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" REMARKS FROM THE CHIEF
» As we’ paé,g,_jint,é,‘j;he,;.'n.ewﬂ_yefaﬁ,.,a,vwé....find;,Ouf.sélvesﬁvi-n;a‘moi'e'~--OVE',ftliy -t
; paradoxical position than usual--talks of peace on the one hand and
B -2 continuing and vital mission on the other. We must be careful to
f —guard against allowing the former to influence-the latter. ‘To this ’ *
end I urge every member of the Army Advisory Group to redouble = '
" “his efforts’in’ our continued mission of providing the maximum. possible
- assistance to our:counterparts in their final steps toward self-sufficiency.
| f'Lo.o'king back over the ‘paist;yea-z"‘, I {1ndmuch td;be proud of in AAG's.
accomplishments and wish to congratulate every. member of this out-
standing organization for his role in making our efforts a success. .
The officers and men of the Army Advisory Group may be justly proud _ '
in years to come of their participation in the programs which have played,
‘ and continue to play, perhaps the most important part’in our overall
: " effort in Vietnam. Owur goals remain the same and this may be a good
time to reiterate them:, ' ' \
To pe(rfeg:t RVNAF's application of Combined Arms doctrine.
To improve the motivational base within the RVNAF. -
To increase’ professionalism within RVNAF. )
These goals vrem'ain‘b"(‘)th comprehensive and:essential. May each one
of you as you leave be able to say that you made some measurable
B progress possible in all three areas. ' / !
' %%M )2 . AN
i WILLIAM S. COLEMAN
:j ’ o Major General,' USA
- Chief
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- CIVIL EDUCATION o
- 1. Ever find ,yqur'_self;dreamin"g “t{of';
- that education which managed'to. '
—stay justout of your reach? Not ST
* "that formal education is the fon ) \ =
~of all wisdom. ~ But it's sure a PR
step toward success in whatever - ' " . },
profession you've picked for .. = R ’ S
yourself . .. ‘whether it's an Army -
career or something else. Let's | . | A y
' face it, a degree from the old S A/. o = : ‘ - -
"University of Hard Knocks”‘j’rust isn't the. same on today's (and tomorrow's) ,
job market as a college degree. So what's the point? The point is that
the; Army is as-ihterested in education as any, civilian employer. Maybe
. even more than most.. In fact, it's so interested in the education of its
 uniformed employees that it'll not only give them time off to go to college,
but pay most of the bill and give them full pay at the same time. ' !
2. The interest in ed_lica_tion is easy to understand ... professionalism.
And the.iprofessi_onal is well rounded. You may be wonde ring, "Is 'book e
-learning' really-that important to a careet soldier? " Well wonder no X
more. Itis. = o : ' : ' ' '
3. In some cases, DA says, civil education '"will be of equal or greater
importance than advanced military schooling:!" The A'rmy‘bs educational
goal through 1983 includes: . S ' ' '
a. All commissioned officers with af least bachelor degrees and 20 ;
percent of all career officers with graduate degrees. - - /
b. Warrant officers withl at least :;.ssociate- degree's before .thc;y reach - J
‘15'years of service. : ;
T e, All enlisted soldiers with at least a high school education asISOOn
- as possible after entering the service. . B
N . d. .All__ga_zie_e.r_N.C.Qs_.e'ncouraged—-to-—c—omplévtie*;éi*lea‘s’ffﬁ%zvb yEaFs of T | -
(_ “college equivalent study before re aching 15 years of service. .. T
g .. , ’
3 J ¥ ' |
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Via the Army's. c'i\}il-'e'ducation program, naturally. The prdgr‘am
"isn't forced on you, though. . You have to ask about it. And the best;
‘place to start asking is at your local'education center. ' '

‘the course is MOS-related, there's'a chance the whole thing, books

Ea— _li.--AGreat.A_;___-so_howfdée,s;a%:s-o1die;rswh‘o—h'ash[-t_-~fa1féfa-dyé—a¢néfifdo‘:-it:?-;“ e

5. The Army will pay up to 75 percent of tuition expenses for soldiers: '
“‘at‘té,ﬁ’nc&\i‘ng off-duty classes at an accredited educational institution. If = . -

and fees, will be-picked-up-- ~ S o
' .} . . - E : - . ) ’ = co

6. Of course, theire'a.re a couplerbf-fequire‘.ments,_' EM have to fini,shif?'

whatever course or courses they're- enrolled in. Well, not literally.

If 'm'l'i"tar.y_dutif,es or'a PCS forces someone to drop out, no problem.. .
' But if they throw in the towel simply because: they don't like the course, -
or they're tired of ‘studying, or .... Under. those last circumstances
they'd have to pay the Army back what it put in. . Fair's fair, right?
7. - Tuition as sistance participants’ also must have enough time left in
service to complete the course; And in some cases, an agreement to
stay in beyond current ETS might be required. This kind of nitty-gritty
the education center can pass on. o ' o
8. By the way, the Army's tuition assistance program applies to.both
. officers and enlisted troops. . "Maybe you already knew that, but we
" didn't want to chance leaving anyone out. :
. ' ! ! , .7
9. If you're inteérested in the program, scout up a DA Form 2171 )
. (Request for ,T'uition' Assistance General Educational Development
-Program) and fill in items 1 through 10. Y?ur CO takes care of item -
11, and the rest is handled by ed center people ... the same folks who .
can tell you what courses from which schools are available. That's ‘
~ the broad brush for this pa;rticular'part of the civil schooling bit.
i o
10. Now we'll move on to the bootstrap program.  This is really the
big gun of civil education. It allows eligible soldiers to put on their
civies and attend a college or univérsity full - time for up to 18 months,

an

.‘ while drawing full pay and allowance}s.

11. Bootstrap is open to enlisted me;n and women as well as.to officers.
But regardles of which category a pPotential enrollee fits into,. he must .
already have enough college credits'so he can earn whatever degree he's;

- Oy . : E

working toward,in 18 months of resident. study.

RS B
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12, Thegu1d1ng 11ghtsf01: the bbqtstrap program are rewly 'rgv“i'séd
AR 621-1. This reference lists the requirements, but ‘we 'll mention

three big onels here. | Enlisted applicants must have at leas t-one but

~less than I years of active-service to be eligible: This requirement

- may be waived under some circumstances.” They also have to pay

their own tuition and fees, and agree to serve_two-additional years of

ac*tiwl(ei‘dutyhi_qr_éac‘hvy‘ear of bootstrap schooling .they take.: Enlisted e
"people apply through regular channels to: HODA (ATTN: DAPO-EPO-

" active federal service Beﬁore applying through their individualv'career
Abranche'sv. - : o ' o . L :

13. Potential ‘officer Bodfs,iéra,ppers_’mg\z\svt have at ieaét"'{’chree vears of = ,\

14. No matter which category you fit into, the place to start the ‘school-
ing action is with the two references we gave. .. 'and with a visit to the
experts at the local e'ducétion'eenter. A . . '

i . : -
15. We mentioned that bootstrap students have to pay their own tuition
and other fees. If that's too big a“chunk out of your bank account, check
with the VA, There's a good chance your veteran's bene fits will help
underwrite the expense. e

/

16 And if you're ‘a.few credits si;p'i‘-t;of-being’able' to complete your bootstrap

‘studies in 18 months, check into the tuition assistance program we talked
about earlier. Or look into USAFT (U.S. Armed Forces Institute) possibi-

lities. Either program can help you earn the credits you need to qualify 5

for bootstrap.

17. Speaking of USAFI ., . . that just happens to be our.r*next topic, ‘so .
" read on. _—

KEY TO KNOWLEDGE

1. How would 'you“ like to study ps ychology at Iowa or soc'i'o_logy at Penn

‘State ? How about something practical like accounting at Missouri ? May-
be something groovy like ancient Egyptian literature at Berkeley?. Or-

Sy

how about earning that high school diploma you never received?. Well
never worry, never fear ... good old USAFI is here. Yep, USAFI, the :

U.S. Armed Forcés Institute based it Madision, Wisconsin-

_2.—_USAFI features-cor respondence-courses fhat range the academic

glamut' .. from eleinentary English to post-graduate psychology. And

[4
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~ those credits é}re,ju'sta%a’_s' solid as .if ydu,,We"re at high school’,oi?liv:i'ng
" in a dorm oh campus. Probably the best known part of USAFTI is. its

General Educational Development 'prbgram,_ -which enables high school =
. dropouts to earn ‘SEQuiva,lencY'diPlo_r‘n'as‘. But that's just the tip of the '
.:g...A,-.,icéberg,-—z—so»fo-sPéal;;w', | e ek R .

“ 3.7 All courses are open to-all active. service 1-7-nnps,_i.ne}ﬁdi»ng;Nafipnai '

SN

‘Guardsmen and Reservists on 120 days or more of active duty, '

‘ : 1t,e1ther through its! own cour ses, or - .
in cooperation with the Defe nse Language Institute, and more than 40
colleges;and universities thr oughout the nation, . '

4. ~ Youname it and USAFI has 3

-~

5." ‘Basically, the /institute’ offers.five academic programs:
- General,Educiational Development (GED)
- Independent study _ S
- "Class instruction : ‘ N
- Foreign language _ o
- Participating colleges and universities.
6. Let's take them one program at a time.
a. General Educational Development. For the man without a high o
school di'ploma,,.,thisi,is.h‘isi chance. He doesn't necessarily have to take =
a course, either. He can request to take the GED test cold turkey and if
he passes it, he's home free. If he fasses some subjects and flunks '
others, he can do the corre spondence study bit on the flunked parts, then
retest on just those. Either way, there are 1:16 obscure que stions on the ;
Tudor monarchs or, Shakespeare'sAso'nnets. The GED test is real, gutsy,
common sense stuff to see how well a '"student' understands and reasons.
It a man needs some very basic assistance, the local education center is
the place to go.. The people there can help him get ready for the GED test,
Education ¢enters can also get a man enrolled in USAFI's Core-GED program.
Geared to adjust to each individual's need, Core-GED is touted as one of
.the best programs of its type offered anywhere. It's handled at the educa-
tion center and involves taking a battery of te sts that will tell USAFI exactly
where each person stands in each subject area. Based upon test results,
each student is enrolled in courses reflecting his ability, He works at his_

;own-pace and goes as fiF i5 hHis personal motivation takes him. Courses

are arranged in subject matter "streams"! f_‘_r,_gm‘a.no:education~1e’—ve-l~up‘

to high school equivalency. For _in,sta’riée; if a soldier is hot on math but

4.....,

S e s e - N
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cold on Engl1sh USAFI will send h1m Engl1sh courses'aimed. spec1f1cally
at his needs ... and help him work himself up from there.’ ‘Meanwh1le,
he won't be deluged W1th math problems he already knows how to handle.

. . yA . T :/. . i
T_ ,b College Equlvalency Exam1nat1on Th1s is phase two of USAFI'
~IGED" program “Phase one goes t6 the” h1gh ‘schcol diplotna’ level

of college ,cred11: ......

"Phase s
two makes it Poss1b1e for a sold1er to earn the equ1va1ent of up to’ two years o

- the :College- Entrance Exam1nat1on
~ dence study is necessary. = But the 'tests are no pushover
know the same things any college sophomore has learned in order to, pass .

. credits earned this way, but not all colleges do.
~ the. minimum passing score requ1rements vary, The best th1ng to do-is ,
- check with your éducation center

" as'long as the student completes each sat1sfactor1ly . S

- Language Institute approved courses in 25 spoken languages

made available by the College Lev l Exam1nat1on program conducted by
oard;
~You have to

them. Most colleges participating in the bootstrap program recogn1ze the
And among those: that do,

Those people can explain the whole
thing ... how you. can pos51bly land in your Jumor year at colle ge w1thout
hav1ng been on a campus before

' c. Independent study Most USAFI courses can be taken on th1s basis.
And as'the name suggests, students study on their own, pacing themselves.
They submit lessons as they finish them and complete the course by taking
a final exam. There is a $10 fee requ1red ... or a free enrollment certi-
f1cate that comes after completing a course. No matter how many courses
anyone takes, the or1g1na1 $10 - for the first one is the only cost 1nvolved

This offers r_nost of the same programs, but
Courses are taught in groups that meet at

d. Class instruction.
there's no enrollment fee.
the education center.

e. Foreign language. This is one of USAFI's most popular programs
In addition to being free, it features some obvious advantages to soldiers
in a worldwide Army. ¢ It offers reading courses in French, German Italian,
Spanish and Russian. What you learn is roughly equivalent to two years
of high school or a year of college language study.

.. and DLI
recommetids them for anyone wanting to meetf service requirements for

: language proficienc cy.

No formal classwork or correspon-—

It also features Defense _

- f, Partlcrpatlng colleges and un1ver51t1e,e Under tl’llS program students

enroll in undergr aduate_and some. -graduate- levelwcorre spondence-courses 8

L RTERATY YT e e

from any one of the more than 40 colleges and un1ver51t1es under contract

I
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- | with USAFTI. - Applications go directly to the school involved. Costs.
.- vary widely and should be checked but in USAFT's Catalog of Participating
: Colleges and Universities. . You'll find that catdlog at your education

center. USAFI's program is immense and immensely popular; but we

don't have space left to go into it:bere in greater detail. Your post educa- - o

v

SR ~--tion-cente r-can provide the fine print, ‘a‘pp‘Iicatidﬁifai:iﬁéma:ﬂda information
; on course offerings. If you can't get to an ed center, drop a line to the

U.S. Armed Forces Institute,- Madison, WI 53713.

3

- COLLEGE AFTER ACTIVE DUTY -

(3

.- 1. If you're soon to be-a: vetw1th plans for college, or.if y_ou'r'e'_._ going o
' . part-time for a degree,. 'you may be surprised to know that you can get -
credit for military service and training. Most colleges grant some credit

(like three or' six hours) for simply having spent time in military service. ..
often in lieu of a required course such as physical education.

2. In addition, colleges often honor Army service school courses if they
can be related to a civilian course of study. So if the Army has trained
you on‘c':o'r,nputer's; how to write homethn news releases, or how to do
something civilians do in school, you may have some credit coming to
you. The situation varies from one college to the next, and it may be
entirely over-looked if you don't ask. ‘ L i

. study at the Defense Language Institute. That's an extreme, of course,
but you can usually get four credits for enlisted service and eight credits

for-having been an officer.

@_ We're .héé.rd of instances in’ which colleges gr,aljlte,d,ulg,.,to 27 éredits for

- TEMPORARY DUTY TRAVEL L B

Requests for temporary duty reimbursément should no longer be routed
through the AAG Comptroller. Once your director has approved the
document (in the case of FLD the Dir, P&A), it should be forwarded
through message center or hand carried to MACYV Comptroller (MACV
Room 11]?.1,5,).- ”“,R'e,membe_r,_ you mustattach a certificate - from the visited

| .ﬁev'é.i'icili'afters ‘stati'ng that rations or quarters were not available if you
expect to get paid for them.

SOLDIERS' DEPOSITS . | o

¢
R

v'«-«—wf——I<‘f~—}'rou~re~t\i-rh~to*the~states**pri*or#t&you‘r" normal DEROS be sure your

finance clerk stops your allotment to_Soldiers! Deposits.—This-should

FOROFFICIALUSEONY -
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—— - : be- accomplishéd at-the same time he is filling out the DA form.2082 . Lo .
‘ which 1nforms the Finance Center where to send your check and when ' B .
’ you want your ‘money..: Remember, for an extrasbonus, you can leave o -
your money in Sold1ers' Deposits for an extra 3 months and draw interest A
for the additional. per1od of tlme it is on depos1t s ! /
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- TRAINING DIRECTORATE .
'{ S~ Co- . ) .
X ! - MENINGITIS SOP " "¢
Due to t‘he»_'po‘_cenfcial.v.rhenihgi‘fvis'_. ‘
threat at several CTC training )
' . centers, a medical survey team [
; ' from SEATO was dispatched to- - A
_ . Vietnam in September and October _
1972 to assess the problem. This
team determined that-there was a
need to establish a program to- -
{ prevent and control this disease.
Training Directorate‘.rp_rgpar‘ed a - _ o _
i practical and comprehensive meningitis SOP that was presented to
; - LLTG Chinh on 2 November 1972. Color prints depicting patients with- -
méningitis symptoms were also pre sented along with the SOP, This_\
SOP has been translated into Vietnamese and disseminated as CTC
Memo 10957/TTM/TCQH/521 dtd 1 Dec~72 together with the color |
prints, to all CTC Training Centers and Servi¢e Schools oh 1 December
'1972. The color prints were intended for use in depicting meningitis ,
symptoms to new trainees as a part of their orientation-so they can
. effectively implement the buddy system. Advisory effort should be
exerted to insure their use in this role. ' - '
| REVISED P%FICIENCY TEST DIRECTIVE PUBLISHED
- All NTC SA's and.DTC.advisors‘will‘be receiving an updated copy of the
recent JGS/CTC directive concerning proficiency testing of new recruits.
The directive is dated 6 Nov 72 and was effective upon receipt.
- TCSR INPUT
All addressees submitting, TCSR's are’ reminded of the provisions of
paragraphs 4a and 4b(8) of Annex A to MACYV. Dir 350-12 which requires
an explanation in the remarks ‘section any time ten percent or greater of
those trainees firing for qualification fail to qualify. ‘ /
ARVN UNIT TRATNING PROGRAM
N The new ARVN Unit Training_.PJto,gr.am;de,-s,cfxii-be-déifn{thefl‘-a-s»tf,ne:ws-letter: —— -
[ has been approved by the Chief, JGS for implementation beginning in
| _ - «
) ’
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January 1973 There have been two s1gn1f1cant additions' ito ‘the program
during the last month - First, the opposing forces concept w111 be
[1ncorporated in unit tra1n1ng, squad through company and at batta11on L

level where avallablesmaneu\rer space exists in the d1V1s1on's area of

' operatlons ~Second, the new concept will be. 1ncorporated into the POI's
. of all. off1cer -and noncommlssmned offlcer courses to 1nclude practmal

bz

exercises. such as_map_maneuver s—a,nd—map—eXe reises—To msure the

e . '“.'.-""“‘I'"'”‘“‘““ “for Mr Stewa,rt who de parted for CONUS on 2 Dec 72

. a good start

new program:is fully understdod at alllechelons CTC will conduct a

- seminar for 1nstructor personnel at each: DTC who w111, in turn,- ~provide
'presentat1ons for éach battalion commander his staff and. selected unit
. officers. In1t1al 1mplementat1on of the program will rely on training
~ expertise at Division and National Tra1n1ng Centers, and advisors should

‘be prepared to give all ass1stance pos\S1ble in getting the program off to

T
—

SAPPER DEMONSTRATION

: i
/
/'

The Quang Trung sapper demonstration team has been conducting a
series of demonstrations at key logistics sites throughout V1etnam

" These demonstratlons W111 continue through mid-January. "CTC has

been requested to present the demonstration at training centers followmg
completion of this program. The demonstration is very effective and
attendance by trainees, partlcularly RF personnel who will be assigned
to 1nsta11atlon securlty forces, should be encouraged.

CGSC MOVE TO LONG BINH

The USARV Headquarters, complex at LONG BINH was turned over to
ARVN on 14 Noy 72. The CGSC plans to start moving into its new

: _fac1l1t1es in late Dec 72 and close by’ 31 March 1973. Renovation is

underway to provide a messhall classrooms BOQ space for students,
and additional latrines.

LIBRARY UPGRADE

" As of 20 Nov 7z $31 471. 89 of SSD's MASF $9o 000. 00 allocat1on was .
obligated fof library books and periodicals. Senior Advisors are reminded

to expedite requisitions. Miss Le Tendre, Special Service Librarian,
has been visiting selected school libraries as a temporary replacement

i

i
4
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Enough new BB’ guns, spare parts and BB ammun1t1on is ava11able
for required quick fire tra1n1ng courses.. Unserviceable weapons
~ can be surveyed for su1table replacements - Training Aids Sub-

- Centers within each Military Region have the\ equipment ava11able o

--for issue. - Should-any-difficulty be-encounte red ‘within this program T :'
contact TCD for further assmtance :

- the. ARVN— ammuniti on~s upply channel g Th1 s s ys te mcons fats of an

SPECIAL PAY & ALLOWANCE FOR. NCO SCHOOL STU\DENTS

.A recent amendment to a RVN MOD D1rect1ve has author1zed the payment \

of temporary and special allowances to all enl1sted men dur1ng their
attendance at the Spec1al NCO Course This amendment and its provi- ¢
sions have beén decreed to be retroactive from 1 Aug 72. The amendrhent" }
was specifically published to encourage and assist enlisted men undertak1ng
the Special NCO Courses. This directive should e11m1nate the reluctance a
of some deserving or capable NCO's from attending due to the fear of

losing their special pay. and allowances : . , ‘ S

-

PROJEC T ENHANCE TRAINEES

é

Senior adv1sors of schools wheré ENHANCE personnel are being trained

- should continue to monitor, through the Commandant, the expeditious

a report1ng of these personnel to their respective ENHANCE unit. - Command-
.ants have been provided their names, former unit of as signment and new
unit of assignment.’ AAG and CTC willalso continue to monitor this pro-
gram closel;r

' MOBILE TRAINING TEAMS

4

Despite the reduction in US personnel assigned to the MTT refresher
training mis sion, ARVN, A1rborne and Ranger Battalion retraining is
continuing in all MR's. An all ARVN MTT is conducting Ranger Battalion

- refresher training in MR Il and US participation in the MR IV MTT has
been reduced to 3 personnel. A total of 55 ARVN, A1rborne and Armor
Battalion s1zed umts and 17 Ranger Battalions were trained by 1 January
1973, '

ANTI- TANK TRAINING

o ’
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fires a'35mm H708 round which duplicates the trajectory and firing ,
characteristics of-the 66mm M72 round. The .Z-122 device is consum- ' °
able and becomes unserviceable after 100.rounds of usage. ‘The sub- .
caliber system eliminates the need for ; 3

actual M72 firing except for .

*insert (Z-122) which is placed inside an expended M72 tube. :The XM-190

-~f~.~i\_—;‘~-~der‘rion’\sti*ati*ons**aind"’Will"‘a’.llbW“fb'i‘“‘fr:fé‘:'cé"l'i':{f'"' practice range firing at
! trainifig centers. Availability is as follows: ' .

) T - ’ I

* NEW_ADDITIONS TO MANUAL ALLOCATION TABLE

zl22s - 698 . .
oA

IALC - 30,000 . . | |
II ALC - 15,000 L e
IIT ALC - 36,000 - R ;

IV.ALC - 32,000
VALC - 22,000

ANTI-TANK TRAINING AIDS

Postal Meésage #37517 (28 Aug 72) sent to the National Traininngentérs_

outlined the four-hour block of anti-tank training POI and showed the
training aids available through training aids subcenters.

Such items as M72 sigﬁting Bars, XM202 mock up, can be issued in
sample type to be fabricated further on site. GTA's and targets are
available in bulk, Copies of the postal message are being forwarded-
“so that the FAE's can advise the training centers in requesting these
items. o

_CLOSE ORDER DRILL INSTRUCTOR COURSE ORGANIZED .

N\

JGS/CTC Postal Message #53770/TTM/TCQH/44]1 DTD 12, Oct 72 has

authorized the implementation of close order’drill instructor courses
at selected training centers and schools. Those units désignated have
‘been'directedvto prepare the scope’of training for this subject and the

required POI, |

!

4

JGS/CTC Msg .#10552/TTM/TCQH/426 DTD 21 Nov 72 has authorized.

the issue of field manuals on anti-tank tactics and bayonet training with

the"M=-16"tifle. Training Aid Sub-Centers have been reque sted to
requisition the appropriate quantities to support units within their MR.

4
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~--'-——!ARvNA‘F-»-ENG-EISH--L—ANGU’AGE“'rR‘ ATNING ™

The key to CONUS-tra"ihing for 'the'RVNAF is a knlowl'edg’e of American L

: |

English. The RVNAF English language training program (ELTP) has

paring VN military pe_'r.'sonnel’ from the three se rviée‘é’“(AR'VN,T.VNN, '
and VNAF) for CONUS professional, technical and ‘military training -
courses, ' ‘ : B S

- Co. R

been in operation in Vietnam for a number of years, suc_ceSSf‘ully'r_ﬂp_r_e - |

' .' At one time, as many as 600 Us i'ni‘Iitary_ personnel were teaching
‘English in the RVNAF English Language Training Pr,og'ré\zmrurider-the“

- management, academic counseling and consultation, .Pre-service train-

ing, and evaluation of ihstruétion._ o
L t . ) : - -A o i i . A

Aé ot"Al Decerﬁbé_r 1972, r‘the'r_e re'main's'onl_y one sen_ior military. advisor-

and 15 DLI civilian advisors at the Armed Forces Language School,.

SAIGON, and two DLI civilian advisors at the VNAF Language School -
'in NHA TRANG. ‘The MACV Language Program Manager will continue
to work out of the Army Advisory Group. -

Currently, English language training is conducted at the Armed Forces

Language School, the National Defense College, Vietnamese National

Military Academy, Political Warfare College, and 'the Junior Military

Schools at VUNG TAU and PLEIKU. ' , !

The: American Language Course offered aﬁtl.‘t_l_;e”Ar_med,’Force. s._Language.
~-School-is-six months long. "The candidates who attend this course prior

to CONUS training are selected from the ARVN units throughout the

TIPS FOR TANK KILLERS

USAREUR Pamp}ilet 525-2, Tips for Tanks .Killeré, has recently been , 4

provided to.CTC for distributiop. SA's at Training Centers and Service

- - sponsorship of DOD. - There were 40 DLI suPervisory'a_.dvisors providing

Schools where ‘anti-armor classes are being taught should e/e'hcourage the

use of pertinent information in the"pamphlet in future instruction. of '
particular importance is the information contained in Part IV, "Tank
Killing Techniques, : ) .

/

i
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,,!-'fl, Vulne1ab111ty of Soviet- De s1gned Tanks. The main battle tanks

of the Warsaw Pact are the Soviet- designed.T-54/T-55 and T-62.
These tanks have inherent weaknesses; they can be defeated by the

"knowledge presented here. Super101 US fire control equipment and
ammunition, augmented by good gunnely, will g1ve you the fighting

_edge. - . _ . ,

?:. - . .- e . . . “ ' - i . j .
o 1 - '
. .- . ,Mwuwj on || rUeL S
/ \‘ .
"FIGURE 19 | S "
2. Knowledge - * An antitank gunner who hits a T-54/T-55 or T-62

has about a 50 percent chance of killing it by causing a fire or explosion

- inside the tank. These tanks are subject to fire and explosion because

a major part of their fuel and ammunition is stored in the right front
of the crew comparfme‘nt Penetrations of the right front'slope armor,
forward half of the right hull, or lower 11ght front of the turret are

I , likely to kill the tank by fire and/or explosion.: . N

K :
skosk sk oo skosie ok skl sk osle Sjeoske koo sk ol e ¢ Sk PP 2

5. Gunnery Techniques. a. ‘There are three types”of’ lkiils.:.

M-Kill A mobility kill 6ccurs when the enemy tank cannot
; h
move under its own power. - i
F-Kill "A firepower kill is obtaine. % ien the main gun of

the enemy tank is put out of action because of crew:

~casualties or damage to the gun and/or its associated
ec1u1pment ’ ‘
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B i K-Kill A K-Kill is complete mob111ty and f1repower k111 T e e o
" or complete destructldn of the enemy tank. : . - |
v { ‘ o St
| ;
A b Complete destructlon (K K111) can be st be accomphshed as follows .
- A . ¢
(1) Front Slope Engagement |
| | ! . 7
| ' . (a) The most vulnerable spot for a'K- K111 15.5 the right front
_ slope at spot 1, f1gure 20 (Remember that the enemy s r1ght 1s on your )
; “left. ) E : ,
A Jet stream penetrat1ngnhere has a high probab111ty of h1tt1ng ammun1t1on ke
p fuel, or both causmg internal f1re and explos1on
4 .o f f
(b) The second most vulnerable po1nt is the left front slope at
spot'2 (fig 20). A jet stream penetra.t1ng here is 11ke1y to kill one or
more members of the crew. It is less likely to causé a K-Kill, however,
, than a hit at spot 1. , . . : L "
{
i
‘ FIGURE 20
(2) Flank Engagements.” The most vulnerable spot for a K- K111
is the forward section of the right hull (fig 21). The left hull should also
f  be attacked at the forward section when a right flank ‘engagement is. not
available. Again, the reasoning is the same as that discussed above for
: the front slope engagement, S
. 157, , '
|
. ! . - 1
l‘v _;' / ‘5
J
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FIGURE 21 ,,
(3) Rear Engagements. The most vulnerable spot-at the rear :
of a tank is the engine compartment. A hit in the engine will most
probably give an M-Kill. For a K-Kill hit the rear‘ of the turret. A . .
N i penetration into the crew compartment has a h1gh probab111ty of h1tt1ng
) fuel and/or ammunltlon. 1" , ¢
; ¢ ) . .
. ’_ )
, :
: 7/ i
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COMBINED ARMS DIREC TORATE

RANGER COMMAND ;.

In-kee ping-with-the Ranger —

tradition, DUC MY continues to
~-prov"ide‘ the Rang'\e'r,Comm'and.
with the finest soldier. ‘On 4
December 1972 DUC MY .
graduated 367 soldiers from the
first NCO special course. The
. second course began on 1 December
' 1972 and will graduate 28 Febrary
1973., ) |

!

On 27 November 1972 Genéral Giai, Col_c'>vne1' Kiet, Colonel Isley and
Captain Van (WAC) visited the Cong Hoa Hospital and gave wounded
Rangers gifts and 'e'ngouragement. ' '

Pefsommel’vis’iting ‘the Ranger compound in SAIGON will be able to _
keep track of the time of day by listening to a-soldier playing a bugle.

At 0800 work call is annéunced by a bugle playing reveille. At 1200 ‘o
the bugle Plays again to.announce- the te rmination 6f morning duty hours.
Work call is played at 1430 to announce the start of afterhoon duty hours
and the work day is’ terminated at 1800 with a retreat formation. . All
- is ‘done professionally am_i makes the heart of a préfe Ssional soldier

feel good. ' ' ‘

to obtain ideas on how to construct the Ranger Command briefing room ,
currently under renovation., It is anticipated that the Rangers will’ have o
the briefing room completed within the next couple of months.

On 5 December 1972 General We yand visited the 81st Spec_ial.Group's rear

- detachment in BIEN HOA to present two Distinguished Service Crosses to
American soldiers and two Silver Stars to Vie thame se Officers. The

awards were for action in AN LOC. 'Three of the awards went to personnel

from the, 8lst Group and the fourth award was. presented to a former member o

of_"the~Ai-rb0rne—Divfi'si'on'. ~The cereémony was planned by the.81st Group

and was impre ssively_._condﬁcted. ’ Following the.ce remony cake, cookies,

tea, coffee and soft drinks were se rved. The“award recipients were . ;,.,A'A,,,_f\f-_;-—:-:;~—~—~f
_SFC Ye arta-(DSC), 8l1st- Group;~1L T Cover (DSC) ;Airborne Div, Colonel
Huan (SS), 81st Group and LTC Lan (S5),81st Group. S , o

i
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ARMOR COMMAND =~ . —
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-~M113»xBU-LLDOZER'f_--' o e T s e DT

‘The workhorse of RVNAF Armored. Cavalry units is, without’ doubt,

- Itis used to carry the war to the enemy, transport the’ sick and

the M113 Armored personnel carrier. This sturdy vehicle is largely
responS1ble for the high degree of mobility enJoyed by the ARVN ~ .. -
Tanker. The roles. played by. the APC are numerous and var 1ed o

wounded to the rear, carry suppl1e.; and ammunition,
'A_shelter against the monsoonrains, and many cases,

the RVNAF soldiers' mobile. horne away from home
. bt

serve as a
1t has- become

Since the 1ntroduct1on of the MI13 into the RVNAF 1nventory, a I
concerted effort has been made to improve .the vehicle's operational
characterlstlcs One of the vehicle's most atiractive features is its
ab1l1ty to negotiate the widely vary1ng types of terrain in the Republic
of Vietnam, however, there has been'a continuing program to extend
its mobility beyond that which was. envisaged by its designers. Although
many ideas have been tested with mixed results to extend mobility, one
idea that surfaced during an Armor conference in the Armor Command
was to mount a dozer blade to the front of the vehicle, thus enabling it
to reduce roadblocks, cut slopes into river banks for river crossing

' 'operatlons and perform other light bulldozer work such as building minor
fortifications, clearing light brush and small trees and road repair.
The dozer blade idea caught on and was. passed through re search and
development channels to CONUS for development and testing.

A bulldozer conversion kit was developed by l"ood Machlnery Corporation -~
(PMC).consisting of a buoyant blade and a hydraulic actuating system.

Kits were sent to RVN for user tests. - Two of these kits were installed _
and tested on vehicles in Armored Cavalry Regiments in the central
h1ghlands and in the Delta. Results of these tests were indeed impressive.
In fact, the test kits are still in the field with their units at this time, after
over two years of service.
meetlng the original requirement and ope*'at1on'11 concept without special
maintenance problems. :

, In'view of the success of these blades, - mac

to'the ARVN invenfory on a basis of one blade per armored1 cavalry assault
troop. It was determmed that the RVNAF direct support facilities could

Both are operational and very actively employed ”

a dgcision was made to add the k1ts o

’ ’ . ) . . 18
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~ install these kits on th MI13 if a technic
be made available to train the ARVN me
P - of control mechanism installation, re-r
‘ transmission gear ratios and using vari
manufactured in CONUS for this purpos

al team from CONUS'could

chanics in the complex task

outing of hydraulic lines, changing
R . .o .

ous complicated templates - - ‘

The team arrived in countrjr

and the first of the series of kits was installed at the RVNAF ‘Arsenal

-.in November 1972, The_technical

uUs ;I[‘ank Autorhotive Command

\ ' o - installing one kit, -

—r@epre—sé-ntaﬁv’es—frbrp FMCand the . - . .
. : were vis
\ B -~ of the work performed.by RVNAF per

ibly impressed by the quality
personnel, departing after instructing/-

All of the ,c':or_l_v,er'sion kits have now arrived in country and the cii.r'e‘cﬂt

'support units are making the installation on their own,

Thus, an .—ideav'to'impr.‘ove' an al

effort, the MI13, was carried ths

.. Vietnam. "

]
/

ARTILLERY COMMAND

175MM GUNNERY

ARVN présently has two operational 175mm self-propelled gun battalions
~in [the jfwiglghagc_l._tv‘h‘ne‘e‘,a,dditional ones.in various stages of pre-deployment

ready outstanding contributor to the war
ough multi-faceted developmental
~  stages and is part of the combined arms team on the battlefields of |

!

training. This weapons system provides ARVN with the ability to conduct

would othefwise‘ be safe havens

; - ~administrative centers out of the

P can be struck by 175mm guns,

characteristics of long range artiller
Guns that achieve a long range have
flat trajectory. In addition the wear rat
considerably faster and léss predictable
- o factors combine to make gun fire direct
o than normal. US units are able to ignor

. 'Enemy supply dumps, rest areas and - \
range limits of light and medium artillery

This capability is e specially useful during

| of the wide spread use of the Ml8 Gun D
the M36 Chronograph. The M36 has the

;

Y

a hi

! periods of inclement weather when-tactical air support'is limited. -

i o,

;o However, the successful employment of 175mm guns requires that the

' y be given careful c'on,sideyration. .
gh muzzle velocity and a relatively
e or erosion of gun tubes is. .
than those of howitzers., These
on procedures more complicated
e most of these problems because !
irection Conﬁputer (FAleC) and
abifity to quickly and aé'curately

—~
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FADAC has the ability to compute for five un11ts and many US units use . o S S
] 1nd1V1dua1 gun location and muzzle velocity 1nformat1on rather than-- R R

N\

1 e e © e . i -

. measure the absolute muzzle veloc1ty of each gun and th1s 1nformat1on

when fed into the FADAC produces extremely‘x accurate data. " Each . . N

battery data. )_.' -

'

) —

Although*the—M"%—chronograpn WALl be is sued to ARVN Corps Arty HQ

. this transaction is not complete. ‘The FADAC computer will-not be =~ = ... /
“introduced into.the ARVN 1nventory, thereby creating | a need for a quick ‘

and accurate manual method of massing 175mm guns. Experience has

shown that range dispersion up to 2,000 meters will resulf'in a battery \ o o

7~

sheaf if the ‘same data is set on all guns A special manual procedure |
for 175mm gunnery has been developed by Art111ery Advisors and is.
being recommended to ARVN artillery units. While this method is L. L
nothing more than a combination of proven gunnery procedures,' it enables | S

175mm units to mass fires in. sp1te of large ‘variations in 1nd1v1dua1 gun
muzzle veloc1t1es : . -

> N

i
- N

The first step in this method is to register each gun. A .common, accurately
located registration point-should be used for best results\ Registrations . N
should be conducted as close as possible to metro flight times. After the /
registrations, a technique called ”concurrent met'' is used to obtain a

velocity error for each gun. The se. veloc1ty errors (VE) are then converted

into comparative ve10c1ty errors u51ng the longest shootlng, i.e. lowest

'VE, as a base. In.order to-eliminate 1nherent range transfer 11m1ts in all

computations, a multi-plot GFT setting for the base gun is constructed

using the 1eg1strat1on data and two ""met plus VE" solutions to the two o s

met check points at opp051te ends of the GFT.

In order to mass the- battery at any given range and to insure that proper '

consideration is given to the differences in muzzle velocity among guns, a

correction graph must be used.” This graph is a simple line graph
depicting a correction in mils at different. ranges. It is constructed

using the comparative velocity error of each gun and the correction factors
in table F of the Tabular Firing Tables. Column 10 and 11 of table F list
range correction factors for a 1 meter per.second deviation in muzzle -
velocity. Column 5 gives the change in range for a one mil change in
elevation. The computations, which should be done at minimum and
maximum range for each gun, consist of multiplying the velocity error

by the correct1on factor for 1 meter per second deviation and d1V1d1ng

the answer by thefactor for change in range for 1 mil change in elevation.

i 4
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The following example uses charge 2 at ranges of 13 000 and 18 000
: meters and a comparative muzzle velocity error of 8 5 meters per
: r second : S T A\‘- o |
\' ‘ a. Range 13 000 meters )
| L (1) Correctlon factor for'1l meter per second deviation = 26.8 .
\ : .
, - "(Use column 10 because the VE is a decrease ) . _
' (2) Change in range for 1l M11 change in elevatlon = 31, , ‘
(3)85X268 ‘;" - o .
S — =47 M1ls L S ¢
: : ‘ 31 . S :
E , b. Range 18, 000 metefs.: ) B
i i i (1)) Correction factor for 1 meter per second deviation = 33.0. 4
l { ’ ‘ 13 R
(2) Change in range for 1 Mil change 1n ‘elevation =19,
, (3) 8.5X33.0 g ¢ /
= +14.6 =15 Mils
19 ‘ '
I - " Once the computatlons have been done for each of the three rema1n1ng )
h -guns (excluding the base gun) the corrections are plotted on a graph
as illustrated. For illustrative purposes assume the following:
\ : a. Range 13,000
Gun 2 - +9 Mils ]
AN : Gun 3 --+9 Mils i
/ Gun 4 - +6 Mils , -
b. Range 18,000 ‘
Gun 2 - +15 Mils
; Gun 3 - +18 Mils ' E - ‘ - :
~Gun 4 - +13 Mils
e - e . ]
B S A o ) ' .
{ /
i \ .
-
- v
i 4
\ '
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CORRECTION FACTORIN MILS L

by computmg a Met to target

/

.5 14 14,5 15 155 16 16.5 ,

4

RANGE IN THOUSANDS OF METERS

Upon receipt of a fire mission the battery FDC compute's the data in
the normal manner using the GFT setting for the -base gun. Once the

quadrant elevation has been determined any gun can be fired or the

battery massed by using the correctlons in Mils at target range for
‘each gun and announcmg different QE's to each gun to be fired,

The above steps allow a gun battery to quickly mass regardless of
However, the quadrant determined for the base gun

is valid only as long as the azimuth of fire is within Met transfer )
Corrections for targets outside transfer limits can be determined
A total range correction cons1st1ng of Met
range correct1on and a delta-V range correction is ‘added to the chart

velocity errors.

limits.

i

range to obta1n a corrected range to target.

If possible, each»gun shquld be re-.-'registered'every 200 full service

Founds.

4

This is necessary becalise of the rapid érosion of the tube:

FOR OFFIEAL USE ONLY

22




e e A

!

orm

o i (The battery sheaf will open up as more

- i registration is compléted. ) Although re
rounds, or if possible every 100 EFC rounds might seerr;‘waste»ful,

, experience has shown that the first-rou r '

n tk _ rounds in adjustment will be
- —Very.close. to-target-and-the-regis tration-
- 10 rounds. - -

rounds are fired until re-
gistration every 200 EFC

i
i

i

can'be completed in 8 to .

i

{

P Impro\per f_.iring battery procedures will ca
- and advisory personnel are giving special

| : 1 attention to ammunition lot
segregation, proper control of powder temperature, ‘correct ramming

Tt

- Procedures, and leveling of all bubbles.

'

-—

ause marked loss of accuracy"
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~ PLANS PROGRAMS ANDSPECIAL © |~k

AC TIONS

. CENTER INSPECTORS

‘Three FANK Colonels have

[N
4

o |
VISIT OF FANK TRAINING

recently-completed-an-orientation—

v151t of FANK training 51tes in
V1etnam While in V1etnam,vthe R
Colonels visited DONG BA TI—]IN
and observed battalion tralmng,

to include the review of POI's
training material, and me thods

~of instruction. They then proceeded: ‘to LAM SON and DONG TAM

training centers where’ they received over-the -shoulder tra1n1ng on
conduct of 1nspec tions, analyzing the effectiveness of teaching methods,
evaluating the quality of training aids and materials, and appraising .
student attitudes. Upon their return to Phnom Penh, the Colonels will
apply the exper1ence gained toward analyz1ng the effectiveness of train-
ing centers in the Khmer Republic. '

N

JOINT INSPECTION TEAM

Representatives from the FANK Liaison Office, SAIGON, are now
accompanying the joint CTC- é‘ég}_l_gspect1on team which visits the

US-RVNATF training centers and schools. This is part of FANK's
continuing effort to iraprove the quality of training and uncover and

rectify problems with in-country FANK training during the early stages.
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' SUPPORT OPERATIONS

"' BILINGUAL FORM FOR REPORT-

.{ N . N
1 Lo . §

ING SUPPLY SHORTAGES AND -

LOGISTICS PROBLEMS

forrs v

" A bingual form has been déveloped
to make it easier to report supply -
shortages and logistics probleéins -, - ‘

- at training' Ccenters and se'rvice '
schools.. The form has been
designed with the intert t6.-make -
.such reporting more convenient, - o . : Ty
and a copy is attached. o o !

i

The information in the first three paragraphs should be available at -
the training center or service school. All the information is important;
however, note that an impact statement (paragraph 2), an authority for
having or stocking a ‘parjcicular item (paragraph 3d), and a'determiha.tion
. as to the number of acceptable substitutes on hand (paragraph 3f) is |
needed. - ‘ ) ’

An ideal ’follow—up'sequenqe is shown in paragré.ph 4.. The information . ..
in paragraph 4a and 4b is essential, A follow-up requisition should be
submitted within 60 days to'vkeep the original requisition active or open,
Unit égmmand action is also nhecessary. Then, if the information in
paragraph 4c can’be obtained, more effective assistance can be provided,
This will not always be possible. Some DSU's no longer have resident
advisors, teleplfone contact is difficult, and some may not Wiarft‘ to give
out this information, Whatever information’that can be obtained will be
" useful, ‘ '
The next ‘step is to comply with MACV Directive 701-4, 15 February 1971,
which requires that the problem be placed in logistics advisor channels. -
To do this, reference the directive and give the Division G-4 Advisor
(Division Training Centers only) or the Area Logistic Command Senior
Advisor the. information collected on the form. Indicate that this has

been done in paragraph 5 or 6, ang attach a copy of this request for.assistance.-

T . L /?f .o
Then send the form through Training Directorate to Support Operations for

.

follow-up with the Area Logistics Command, Central Logistics Command,
.and with the MA,C,Y,_Dina,ctorrrof—Logistic's**.‘ , : o

FOR OFFICIAL USE oMLY
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DISPOSITION FO

—Roi-use-of ‘this-form, ssa-AR-34015;-the-prop

agoncy s The Adlumn’ Genoral’s Oftice.

SURHCT

REFERENCE OR OFFICE SYMBOL . -

4

‘-'-“A-AGSO"“**‘“"‘?‘: o i “~~|"Request £ or‘Assi st ance-

e aathon smd s et b

-Ba-Xin- Pabp - Trg—

-ﬁ-mtr

problem: ___

gir ngg %rgim. Ndl ?dmi célﬁn Tnztcmg'
: PO (KBC)

T/O Dir, pt Ops D:Lr '
| udinhgn Gifm D Nmnogtnmrém'rng —— o
11, Request ‘assistance with the fot&:mng sup ly shortage/loglstlcs
: Yﬂu‘céu-tiép—trq - thiéu—hr;%—tri%p—p déqti _vgn_samcavz

s

2‘.\ Impact on training : (?xph h\t’&ng ‘tﬁi vigc hufin luygh); :

}
i

13. The

\ K

following

ILGUED AND USHED ll'\lT’IL i FEM G8 UNLE3S SOONER EXHAUSTED.

.‘s.nfo:r'mm','i on ig submitted' L
Li&tk&chitit' L
'a. Nomenclature (Danh mgc)
b. Federal stock number _(sb danh phap)
c. Quantity authorized (Sﬂ lugng chufn cﬁp)
d. Authority (Gist chde) '
e. Quantity on hand (36 lugng kit fh"'ﬁ.\)
f antity . 8 taDJe sybstitute 1tems on hand
mmg t18p piski they th® thich hep hign 6
g, Quantity requisitioned (“‘6 Iugng co den x:ln) :
h. Unit recL}us.Ltion umber _ date
Dc\n xin cua ddn vi s ngay ,
i. Supporting unit _ telephone >
" Pcn vi yén trg ai¢n thoai
J. 'Transportation roguest number (ii 5pprcpzc':!LaLt;e)
, ‘Pen xin pintdng ti§n vEn chuysn (néu co) 8 '
Le . Follow-up actﬁon hags boan Lnsuccastﬁsful
 Bitn phép theo 40 dB thi‘hanh ninfag kintng K6t qua ,
a. Unit follpw-up requisition number date __
Dcha xin tifp thso cua dcy v st ngey /
= b. Unit ccmmand actign,l% ssaga number __° | date
' i)igj—van con-thigp-cua- ¢ }my*ddn v; 80 ngay.
¢c. Adviso ollow—pp with the adviso“s of the direct support unit,
, cd th.o doi vaL cac c{» dch v4 trye ybm, ten gidi chifc df tifp xic
persons contacted ; S ‘ date
‘ | 26 ngdy ]
DA “ :oz.-“oz 2496 REPLACES DD srof-m 86, EISTING SUKPLIGS CF WHICH WILL BE % GO 19700+ 399410




AAGSO

o(2) ggu on-hand gpantity

SUBJECT i

“(1) . DSU stockago objective

Roquest for~Assistance

b Xin Tip Try

xucﬁgthntzac&aamvitx\:cyém

h@pglﬁﬁncxrmn maav;tf@:yﬁn

R D
| .
i

,,,,,

Div G4

ALC, 1AW MACV

)

cho cb vén

, COpY attached

s

"3)—-22U due-iq_quant}tV"
lugng chvxﬁ@n mmaﬁdh'v;iuyb y&m
 '(4):,DSU reqq}sition numbe
| ammmmcmvitmygasﬁ _ |
'(5)_'DSU duopout to rgquesting unit is (is not) recorded on the
¢ § 1ugng chiy xuft cta dch v} trye ym cho dcn vg co dch xin od (ldmbng)
D3U's steck r corg card. - DR '
d\t;cghivgophi ketef:d\ttrﬂmdmvi trte yha
\ (6) D te, DSU advisors indicated 1isgue would be made :
, vﬁn éen vi trifc ydm cho bidt &8 czp phat’ véo ngay.
] 5. The above information was reported to the
, Chiti‘ttr&nd&yamg'cbaocaongay A o
Ad isor TAW MACV Dir 701-4, dated 15 Feb 71, on
L su acén dung theo l'mén th;. MACY K)l-d,.,, dh ngagv 15-2-71, han 880. d
J(mv TC's, only). :
(mng cho Trung T Hudn IW St Doan).
6. The above informat:ion wasg re orted to the SA,
' t1dt tren aey auqb gko cﬁi ngg; N cho c8 vﬁﬁ truung Bp Ghi Huy Tiﬁp

_ A'gDir 701-1 datad 15 Feb 71, on cop attache

Vgncnnm;ﬁg;ol: th;lumW 701¢n dg!mmw 15-- ﬁén sao &
| —

B Senior Advisor
vén 'l‘rudhg
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BASE DEVELOPMENTPLA?&E\IG

'There has been an upsurge of comment and concern among the F1eld
' Adv1sory Elements regarding the quality and suff1c1ency of fac111t1es
Improperly ventilated barracks, inadequate numbers of clas srooms,

_r ... .shortages of dependent hous1ng and overtaxed utility systems are O S

being re porte d.

and consideration by the Base Development Office, CTC, it is appr0pr1ate
that mention be-made- of .the ‘Army Military ‘Assistance- Service. Funded/
M111tary Construction Program (AMASF/MILCON) Through this program '
-+ 25 million dollars were expended from 1970 through March .of 1972,
completlng 41 construct1on upgrade pro;ects Two.projects are still active:
.the’ New Infantry School at BEARCAT and an electr1ca1 upgrade at the
!S1gna1 School at VUNG TAU ' :

> \\ —Before addressfn‘g— t}re—procedures—to*brlng*such*deflmenc1es—1n—for—re view

s

Information concerning projects completed under this program can be | |
obtained by contact1ng the Chief, Fac111t1es D1v1s1on, Support Operat1ons
Directorate. ' :

1

If cannot be overemphasized that the assistance of the Field Advisory

Elements in‘the development of long-range Base Development Programs
by the Service Schools and Training Centers is urgently needed by the -

Base Development Planning Office, CTC. Without detailed input from

the field, the preparat1on of the yearly construction program and fund1ng
v-'becomes tenuous. -To aid in-this. plarn1ng, coordination has been made ... .
with the Base. Development Offices of both CTC-and CLC to prOV1de the

following guidance: /

- An Installation Base Development Planning and Coord1nat1ng Comm1ttee
will be estabhshed at each tra1n1ng fac1l1ty report1ng d1rectly to the
Commandant: -

- Technical guidance will be sought from the Military Region Military

Property Construction Officer (MPCO) in the preparat1on of long range
construction schedules ahd deta11 planning.

, ' ‘,‘ - Proposed .P‘rograms'must be suhmitted to the Base Develo‘pmenf Off1ce,
- CTC for cqordination and final approval.

;o ' ' "
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b S Approved programs ‘will be forwarded by CTC to the MR MPCO for R L P
i : f1na1 detailed drawings and Master Pla.nmng ' s b |
- Scheduhng of constructmn and funding w111 be coordmated by C'I‘C ! 1
o _ with -the Base Deve10pment Off1ce, CLC in consonance with the overa.ll [
- TR I RVNAF_ constructlon program B ,-A .
' . Y\ \ . . -
The a.pproval of each Base Development Plan by CTC is essent1a1
—therefore;—itis eurphas1zevd*1:ha1c—1t—1$~totarlly—an—R—V—NA:F—show a..uu : 'i
_ each CTC installation must formulate requirements at the earliest . ) L
date to compete for priorities and funding. . - 7
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FIELD LIAISON DIRECTORATE

,’

THE CONCURRENT TRAINING

OPPORTUNITY \

_ of training centers and service
~ schools conducted over the past

' taking-maximum advantage of
“available training time during

'miss trdining for legitimate reasons. Field Liaison Directorate inspection

Combined CTC/AAG inspections

several nmonths have revealed that,
training is not be1ng adequately
managed. Instr_uctors are not

a period when tra1n1ng time is a most valuable corn.rnod1ty With the
abbrev1ated training cycle especially, it is essential that maximum

advantage of all available time be taken to better prepare the ARVN
soldier for the rigors and trials of the combat he will face.

|
\

‘One of the most common deficiencies in this'regard is the fa11ure to provide . \
for establish, and conduct effective concurrent training. It is not '
an uncommon dccurrence to observe a clas’s in which a relative'ly small

group of trainees is involved in the practical work portion of the

primary class, while the rest, -and majority, -of the company sit idly . e .

by as observers or are exposed to perfunctory and ineffective instruc-
tion de11vered only to fulfill a POI requirement. When'this happens
trainees are not ga1nfu11y employed, which results inevitably in reduced
morale and motivation, and they are deprived of important training
which can prove essential to their eventual survival. Concurrent train-

ing is as.essential as the-principal- tra1n1ng and should-be organized and- R ——

conducted with the same care and emphasis. ' . foom
The s1gn1f1cance and potential of concurrent training are frequently .
overlooked by ARVN instructors. Concurrent training should be organized \
s1mu1taneously but separately for each small portion or order of the - . ‘
trainee company to presént one or‘more subjects besides the main subJect A !
When properly organized, concurrent training can be used as a review of ‘
prevmusly taught subjects directly related to the primary subject, or it
can be censidered as make up training for those trainees who occasionally

reports reveal that concurrent tra1n1ng conducted in conjunction with
. £ . : K v .

. FOR OFFICIAL USE ONLY
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—marksmanship

t‘f‘a"i,iﬁng is g‘éneraliy very acceptable; however, there
is much room for improvement in concurrent training connected with

tactical training. A prime example is a reconnaissance patr ol

exercise in which very little concurrent act,ivit?‘i_s the rule; but, this"
type class lends itself very well toja review of patrol formations,

~techniques of land navigation, security enroute, and actions at the . . . .- . .. . .

objective. The incorporation of closely oriented subject matter as
c'oncurrent!training‘wili greatly enhance the significance of each class

 that he is being taught. |

e

P
1

.Vand_insu.te_that_thé—txza-i-neé—reée»i-\}e»s—,t-he~comp1€té‘s’c3‘0'pe of the subject

C omm1ttee chiefs frequently complain that they do not have -sufficient .

,instrli'ct()i's necessary to provide ‘adeqlia'te‘concili'rent' training., Part -
of this problem could be eliminated by more effective use”of the normally
idle cadre: There are many basic subjects that cadre can be held .
responsible’ for presenting in concurrent training stations, .Committee
chairmen must insure that. cdmprehensi\cg lesson plans are prepared and
that cadre are prdperly rehearsed in their subject matter priorto = - .

Ppresentation. The initial'efforturequires'closeias sistance and supervi-

sion; however, th¢ effort will provide additional instructors who can '
greatly enhance ‘the value of concurrent training, Training center senior.
advisers who have encouraged the use of cadre as assistant instructors
have witnessed an increase in the number of'available instructors and
the fulfillment of a more meaningful training role b§r the assigned cadre.

{ .

In addition to qualified instructors with properly prepared lesson plans,

the traine,?. groups must be well ..COn_tr..Olle'd.,ﬂduring concurrent training. - S

The focus should be on practical work where all trainees are gainfully

-~ employed. Practical work may be introduced by‘demonstrations and walk
‘through explanation, but the major-emphasis should be on the individual

trainee, insuring that he grasps the teachingApoints thijéugh practical
application. This is a weak point in many classes observed. All too

< often an attempt_is made.to provide-for- practical work; however ;only”

a few trainees participate and many sit, watch, and wait their turn. The

instructor can avoid this situation by insuring that ample training aids are

available and that the class is conducted in a‘suitable area, away from the

‘primary class acﬂtivity, yet with adequate available space to allow for

‘the performance of the required practical work: -The senior:adviser can
asgsist in the improvement of concurrent training-by identifying the short-
coming in corncurrent training as presented, and by guiding his counterparts
accordingly. The major goal of any military training program is to convert
" the trainee into an effective, well rounde d, /combat soldier. - Effectively

organized and conducted concurrent training can add immeasurably to the
achievement of this goal. ‘ . e i . :
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FIELD TRAINING COMMAND ™™

- TRAINING [TIPS AND LESSONS

AN . o B!

LEARNED

- training tips and lessons learned
as submltted by FANK and ARVN

11 o
TACTICAL TR.AINING - THE ASSA,ULT:

1972, states in paragraph 3-16b,

The following are accumulated

training sites during the past =~ | o B o
month.- D1ssem1nat1on of this C

) ‘1nformat1on to all FIELD TNG CMD

missions is t rough own Bi- monthly
Newsletter. Input from all training
s1tes is encouraged on a cont1n1ous
basis. :

1. The stand-up as sault has been rout1ne1y taught and used in VIET NAM

without con91deratlon for the fact that it should only be used when you

have total fire super1or1ty " There are very few situations where this:

occurs. ‘A more realistic method is fire and movement. Change 1,

to FM 7-10, The Rifle Company, Platoons, ‘and Sguads ,» dated 23/June o
"Enemy resistance usually dictates- : -
advance by-fire and movement through the objective.'" Para 3-16F,

"When sufficient supporting fires are not available to neutralize the enemy
fires in the objective area and fire superiority remains in balance, fire

and movement are the only means by which the attack can proceed. The

maneuvering element will take advantage of cover and. concealment

(creeping and crawling when necessary), supporting fires, and its own
fires unt11 fire superlorlty has been gained or the ;objective has been
seized. ‘

2. All future instruction should stress this method of assault rather then

. the "everyone on line firing a well placed shot everytime their left foot

hits the ground“ method. This subject has command emphas1s

TACTICAL - SECURITY .

: j

Units have been observed both wh11e mov1ng and while in static posﬁ:lons
not employing proper security measures All FANK/MTT Tra1n1ng

. FOR OFFIGIAL USE o
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V_,,_s,h,qgld:s;t;e_;s,s}th,ejimpo,rtaﬁC‘eTof,_s LT i3y e — e P

Techniques such as point men, flank guards, rear’guards, observation

 MORTAR TRAINING

. ) i
\ . : .

posts, listening posts, 50-75% alert, etc., shéuld be taught. = - T "

T S S

All 'FANK/MTT sites should increase ‘thei'f night mdrtar 1:'1:aining.‘

"Proper use of night aiming de‘viceﬁ, target adjustment, and use of

member that we are faced with a language, education and culture difference.

all-types-of-ammunition should be stressed. In many cases the night

'_ ‘training can be conducted within the security of the sife corfepound by
-using.a nearby free-fire zone as the impact area., In cases|where this

is not feasible, a;ll,nec'es‘sa/ry measures »s_ho'uld be taken to ‘insure that

- the baseplate area is secure. ‘ o _ : . . R

J i

THINGS LEARNED THE HARD WAY (Command émp}ia“sis)” :

' 1. Hand Grenade Training: | g . , /

a. Students gain very little from th:rowir;g one live hand gvrenade apiece

if’ that is thé total extent/ of the instruction. r

?

b. Prior to throwing the live grenade, all students should throw sever-
al practice ones, Emphasis should be placed on range and accuracy.

2. Claymore Training:
! . 1

_a. ‘,Simply.ij:ig.gi_nga claymore and blowing it 'iS"not""enOu'gh'.” The

. instructor-should place cardboard boxes or silhouette targets in the. kill -

zone to show the students the effectiveness of the claymore. BN

* b. When employing claymores, 'they should be placed in depth so that \
the defender has ‘multiple coverage over the same area. ' '

3. -Method of Instruction: :
a. The instructor should gear his presentation to the student. Re-

What may be perfectly cléar "tq you could be totally confusing to the indigenous
student.

b. A goodv-ru.ie of thumb is 10% lecturé,’ZS% de,rn/onStration and 65%

Practical exercise.

/
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“When Tanks or APC's \.a_re_,vnt.)t,ax,a,‘:ilable_for;c‘ qmbined ari‘nsft—r aifl_ing—d ‘
.good substitute-is-2-1/2 ton or-3/ 4~_t—on ‘trucks: w1th maéhihe‘gun's ‘mounted.} ~

N

4 Combined Arfhs.Training (MTT-,6).

4
1 . . . \
4 . H

E .

MEDICAL INFORMATION - -

’es,:tablish a PCOD. Go home clean.

. ] . .
3 s ¥

1. Al peernnél éhouldl be aware of possible early DEROS. '-Havér y,Oﬁr'

' personnel shot record screened, take the shots that are required to

bring yours up to date. PHS-731 is your personnel shot record. This"
form, with shots’ recorded, is required before boarding an aircraft for
either DEROS or R&R. : - e : \

2. FoodBorne and wate;bqrne diseases a'ré-é constant threat to all
personnel in Viet Nam. Extreme caution should be taken when potentially
hazardous food or drink are consumed. The comsequence of such repast

‘frequently leads to non-effective time (hospital). Only properly treated
- food and drink from approved sources should be consumed when available.

3. The jven’ei'eay,l disease rate has increased world wide in recent years,
Abstinence is the only guaranted preventive measure. Protective devices
such as condoms serve as a measure of protection.  Good personal '
hygiene will also cut the VD rate. Bg{ thinking about early drops and

4. Annual Flu immu.niz‘atioﬁ's are »reqi_iirei'i and available. at HQ FTC dis-
pensary Monday thru Friday, 0800-1600 hrs. Personnel inithe field should

go to the nearest US medical facility for flu i}pmﬁhizat}ons.

Ed

MEDEVAC PROCEDURES s

)

1. A check with the local dust-off unit reveals that they operate on the .
following guide lines and are .applicable to all Corp areas: Coee

a. If the helicopter is on the ground, the s_tandby crew starts crank-
ing as soon as the call comes ‘in. - They receive the details while enroute .

Normal reaction time from the initial call to take off is 5 minutes.

b. If the helicopter is already airborpe enroute to another mission,

the MEDEVAC He adquarters must make_a-de c-iISion~é,~s-‘—to"-\\_&ho“wi'iﬁ;be

given priority. They may divert to your location, or you may have to
wait your turn. ' :

AY

FOROFFICIAL USE ONLY
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USROS ) SV

‘ should be stated in the initial request). The pilot re serves the final
— I - ' say on going into’'a hot LZ. If it is a EJ S. patient, they normally will
[- ’ o | attempt the pick-up. If it is indigenous, they may wait for things to
o . 'settle down. ' : '

o ‘-,'If your unit is still in contac t, the ¥ require gunships "(th}is ' infb

2 'ZMED_EVAC,cfévQ's require'th'e,'follbwing' info_rmé.tion:

g

: ar.f—Loéaﬁt-i‘on—ef—the—lTZ—(in—the*t:“]za'ar ifin contaét)

b Smoke or other recognition signal.. . A P o
e Freq you are ‘working on and..‘ca'.l'i
give it in the clear to avoid delays). _ _
.- ¢ -the last known-enemy location-s o that he can a
and take off, ' Co

‘ ' e. If the area requires suppressive fire ,‘By the gunships, be sure
2 ) ' - g

you have all your people located so that there is no doubt in your mind
that the gunship pilot knows where, they are

P : f. When giving directions to any aircraft, use the clock- system with

12 o'clock being the nose of the aircraft.

» S o 3 Remain calm,. If you sound too. excited.the. pilot may get-the wrong
; T impression and decide against risking his aircraft and the lives of his
crew, '

ARVN CASUALTY REPORTING

N )
P -

of the death of men serving with the ARVN, Also
killed in battle have been left’for several days without the next of kin

— . ~+ making arrangements f6¥ burial. This hurts the pre stige of the RVNA&?

, and has an adverse effect on the families of decea
' morale of the fighting men on the battlefield.
2. The American soldier has never hesitated to undertake the most
‘hazardous of missions with the comfort of knowing that.medical hel
. and ‘evacuation. from the battlefield is only minutes away, -, ..

/

d. If you are stiil. in confaét:, tell him so. If not i‘n,contact,»;,_tglj_l h1m ,

sed and undermines the

sign (if the situation is deéperaté':

void the area on his _apprda_c‘:h' 7

» . remains of the soldiers

, FOR‘UFFI-(?IAI.‘USE“ONLY' i
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+ + The RVNAF.also has this capability, and should be encouraged to _
. develop procedures for implementation. - As membets of MTT's you = - o
. - should place emphasis on this area during the training cycle. Leaders . = = |
.. can'be reminded ‘to_éhe_ck{fo;;dog‘tag‘&du ' :

| ] Ar—ir‘ng*i-n-spe’c:ti’dn's, oif equipment . —
_ . T : " prior to exercises involving live fire. "Commanders. should be counseled :
o - . | - on the necessity of up-to-date service records. This insures an efficient

administrative system as well-as current hotification_infor—majti-'on. —

: ; e’ rocedure ‘s..and#reffefr_ehce;.s*outline'd: in®
~ RVNAF memorandum #7197/ TTM/TQT/NSV /BCTT/32 dated 22 August
1972 concerning notification, -condolences;" pPayment of death allowances
B and assistance to the family of KIA personnel. R o

3.. .Althoﬁgh the tirh_e sp

<
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R -7 UNDERSTANDING THE VIETNAMESE . ' .. |
' . 4 . .. . d | - . - . ” ; 5
_ ‘ When you g1ve a gift to a Vietnamese, he 11ke1y will thank you for 1t Voo
, e then-put-it- amde—unopened-and—nev’e T mention- 1t-aga1n. You-may feel—— — \ ‘
g o T that” he is unappreciative; or that he didn't like your “selection. Not ST T
at all. He has Fhanked you for your thoughtfulness in giving him the i ‘: _
gift. To mentlon the gift itself would indicate that he th1nk=; more nf . )
! . the' gift than of your thoughtfulness He is really telling you,. "It's '
. .the thought beh1nd the gift that counts.' Sound fam111ar ?. Americans
“oftensay it. “The Vietnamese really believe it. Understand1ng breeds
u.nderstandmg - - , : - e R
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f \ REASSIGNMEN_TWGAINS 24 Nov=72 -—24 Dec —72-

SFC Bermng, John L.
SFC Carter, Roscoe”
CPT Costello, John
SFC Coleman, Robert
COL Frago, John A

_MAJ McGarry, John F.

- . SP4 Pinion, Joseph F,
- SFC Simpson,: James A;
- SSG Sparks, General S.

'CP_'I‘_']lucker-,—Ga*" -

-

e

~SSG Faaita, “Fai™
SGT Guset, Me sley A,

SGT Goodrich, David F'.

'.~L TC Vau ght-———Ralph R,

- LTC Thomsa, Max E,

MAJ Vernon, John J:

MAJ Johnson,. Powell A
LTC Kale, Henry F,

lLT Kent, R1cha.rd F, Jr.

"SFC King, Charles
COL Le Gro W1111a.m B,

v

T REASSIGNMENT LOSSES 24 Nov 72 - 24 Dec 72

LTC Waltr1ch Henry .
LTC Walter, John R.

CW2 Young, George A, -

i

SSG AflleJe, James P,
ILT Ancker, Clinton J.
SSG Abner, Daniel

MAJ Adsitt, Ronald A.
MSG Akers, Billy J.
CPT Anders, Howard G.

- 1LT Astramskas, Joseph

SGT Angalich, Michael J.

" SFC Augenstein, Roger E.
. CPT Becraft, Peter M.
‘SP5 Bowden, Williarnh C.

SGT. Boone, Joseph W.
SSG'Bird, Charles S,
SGT Bea\chboard, Kenneth
SP4 Buscher, David L.’
SGT Brown, Robert M.

~-SFC, Bickley, James L.

SFC Berquist, Charles D,
SGT Brunell, Steven A,
SGT Bryant, Lee A.

1LT Bennett, William C.
1LT Beyl, Grant L.

1LT Bone, Frank H, )
SFC Callahan, Hugh D,
SF'C Coleman, Robert

i

/
[ P9

“FUR

rt

SFC Carroll, Lawrence W
SSG Cheeks William K,
SGT Cerece’res, David 7J.
SFC Carter, Hurie D,
MAJ Clark, Thomas S,
CPT Crosby, Ralph D. Jr.

- 8SG Cook, Carl S.

SP5 Calhoon, Wilbur L.A ‘
SGT Colbert,” Larry N.
1LT Campbell, Charles C.
' SGT Cantrell, Barry L.
SGT Colombo, Wayne K.
SFC Cook, Robert .

CPT Chu, George 7J.

CPT Chlsa.m Phillip M.

_SP6 Crouch, Richard H.

MAJ.Case, Melvin E.

ILT Chesser, Cecil R. Jr.
SGT Davis, Timothy A,
SFC Dasher, Clarence W,
SP4 Davenport, David C,

'SSG Dawson, Ralph D. Jr.

SGT Devene, James'D,
CPT Daugherty, William F.

SGT Du.nn John C Jr

. . o . :
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! ot “M"KJWDﬁ_ﬁHb‘EEflﬂerm - SP4 Kross, John F, L o v T
- SP4 ‘Dupont, John H., oy SFC Kaufman, Leonard D, S ]
+  SP5 Duke, Clifford R. ILT Klinker, Marc F. | . L . :
v SP4 Evans, Richard D SGT Kuyda, David" L. -
- SP5 Espmoza, Juan F, Jr ' SP4 Ketch, Robert D, o i " ’
T 'SGT Fitzpatrick, Daniel " " SSG Knox, WoodrowK; S ST R
- SGT Faulconer, Donny C. 1LT Killam, David W." | N 1
. : . - SGM Frye, Bertram E. SFC Kotlpw Apohnary , ‘ 1 : |
' S S S —SFE-Fanklin;— —Ronald-S- — —CPT Kosolapoffi-Michael——— e S e B —
\ ' SSG Follind, Peter A, ' CPT Kiefer, David S, | _ . . . |
e \ - ' _SFC Ferrell,, Donald C. . CPT Kellogg, Joseph K. Do S ]
\ : "+ SFC Garrison, Roy T. S ' SGT Lester, Charles T. - . S o ‘ _ |
. s o "SGT Gatens,’ Arthur'J. Jr.” | CPT Lewellyn, William E. . ST S |
© SSG.Gainer, Richard L. - SGT Landis, Larry .=~ o ‘ S
G . 'MSG Garcia, Arthur F. . SFC Luker, Jack'E: -~ - - . R o
- L SGT Goodson, Wilbur D, 1LT Lust, Larry J. . ' o
i 3 . \ SP4 Garrison, Lonnie L. - 8SG Lawrenée; Richard- O.’ ’ co Corrm
‘ : SGT Gingras, Steven L. SP4 Longsine, Dennis E. _. : ' S .
SGT Goessens, George L. SGM Lyons, James L. ‘ ' o ' o
SGT ‘Goodale, Alan J. SGT Louden, Ricky K. : :\ B
" SGT Haase, Richard K. SFC Longstreath, Dallas ' | |
; - SP4 Hughes, Earl A, SSG Lambert, Delbert L. !
P SFC Hughes, Melvin R. , SP4 Lovullo, Sam J. Jr. A o . .'
T SSG Hoffman, Richard P.. §SG. Lindsey, Clarence V. - . , i ‘
SFC Hall1gurton, William ' 1SG Ludowese, Joseph J. '
: SP5 Holland, James E. SGT Lind, David W, - : ) ,
. _COL Hemler, John V., Jr. . 88G.McCormick,. ‘Duane A, L e
.f SSG Hall, William R, , SFC Mills, Larry G. - |
y CW3 Hearne, Fred M. PFC McCrumb, Jack L,
o 'SSG Howard, Freddie L. BG McClellan, Stan L. ¥ - )
CPT Hoffman, Terrance W, SFC Maxwell, Leo C. : - : !
SP4 Jordan, Allan'R. SFC Morgan, Eugené | _ e
S— SGT Jutras, Roger A - “SGT Merrill; Michael Dy— -~ ~ = = o et
SFC Johnson, Joe L. SGT Macdonald, Glenn E. : ‘ ' ‘
. "SFC Jones, Albert CPT Morris, William T.
SGT Johnson, Michael R, SSG McCollum, Willie J.
SE'C Joyce, Francis R, ,:,CPT Murray, Roy A. Jr. ‘\ - o
CPT Jaccard, John T, SGT Murray, Gecrge P. Jr. :
SFC Johnson, Robert.J. ' SSG Meno, Serafin C. :
CPT Kelly, James A, JIr. SFC Moore, Alton L. Jr. ‘ - o
SFC Kropik, Jerry R. / _CPT McGue, Stephen C. o , .
,,,,, S S T P 4‘
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: : : P | i . :
o FOROFRBALUSE QMY —
- , - 39 - | ' | g |
, 1
/ - - | E
; . iy N
)




COL Presson, David R.
_SGT Prater, Donald R. -
 SSG Porter, Donald J. '

SSG Polston, Ben K.

SP4 Pulin, Victor T.

SGT Parker, Michael P.

- ', 1LT Prince, William F.
; « 1LT Pelletier, William T.
SP5 Redden, Paul R.
'SSG Robinson, Norman G.
SEC Rader, Larry B.
SEFC Rob1nette, ,W1111am J
*8SG Ryan, Robert T. ,
. * - SGT Robbins, Kenneth L.
. MAJ Reed, Jean D,

ILT Rapp, David M.

SP4 Russell, Nathamel '

SFC Roberts James E.

- 8SG Romager, Billy R.

CPT Russell, John J. Jr.

SGT Simpson, Michael S,
# SSG Sonnenberg, Leon P,

COL Sebastian, Nicholas =

CPT Schucht, Larry F.

1L T Stoner, Paul E,

SFC Segura, Pedro M.

MSG Scott, Frederick U.

t

A

SGT Williams, -Kevin L. . o
SSG Wieland, Garry M. .. N ¥
SSG Wilson, Johnnie T .

CPT Witter, James A,

SSG Wood, Barry A,

MSG Wright, James K.
CW2 Warren, Ralph M,
CPT Walters, Dquglas F.
SP4 Wagner, Cortlund M.
SGT Wilson, Stephen J.

i,
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SP4 Miller, Donald J. ' SGT Stubbs, Bruce B R A P
SGT Morales, BenJam1nR 1LT Smith, David P. - \ R |
LTC Matthews, Francis W. . CPT Sariego, Alan J B ‘
'SP4 Moreno, Juan C, ' SP4 Staden, John P. , by 1
S SGT Norky, Robért J. . CPT Stewart, Larry W. a
it ez - 88G Noll,.Charles M. . -r..:SGT_ Turecek, Thomas E..
i - SF\‘\‘C Neves, Ar’qhuf G. o SGT Taylor, Thomas J. '
: ’ SFC Nance, Ernest SGT Terrill, Larry E. . o
. CPT Nelson, Dalé R —SSG-Tompkins, Thomas_B. T T
o . SSG Offhaus, Gregory F. SP5 Vaughn, James D. |
' CPT Oneill, Brian M. =/ . CPT Vaughan, James T. ‘ |
- SGT Prentice, Douglas H. --SSG Werther William S :
SGT Pauly, Stephen J. i SFC White, James W. - . ,
SSG Parker, Charlie Jr. ~ SFC White, Ernest™W! Jr. ‘ -

PFC Schindler, Terry-L.
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and and General Staff College, 73-74

- . .
. ‘ -
| H .: \ :
S—— o . AAG SELECTEES FOR ATTENDANCE AT CGSC-LEVEL SCHOOLS
‘ , "'.\\' R » Army ¢orhma1id'§\ an& ngier'al Staff. Coil_e gé. | |
| | \ - - August 19;13 '—'J’upe 1974
N .ﬂ - ‘ LTC Bramlets - Abn Div
7 ; MAJ f‘aléy .- (A“bn Div .+
; MAJ . 'I:-AIowar'd_ -Abn tD1v
MAI Chase - PP&sSA f
| A Wlker - PRaSA .
’ M_AJ -Estep - NCO Aca.dérﬁy |
MAJ Rowe - VNI\%[A '
MAJ Welch - Arty Cmd - - - e
| é Ma/,ri_rie Qorp_s Cénir;l

' MAJ Robert - PP&SA
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24 Nowv 72 to 23 Dec 72

‘The followmg personnel rece1ved-decorat1ons—»for valor

~during the p

RANK

- SFC
. 85G ...

AWARD OF THE BR.ONZE STAR. WITH ”V" DEVICE

RS S .

._'J‘e’s'se. Y.eé;rta'
~Harry F. Ross

el

NAME R

UNIT

* 8lst, Ranger Gp

..Ab,
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