
THE DISEASES DIAGNOSED 

SELF-PRESERVATION is the keystone in the 
arch of war, because it is the keystone in 
that greater arch called life. No normal 
mnn wisbes to be killed in baWe, though 
be may long to die in battle rnther tbnn 
to die in his bed. He does not wish to do 
so, because there is no virtue in mere dy­
ing, for virtue is to be sought in living 
and Jiving rightly. In the days of hand­
to-Imnd fighting, it was only right for a 
commander to be in the front. line, the 
battIe might be decided In ten minutes, 
and orten had he been elsewhere he might 
as wen have been out of the picture 
altogether. In the days of the flintlock 
musket it was much the SRme, fire was 
deliyered at from 100 to 50 paces, and 
battles ,. .. ere sometimes decided by a bay­
onet charge. Then came the rifle, and 
decision is prolonged; it mny be dragged 
out to days, weeks and even months, as 
was the case in the World War. Wbnt 
does this meRn? It means thnt genernl. 
ship has been rendered more elastic. To­
day, the general can frequently reUre 
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from the front altogether, and the more 
selt-protective this front becomes the 
more often can he do so. But when he 
is attacking he must be there on tlte spot, 
Dot to direct only but to encourage; for 
however exalted may be his rank, he 
should neTer forget that he is still a 
soldier. As I have just shown, dO"'n to 
1865 this idea held good, and though the 
vastly increased range or the Minil~ rifle 
undoubtedly rendered generalship more 
hazardous, it remained essentinlly as it 
always had been. It was not ",eapon 
power alone which forced the change, 
though the increasing range or weapons 
playing consciously, or unconsciously, 
upon the instinct of self-preservation 
may have created a sentiment to avoid 
danger. I think it did, and as this senti­
ment began to rise generalship began to 
wane. 

Other factors were, I belieTe, more im· 
portant. I have mentioned size and com· 
plexity of organization, and to these I 
will now add age. Old generals have 
always existed, but tn the Napoleonic 
Wars, the average age of the higher com­
manders was under forty; at Waterloo, 
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Napoleon was forty·six and so was W('l· 
lington. In the Aml"rican Ch·n War it 
was much the same. In my book-The 
Generalship of Ulysses S. Grant1-I 
pointed out that, in 1861, the al'erage age 
of twenty }~ederal nnd Confederate offi­
cers who, a:'l general:'l, played leaning 
parts in the war, was tllirty·eight and a 
half years. In the Frauco-Prussian 'Var, 
the nge was more advanced, but this wltr 
was so bl'ief that little opportunity was 
offered for the younger men to rise in 
rank. It was so successful, and its suc· 
cess could so clearly be traced to superior 
organization, superior tactics and supe­
rior strat<'gy, that nner the war it was 
overloohd thnt colonels still led their 
battalions into action, and that all bnt 
the bighel't grades of gent'rals were OIl 

the battlefit'ld nnd wit.Tdn t.he bullet zone. 
Some years ago now, I visited the battle· 
field of Rezonl-i1Ie, Rnd a little Wl"st of 
the vil1a{!e I came aero!';!'! a small bench 
upon which the King of Prussia was 
seated on the evening of August 18th, 
1870, when he received a message from 

• The Generalship 01 Vlllue8 S. Gran', Colonel 
1. F. C. Fuller, p. ;; (1929). 
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Moltke announcing the vktory of Grave· 
lotte. At the time it struck me that for 
80 august a perRonage it waR extraor· 
dinarily near to the front. To·day, the 
King would have been at lenst fifty miles 
furt,her buck, or more likely in Berlin. 

In war it is almost impossible to exag­
gerate the evil effects of age upon gen­
eralship, nnd through generalship on the 
flpirit of an army. In peace time it may 
be otherwise, but in war time the physi­
cal, inte1lectual and moral streRses and 
strains which are at, once set up Immedi· 
ately discover the w{'ak links in a gen­
eral's harness. First, wnr is obviously 
a young man's occupntion; secondly, the 
ohler a mnn grows the more cautiouR he 
becomes, and thirdly, the more fixed be­
come his ideas. Age may endow a man 
with experience, but in peace time there 
can be no mornl experience of war, and 
little physical experience. Nothing is 
more dangerons in war than to rely npon 
p.f'ace training; for in model'n times, 
when war is declared, t,raining has 
always been proved out of date. Conse­
quently, the more ela~tic a man's mind is, 
that is tbe more it is able to receive and 
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digest new Impressions and experiences, 
the more commonsense will be the actions 
resulting. Youth, in every way, is not 
only more elastic thnn old nge, hut less 
cautious and far more energetic. I n a 
moment youth will vault into the saddle 
of a situation, whilst old age is always 
looking round for someone to give it a 
leg up. 

l'hysicaJly an old man is unahle to 
share with his men the rough nnd tumble 
or ,,'ar; instinctively he shuns discom­
fort, he fears Bleeping under dripping 
bedges, dining off n biscuit, or partaking 
of a star-lit breakfnst, not becnuse be Is 
a coward, hut because for 80 many years 
be bas slept between well·nired sheets, 
dined off a well·laid table and break­
fasted nt 9 o'clock, that he instinctively 
feels that if these things Rre changed he 
will not be himself, and be is right, for 
be will be nn uncomfortable old man. 

Napoleon is a case in point. When a 
young man, as Baron von der Goltz 
writes, 'He passed balf the day in the 
saddle or in his cnrriage, made alI dis· 
positions for his great army, and then 
dictated to his aides-de·camp ten, twelve, 
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fourteen, or more long letters, a labour 
which alone is sufficient to keep a rapid 
writer fully employed. "I am In most 
excellent benlth; I bave become some­
wbat stouter since I left/' be wrote from 
Oern to the Empress Josephine, on Octo­
ber 13th, 1806, at two in the morning, 
"and yet I manage to do some fifty miles 
a day on borseback, nnd in my carriage. 
I lie down at eight, nnd get up ngain at 
midnight; I often think that you have 
not then as yet retired to rest?" Such 
restless activity on the part of the gen­
eral is the first condition of connected 
and rapid action In war." 

Then a few years later, ~'hen only 
forty-one years of age, be complnined 
that he lacked his former vigour. 'The 
smallest ride is a labour to me,' he wrote; 
it was much the same with Frederick the 
Great also. When forty-eight years old 
he 'poured out his heart to his friend 
d' Argens: If I have to perform the labours 
of a Hercules at an age when strength 
forsakes me, debility increases, in one 

• Tie Noll"""' In Arm'. O>lmBr von der Goltz. 
English Edition. p. 376 (1006). 
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word when hope, the comforter of the dis­
tressed, begins to foil me." n 

Tbus we see bow surely the physical is 
the foundation of the moral, oml bow 
tbese pbysicol defect~, for defects they 
are in wor, reoct upon a generorR mornl 
sense by subordinating It to intellectual 
achievements. 1\Iore ond more do strate­
gical, administrative Rnd tactical de­
tails occupy bis mind and pinch out the 
mornl side of lli8 nature. Should lie be 
a man of ability, be becomes 0 thinker 
rOUIl'r Umn a doer, a planner rot.her tban 
a leoder, until morally be is as far re­
mo,e(1 from his men as a cbess pI oyer is 
from the chessmen on bis boord. The 
more be is thrown back upon the intel­
lectual side of war, tbe more sedentary 
be bet'omes, until a kind of military 
scholasticism enwnrps his whole life. 

Tbe repercussion of such generalship 
on subordinate comman(l has always 
been lamentable, because whntever R. gen­
ernl mny be, he iR always the example 
wbicb the bulk of his subordinnte com­
monderR will follow. If he becomes an 
office soldier, they become office soldiers; 

• Ibid. p. 12.,). 
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not only because his work mnkf'~ tbeir 
work, hut because his morale mnkes their 
morale: how can he order them into 
danger if he remains in safety? If tlte 
general-in-chief does not face discomfort 
and danger neither will they; if tb(>y do 
not, neither wiJI their subordinates, uutil 
the repercussion exhausts itself in a de­
vitalized firing line. 

The years which followed the Fmn('o­
Prussinn war saw Illany changes. Ger­
many rapidly became industrialized, and 
the spirit of industry, which is (>ssentially 
material and mercenal'y, surreptitiously 
crept into her army, which for forty 
years dominated military thought. Bulk 
weight of numbers, in the footst{'ps or 
bulk weight of commodities, become the 
prevailing doctrine of war. In Fran~e 
there arose wbat bas been called the 
moral school of war, which in fact was 
not so much a moral school as nn intel­
lectual one. There wnR much talk of th~ 
oO'ensiye, of the wil1 to conquer, of lao 
gloire and of a la ba'imlllcttc, of urging 
the men on; but there was little talk of 
urging the generals forward. It was in 
truth a demoralizing school, because, 
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whilst the men were exhorted to die for 
their country, the generals were not en· 
couraged to die for their men. In Eng· 
land we maintained the old idea, anyhow 
in it9 greater part, and were despised by 
foreign soldiers for so doing. A9 late as 
the South African 'War, personal contact 
bet ween general and firing line wa9 nor· 
mally maintained; but when the World 
War broke out, so inteUectually unpre­
pared were our hlgber commanders, that 
they were at once Bucked into the vortex 
of impersonal command which had been 
rotting generalship on the Continent for 
forty years. 

The horde arrny paralysed generalship, 
not so much because it changed tactics, 
but because It prevented tactics chang· 
ing; the one idea being, not to improve 
the quality of fighting, but to add to the 
quantity of fighters. New weapons were 
introduced yearly; but in its essentials 
the old tactics remained the same, num· 
bers being considered the primary factor, 
with the result that directly a war wa9 
declared, tactics broke down and general· 
ship became ineffective. But more detri· 
mental still, numbers added vastly to 
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administrative difficulties, that is the 
handling of the rea.r services; so much so, 
that generalship was ahsorbed into quar· 
termaster generalship, until in the World 
War all commanders superior to a divi­
sional commander were nothing more 
than commissary generals. 

As the general became more and more 
bonnd to his omce, and, consequently, 
divorced from his men, he relied for con· 
tact not upon the personal factor, but 
upon the mechanical telegrapb and tele· 
phone. They could establish contact, but 
they could accomplish this only by drag­
ging subordinate commanders out of the 
firing line, or more often persuading 
them not to go into it, so that they might 
be at the beck and call of their superiors. 
In the World War nothing was more 
dreadful to witness than a chain of men 
starting ,,·ith a battalion commander and 
ending with an army commander sitting 
in telepllone boxes, improvised or ac­
tual, talking, talking, talking, in place of 
leading, leading, leading. 

A fallacy, which may be largely t.raced 
to the telephone, is that the further a 
commander is in rear of his men, the 
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more general a view can he obtaiu, be­
cause he will be le!':s influenced by local 
considerations. It is a fal1acy bccause, 
within cert.ain limit!'!, the further he is in 
rear the further he wiH be away from 
moral actualities, and unless he can sense 
them he will seldom be able fully to 
reason things out correctly. It is true 
that with a large army, once contnct iF! 
gained and the advanced guards are in 
action, a genel-al-in-chief should not re­
main with the van. But supposing him 
to be a man who cnnnot control bis cmo-

. tions, and one so influenced by local con· 
ditions that they obliterate his intelli· 
gence, that Is Buppo,sing him to be a 
thorough1y had gcnera1, he will not a.oid 
bird's-eye news by going twenty miles to 
the rear. For if he does so, on account 
of his limited seU-control }le will he as 
strongly infiuenced by the rear atmos· 
phere and all it will convey to him, as he 
would have been by the forwortl atmos· 
phere had he remained forward to 
breathe it. For such a man change of 
position is no cure, tbe on1y cure is 
change of appointment. 

Should the general in question happen 
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to be a subordinate, then thi!'l fanacy is 
alill more marked; for, unl('ss he cannot 
resist interfering with platoons, it is 
local conditions which shonld monopolize 
his attention. The more bird's-eye views 
-the better; the more local sensations­
the better; for each is a real picture and 
a rea.l sensation; that is to Blly each Is 
moral and physical as well as intellec­
tual. A man who cannot think clearly 
and act rationally in the bullet zone is 
more suited for a monastery than the 
battlefield. 

All these many influences are accentu· 
ated by age, and drag a general, the older 
he gets, fasler and fa!'lter, to the rear. 
The more cautious a general 'becomes, the 
more he likes to think over things, and 
the more he thinks things over the more 
likely Is he to seek assistance from others. 

The German system saw some of these 
dim('ulties, more espedal1y the intellec­
tual ones. It recogniz('d that old men do 
not make the best generals, and to over· 
come age and complexity it evolved the 
general staff, one of the most valuable 
and yet one of the most detrimental In­
novations in modern warfare. 

83 



GENERALSHIP : ITS DISEASES AND TREIR CURE 

Formerly there was a general's staff. 
This was composed of aides-de-camp, not 
spruce young officers who do flunkey 
work, but experienced men who delivered 
the general's orders and snw that they 
were carried out. Though this system of 
contact and control is just as valuable 
to-day as it was in the days of Napoleon, 
it has fnllen into abeyance; tor the 
present-day liaison officer is far removed 
from the old-fashioned aide-rie-camp. 

Such staffs are, however, not sufficient 
in themselves, because war has become so 
highly specialized and complex. Where 
the German system went wrong was that 
it superimposed a committee of irrespon­
sible non-fighting officers on the general, 
creating a staff hegemony which ¥irtnnlly 
obHterate() generalship. If the general 
was a tiger, his staff officers were selected 
from the lamhs; if he WIlS lamblike, then 
they were chosen for their tigerish ness. 
The object was not to liberate the gen­
eral from non-fighting detail and so allow 
him to develop his personality and exer­
cise it; but to restrain or stimulate his 
personality and so establish a uniformity 
of doctrine and action. In brief, so that 
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excessive size would not set up excessive 
strain, the object was to crush out the 
personal factors and turn an army of 
millions of meu into one immense smooth· 
running machine. This idea was as mon­
strous as it was brutal, and within three 
weeks of the World War opening it ig­
nominious1y broke down j for Moltke at 
Spa, 100 miles from the front, could exer­
cise no more control over the German 
armies, or the vital right wing, than had 
he been in the moon. 

No soldier can doubt the immense 
Talue of a general staff if it is the gen­
eral's servant, and not the general's 
gaoler. I have said that the staff has no 
responsibilities; it has none, though it 
has duties; because it has no powers of 
decision or command. It can Buggest, 
but it has no responsibility for action!" 
resulting; the genera1 a10ne Is respon­
sihle, therefore t1le general alone should 
and must decide, and, more than this, he 
must elaborate his own decisions and not 
D}erely have them thrust upon him by his 
staff like a disc upon a gramophone. 
Bow many generals say to their staffs: 
'Give me all the facts and information 
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and then leave me alone for half an hour, 
and I will give you my decisiou.' In 
place they seek a decision from their 
staffs, and frequent1y the older they are 
the more they seek it, because they 80 

often feel that the latest arriml from the 
8tatT College must know more than they 
do----@ometimes they are not wrong. How 
many generals work out their own appre­
ciations, dictate the gist of their orders, 
or in peace time work out tbeir own 
training exercises? I have been a gen­
eral staff omcer for over fifteen years, 
and my experience suggests the answer: 
'Very few.' 'When I took over command 
of a brigade, my brigade major ,,-as as­
tonished because I insisted upon doing 
what he considered to be hilf work, but 
which in fact was essentially mine, mak­
ing out the brigade training exercises, 
which under former brigndiE'rs he had 
always done, 

How do these things affect the personal 
factor in generalship? Tbey obliterate 
it, and ,,-hy? The staff bl'comes an all­
controlling bureaucrary, a paper octopus 
squirting ink and wriggling its tentacles 
into every corner. Unless prnned with 
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an axe it will grow like a fakir's mango 
tree, and the more it grows the more It 
overshadows the general It creates 
work, it creates omces, and, above all, 
it creates the rear-spirit. No lIooner is a 
war declared than the general-in-chief 
(and many a subordinate general also) 
finds himself a Gulliver in LilUput, tied 
down to his office stool by innumerable 
tbreads woven out of the brains of his 
staff and superior staffs. 

In hiB overlond campaign, in 1864, 
General Grant was caned upon to control 
five armies of over half a million com­
batants, and to coordinate tbeir move­
ments in an area half the size of Europe. 
His headquarters staff consisted of four­
t~n officers. I wonder how this com­
pares, let us say, with Sir Douglas flaig's 
staff at Montreuil during the last year of 
the World War? 

AlJ these many things, size, age, com­
plexity, theory, staff organization, etc., 
rose to full growth during t.he years 1871-
1914, and coupled with the unconscious 
whisperings of the instinct of self-preser­
vation they drove the generals off the 
battlefields, and obliterating the personal 
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factor in command dehumanized war­
fare, and, consequently, brutalized it. 
Let us now see how this sorry state of 
affairs may possibly be remedied, pos· 
sibly cured. 
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HAVINO now diagnosed the various dis­
eases, or at least the more virulent which 
to-day inflict generalship, the criticism I 
have indulged in wiJI be of no great value 
unless remedies are suggested_ These 
can be discovered either through the 
costly process of trial and error, that is 
by leaving things to chance and letting 
~xperience point out our mistakes; or 
else by reflection: that is to think things 
out as logically 8S we can, and then test 
our conclusions during peace time 8S far 
8.8 peace conditions wiU aJlow. If this is 
done, in an unprejudiced and disinter­
ested way, though we may not be able to 
establish perfect health, there can be 
little doubt that we ahaU reduce disease. 

How are we to begin? By analysing 
the problem, which a moment's consid­
eration will show, embraces three factors, 
namely, the general, his staff and the 
army, or in other words-the brain, 
nervous system and muscles of any mili­
tary organization. 

To start with the general, for as the 
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Chinese say, fish begins to rot at the head, 
how are we going to examine him? His 
work, like that of any other man, is cast 
in three spheres-the physical, the intel­
lectual and the moral. I will examine 
these In turn. 

Physically, health, vigour and energy 
are essential assets, and there can be no 
question, that normally they are the at· 
tributes or youth rather than of old age. 
When Napoleon said that no general of 
over forty-five years of age should be ale 
lotted an active command in the field, 
and that no general of over sixty should 
be given any but an honorary appoint­
ment, he was thinking of the physical 
factor in command! Accepting these 
ages as the rule, a study of history will 
at once show us that he was not far 
wrong; for though there are exceptions 
to every rule, at least seventy-five per 
cent of the really great, not merely noted, 
genernls in history, were under forty-five 
years of age.' 

• Baron 'l'on der Goltz lIays: 'ID tbe ease of 
IIE'Iagennrlnns. b01'l'ever. tbe mind caD llcarcely 
work with unlmpnlred rapidity or memory retain 
Itll old vlgour:-The Nation in Arm •• p. 126. 

I S~ A.ppendlx. 
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Here is our first great difficulty. Peace 
conditions do not permit of such a reduc­
tion in years. In our own nrmy we find 
brigadiers of fifty-ee,'en, major-generals 
of sixty-two, and lieutenant and full gen­
erals of sixty-seven, and though these 
ages could, I think, be reduced by several 
years, they cannot possibly be reduced to 
Napoleon's figure; for if the more senior 
ranks were compelled to retire at forty­
five, or even fifty, few fathers would put 
their sons into the army, in fact the army 
would cease to exist. 

The only way to tackle this problem is 
clearly to differentiate between pence and 
war conditions; to accept that during 
peace time the old, like the poor, will 
always be with us, and that consequently 
we must arrange tbings differently in 
war time. 

The arrangement I suggest is this: ac­
cepting Napoleon's maximum of forty­
five, a most carefully selected roster of 
officers between the ages of thirty-five 
8JId forty-five, officers who ha.e shown 
high powers of command, should be kept, 
and irrespective of what their rank may 
be on the declaration of war, the whole 

71 



GENERALSHIP: ITS DISEASES AND THEIR CURE 

of the higher combatant commanders be 
selected from it; the older men being 
either put on the reSCr'fe list, or kept at 
home to raise and train new units. 

At once two objections, far more 
obvious than rea), will be raised to this 
suggestion, namely: (1) these officers 
will not possess the necessary experience 
in command, and (2) when war breaks 
out they wiB be strnngers to tbeir forma· 
tions and know few of their officers. 

As regards the first, it is perfectly troe 
tbat for administrative 'Work, experience 
in tbe routine of higher formations is of 
considerable value; but it is a complete 
myth to suppose, anyhow in onr army, 
that extended powers of command can be 
cultivated by a brigadier, a divisional or 
an army commander. 1\Iy exp('rience is, 
tbat there are only two units in which 
command Is a real and not merely a 
paper expression-the company and the 
battalion, and of course equivalent nnits 
in the other arms, after which command 
is ~o completely absorbed by administra­
tion that it ceases to be command at all. 
As a brigadier I found unlimited time at 
my disposal, so little could I command, 
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and, as a general stafT officer to more 
than one able divisional c9mmander, all 
I can Bay is, that were I ever to rise to 
to such a giddy height I should not find 
less. In our extremely well organized 
army, in which no brigadier, di~sionnl 
~ommander, or commander·in·chief, is al· 
lowed to I!Ipend twopence without a shil· 
ling's worth of Treasury sanction, there 
Is no responsibility and no renl higher 
command. 

As regards the second, it is true that 
old age from command point of view 
(from forty·flve upwards) does not neces· 
sarily prevent a general getting to know 
his officers anyhow by name, and ob· 
Tiously there is a real advantage in this. 
But if, during war time, he is going to 
lilt in a chilteau, or dug·out, it does not 
matter much whether he knows the om· 
~ers in tbe firing line or not. Also, if he 
Is going to go down with an attack of 
lnmbago, or a chill on the liver, eacb time 
be sleeps under the stars, again this ad· 
"antage ia some,,'hnt discounted. As I 
maintain that the proper place for a 
general is with his men, sllaring their dis· 
comforts and dangers, and as I will show 
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later on that new tendencies in war will 
enforce this, I consider that to put the 
younger men in command is anyhow the 
eholce of the lesser of two evils, an evil 
which I will also show can be mitigated 
during peace time. 

To turn to the second sphere. A mnn 
is intellectuaJIy at his best between the 
ages of thirty-five and torty-flve, and this 
is proved by the fact thnt the majority 
of the great artists, scientists, pbiloso­
phers, poets, in'fentors, business and pro­
fessional men generally have accom­
plished tbeir best work before the age of 
forty-five; becBuse in middle life a 
man's opinions become set, imagination 
dwindles and ambition recedes. If a ros­
ter of aspirant commanders is kept, as I 
have 8uggesteil, then, during peace time, 
these officers shonld be thorougMy 
trained in tbeir future duties, and should, 
whenever possible, be attached to the 
formations which In the event of war 
they wilt command, so that they may get 
to know their future subordinates. Train­
ing should sometimes be with troops, 
when they can act as chief umpires, and 
sometimes without troops, when they can 
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eet the exerdses; but sometimes, a180, 
and often, exerri~es should be ('nrried out 
without staff assistance-this system I 
will now explain. 

Normally, in a higher command exer­
cise, a scheme is set in which it is the rule 
and not the exception for the staff of 
each formation concerned to work out 
each p!'oblem, and e'\"ery detail of each 
problem, whilst its general, the one man 
who should be tested, sits aside, often 
taking 8 dolce far nientc interest in pro­
ceedings. \Vhen the pow-wow takeR place, 
there is usunny 8 prolonged discussion 
on the omci9.1 form of the operation 
orders (incidentally a form seldom nsed 
in war), orders made out by the statT. 
This frequently leads to the~e humble 
servants being tlayed alive whi1st their 
masters frown opprohrium upon them 
eTen if they are not quite certain what 
8.11 the trouble is about. 

I have worked out scores of exercises, 
and taken part in dozens of staff tours, 
and though I am of opinion that my 
various generals seldom satisfied their in­
tellectual hunger, I anyhow learnt this: 
that exercises set to bring out definite 
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tactica.llessons are not worth the setting. 
What an exercise should bring out ;.. the 
perlfonfJlitg 4nd common ,entre of the 
ge"er411f. What do they know and what 
do they not know; what will they dare 
to do, and what will they not dare to do? 
On such things will future victory and 
defeat depend, far more 80 than on dot­
ting the i's and crossing the t's of opera­
tion orders. Therefore, I suggest this: 
that two or three times a year tbe gen­
erals should be assembled without their 
staffs, and set some quite simple Staff 
Col1ege exercise to work out in all its de· 
taUs-appreciations, operation orders, 
administrative iDBtructions, etc., and 
that any general failing to obtain, say, 
fifty per cent of marks, should be com­
pelled to resign his commission. If such 
a system were instituted, and it might 
with advantage be further elaborated, I 
am certain that the intellectual sphere of 
generalship would be vastly extended and 
the promotion list somewhat eased. 

Again, the old system of manc.euvres, 
since 1925 dropped by our army on the 
.core of expense, was a very excellent 
one, not that it taught the regimental 
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officers or their men murh, but that it 
tested out the generals. Concerning Lord 
Kitehener we read: 

'After his brilliant victory at Omdur­
man, Lord Kitchener informed a foreign 
Military Attache that the training of 
British generals would be defecth'e so 
long as it was not decided in England to 
have manamvres on a large Bcale. He ad­
mired the great German manreuvres, for 
they afforded the sole means by which a 
general could have practice in handling 
large masses. As soon as he was ap­
pointed Commander-in-Chief in India 
after the war, and had a free handJ one 
of his first measures was to arrange for 
manreuvres for the army in India on a 
Bcale never before attempted either in 
England or in one of her colonies.n 

This mental sphereJ the sphere of the 
intellect, is a difficult one to examine and 
to suggest for. Schemes, exercises, man­
reuvres are in themselves little more than 
tests of knowledge; but generalship de-

I T,", War In 80u'" Africa, prepared to the Die­
tortcal Section of tbe Great General Statl', Berlin, 
English EdlUon, 'Vol. I, p. 218 (19M). 
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mands much more than this, for the true 
general is the creator quite as much as 
the applier of knowledge. Of what kind 
of knowledge? Psychological rather than 
operational. Here history can help us, 
and in place of being looked upon as a 
clay pit to dig brick out of, it should 
be considered an inexbaustible quarry of 
psychological ore. It does not reany mat­
ter much what a certain general did at a 
certain date, but ,vhnt i3 of importance Is 
-1Chy he did it In a certain set of cir­
cumstances. The object of education is 
not so much to discover 'what to think', 
as to learn 'how to think'. \Vhat i8, or 
was, the governing reason of an action? 
What Is, or was, the nature of an army's 
machinery; what can it, or could it, 
make? These are the type of questions 
an educated mind should ask itself. 

I remember once attending Borne 
French manreuvres, when after an exer­
cise General Debeney asked a divisional 
commander to explain his plan to him. 
This officer began-'My machine-guns, 
. . .' whereupon he was cut short by 
Debeney who excitedly roared out: 'Damn 
your machine-guns, I want your ideas!' 
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A well-stored memory is a great asset, 
for what a general knows is bound to 
tone and colour all his work. But storing 
must be methodical, the memory must 
not be like a stacked up second-hand 
bookshop; it must be rather like a care· 
fully arranged library, in which the 
printed books are the experiences of 
others and the manuscripts one's own 
experiences_ Yet in war it is not so much 
the knowledge contained in these books 
and these manuscript.s which is so im· 
portant, It is insight into the personality 
of their writers including oneself. 'Know 
thyself' are two words of profound wis­
dom; yet in our existing system, though 
seU-knowledge cannot be denied, self· 
expression very largely is, because it 80 

freqnently clashes with the regulations. 
It is not recognized that the object of 
regulations and rules is to produce order 
in the fighting machine, and not to 
strangle the mind of the man who con· 
troIs it. 
• fWhat is the good of experience jf you 
do not reflect?' asked Frederick the Great 
-what indeed! And if reOection de· 
mands that one should be true to oneself, 
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surely also will it be enhanced If one has 
the courage to be true to otherR. Why are 
we soldiers so cretinous in this respect? 
Why have we snch a horror for truth, fol' 
facts, for actua1iti4's, for possibilities, for 
probabilities and even for obvious cer­
tainties? The answer is because our 
system of nlental discipline is cretinous. 
When we study the lives of the great cap­
tains, and not merely their victories and 
defeats, what do we discol"er1 That the 
mainspring within them was originalitg, 
outwardly expressing itselC in nnex­
pected actions. It is in the mental past 
in which most battles are lost, and lost 
conv{'ntional1y, and our system teaches 
ns how to lose them, because in the 
schoolroom it will not transcend the con­
ventional. The soldier who thinks ahead 
is considered, to put it bluntly, a damned 
nuisance. 'Fortunate is that army whose 
ranks released from the burden of dead 
forms, are controlled by natural, untram­
melled, quickening common sense.ll Not 
only fortunate, but thrice blessed! Even 
if its general aloue possesses this essen­
tial freedom. Yet what is the use of study· 

'Ibid. TOL II, Jl. 344 (1906). 
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ing genius if we are not allowed to emu­
late it, and in our own small '\\'ay to be 
guided by it? 

It is fear, not so much conscious or 
intuitive, that a corporal may, through 
knowledge, learn to 6espise his captain, 
and that a captain may learn to despise 
his colonel, and so on upwards until the 
hierarchs are Jeft naked and ashame(}, 
which Is the dry-rot of generalship. In­
tellectual courage is the antiseptic, and 
though theoretically the training of the 
general should begin when he is in tbe 
cradle, practically it must begin wben as 
a youth he enters his military college or 
academy_ In these centres of crystn}. 
lized traditionalism what do we see? The 
Inculcation of the spirit of generalship? 
-No! But the infiltration of what I will 
call the (cricket complex'. 

Games and sports have an immense 
value as physical relaxers and restorers; 
but in themselves they have no more mili· 
tary value than playing fiddles or paint­
!ng postcards. All these pastimes and 
many others have some value, but no one 
of them has a paramount value In fash­
ioning a general. What games did Ban-
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nlbaJ, Julius Cresar, Gusta,"us Adolphus, 
Frederick the Great or Napoleon play? 
Alexander, the greatest of them all, was 
willing to run with the 80nS of kingR, 
but professional sports be considered uu­
kingly if not contempt ible. What has 
this 'cricbt compl{'x' inhibited us with? 
The comfortable theory that to amuse 
ourselves is the most perfect way of 
learning ho\\' to become soldiers. 'He who 
plays should be pnid by promotion,' Buch 
is the unwhispered canon of tllis cult. 

The result of tltis comfortable theory 
is mental strnngulation. As the cricket 
ball bounds through the air the cannon 
ball bounds out of mind. Soldiership 
losing all stimulus becomes 'shop'. Things 
military become intensely boring, and 
every excuse is seized upon to regularize 
aDd methodize training and organization 
80 that they will cease to worry us. After 
the World 'War we were told that there 
was not going to be another war tor ten 
years. 'Thank God!' whispered the gen­
erals, 'we shnll have retired by then; let 
U8 amuse ourse1ves~let us play.' This 
hypothetical ten years having now run 
their course, and though the world i8 
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flatulent with war, another comfortable 
theory has been propounded, namely, 
that our army is a 'police force'. 'Thank 
God!' say the generals, now quite au­
dibly, 'what does a poUceman do? He 
walks up and down his beat and wears 
out shoe-leather ! Wen, then, let us emu· 
late him; our men shall go on marching; 
in any {'ase they have bayonets, whilst 
the police haye only truncheons-and in 
the afternoon we can playa little game_' 

From our system of 'what to think' I 
will turn to--'how to think', for until we 
begin to think correctly there can be no 
radical change. 

In generalship, and for nll that in 
citizenship as well, what does 'how to 
think' entai1? A number of most difficult 
factors. First there is will, which lies at 
the bottom of personality. Elsewhere, I 
have ca11ed will (the grn,-ity of the mind'. 
I wrote, 'As the aim of gra"fity is to bring 
the stone (thrown into the air) to rest 
at the centre of the earth, where all ac­
tivity ceases, so in war the aim of a com· 
mander's will is t.o bring his enemy to 
rest, to deprive him of all power of move· 
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ment.n Clausewitz says: '"Will Is not an 
entirely unknown quantity; it Indicates 
what it will be to·morrow by what it is 
to·day ... each of the t\\·o opponents can 
••. form an opinion of the other, In a 
great measure, from what he is and what 
he does." 

Quite clearly does our system reallze 
that will is a known quantity, for our 
regulations are never tired of reminding 
ns that the supreme object in war is to 
impose our will upon our ebemy; but In 
peaee time this imposition Is the per­
quisite of the few to the utter detriment 
of the many, and again very largely be­
cause of the canonization of the regnla­
tions. If what is written Is holy writ, 
then It stands outside criticism and can­
not be questioned. Those in control will 
not be asked awkward questions, and 
those nnder control, having to follow the 
regulations, do so antomatically with the 
minimum appeal to their brains. 'How 
comforting,' they all instinctively cry, 

'''At FOllndalloft. 01 'At Bc4~ 01 War', 
Colonel 1. F. C. Fuller. p. 00 (1926). 

• 0 .. War. KarJ Ton Claulle"ltz, I!:nglJsb Edition, 
TOI. I, pp. 1-8 (1908). 
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'here is a book which spares us the 
trouble of thinking!' Thus are brains 
ossified and thus are battles lost, for only 
in the Spartan theory of war can a gen­
eral know with any certainty what his 
opponent Is going to do_ This is why 
military thought always tends to get back 
to the 'push of pike' idea-it is as simple 
as pushing a 'pram' or a wheelbarrow­
the tactics of the nursery and of a primi­
tive agricultural age. 

What does imposition of wHl demand? 
Reason; for in war each of the opposing 
wills Is attempting to express a reason In 
order to gain an end. 'There must be a 
reason for each action carried out during 
a war, aud ... it mnst be a good reason or 
a bad reason i and if we have no reason at 
all, which has frequently happened In 
war, we reduce ourselves to the position 
of lunatics. 

'If we understand the true reasou for 
any single event, then we shall be ab1e to 
work out the chain of cause and effect, 
and, if we can do this, we shall foresee 
-events .and so be in a position to prepare 
ourselves to meet them. Our reason is the 
director of our actions and also the spirit 
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of our plan. • .. We must analyse its 
motive and discover where it has failed 
ns; thus we shall turn errors to our ad­
vantage by compelling them to teach us.'! 

Why do we so persistently fail to do 
s01 Not only because ",e lack imagina­
tion, but because we suppress tbe little 
that we haTe. The reasoning of our tac­
tics is not based on the possibilities, or 
eTen prohabilities, of the next war, not 
even on the actualities of the last, but on 
the impossibilities of the one before it. 
If we wish to think clearly, we mURt 
cease imitating; if we wish to cease imi· 
tating, we must make use of onr imagina­
tion. We mUl~t train ourselves for the un­
expected in place of training others for 
the cut and dried. Audacity, and not 
caution, must be our watchword. Sarety 
6rst may make a good midwife, but it 
will never make a good general. SaCety 
6rst is like b10cking every ball at cricket; 
anyhow, here is sometbing milit.ary we 
can Jearn from this game. 

Lastly, to turn to the moral sphere. 
Here the prol,lem, or the main problem, 

• Tile FOfJntlaUoftll of tAf! Bcfe1tcf! '" 'IV.". 
Colonel J. F. C. Fuller, p. 94 (1926). 
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is a dual one, namely, to imbue a general 
with a sense of responsibility, which is 
the mainspring of decision, determina­
tion and resolution, and to free him from 
the trammels of his headquarters and 80 
enable bim to mix with his men, to show 
himself to them, to speak to them, and 
advertise that he is a Jive, a human, and 
a perflonal factor. 

The first of these two problems de­
pends upon a remodelling of our 8yatem 
of discipline, ,,-hich ia 8till largely 
eighteentb-century. In war, as In peace, 
Individuality Ie far more Important tban 
uniformit,y; personality than congruity, 
and originality tban conventionality. 
t'\Var', writes Clausewltz, 'is the province 
of cbance. In no ephere of human ac· 
tlvity is such a margin to be left for this 
lntruder.n As this 18 1argely true, DO 

regulations and no rules can cover the 
art of generalship. Like tbe great artiRt 
the general should possess genins, and if 
he doe!'! not, tben no effort flhol1ld be 
spared to develop his natural abilities, in 
place of Fluppressing them. Our existing 

"0,. Wa,., Karl TOil OIau!le"ltz, En,Ush EdIUon, 
Tot .. p. 49. 
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system is, so I think, based on suppres· 
sion, suppression to R large extent of 
an unconscious order. The old are often 
suspicious of the young and do not weI· 
come criticism, yet without criticism, 
both destructive and constructive, there 
can be no progress. As 1 have already 
mentioned, the easiest course to adopt is 
to lay down rules and regulations which 
must be implicitly obeyed; yet chance 
knows no compulsion, and such rules and 
regulations Rre apt to cramp intelligence 
and originality. This is seen clearly from 
the frequent use with which (Bolshevik' 
is applied to anyone who dares to think 
independently; yet if this 'vice' will teach 
us how to rely upon our common sense 
and how to spenk frankly nnd without 
fear, what matters a name if common 
sense and self-reliance will help us wiD 
the next war. In plnce, so it sccme to 
me, our present system of discipline, 
which ie 80 truly Prussian and so un· 
truly English, iR responsible for creating 
what I will caJI the 'Cringe·viki', those 
knock-kneed persuasive tact-ticians who 
gut an army not with a knife but with 
a honeyed word. 
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The second of these two problems is of 
far greater simplicity. As a battalion 
commander is given a second-In-command, 
who should be his understudy and not an 
administrative hen brooding over the 
headquarter eggA, so should every com­
mander in war, from brigadier upwards 
to general-in-chief, be given an executiv6 
8econd-in-command, who being able to 
replace him at any moment, will enable 
him to spend a far greater time than he 
now can with his troops. In peace time, 
during the collective training season, the 
roster officers, I haTe suggested, might 
frequently carry out such work_ Should 
the general be killed, there wil1 be little 
or no disorder, as there was when Stone­
wall Jackson fell at Cbancellorsville; 
the second-In-command will carryon, the 
ery being: Le general e3t mort, vive 16 
general! Such a system is so obviously 
necessary and so simple, that it passes 
my understanding why it has not long 
ago been adopted. The reason probably 
hi, that in Continental armies the estab­
lishment of a chief of statT-a non­
executive officer-has obscured the value 
of an executive one. 
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SO far the head, now I will turn to 
tbe nerves-tbe staff. 

When, a short time back, I hinted at 
a comparison between arant's staff of 
1864 and Sir Douglas Baig's staff of 
1918, it may bave scemed I I'lDggested 
tbat tbe Dritisb Commanl1er-in-Cbief's 
staff should ha\'e in size approximated 
to Grant's. The answer is-'No' and 
'Yes'. 'No', because it is obvious that 
war to-day is far morc complex tban it 
was during the American Civil War. 
'Yes', because I am of opinion, that like 
practical1y every other headqnarter Rtaff 
in the war, G,H.Q. ('ould have been re­
duced tbough certainly not to fourteen 
omcers. Assuming, however, that it could 
not, it is not so much .size wbich is tbe 
problem, 08 the contact wbich fdze is apt 
to estnblish with tbe general. WbHst In 
tbeory tbe idea of a staff Is to reUeve a 
genernl of work, in practice the last war 
certainly proved that the larger the Rtaff 
was, the more a general became absorbed 
in it3 work. Each omcer was another 
tentacle of the octopus. 

The most practical way of overcoming 
this dimculty 1M to abolish the general 
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staO' and replace it by the old·fashioned 
general's staff of aides-de-camp, and place 
the whole staO'J the experts, advisers, etc., 
under a chief of staff with whom indi­
vidual staff officers will establish contact. 
If this is done, then there is no excuse 
whatever for a general to get absorbed 
in staff work. His second-in-command 
will be at headquarters when he is out, 
and the only stall officer be need come 
into contact with is his chief of staff, 
whilst his own staff-the general's staff 
-Is there not to advise him, but to see 
that his orders are obeyed by his sub· 
ordinate commanders-these personal 
Uaison omcers are in ract an extension 
of his brain. 

I now arrive at the third and final 
problem, namely, the inOnence of the 
army, and above all the inOnence of its 
weapons upon generalship. How can lite 

reduce size and cODlplexity, and 80 

modify the dangers of the battlefield that 
our supply of actual and potential gen· 
erals and generals-in-chief ~'ill not run 
dry before the war is won? 

If I werE' to ask a watchmaker to make 
me a watch, would he select a pickaxe, 
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a crowbar and a Bteam-hammer aB hiB 
toolB? No-he would suit his tools to 
his craft. This is the point, and the most 
important point the theorists of war bave 
overlooked. A general must be given an 
army he can commond, and not merely 
an army be can launcb Into battle like 
a sbip from her Btocks. Had Alexander 
tbe Great inberited a Persian borde, be 
would not bave got anywhere near tbe 
Indus, it is doubteul whetber he would 
ever have got out of Greece. Give a 
modern general 2,000,000 soldiers, and 
equipped as they are to-day, sucb an 
army will possess a potential bullet· 
power of 15,000,000 rounds a minute. 
Yet in Bpite of tbis enormous fire-power, 
all art, strategical and tactical, will 
vanisb; for all he can do with this mass 
Is to advance upon his enemy, and at· 
tempt to Bwallow him up, as Pharaob and 
bis host were swallowed llP by the Red 
Sea; for rmcb hordes can no more be 
manreuned tban could the berded mnlti· 
tudes of Xerxes and Darills. Yet if tbey 
Btand still and fire, there is no breaking 
tbem by fire. 

Our present conception of war, con· 
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ceiTed in France, and during the last 
century elaborated out of all recognition 
by Prussia, is monstrous, costly and 
brutal in the extreme. It is the antithesis 
of Ruskin's heroic ideal; for to 'activate' 
it, it demands the herding together of 
millions of peasants and artisans, and 
then slaughtering them on wholesale 
lines. It is nothing more or less than 'the 
rage of a barbarian wolf·flock'. 

How can we change this? By disem­
barrassing our minds of the horde idea, 
the idea of brute masses of men and of 
Mongol inundations. Even if we cannot, 
or will not, do BO, science and industry 
will do this Cor us. In their first great 
lap, from about 1850 until the last war, 
these twin world-powers gave us quan­
tity; now they are beginning to give ns 
quality, motorization and mechanization, 
which in the end are as inevitable as the 
superiority of infantry over cavalry once 
fire-arms were invented. 

TheBe two powers will not only give ns 
quality, but they will vastly reduce the 
size of armies, for the cost of motorized 
and mechanized forces will prohibit the 
raising of armonred hordes. They will 
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simplify war, for whilst at present we 
are complicating miJitary organization 
by mixing the new aDd the old arms, 89 

was done and with similar results In 
the sixteenth and seventeenth centuries, 
once we realize that to harness a tank to 
an infantryman is as foolish 8S harness· 
ing a tractor to a mule, we shall find that 
an armoured force Is as simple to handle 
and command, as was the army of Marl· 
borough when compared to the army of 
011staTus Adolphus. 

Wbatrepercu8sions will mechanization 
have upon generalship? First, the com· 
parnth'e smallness and ease of movement 
of armoured forces will proTide the aver· 
age general "rith a far better balnnced 
weapon than the unarmoured horde. 
Secondly, as armour will cut out the bul· 
let, the danger of a conntry running dry 
of generals, if tht>y act as generals should, 
will be TRstIy reduced. Thirdly, and this 
is the most important point of all, as 
mechanizt>d warfare will approximate in 
many ways to warfare at sea, a general 
who does not man a tank and control his 
tanks from a tank, will be about as much 
nse to his army as an admiral who, reo 
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fusing to board his flagship, prefers to 
row about in a dinghy_ 

So, at length, by one of those curiou!,; 
and mysterious twists in the spiral of 
human progress, we are, as if by a 
magician's wand, warted back to the days 
of lIenry V, Edward the Black Prince 
and Richard Creur de I~ion_ Therefore, 
unless our generals show the courage of 
these men, as wen as don their armour, 
In its modern form of bullet-proof steel, 
mechanization will pro.e of no more 
nlue than metallic junk, 

In such wars as these, who ,,-m be the 
better general, that is the general the 
better equi pped physically, intellectually 
and morally? 'ViII it be the man of sixty· 
'hoe or of forty·lh-e, of fifly.five or of 
thirty-five? for there ,vill be no dug-outs, 
no fixt>d offices, no chateaux, in plare--a 
bumping belching machine, and much 
breakfasting under the stars. Ob.iousJy 
the answer is that in nine cases out of 
ten. the younger Dlan will beat tbe oldt>r 
man, as easily as Da \;d beat Goliatb­
and .DaTill was a mecbanical expert. 
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CONCLUSIO:-.< 

Now to conclude this brief study of the 
most tremendous problem which will face 
us in the next war--our genel'alshil'­
all I will say is this: we are not a con· 
tinental nation, thereCore let. liS cease 
copying continental methods of general· 
ship, nnd illstt"'ad follow our own. Did 
lYoUe and Moore die Cor nothing thnt 
we should forget them for Teuton and 
Frank? Did Wellington rally hiM 
slJuares at "-'aterloo, and Roberts leuII 
the van of his army to Kandahar merely 
to entertain us when we have nothing 
better to do than read tbeir histories on 
a dull winter evening? 'Ve may be a 
nation of shopkeepers, but also are we 
not a nation of leaders? Look nt. the 
fIlap! Every red mark and Jine was won 
ror us b," n hnnd or dete\'mined and 
ref:olufe men whose leaders would have 
Rcorned tht"' it]t"'a of not sharing toihl lind 
dangers willi them. Tht"'refort"', I say, let 
us hal'e dont"' with stockyard gf'neralship, 
an(l get had;: to tile old idea which haR 
made us what we are: that a general, 
howel'er exalted be his rnnk, in bod,'" 
heart and mind is still a soMit"'r. 
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THE AGES OF 100 GENERAL.<:; 

THE following list is unprejudiced by any 
idea of proving youth to be in itsel£ a 
military virtue. The names and events 
mentioned in it were jotted down from 
memory, the ages and dates being arter· 
wards looked up. In several cases I bad 
to change my original selection as the 
date of birth was unknown. I haTe not 
included names of generals after 1866, 
because from that date onwards general­
ship becomes senile. The interesting 
points to note are: that according to this 
list the average age, or zenith, of general. 
ship is 40.36 years; that 74 per cent of 
the generals mentioned are fort.y·five 
years old or under, and that 4 per cent 
only are sixty or over. 

If we now make a graph of the above 
showing the number of generals accord­
ing, to their ages (Bee Oraph No.1), "\\'e 
find that the period of most efficient gen­
eralship lies between the years thirty and 
forty-nine, and that the peak is reached 
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beh'een the years thirt.y-fhe and forty­
fiye. Compare these figures with Graph 
No.2, which shows the a¥erage age, year 
by year, between January 1914:, and 
January 1932, of all Fiehl-l\Iarshals, 
bolding appointments, Generals and 
Lieutenant-Generals in t.he British Army 
(excluding India and 'Ghosts') on tbe 
acth'c list. From this second graph the 
average age throughout this period works 
out at 59.9 year~; that is approximately 
ten years olltsifle the period of Cmost 
effident g('neralship', As far 81'1 general· 
ehip is concerned this shows clearl~- the 
reason why throughout history great gen­
erals have been few In number-peace 
conditions do not fit war requirements. 
Finally, Graph No.3 is a composite dia­
graJII of the period 1919-1932 taken as a 
"'hole, showing the numbers of Generals 
accordilJg to age, From this graph It 
will be seen that the period of 'greatest 
employment', ranges between the years 
fifty-Bl'e and sixty-file and that the peak 
is reached b('t ween the years fifty-eight 
and l';ixt.~··twOt whicb, I think, compares 
favourabl~' with most foreign armies ex­
cept the Russian, in which, I am told, 
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the higher commanders a\'erage between 
forty and forty-five years of age. As to 
these figures I have no proof. 

Concerning the InOuence of youth on 
generalship, the rollowing letter written 
by Donaparte on January 20th, 1797, and 
addressed to the Directory is of intel'pst: 

' .•. As to generals of divisions, un­
less they are officers or distinction, I beg 
you not to send any to Ole; for our way 
of waging war is so different rrolll others, 
that I do not \\'ish to entrust a division 
to a general nntil I have tested him out 
In two or three operations. . . . It is 
essential for the Army and the Re­
public to send to me here young people 
(dClf jcunes gens) who are learning how 
to carry out a war of movement and man­
reunes; it is wars of this nut nre which 
have enabled us to gain such great StlC­

cesses in this army! 
At this date Bonaparte was twenty­

seven years old and already had to his 
credit one of the most remarkable cam· 
ppigns in history. 

99 



Nam~ EVl'nt Dat~ AI'~ 

X~!lophon Btlt"t' of (',,"oro 401 B.C. 29 
Epamillondll9 BoWt' of u"rh'o 871 .. 47 
Philip ot C.pttlin·Gener.1 ()f 337 46 

lla~!'don Greee" 
Alullnd~r tbl' Battle of Arbdo 831 2G 

Gr~at 
Euml'lI!!!! Defetlt of ('raterll' 321 .. 39 

."d N eoptolf'mll' 
Acatborll'll ,,,tllUlo,, of O.rtllage 316 .. 4!> 
Dl'ml'triulI Biege of Rloodt'. 311;' .. 32 
P,rrhu!! B.rtle of ,helllum 219 .. 89 
Philopa-mt'n Rattle of .U .n'ineo 208 .. 45 
Hannibal Btlltle of ('annal' 216 .. 33 
Sdpio Battle of Zamo 202 .. 33 

Afrirnnll" 
Cllius lIn rillS COII'lue.t of Xllmidia 100 .. 49 
Juliu~ C"'lInr Battle of L"o". 58 .. 4<1 
Arminiu!! Bottle of Teuto· 9 A.D. 21 

bvr,er lr flld 
Alarl~ 80ck of Rome 410 If 40 
Thl'odorl~ Baltle of Son Ii". 489 .. 86 

(l.oll::o) 
Clovis Bottle of Poitien G07 .. 41 
Belisariu!l BaWe of TMcamet'on 635 .. 30 
CbOSf04'lI I 8",...,." Oflmpaig" Int .. 40 
Cbarll'!! ~Ia rIl'l Baltlt' of TOllr. 732 .. 44 
Cbarl~mngne Capitulatio" 01 774 .. 32 

Ptlllifl 

Klnr: Alfrf'd Bie,e of 1.0lldo" 8!J5 .. 47 
Mahrnud of I"d". Campaign 1001 .. 80 

Cbunl 
William I BoUIe of Ra.tin,. 1006 .. 39 

(En:land) 
Saladin COtlq"t'., of 8"ria 1174 .. 36 
Rldard I BalliI' of Ar.",f n91 .. 34 

(En,land) 
Jl'lIlbl% Khan Oro .. ill" 01 1101' Great 1213 .. In 

Wall of ('It i"o 
Slmoll dl' BoWl' of J/urd 1213 .. G3 

Montfort 
John (EnlhlDd) BaUle 01 BOllv;"eJ 1214 .. 4T 

lOP 



N'ftm~ En'nt Date A~!' 

Edwud I Campail1n ill worn 12H A.D. 38 
( England) 

Robert the BfdUe of Bonnock- I:JU .. 40 
Bruce b""" 

Edwudnl BoUle 0/ Cr~<:11 la46 .. 34 
( Enllanu) 

Tlmur I"du. ('0 "'pnign 1:l!lS .. 62 
Hl!llrl V Ba.tt~ of A,i",;oltrl I-H!; .. 28 

(Enllllnd) 
Chllrl"," VIII Conqlle.' of ltol" H!H .. 24 

(Fronce) 
Gonsaivo de Italian Campaign 14!l5 .. 42 

Cordoba 
Guton de Foilt Battle of ROITII"a 1!i12 .. 23 
Cortt'~ Cortque~1 of JI e:rico 1521 36 
Pescua Ba ttle of Pat'ta J525 .. :m 
William tbe Defertce of '''1'' HiGS r' 35 

Silent 1\' f!t " I' rr a ",h 
HenrI IV Battle of 1 er, 1::189 .. 36 

(Fnncl' ) 
Maurice of Defelice of t"e 1("100 .. 33 

NlI9sau Netllerlalld, 
Gustavus BaUle of Lilt:'n 10a2 .. 36 

Adolpbus 
Wallenstein Battle of Liitull ]6:12 .. 49 
Bllo!'r BatUe of lritt.tfJrl· 16ao .. 40 
Tor8ten!l~on llaWe 01 Breit"'Ifeld 1642 .. 39 
Duc d'Eolbien BII"'e of Roeroi Hua .. 22 
Cromwell Battle of Xau'6l1 In-l5 .. 46 
MontE'l'u('('uli BGttle of Z",,,,ar,- 16 .. S " 39 

"GIUt'n 
Mook TlIe Dulell lrar. 16!j3 .. 45 
Tureon~ Rattle of t"f' DUlle, lWi7 .. 4r. 
LUJ:emburg Retrea.t '0 MGt',- 1673 .. 45 

.ricAt 
lila rlborough Battle of Blt'n"f';"" liO-4 .. fH 
Etil"'ne BaUlt' of Bledei .... lilH .. 41 
Petuoorougb Campail1n in Spain 1700 .. 48 
Berwick Battle 0/ Almall:. 1707 .. 37 
Cbarlell XII 

(Swedeo, 
Battle 01 Hololccz,n 1708 .. 26 

I 0 , 



NaU1e Ennt Date All! 

San Bllltit 01 l'o"ttno, t141S A.D. 49 
Frroerick tbe Bollie 01 HOllbach Hal .. 41S 

Great 
Sl'idlitz BII"'t 01 Koli .. 1751 .. 36 
Clive BII"~ of P1II"~, 171S1 .. 32 
Ambf'rst Cllp/III'f ,,1 LOlli,· 17118 .. 41 

b .. rg 
Woltl' Cllptt,r, of Q"I'bu 17r.9 .. 32 
WII8blnitoD CI .... poig" of }"orJ~'· li8t -49 

/0"''' 
Grel'De Bofllfl 01 Gllil.l/ord liSI 39 

COU'" If QIIIU: 

Dumourif'lI. BollII' of Jf'moppcl 1,112 .. G3 
Uorbl' Bottle of F,'OlfCIt. 1793 .. 2I'i 

tCl'ill'r 
Moreau Bllltlf' of Tllrrol/J11 171H .. 31 
JOllrdnn Boltll' 0/ "ltllr." 179-:1 32 
~hll~pna BolliI' 0/ Hit'oli 1191 .. 41 
Desaii Bailie 0/ Marengo J800 .. 32 
L.kl' BailIe 0/ Lolt('arl )803 .. 1S9 
Soult Bottle 0/ A .... ferlil~ 1805 .. 36 
NapoJ!'Oo Battle of Je'M. J800 .. 31 
Linn,,! BoW" of A.I't'NI· J809 .. 40 

guUn" 
Arrb·Duk" Bolt/e of A'I'erll. 1800 .. 38 

Cbarl!'8 EII"n, 
Moor!' Bottle 0/ CorUllno 1809 .. 48 
Ghard Boltl .. 0/ Borodi"o 1812 .. 39 
Wl'lliultUD BailIe 0/ 8010mollro 1812 .. 43 
N4'1 BoUlfl 0/ Borod,"o 1812 .. 43 
BlUrher Bo"'1' 0/ R"oterloo 1811S .. 73 
Bu,e8ud Caml'ai,,", tn A Ig"'o If\.'11l ,. 152 
PElini!'r Storm in" of 8ebOl' tS:;/j 61 

/opol 
Nlchol,on Stf"e 0/ Delltl 181S1 " 35 
Jackson 8AI'rtortdooA ,'olll', 1802 " 38 

CompfJ i l1l1 
McCl!'lIan PfI""uulo ('ompoillft ISr.2 .. 36 
Grant Capture 0/ J"eb. 1863 .. 4t 

flu,., 

I O:J,. 



Name Eveat Date Ar;e 

Lonl~tre~t RaittI' 01 C1tid:lII- If:l63 A.D. 42 

"""'17111 
J. E. B. Stuart Ro"'" 01 CltOIll'I'J- 1863 .. 80 

'0""'.,,1' 
)10811, FtlirfflJ: COU'" lIoulI! 1863 .. 30 

RuSd 
Deaur!'l:ard 8ie,I' of "("(''''''''''17 ]8&1 .. 46 
Forrl"t!ll Pollu"d Roid IBM .. 43 
Earl, 81telf,usdoo1t 1'0111', 1864 .. 48 

("0 m,1I 117" 
J08!'I,b Atlo..to Com"oil711 1864 .. 57 

Johnston 
L~e W ild ...... efJ ("om.- 1864 .. 67 

1'0 ill''' 
Hancock WiU .... lIl'u Com- '1864 .. 4() 

"aig" 
ShermAn A 11011'0 Carft"u;!111 181H .. 4.f 
Gordon 8""""l'llioll of Tai,- 181.14 .. 31 

ifl, Rdfllioll 
~heridnn Bautl' of Ti('ll' Fork, 1865 .. 31 
lUoltke BaWl' of KOllil7urUl. 1866 .. 66 

IOJ 
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