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<It. I EXPRESSED MY SUPPORT CONCERNING EQUAL OPPORTUNITY POLICIES IN 

iz-~~ REf {A} AND DIRECTED THAT EACH COMMAND APPOINT AN AWARE MINORITY 

(AffAIRS ASSISTANT TO ACT AS A SOUNDING BOARD fOR COMMANDERS. AN 

iADVISORY COUNCIL fOR MINORITY AffAIRS. COMPOSED Of WASHINGTON AREA 

,fLAG OffICERS. WAS ALSO ESTABLISHED TO PROVIDE POLICY GUIDANCE AND 

IREVIEIll. THIS ONGOING PROGRAM. THOUGH EffECTIVE. NEEDS TO BE EX-
i 

/PANDED fROM A MINORITY EffORT TO ONE ENCOMPASSING THE ENTIRE SPECTRUM 

!Of EQUAL OPPORTUNITY. ACCORDINGLY. I HAVE REDESIGNATED MY MINORITY 

~AffAIRS ADVISORY COUNCIL AS MY ADVISORY COUNCIL fOR EQUAL OPPORTUNITY , 
'TO REfLECT THIS BROADENED SCOPE Of CONCERN MORE ACCURATELY. THE 

'CHARTER Of THE COUNCIL WAS EXPANDED CONCOMITANTLY. CHARTER EXCERPTS 

~fOLLOIilI "THE NAVY, AS A SEGMENT OF THE UNITED STATES, DESIRES TO 

~NSURE EQUAL OPPORTUNITY AND TREATMENT FOR ALL PERSONNEL, REGARDLESS 
! 
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:OF RACE, SEX, CREED OR NATIONAL ORIGIN, SO THAT THE HUMAN DIGNITY 

iAND WORTH Of EVERY INDIVIDUAL SERVICEMAN AND WOMAN WILL BE PRESERVED. 

iWHILE MAINTAINING FULL EFFECTIVENESS IN THE PERFORMANCE Of THE 

'PRIMARY NAVY MISSIONS, WE, IN THE NAVY, MUST COMMIT OURSELVES TO THE 

!HUMAN GOALS ENUNCIATED BY THE DEPARTMENT OF DEFENSE WHICH ASSERTS 

THAT IN ALL WE DO, WE MUST SHOW RESPECT FOR THE INDIVIDUAL, 

!RECOGNIZING HIS NEEDS, ASPIRATIONS AND CAPABILITIES." HUMAN 
, 

!RELATIONS COUNCILS {HRC'S} HAVE BEEN REEMPHASIZED IN REf {B}, SO AS 

.TO BE RESPONSIVE TO ALL NAVYMEN AND WOMEN. WITH THE INCREASED 

'EFFECTIVENESS OF THE EQUAL OPPORTUNITY ASSISTANTS IN MAJOR FLEET, 

FORCE AND TYPE COMMANDS AND fULLER IMPLEMENTATION Of THE RACE 

lRELATIONS PROGRAM, I HAVE DETERMINED THAT THE REQUIREMENT fOR EACH 

'COMMAND TO HAVE A MINORITY AfFAIRS ASSISTANT SHALL BE REMOVED, 

!EfFECTIVE lo NOV 73. AT COMMAND DISCRETION, THESE DEDICATED ASSIS­

lTANTS MAY BE MADE MEMBERS OF THE HRC'S SO THAT THE EXPERTISE AND 

iEXPERIENCE GAINED BY THESE FINE NAVYMEN AND WOMEN ARE NOT LOST. 

;1 ENVISION THE HRC'S AS VALUABLE ASSETS TO THEIR COMMANDS IN SUPPORT 
. 
'Of THE CHAIN OF COMMAND ACROSS THE ENTIRE EQUAL OPPORTUNITY SPECTRUM. 
'. 
lUSING REf {B} AS GUIDANCE, EACH COMMAND'S HRC CHARTER MUST BE 
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TAIlORE, TO fIT-ITS SPECIfIC NEElS, AREAS-Of CONCERN AND SCOPE OF 

OPERATION. 
; 
;2. I BELIEVE THAT WE IN THE NAVY ARE WELL ON OUR WAY TOWAR~S 
• 
lACHIEVING AN EffICIENT ·ORGANIZ~ION WITH- TRUE EQUIT ABLE TREATMENT fOR 

ALL MEMBERS. 
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