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i 'k REF A QUTLINED THE CHALLENGES AND OPPORTUNITIES CONFRONTING THE
f T'NAVY-DURING THE COMING YEAR. TO PROVIDE SUPPORT TO ALL NAVAL UNITS
? i IN MEETING THE REQUIREMENTS OF THE IH?D'S:II THE AREAS OF COMMAND

{ DEVELOPNMENT, RACE RELATIQNSq.SﬂTERCULTURAL RELATIONS. AND'IRUG AND -
l ALCOHOL ABUSE EDUCATION, REHABILITATION AND CONTROL- I HAV‘

j; ESTABLISHED WITHIN THE BUREAU OF NAVAL PERSONNEL A PROJECT RANAGER
FOR HUMAN RESOURCE DEVELOPMENT {PERS-PC}. THIS PROJECT MANAGER IS
DEVELOPING AND SUPERVISING THE IMPLEMENTATION OF NAVY-NIDE PROGRAMS
IN THE ABOVE AREAS. |

; 2+ THE PROJECT MANAGER WILL DEVELOP AND COORDINATE THESE PROGRANS

; WITH THE FOLLOWING OBJECTIVES!

- Ae COMMAND DEVELOPMENT: DEVELOP AND IMPLEMENT BOTH EDUCATIONAL
AND ORGANIZATIONAL INPROVEMENT PROGRAMS WHICH PROVIDE THE MEANS To

ACHIEVE INCREASED COHHAND EXCELLEICE,THRQUGH INTESRATION OF NEN
e i!luunutlun‘nuv ¥
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[ AND MISSION IN A WAY THAT 'THE szILLs Anp cnzAfxv:rv r133533£» 8Y
 NAVY PERSONNEL WILL BE FULLY UTILIZED. ;%" .
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E Be RACE RELATIONS: IDENTIFY AND ELININATE BOTH INDIVIDUAL
‘ .

lAND INSTITUTIONAL RACISM AS IT APPEARS . WITHIN THE NAVY.
'
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Co INTERCULTURAL RELATIONSI INPROVE RELATIONS ﬁcvustu NAVAL
PERSONNEL CAND THEIR FANILIES) AND FOREIGN NlTIONALS 3N ORIER FO
ENHANCE THE ABILITY OF INDIVIDUALS To TAKE HAXIHUH ADVANYIEE or

THE OPPORTUNITIES PRESENTED BY CONTACT ﬂ!tﬂ !lortt oF 3!FF€Itu?
CULTURES .
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. D. DRUG AND ALCOWOL ABUSE EDUCATION REHABILITATION AW
CONTROL: PROVIDE EFFECTIVE SDUCATIONAL PROGRANS ON ALL FACETS oF
DPRUG AND ALCOHOL ABUSE AND Pnovzn: REHABILITATION PutﬁpAﬂl-rog

» DRUG AND ALCOHOL ABUSERS.
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3. AS THE ABOVE PROGRAMS ARE IMPLEMENTED. THEY VILL or ntnlsqlrv |
TNVOLVE EAGH PERSON IN THE NAVY 70 SONE EXTENT. HOMRYER.' DR o
 OF YOU WHO DESIRT TO SEAVE FULL TING IN THEIR BEVELIPAENT EU T
INPLENENTATION. OPPORTUNITIES EAIST IN EAGH PROGRAN AND AT MANY
RROOR FLEEY EONEENTMATION AREAS FoR QUALEFIED MNP Hi‘ﬁk? ﬂ‘?iVﬁfff
BEBSONMEL IN ALL RANKS QNP !Afﬁir ‘Gl’gﬂff .' ’“ﬁﬁ'i“E
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ENLISTED PERSONNEL

PERSONNEL SHOULD INITIATE 4 CETTER/ TO THE CHIEF'OF wavAL
{PERS-PCY AND ENLISTED PERSONNEL SHOULD INITI,

PERSONNEL {PERS-é21'COPY TO PERS-PC.} COMMANDING OFFICERS. WHEN

ENTS. SHoOULD INCLUDE THE
FOLLOWING DATA REGARDING PREVIOUS EXPERIENCE AND/OR
BACKGROUND :

PREPARING THEIR FORWARDING ENDORSEM
ACADENIC
Ae ACADEMIC: UNDERGRADUATE, POSTGRADUATE OR ANY SPECIALIZED

TRAINING SHOULD BE SUBMITTE)D INDICATI
OF ENDEAVOR.

NG SCHOOL , DEGREE+ COURSES

Be EXPERIENCE: COMMAND AND/0R DEMONSTRATED MANAGERIAL
CAPABILITY. - SPECIFIC PRACTICAL EXPERIENCE IN AREAS RELATED TO.
PERS~PC PROGRAMS SHouLD BE INDICATED: CITE PARTICULAR AGENCY OR
UNIT. TIME FRAME INVOLVED, ITS‘SCOPE AND SUPERVISQR-

4« THE SUPPORT OF ALL NAVY MEN AND WOMEN Is NEEDED IN THE

:f'.':*fu RI‘ a?ql.g‘.?h“rrw
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EFFECTIVENESS oF EACH INDIVIDUAL IN THE Navy. ‘Ee R .ZuMwaLT, JRen .
]
'ADI'IIRAL-: Ue So NAVY, CHIEF OF NAVAL OPERATIONS,
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