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The personnel of public administrations is -composed of: 

lo Commissioned pe:rsonnel or ncadren ass igned to a perma-
• 

nent job and ruled by statutes having a juridical 

cha r a cter. 

2o Non-commissioned personnel, recruited as daily paid 

personnel (journalier) as well as contractual, and 

placed under special regime. 

YY Personnel of t he c2dres iv 

The personnel of iv cadr es 11 is ruled oy common 3.nd by special 

s t a tutes. They a re subject to va rious special obligations and 

a r e liab le to deduction for pensiono 

The common statutes called "general statutes of t he Fonction 

Publiquen deal with: 

:2. 

the general organization of the Fonction Publique, the 

mode of recruitment and the salary policy for personnel. 

the administrative life of the civil servant (stage , 

appo intment, leave, special ass ignment, transfer , mobi-

liza tion, r esignation, retirement, promotion or dis-

ciplinary a ction)o 

Besides the genera l provisions of the common statutes the 

personnel of each cadre is ruled by special statuteso 

According to the statutes, the civil s ervant is placed in 

' a determined position vis-a -vis the administra tiono He must 
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The personnel of public administrations is composed of:

1. Commissioned personnel or "cadre" assigned to a perma-

nent job and ruled by statutes having a juridical

character.

2. Non-commissioned personnel, recruited as daily paid

personnel (journalier) as well as contractual, and

placed under special regime.

"Personnel of the cadres"

The personnel of "cadres" is ruled by common and by special

statutes. They are subject to various special obligations and

are liable to deduction for pension.

The common statutes called "general statutes of the Fonction

Publique" deal with:

l. the general organization of the Fonction Publique, the

mode of recruitment and the salary policy for personnel.

2. the administrative life of the civil servant (stage,

appointment, leave, special assignment, transfer, mobi-

lization, resignation, retirement, promotion or dis-

ciplinary action).

Besides the general provisions of the common statutes the

personnel of each cadre is ruled by special statutes.

According to the statutes, the civil servant is placed in

a determined position vis-a-vis the administration. He must
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devote himself to his ·job, receives rewards for services rendered 

and sanctions for faults committed. In the carrying o"ut of his 

functions, the civil serv~nt is protected against injustice or 

. provocative a ctions; his existence and his future, however, bBing 

s e cured . 

A.- Organization of the Fonction Publigue. 

' The Fonction Publigue is placed under the authority of the 

President of Republic. He is a ssisted; in this duty, by the 

Secretary of Sta te for the Presidency and the Director General 

of the Fonction Publigue, the latter appointed by decree. 

The Secretary of Sta te. for the Presidency, assisted by the 

Director General of the Fonction Publigue, is charged with: 

1. the supervisiogfthe ca rrying out of statutory texts 

and the checking of the conformity of the general prin-

ciples stated to the regular provisions of ea ch admi -

nistration or service; 

2~ the following, in a ccordance with other Secretariats 

of Sta te, of the application of general rules stated by 

the sta tutes for the recruitment of personnel and the 

organization of cadres; 

3. the det ermining, in a ccordance with other Sec~etariats 

of State , of conditions of salary of the personnel; 

4. the setting up of documentations and statisti cs con­

cerning the Fonction Publigue; 
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devote himself to his job, receives rewards for services rendered

and sanctions for faults committed. In the carrying out of his

functions, the civil servant is protected against injustice or

provocative actions; his existence and his future, however, being

secured.

A. - Organization of the Fonction Publique.

The Fonction Publique is placed under the authority of the

President of Republic. He is assisted, in this duty, by the

Secretary of State for the Presidency and the Director General

of the Fonction Publique, the latter appointed by decree.

The Secretary of State for the Presidency, assisted by the

Director General of the Fonction Publique, is charged with:
of

l. the supervision the carrying out of statutory texts

and the checking of the conformity of the general prin-

ciples stated to the regular provisions of each admi-

nistration or service;

2: the following, in accordance with other Secretariats

of State, of the application of general rules stated by

the statutes for the recruitment of personnel and the

organization of cadres;

3. the determining, in accordance with other Secretariats

of State, of conditions of salary of the personnel;

4. the setting up of documentations and statistics con-

cerning the Fonction Publique;



5. the processing, in accordance with concerned Secreta-

riats of State, of the organization, reorganization 6f 

administrations and services, a nd the improvement of 

working methods. 

The Secretary of State for the Presidency countersigns all 

regular texts concerning the Fonction Publigue. He signs indi-

vidual texts concerning the transfer or special assignment of 

civil servants of administrative cadres. 

3 

He delega tes part of his attributions to the Director General 

of the Fonction Publigue. 

The Secretaries of State sign individual texts concerning 

personnel of cadres B and C depending from their authority after 

countersea l of the Fonction Publigue. 

Any regula r text concerning the organization of cadres, 

the fixation of salary and allowances, the granting of materi al 

benefits must be submitted - a priori- to t he agreement of the 

Secretary of State charged with the Fonction Publigue and Budget. 

There is created a High Council of Fonction Publigue which 

composition is as follow: 

The President • •••••• cooooo 

Secretaries of State or their delegates . 

One repres entative of the staff of each 

concerned Department appo inted by lega lly 

. . . Chairman 

. Members 

constituted groupments or by concerned staff .. Member 
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5. the processing, in accordance with concerned Secreta- -

riats of State, of the organization, reorganization of

administrations and services, and the improvement of

working methods.

The Secretary of State for the Presidency countersigns all

regular texts concerning the Fonction Publique. He signs indi--

vidual texts concerning the transfer or special assignment of

civil servants of administrative cadres.

He delegates part of his attributions to the Director General

of the Fonction Publique.

The Secretaries of State sign individual texts concerning

personnel of cadres B and C depending from their authority after

counterseal of the Fonction Publique.

Any regular text concerning the organization of cadres,

the fixation of salary and allowances, the granting of material

benefits must be submitted - a priori - to the agreement of the

Secretary of State charged with the Fonction Publique and Budget.

There is created a High Council of Fonction Publique which

composition is as follow:

Chairman- The President.

Members- Secretaries of State or their delegates

- One representative of the staff of each

concerned Department appointed by legally

constituted groupments or by concerned staff. o Member



A civil servant of the Secretariat of State 

for the Fonction Publigue or the Director 

General himself . . . . . Reporting 
Officer 
(no voting 
member) 

The High Council of Fonction Publique gives advice on all 

important questions submitted to it by the Secretariat of State 

for Fonction Publigue or by the Directornte General of Fonction 

Publigue. 

When the Council has to settle a question of a limited 

importance, it may meet in restricted committee 'Which h2.s the 

following composition: 

The President ~-. Chairman 

Secretaries of State or their delegates • . . Members 

Representative(s) of concerned staff .. 0 .,, • Members 

The High Council of Fonction Publigue follows . the procedure 

on the spot. The s~~e procedure is followed when it states 

in restricted committe~. 

There is instituted in each Department of State an Adminis-

trative Commission on personnel which is composed of: 

The Secretary of State or his delegate .... Chairman 

Concerned chief of service . . 

2 representatives of the staff appointed by 

legally constituted groupments or by the 

.Member 

concerned staff .• 0 •• . . .Member 
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A civil servant of the Secretariat of State-

for the Fonction Publique or the Director

General himself Reporting
Officer
(no voting
member)

The High Council of Fonction Publique gives advice on all

important questions submitted to it by the Secretariat of State

for Fonction Publique or by the Directorate General of Fonction

Publique.

When the Council has to settle a question of a limited

importance, it may meet in restricted committee which has the

following composition:

The President Chairman-

Secretaries of State or their delegates Members-

Representative (s) of concerned staff. Members-

The High Council of Fonction Publique follows the procedure

the spot. The same procedure is followed when it stateson

in restricted committee.

There is instituted in each Department of State an Adminis-

trative Commission on personnel which is composed of:

Chairman- The Secretary of State or his delegate

MemberConcerned chief of service-

- 2 representatives of the staff appointed by

legally constituted groupments or by the

Memberconcerned staff



The Administra tive Commission on personnel carries out all 

attributions cha rged to it by the present Ordinance, specially 

on matter of promotion, discipline, removal for disciplinary 

reasons or change of cadre. 

It meets upon the call of its Chairman. 

In case of balloting, the _Chairman rs vot e is preponderant. 

B..- Recruitment. 

a. - Conditions of recruitment. 
I 

Recruitment is ruled by the provisions of article 22, Or-

dinance 9 of July 14, 1950 . 

"None can be appointed in the cadres of the Administration 

without justifying: · 

1. his Vietnamese nqtionality or citizenship a cquired at 

l east since 5 years - exception made for French 

nationalized born Vietnamese and their children. 

2. his possession of civil rights and his good mora lity. 

3. his age (lS to 30 max.). 

4. his physical ability to the position. 

5. his qualifications (diplomas and capacity) meet the 

requirements of the special sta tute of the cadre in 

which he requests his admission 11 • 

Nat ionality.- It is granted that only Vietnamese citizens 

a re entit l ed to appointment to the national cadres. 
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The Administrative Commission on personnel carries out all

attributions charged to it by the present Ordinance, specially

on matter of promotion, discipline, removal for disciplinary

reasons or change of cadre.

It meets upon the call of its Chairman.

In case of balloting, the Chairman's vote is preponderant.

B.. - Recruitment.

a. - Conditions of recruitment.

Recruitment is ruled by the provisions of article 22, Or-

dinance 9 of July 14, 1950.

"None can be appointed in the cadres of the Administration

without justifying:

1. his Vietnamese nationality or citizenship acquired at

least since 5 years - exception made for French

nationalized born Vietnamese and their children.

2. his possession of civil rights and his good morality.

3. his age (18 to 30 max.).

4. his physical ability to the position.

5. his qualifications (diplomas and capacity) meet the

requirements of the special statute of the cadre in

which he requests his admission".

Nationality. It is granted that only Vietnamese citizens

are entitled to appointment to the national cadres.
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Provisions of Ordinance 34 of June 27 , 1956 state that 

"civil servant of Vietnamese origin having French citizenship 

are maintained in the national cadres or incorporated in these 

cadres on the condition that they have opted for Vietnamese 

natiohality .n 

Half-bred French-Vietnamese who have opted for the Viet­

namese nationality according to the French-Vietnamese Conven­

tion on Nationality of August 16; 1955, are entitled t o enter 

the national cadres if their qualifications meet th e conditions 

stated in the common statutes and special statutes of each cadre. 

Are exempted of the 5 years of Vietnamese nationality's 

condition: 

1. Vietnamese French ~ational having 18 years · as of August 

16, 1955; 

2. half-bred (Father-French; mother Vietnamese or vice-
.. 

versa, or both parents half-bred)having 18 years or 

over as of August 16 , 1955; 
• 

3. Vietnamese women married to a French; 

4. French women married to a Vietnamese. 

The delay of option is fixed to 6 months after enforcement 

of the Convention on Nationality. 

Civil rights and good morality.- The Constitution of the 

Rep~blic of Vietnam provides in article 19 that "Any citizen 

has the right of access to public services according to his 

ability, on a egalitarian basis". 
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are maintained in the national cadres or incorporated in these
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The condition of age is variable~ the age-limit can be ex-

t ended for 5 years for candidates having a dipioma of upper 

Schools and of 10 years maximum f or those who, having s erved as 

daily paid employee or contractual in a public service, are 

entitled to va lidation. 

Physical ability the candidate to a public job must be 

physically able and free ot any infections or incurable disease 

i.e. : tuberculosis, leprosy, mental disease ... 

His physical ability is attested by a certificate i~sued 

by the concerned medical· authority of the Service of Public 

Health . 

The procedures for such certificate of physical ability 

are fixed by Instructions of September 12, 1934 - Journal Of­

ficiel of October 27, 1934; page 329a - modified by Instructions 

of No vember 18 , 1935 - Journal Officiel of November 23, 193 5; 

page 3868. 

Diplomas.- This condition is provided in the common sta­

tutes of Fonction Publique and in the special statutes of each 

cadre: 

Category A: Diplomas of .upper Schools (Licen~e, Doctorate) 

:Baccalaureat 
Category B: 

.Diplomas of Superior primary studies 

Category C: Certificate of primary school . 

1 f; • • 1 
• f r : • t I 1
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The condition of age is variable, the age-limit can be ex-

tended for 5 years for candidates having a diploma of upper

Schools and of 10 years maximum for those who, having served as

daily paid employee or contractual in a public service, are

entitled to validation.

Physical ability the candidate to a public job must be

physically able and free of any infections or incurable disease

i.e.: tuberculosis, leprosy, mental disease

His physical ability is attested by a certificate issued

by the concerned medical authority of the Service of Public

Health.

The procedures for such certificate of physical ability

are fixed by Instructions of September 12, 1934 - Journal Of-

ficiel of October 27, 1934; page 3298 - modified by Instructions

of November 18, 1935 - Journal Officiel of November 23, 1935;

page 3868.

Diplomas. - This condition is provided in the common sta--

tutes of Fonction Publique and in the special statutes of each

cadre:

Category A: Diplomas of upper Schools (Licence, Doctorate)

Baccalaureat
Category B:

Diplomas of Superior primary studies

Category C: Certificate of primary school.



In other words, any Vietnamese citizens of either sex, 

enjoying . his·civic rights and having good morality, can be 

recruited as civil servant if he or she meets the requfrements 

of the common statute of the Fonction Publigue. 

To justify his full enjoyment of civil rights, the candi­

date to an administrative job must present a copy of his police 

record dated within the past 3 months. 

Age.- For admission into a re gular cadre, the Vietnamese 

citizen must have at least 18 years and less than 30, the age 

of 18 is required as age minimum because it is the age of: 

draft, 

full and complete responsibility as of penal matters, 

enjoyment of full salary according to the Labor Code, 

civil majority according to Far-East customs. 

The age maximum is 30. 

The condition of age is based on the principle that can 

be incorporated i n a cadre only those who get rights to a 

seniority pension when they reach 55 years old. 

New statutes are more flexible in matter of pension. Any 
-

citizen having meet the requirements for a proportional pension 

is suitable for admission into the cadres. 

Furthermore, considerations have been taken to reduce to 

B 

25 years seniority in the service for having rights to a seniority 

pension. 
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In other words, any Vietnamese citizens of either sex,

enjoying his civic. rights and having good morality, can be

recruited as civil servant if he or she meets the requirements

of the common statute of the Fonction Publique.

To justify his full enjoyment of civil rights, the candi-

date to an administrative job must present a copy of his police

record dated within the past 3 months.

Age - For admission into a regular cadre, the Vietnamese

citizen must have at least 18 years and less than 30, the age

of 18 is required as age minimum because it is the age of:

- draft,

full and complete responsibility as of penal matters,-

- enjoyment of full salary according to the Labor Code,

- civil majority according to Far-East customs.

The age maximum is 30.

The condition of age is based on the principle that can

be incorporated in a cadre only those who get rights to a

seniority pension when they reach 55 years old.

New statutes are more flexible in matter of pension. Any

citizen having meet the requirements for a proportional pension

is suitable for admission into the cadres.

Furthermore, considerations have been taken to reduce to

25 years seniority in the service for having rights to a seniority

pension.



b.- Modes of recruitment. 

Document.s constituting a recruitment file are: 

1. Birth certificate, 

2. Copy of the police record, 

3. Certificate of good morality, 

4. Certificate of physical ability, 

5. Statement on military status, or certificate attesting 

the regularity of mil'i tary sta.rtus, 

6 . Declaration of loyalty toward the government of the 

Republic . of Vietnam, 

7. · Agreement to serv.e in any part of the territory of 

Vietnam. 

The documents above mentioned are required for all appli­

cations for recruitment ~ According to the case, files should 

be completed by: 

1. a declaration of non-dismissal by disciplinary action 

if the candidate has served in a public office, 

2. a copy of diploma or graduation certificate (if it is 

required by the special statute) or a copy of the arrete 

of the result of the examination, 

3. a statement of service for a daily paid agent, 

4. a file of validity of service if the agent is over 35 

years old. 

The employing service must complete the file by: 
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b. - Modes of recruitment

Documents constituting a recruitment file are:

1. Birth certificate,

2. Copy of the police record,

3. Certificate of good morality,

4. Certificate of physical ability,

5. Statement on military status, or certificate attesting

the regularity of military status,

6. Declaration of loyalty toward the government of the

Republic of Vietnam,

7. Agreement to serve in any part of the territory of

Vietnam.

The documents above mentioned are required for all appli-

cations for recruitment: According to the case, files should

be completed by:

1. a declaration of non-dismissal by disciplinary action

if the candidate has served in a public office,

2. a copy of diploma or graduation certificate (if it is

required by the special statute) or a copy of the arreté

of the result of the examination,

3. a statement of service for a daily paid agent,

4. a file of validity of service if the agent is over 35

years old.

The employing service must complete the file by:



1. a report of the Service of Investigation on morality 

and politica l activities, 

2 . a proposal rating the conduct and qualifications of 

the employee. 

A priori, it seems not difficult to gather all the docu­

ments above mentioned, but as for their validity, they should 

meet certain conditions. 

Birth certificate. - Due to recent events, district regis­

ters have been destroyed or lost. If the candidate can show 

a birth certificate issued at his birth , or a document signed 

by witne s ses in lieu issued by the officer of the district 

registers of the place of birth, none can deny its validity. 

But if none of the se documents is available, a copy of 

a decision of Court of the place of residence is valid. 

10 

Copy of the ·Police r 'ecord. - In principle , this document 

must be delivered by the Court of the birth place. However, as 

of the actual circumstances, derogations are admitted for the 

issuing of these documents for citizens born north the 17th 

parallel. 

Certificate of good morality.- The procedures required 

for having this document are simple. The Administrative autho­

rity of the place of residence delivers this certificate if the 

applicant .brings evidence that he has lived in the locality for 

more than .S months in Saigon, this document is issued by the 

10
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meet certain conditions.
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ters have been destroyed or lost. If the candidate can show

a birth certificate issued at his birth, or a document signed

by witnesses in lieu issued by the officer of the district

registers of the place of birth, none can deny its validity.

But if none of these documents is available, a copy of

a decision of Court of the place of residence is valid.

Copy of the Police record. - In principle, this document

must be delivered by the Court of the birth place. However, as

of the actual circumstances, derogations are admitted for the

issuing of these documents for citizens born north the 17th

parallel.

Certificate of good morality. - The procedures required

for having this document are simple. The Administrative autho-

rity of the place of residence delivers this certificate if the

applicant brings evidence that he has lived in the locality for

more than 6 months in Saigon, this document is issued by the
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Council of Arrondissement ('quarter) of the domicil'e. 

Certificate of physical ability.- This certificate, to be 

valid, must be issued by a competent organism of the Public 

medical Assistance. 

Declaration of loyalty and agreement to serve any where.­

This form is provided by circulars 181-PTT/CV / 1vl of June 20, 1955 

and 1-MI/Dirpers/I/Cir of January 1, 1954. The agreement must 

be hand written by the applicant, dated and signed, the signa­

ture must be authenticated by competent administrative authority. 

Description and military service statement . -

a description and military s ervice statement for those 

having accomplished their compulsory service; 

a certificate of exemption or delay for those benefiting 

by this measure; 

a certificate o~ census for those who have been regis­

tered. 

C.- Salary and allowances. 

As above mentioned, the national administrative or technical 

cadres are classified in 3 categories A, B, and C corresponding, 

in principle, to 3 degrees of instruction: 

Gategory A: 

Category B: 

Diploma of higher education 

Diploma of Bachelor or termination of Superior 

Primary Education 

Category C: Certificate of Primary Education. 

11

Council of Arrondissement (quarter) of the domicile.

Certificate of physical ability . - This certificate, to be

valid, must be issued by a competent organism of the Public
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Category B: Diploma of Bachelor or termination of Superior

Primary Education

Category C: Certificate of Primary Education.
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Civil servants of these categori e s benefit a ccording to 

• thei r cadre and grade, of a r a t e of salary, varying from 100 to 

1,200, as follow: 

Category A: 430 to 1,200 for administ r at ive and technica l 

cadres 

Category B: 200 - 670 

-category C: 100 - JOO 

-id-

-id-

The calcula tion of the statutory sa l ary of a civil servant 

is done as follow: 

1 = r a te of salary 

1 x M x 1 20 

100 x 100 

M = minimum vital fixed by decree after deliberation 

of the Council of Ministers. 

·Actually, t~e minimum vita l is fixed to 1,020 piasters a c­

cording to decree 28-VN of .lfBy 8 , 1954, article 2. 

Here are few examples for the calculation of the s t atutory 

salary, without deduction for r etirement civil pension: 

Civil servant having a rate of 300: 

Statutory salary: ' 300 x 1,020 x 120 

100 x 100 

Civil servant having a r a te of 430: 

Statutory salary: 430 x 1,020 x 120 

100 x 100 

= 3, 672$00 

= 5,2 63 ~00 

12 

• 
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Civil servants of these categories benefit according to

their cadre and grade, of a rate of salary, varying from 100 to

1,200, as follow:

Category A : 430 to 1,200 for administrative and technical

cadres

Category B: 200 - 670 -id-

Category C: 100 - 300 -id-

The calculation of the statutory salary of a civil servant

is done as follow:

1 x M x 120

100 X 100

1 = rate of salary

M = minimum vital fixed by decree after deliberation

of the Council of Ministers.

Actually, the minimum vital is fixed to 1,020 piasters ac-

cording to decree 28-VN of May 8, 1954, article 2.

Here are few examples for the calculation of the statutory

salary, without deduction for retirement civil pension:

- Civil servant having a rate of 300:

Statutory salary: 300 X 1,020 X 120 = 3,672$00
100 X 100

- Civil servant having a rate of 430:

Statutory salary: 430 X 1,020 X 120 = 5,263$00
100 X 100
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A deduction of 60/0 to the benefit of the "Caisse des Pensionsn 

(Pens ion Funds) shall be discounted from this sa lary . 

Besides tha statutory salary, the civil servant shall bene-

fit: 

A. allowance for cost of living 

B. family allowance, which rates are fixed by decree 28 

of May 5, 1954: 

1. Family allowance: 

Legitimate wife 

Each child 

(no limitation on' number of children ) 

2. Allowance for cost of living: 

350$ 

250$ 

This allowance i s fixed according to the cadres and areas 

in which the civil servant is servicing. 

Civil servants in service in South Vietnam and in 

South Central Vietnam 

Category A and B 

Recipient 

1st wife 

Child 

(limited to 5 children) 

1, 200$ , 

350$ 

350$ 

Category C 

Recipient 

1st wife 

Child 

(limited to 5 children) 

800$ 

150$ 

150$ 
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A deduction of 60/0 to the benefit of the "Caisse des Pensions"

(Pension Funds) shall be discounted from this salary.

Besides the statutory salary, the civil servant shall bene-

fit:

A. allowance for cost of living

B. family allowance, which rates are fixed by decree 28
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Each child 250$

(no limitation on number of children)
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This allowance is fixed according to the cadres and areas

in which the civil servant is servicing.

Civil servants in service in South Vietnam and in

South Central Vietnam

Category A and B Category C

800$1,200$ RecipientRecipient

150$350$1st wife 1st wife

150$350$ ChildChild

(limited to 5 children)(limited to 5 children)
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Civil servants in service in North Vietnam and 

North Central Vietnam 

Categor;y A and B Category c 

Recipient 1, 600$' Recipient 1,000$ 

1st wife 470$ 1st wife • 230$ 

Child 470$ Child 230$ 

(limited to 5 children) (limited to 5 childran) 

For example: a clerk secretary, married, 2 children, in 

service in Saigon, shall have as salary: 

Rate 280 

Statutory sa~ary deduction made for the Pension Funds: 

-

280 x 1,020 x 120 - 60/0 = . 
100 x 100 

Allowances for cost of living: 

Recipient 1,200$ 

1st wife 350$ 

2 -children (350x2) 700$ 

·Family allowances: 

1st wife 350$ 

2 children· (250x2) 500$ 

• 0 • 3 '221$56 

= 2,250$05 

= 850$00 

Total 6,321$56 

A messenger of 4th class, married, 2 children, in service 

at the same place, shall receive: 

Rate 110 
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Civil servants in service in North Vietnam and

North Central Vietnam

Category CCategory A and B

1,000$1,600$Recipient Recipient

230$470$1st wife 1st wife

470$ 230$Child Child

(limited to 5 children)(limited to 5 children)

For example: a clerk secretary, married, 2 children, in

service in Saigon, shall have as salary:

Rate 280

- Statutory salary , deduction made for the Pension Funds:

280 X 1,020 X 120 - 60/0 = 3,221$56
100 X 100

Allowances for cost of living:-

1,200$Recipient

350$1st wife

2 children (350x2) 700$ 2,250$05=

- Family allowances:

350$1st wife

850$00500$2 children (250x2) =

6,321$56Total

A messenger of 4th class, married, 2 children, in service

at the same place, shall receive:

Rate 110
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Statutory salary, deduction made for the Pension Funds: 

110 x 1,020 x 120 

100 x 100 
- 60/0 = 

Allowances for cost of living: 

Recipient 

1st wife 

2 children (150x2) 

Family allowances: 

1st wife 

2 children (250x2) 

800$ 

150$ 

300$ 

350$ 

500$ 

1,265$6~ 

l,Z50$00 

= 850$00 

Total 3,365$61 

The family allowances and allowances for cost of living are 

allowed to the legitimate wife of 1st class and to dependent 

childreno 

Are considered as dependent children (Ordinance 9, article 

JO) • 

lo Legitimate -or legitimized children; 

2. Children of a previous union legally contacted by the 
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wife of the civil servant, except if in a case of divorce, 

the 1st conjoint of the Wife contributes to their support; 

J. Natura l children recognized; 

4. Children legally adopted (true orphans). 

These allowances are granted to children up to the age of 

16. This limit is extended to 21 years for children continuing 
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- Statutory salary, deduction made for the Pension Funds:

110 X X 1201,020 - 60/0 = 1,265$61
100 X 100

- Allowance's for cost of living:

800$Recipient

150$1st wife

2 children (150x2) 300$ 1,250$00=

- Family allowances:

350s1st wife

2 children (250x2) 850$00500$ =

3,365$61Total

The family allowances and allowances for cost of living are

allowed to the legitimate wife of 1st class and to dependent

children.

Are considered as dependent children (Ordinance 9, article

30).

1. Legitimate or legitimized children;

2. Children of a previous union legally contacted by the

wife of the civil servant, except if in a case of divorce,

the 1st conjoint of the wife contributes to their support;

3. Natural children recognized;

4. Children legally adopted (true orphans). .

These allowances are granted to children up to the age of

16. This limit is extended to 21 years for children continuing



their studies in a school of general or professional education 

or for those unable to work for disability. 

In the case of a husband and wife both civil servants, the 

chief of the family shall receive the allowances on behalf of the 

children. 

Besides allowances for family charges and cost of living, 

the civil servant of a certain position can receive an allowance 

called posi tiori allowance payable in currency or in ·Service which 

rate is fixed by decree 175-VN date_d May 23, 1955. 

The minimum vital, as above defined, as well as family al­

lowances is inalienable and non-seizable. 

D.- Probatiohary Period. 

Prior to his definite admission in the cadres, the civil 

servant must accomplish a Probationary Period. 

According to provisions of article 36 of Ordinance 9 of July 

14, 1950, the stage of th_e civil servant is of 2 years minimum 
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up to 3 years maximum, starting from the date of his taking service. 

If the leave is of more than 30 consecutive days, it shall be ac­

counted for the extension of the period. 

During his probation, the civil servant reckoned incompetent 

from a professional stand point as well' as in his physical ability 

~ is dismissed from , his job after advice_ of the Commission of medical 

experts and of the Administrative Commission on personnel of his 
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their studies in a school of general or professional education

or for those unable to work for disability.

In the case of a husband and wife both civil servants, the

chief of the family shall receive the allowances on behalf of the

children.

Besides allowances for family charges and cost of living,

the civil servant of a certain position can receive an allowance

called position allowance payable in currency or in service which

rate is fixed by decree 175-VN dated May 23, 1955.

The minimum vital, as above defined, as well as family al-

lowances is inalienable and non-seizable.

D. - Probationary Period.

Prior to his definite admission in the cadres, the civil

servant must accomplish a Probationary Period.

According to provisions of article 36 of Ordinance 9 of July

14, 1950, the stage of the civil servant is of 2 years minimum

up to 3 years maximum, starting from the date of his taking service.

If the leave is of more than 30 consecutive days, it shall be ac-

counted for the extension of the period.

During his probation, the civil servant reckoned incompetent

from a professional stand point as well as in his physical ability

is dismissed from his job after advice of the Commission of medical

experts and of the Administrative Commission on personnel of his



cadre. The dismissal or the validation is stated 3 months after 

the termination of· the 3rd year of probation. 

Any civil servant in probation dismissed for other reasons 

than that of discipline is granted an allowance of dismissal 

equivalent to one month and half of the global salary for every 

6 months of effective service. 

E.- Permanent Status. 

In general, the civil servant in probation must be given 

permanent status after 2 years of probation. However, this delay 

can be reduced in certain cases: 

1st case: 

The period of daily paid services of the same nature is 

taken into consideration f or r~ducing the pr~ation period up to 

1 year. 

In other words, if the civil servant on probation has more 

than one year of daily paid . service at the time of his appointment, 

he can be given permanent status after 1 year of probation. 

2nd case: 

The probationary stage of 1 year is also required even for a 

civil servant who has one or 2 years of dailypaid service and 1 
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or 2 years of military services. (Ref. letter No. 256-TTP/CV/NNV 

of September 1956 of the Directorate General of Fonction Publigue). 
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cadre. The dismissal or the validation is stated 3 months after

the termination of the 3rd year of probation.

Any civil servant in probation dismissed for other reasons

than that of discipline is granted an allowance of dismissal

equivalent to one month and half of the global salary for every

6 months of effective service.

E.- Permanent Status.

In general, the civil servant in probation must be given

permanent status after 2 years of probation. However, this delay

can be reduced in certain cases:

1st case:

The period of daily paid services of the same nature is

taken into consideration for reducing the probation period up to

1 year.

In other words, if the civil servant on probation has more

than one year of daily paid service at the time of his appointment,

he can be given permanent status after 1 year of probation.

2nd case:

The probationary stage of l year is also required even for a

civil servant who has one or 2 years of dailypaid service and 1

or 2 years of military services. (Ref. letter No. 256-TTP/CV/NNV

of September 1956 of the Directorate General of Fonction Publique).
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This provision can be justified by the statutes of the 

Fonction Publigue, providing tha t the civil servant canno~ be given 

permanent status of the cadres right after his appointment as 

t-rainee. 

Military servi cES, not accounted for the reduction of prob a-

tion, are taken into consideration, during the administrative 

ca reer of the civil servant for reducing the minimum period for 

promotion. 

Jrd ·case: 

Ci:Vcular No. 57-TTP /CV /PC of April 29, 1957 pro vi des that 

previous services of an agent , even interupted, as of the date of 

his appointment, are taken into consi~eration up to 1 year for 

the reduction of his probation period under the condition that 

the interuption should not exceed : 

3 months for age_nts having 2 years of previous services; 

6 months for agents having 3 years of p_revious services; 

9 months for agents ha ving previously served more than 

3 years. 

4th case: 

Trainees app~inted prior to the events of 1945 and having 
can 

not yet accarp],,ished their 2 years of effective training/ be given 

~ permanent sta tus as soon as they have accomplished 2 years of 

probation after their reintegration. 

On the contrary, civil servants having more than 2 years of 

probation at the moment of the events, _must , however, a ccomplish 
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This provision can be justified by the statutes of the

Fonction Publique, providing that the civil servant cannot be given

permanent status of the cadres right after his appointment as
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4th case:

Trainees appointed prior to the events of 1945 and having
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On the contrary, civil servants having more than 2 years of

probation at the moment of the events, must, however, accomplish
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a probationary period after their reintegration but the total 

perio~ of probation should not exceed 3 years. 

Finally, civil servants hav:i.ng accomplished 3 years of pro­

bation as of December 19, 1954 can be given permanent status 

immediately after their r~integration. This granting of permanent 

status has retroactive effect only on the seniority standpoint. 

(Ref. Circular N.o. 68-MI/Dirpers/2 of Ja~uary 9, 1954). 

File for giving a perm.anent status. 

The file for g~ving a permanent status does not have as 

many documents as that of the file for appointment. 

It includes: 

1. Sta tement of proposal formul ated explic~tly; 

2. Copy of the appointment of the concerned civil servant 

as trainee ; 

3. Medical certificate of physical abiiity. 

If the civil servant proposed for the granting of permanent 

status is more than 35 years old, he must valid his previous 

services. 

F.- Rating. 

At the beginning of the 4th quarter of each year, chiefs of 

services receive from concerned departments a circular on the 

delay of transmittal of rating sheets of civil servants under 

their supervision. 
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a probationary period after their reintegration but the total

period of probation should not exceed 3 years.

Finally, civil servants having accomplished 3 years of pro-

bation as of December 19, 1954 can be given permanent status

immediately after their reintegration. This granting of permanent

status has retroactive effect only on the seniority standpoint.

(Ref. Circular No. 68-MI/Dirpers/2 of January 9, 1954).

File for giving a permanent status.

The file for giving a permanent status does not have as

many documents as that of the file for appointment.

It includes:

l. Statement of proposal formulated explicitly;

2. Copy of the appointment of the concerned civil servant

as trainee;

3. Medical certificate of physical ability.

If the civil servant proposed for the granting of permanent

status is more than 35 years old, he must valid his previous

services.

F. - Rating.

At the beginning of the 4th quarter of each year, chiefs of

services receive from concerned departments a circular on the

delay of transmittal of rating sheets of civil servants under

their supervision.



However, · the .following circumstances can be considered as 

for the calculation of these 2 years of seniority: 

1. seniority for military services, 

2. sojourn in unsanitary or dangerous places (l/2 of 

seniority increased). 

1st circumstance: According to circular 56-TTP/CV/PC/VP of 

April 29 , 1957, military service seniority can be accounted up 

to 1 year for the calculation of the seniority required for pro-

motion. 

2nd circumstance: According to provisions of article 42 of 

Ordinance 9 of July 14, 1950, civil servants in duty in area 

classified unsanitary or dangerous shall benefit of an increase 

of seniority accounting for 1 half of the period of sojourn in 

the area. 

Uµsanitary and dangerous areas are classified by arrete 

153-TTP/CV of December 6, l955. 

Every year, as of the second half of December, a presidential , 

circular fixes the percentage for promotion: 600/0 for the per­

sonnel of category A and 660/o for other categories. These per-

centages are in force since 1952. 

Basing on these percentages, each Department t akes measures 

for fixing the inscriptions on the Promotion list. Commissions 

meet on the call .of. the Chairman and select candidates 

to be listed on the Promotion list. 
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However, the following circumstances can be considered as

for the calculation of these 2 years of seniority:

1. seniority for military services,

2. sojourn in unsanitary or dangerous places (1/2 of

seniority increased). .

1st circumstance: According to circular 56-TTP/CV/PC/VP of

April 29, 1957, military service seniority can be accounted up

to 1 year for the calculation of the seniority required for pro-

motion.

2nd circumstance: According to provisions of article 42 of

Ordinance 9 of July 14, 1950, civil servants in duty in area

classified unsanitary or dangerous shall benefit of an increase

of seniority accounting for 1 half of the period of sojourn in

the area.

Unsanitary and dangerous areas are classified by arrêté

153-TTP/CV of December 6, 1955.

Every year, as of the second half of December, a presidential

circular fixes the percentage for promotion: 600/0 for the per-

sonnel of category A and 660/0 for other categories. These per-

centages are in force since 1952.

Basing on these percentages, each Department takes measures

for fixing the inscriptions on the Promotion list. Commissions

meet on the call of the Chairman and select candidates

to be listed on the Promotion list.
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These forms must be established" according to a specific 

model for administrative or technical cadres. Each civil serva-nt 

must fulfill them in giving all informations concerning his 

administra tive status as well as his familial situa tion and he 

has to testify of their accuracy. 

The hierarchical chiefs and chiefs of servicep rate the civil 

servants as of their ability and their professional value. 

Rating sheets must" be established for civil servants on 

leave or on military duty. 

A hierarchical chief is not expected to rate a civil servant 

if the latter has not been within his service since 3 months as 

of the date of rating. 

If a civil servant has met the seniority requirement for 

promotio~ the hierarchical supervisor must propose him for pro­

m'otion. In case of non proposal, ·he must justify his motive. 

The rating of civil servants subject to proposals for pro­

mot ion must be backed by a mark (in figures). 

G.- Promotion. 

d.- Regular promotion. 

Article 41 of Ordinance 9 of July 14, 1950 fixing the common 

statutes of the Fonction Publigue provides that a civil servant 
. 

can no~ be promoted if he has not accomplished at least 2 years 

of effective service in his actual grade. 
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These forms must be established according to a specific

model for administrative or technical cadres. Each civil servant

must fulfill them in giving all informations concerning his

administrative status as well as his familial situation and he

has to testify of their accuracy.

The hierarchical chiefs and chiefs of services rate the civil

servants as of their ability and their professional value.

Rating sheets must be established for civil servants on

leave or on military duty.

A hierarchical chief is not expected to rate a civil servant

if the latter has not been within his service since 3 months as

of the date of rating.

If a civil servant has met the seniority requirement for

promotion, the hierarchical supervisor must propose him for pro-

motion. In case of non proposal, he must justify his motive.

The rating of civil servants subject to proposals for pro-

motion must be backed by a mark (in figures).

G. - Promotion.

a c
- Regular promotion.

Article 41 of Ordinance 9 of July 14, 1950 fixing the common

statutes of the Fonction Publique provides that a civil servant

can not be promoted if he has not accomplished at least 2 years

of effective service in his actual grade.



The composition of the Commission for Promotion i s a s follow: 

~ The Secretary of State or his repres~ntative. 

A r epresentative of the Directorate Genera l 

of Fonction Publigue. ·• . . . . 
A representative of the Directora t e Genera l 

of Budget. . . . · . o • • • • • • o o Q 

A representptive of the concerned service • 

A representative of the personnel of the ca dre. 

(This r epresentative must be selected among the 

non proposed for 

. • Cha irman 

Member 

. . Member 

Member 

high r ankings of the cadre and 

promotion) ••••..••••. • • 0 0 • • 0 . Member 

A secretary of t he Commission. 

The secretary of the commission keeps the minutes of the 

meeting, and the concerned service of personnel makes projects 

o.f arrgt e , which shall be submitted for the approva l of competent 

authority. 

A civil servant can only be proposed for a promotion to the 

next higher class. He shall be at the head of the promotion list 

if he has 4 years of s eniority in the grade (article 41, Ordi­

nance 9 of July 14, 1950). 

The arrete mentionning the names ori the Promotion list is 

valid for one year only. A civil servant p enali~ed for disci­

plinary rea son is crossed out of the p~omotion list (article 44, 

Ordinance 9 of July 14, 1950). 
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The composition of the Commission for Promotion is as follow:

The Secretary of State or his representative Chairman-

- A representative of the Directorate General

Memberof Fonction Publique.

- A representative of the Directorate General

Memberof Budget

Member- A representative of the concerned service

- A representative of the personnel of the cadre.

(This representative must be selected among the

high rankings of the cadre and non proposed for

promotion) Member

- A secretary of the Commission.

The secretary of the commission keeps the minutes of the

meeting, and the concerned service of personnel makes projects

of arreté, which shall be submitted for the approval of competent

authority.

A civil servant can only be proposed for a promotion to the

next higher class. He shall be at the head of the promotion list

if he has 4 years of seniority in the grade (article 41, Ordi-

nance 9 of July 14, 1950).

The arrêté mentionning the names on the Promotion list is

valid for one year only. A civil servant penalized for disci-

plinary reason is crossed out of the promotion list (article 44,

Ordinance 9 of July 14, 1950).



The arrete of promotion is . t aken aft er the arr§'t e mention­

ing the name s on the promotion list. 

The decision of the commission is sovereign. But the Secre­

t a ry of State can us e his discretionary power. 

b.- Exceptiona l promotion. 

1. The .special statute~ of certa in cadre provide the grant-
-

ing of promotion by exceptional measure. Two conditions 

a re essentia l for 0 obta ining these promotions: 

Exceptiona l and remarkable service, 

Perilous a ct ~ccomplished at the risk of his life. 

The seniority minimum is not required for exceptional pro-

mdtion. 

2. Ordinance 56 of October lJ, 1956 provides also excep­

tional promotions. 

It results from joint provisions of articles 2 and J of the 

mentioned Ordinance · tha t -promotion within the origin cadre, 

promotion to a superior cadre, a dmission to a regular cadre can 

be granted to ci.vil servants ,daily employee and indi victuals having 

r endered exceptiona l s ervices to the Nation or to the People of 

Vietnam. 

The choice is very carefully made and must be proposed by 

a commission composed of: 

Secretary of State to the Presidency or his 

representative. • . . . . 
/ .. 

Chairman 
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The arrêté of promotion is taken after the arreté mention-

ing the names on the promotion list.

The decision of the commission is sovereign. But the Secre-

tary of State can use his discretionary power.

b. - Exceptional promotion.

1. The special statutes of certain cadre provide the grant-

ing of promotion by exceptional measure. Two conditions

are essential for obtaining these promotions:

Exceptional and remarkable service,-

- Perilous act accomplished at the risk of his life.

The seniority minimum is not required for exceptional pro-

motion.

2. Ordinance 56 of October 13, 1956 provides also excep-

tional promotions.

It results from joint provisions of articles 2 and 3 of the

mentioned Ordinance that promotion within the origin cadre,

promotion to a superior cadre, admission to a regular cadre can

be granted to civil servants, daily employee and individuals having

rendered exceptional services to the Nation or to the People of

Vietnam.

The choice is very carefully made and must be proposed by

a commission composed of:

- Secretary of State to the Presidency or his

Chairmanrepresentative
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Director General of Fonction Publique. • Member .._ 

Representative of the Adm~ni-st-:!1ative depar~-
.1 / 

1.-: <--
men t o~ the/ff cadre in which the civil servant . 

requests his alli~ission • • . . . . . o • • • •o o o Member 

The representative of the Department having 

submitted the candidature •.•. . Member 

A civil servant of the mentioned department •.• Secretary 

Proposals are submitted to the decision of the President of 

the Republic. 

H.- Penalties. 

Any f ault committed by a civil servant in the carrying out 

of his functions or any act ac~omplished by him susceptible to be 

nuisible to his honor, exposes :him to disciplinary penalties 
. ca se 

without prejudice-if it is the /to punishment provided by the 

Penal Law. 

According to the Statutes of civil servants (Ordinance 9 of 

July 14, 1950) a civil servant can be penalized by: 

1. warning 

2. blame with not&tion in his record 

J. disciplinary removal 

4. postponment of promotion for 1 or 2 years - or crossing 

out from promotion board 

5. retrogradation of one or two steps 
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Director General of Fonction Publique. Member-

Representative of the Administrative depart- --

ment of the cadre in which the civil servant

requests his admission Member

The representative of the Department having-

Membersubmitted the candidature.

- A civil servant of the mentioned department. Secretary

Proposals are submitted to the decision of the President of

the Republic.

H.- Penalties.

Any fault committed by a civil servant in the carrying out

of his functions or any act accomplished by him susceptible to be

nuisible to his honor, exposes him to disciplinary penalties
case

without prejudice-if it is the / to punishment provided by the

Penal Law.

According to the Statutes of civil servants (Ordinance 9 of

July 14, 1950) a civil servant can be penalized by:

1. warning

2. blame with notation in his record

3. disciplinary removal

4. postponment of promotion for 1 or 2 years - or crossing

out from promotion board

5. retrogradation of one or two steps
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60 temporary withdrawal of functions for 3 to 6 months 

without pay 

7. dismissal with pension 

8 . dismissal without pension. 

On this point it must be noticed that the provisions of 

Ordinance of July 14, 1950 has provided more at tenua tions to the 

severity of the former regime (arrgte of September 21, 1953) i.e.: 

1. prior to the blame, there is a warning 

2. prior to the dismissal, there is the tempora ry with­

drawal of functions. 

Warning and blame without notation into the record are taken 

by the Chief of Service; other penarties are taken by the Autho­

rity committed with the power of appointment, on the proposal of 

the Chief of Service and after advice of the Disciplinary Council. 

The composition of the Disciplinary Council is as f.ollow: 

Secretary of State or his delegate • • 0 0 0 • • Chairman 

Chief of concerned service 

Two representatives of the personnel appointed 

by groupments of civil servants or .by the 

concerned staff. 

A secretary-reporting officer, without voting 

power, appointed by the Secretary of State. 

Member 

• Member 

As warrant of the impartiality of decisions of the Disci­

plinary Council, the following provisions are taken: 
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1. Are not eligible a s memb ers of the Disciplinary Council 

those who have f ormulat ed, a t the origin of the case, 

r eports a ga ins t t he involved civil servant or t hose who 

are r el a t ed to the l att er up to the 4th degree. 

2. The involved civil servant is ·authori zed to ha ve his 

fil e communica t ed to him and to pre sent in writing ob­

servati ons on allegations aga ins t him. 

J . The involved civil s e rvant may call witnesses and be 

assisted by l awyer or a colleague of the same cadre. 

If the Disciplinary council t hinks tha t i t is not enough 

informed on allegations a ga ins t the civil servant or on the 

c i rcunstances in which these f a cts wer e committed, it ma y 

propose tha t an inquiry be opened. 

The advice of the Di s ciplinary Council should a s f a r as 

possi b l e , inter vene within a del ay of 1 month a s of the da te 

that the ca se was brought to t he couricil. Thi s dela y is 

extended to 3 months if an inquiry ha s been decided. 

When t he civil s ervant is subj ect to a much s everer 

penalty t han that proposed by the Disciplinary council, he 

is authorized, within 1 mont h a s of the dat e of notification 

to him of the disciplinary de cision, to present an appeal. 

If he does not receive satisfa ction, he ma y call for an 

A~~inistrative Court. 

In regard to the civil s ervant suspended of his func­

tions, the following provisions are a lso made: 
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1. Are not eligible as members of the Disciplinary Council

those who have formulated, at the origin of the case,

reports against the involved civil servant or those who

are related to the latter up to the 4th degree.

2. The involved civil servant is authorized to have his

file communicated to him and to present in writing ob-

servations on allegations against him.

3. The involved civil servant may call witnesses and be

assisted by lawyer or a colleague of the same cadre.

If the Disciplinary council thinks that it is not enough

informed on allegations against the civil servant or on the

circunstances in which these facts were committed, it may

propose that an inquiry be opened.

The advice of the Disciplinary Council should as far as

possible, intervene within a delay of 1 month as of the date

that the case was brought to the council. This delay is

extended to 3 months if an inquiry has been decided.

When the civil servant is subject to a much severer

penalty than that proposed by the Disciplinary council, he

is authorized, within 1 month as of the date of notification

to him of the disciplinary decision, to present an appeal.

If he does not receive satisfaction, he may call for an

Administrative Court.

In regard to the civil servant suspended of his func-

tions, the following provisions are also made:



The decision decreing the suspension must mention if . the 

involved civil servant keepB during his suspension, the benefit 

of his sala ry or determine the part of the deduction which could 

not be more than half of the salary. In any case , the civil 

servant continuesto receive the total of his family allowance. 

The situation of the suspended civil se rvant must be 

settled within 3 months. If a t the end of thes e 3 months no 

decision concerning him is made, the civil servant is authorized 

to receive his full salary. 

At the end of the dela y mentioned above , if no statement 

i s made on his case or if the involved civil servant is subject 

to a disciplinary penalty of lesser importance than that of 

retrogradation, he is authoriz ed to be reimburs ed for deductions 

made on his salary. 

However, when the civil servant is subject to penal 

prosecutions, the suspension of functions with deduction of salary 

can be extended beyond 3 months up to the juridical ' decision. 

Any civil servant in preventive detention on "deii~ious 

or crimina l inculpa tion" as being actualiy on duty shall receive 

during his detention and up to the date of the definitivejuri-

dical decision to his concern, ha lf of his salary and the tota l 

of his family allowance. 

In the case that the involved civil servant benefit of 

a discharge or of an ordinance of non-lieui and that he is not 
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- The decision decreing the suspension must mention if. the

involved civil servant keeps during his suspension, the benefit

of his salary or determine the part of the deduction which could

not be more than half of the salary. In any case, the civil

servant continues to receive the total of his family allowance.

The situation of the suspended civil servant must be-

settled within 3 months. If at the end of these 3 months no

decision concerning him is made, the civil servant is authorized

to receive his full salary.

- At the end of the delay mentioned above, if no statement

is made on his case or if the involved civil servant is subject

to a disciplinary penalty of lesser importance than that of

retrogradation, he is authorized to be reimbursed for deductions

made on his salary.

- However, when the civil servant is subject to penal

prosecutions, the suspension of functions with deduction of salary

can be extended beyond 3 months up to the juridical decision.

- Any civil servant in preventive detention on "delictious

or criminal inculpation" as being actually on duty shall receive

during his detention and up to the date of the definitive juri-

dical decision to his concern, half of his salary and the total

of his family allowance.

- In the case that the involved civil servant benefit of

a discharge or of an ordinance of non-lieu, and that he is not



subject, elsewhere, to any administrative penalty other than a 

warning, blame or removal, deductions made on his salary during 

his detention shall be reimbursed to him. 

In any other case, the civil servant is not reimbursed. 

The civil servant subject to a disciplinary penalty 

and who has not been expelled from the cadres may request by 

hierarchical channel, that any track of his penalty be taken off 

his record. This request can only be formulated after 3 years 

if it was a warning or a blame and 6 years for any other penality. 

These are, in general, the procedures concerning discipli­

nary penalties. 

However, in order to insure the best discipline, Ordinance 

20 of August 1st 1954 and Ordinance 51 of July 6, 1955 provide 

that the "President of the Government, the Secretaries of State, 

the Delegates of the Government in the Administrative areas are 

sovereign in what concerns disciplinary pena lties toward the 

civil servants placed under their authority as for having violated 

the discipline a ccording to the regulations in force (missing of 

professional obl~gations, insubordinat ion? violations of security, 

a cts of a nature ¥0 discredit him during the ca rrying out of his 

functions or off duty, private commercia l a ctivity or non de­

clared commercia l activity of the wife, etc ... ) or for having 

demonstrated attitudes not in compliance with the policy of the 

Government (passive attitude; avoiding of responsibility, counter­

propaganda, connection with rebel a ctivities ... ). 
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subject, elsewhere, to any administrative penalty other than a

warning, blame or removal, deductions made on his salary during

his detention shall be reimbursed to him.

- In any other case, the civil servant is not reimbursed.

- The civil servant subject to a disciplinary penalty

and who has not been expelled from the cadres may request by

hierarchical channel, that any track of his penalty be taken off

his record. This request can only be formulated after 3 years

if it was a warning or a blame and 6 years for any other penality.

These are, in general, the procedures concerning discipli-

nary penalties.

However, in order to insure the best discipline, Ordinance

20 of August 1st 1954 and Ordinance 51 of July 6, 1955 provide

that the "President of the Government, the Secretaries of State,

the Delegates of the Government in the Administrative areas are

sovereign in what concerns disciplinary penalties toward the

civil servants placed under their authority as for having violated

the discipline according to the regulations in force (missing of

professional obligations, insubordination, violations of security,

acts of a nature to discredit him during the carrying out of his

functions or off duty, private commercial activity or non de-

clared commercial activity of the wife, etc... or for having

demonstrated attitudes not in compliance with the policy of the

Government (passive attitude, avoiding of responsibility, counter-

).propaganda, connection with rebel activities



--

Besides the penalties provided by regulations in force 

(wa rning, blame, removal, postponment of promotion, retrograda­

tion, withdrawal of duties for J to 6 months witho_ut pay, dis­

missal with pension, dismissal without pension), civil servants 

of all cadres lacking of discipline can be suspended from duty 

without pay for an indefinite period. 

I.- Leaves. 

Besides the right and prerogatives peculiar to the civil 

servant who is taken care of by a physician of the administration 

in case of sickness and secured in an a dministrative sanitary 

institution in case of hospita lization, the civil servant can 

benefit: 

1. weekly rest and leave on official holidays. 

29 

2. annual, administrative convalescent and long-term leaves. 

Annual leave. 

The civil servant ha ving accomplished one year of service, 

is entitled to JO days of leave (article 64, Ordinance 9). Prac-
. .,. 

tically, the civil servant does not have to wait until the end 

of the year for requesting a JO day leave. He may request leaves 

during the year but the total must not exceed JO days yearly, 

exception made for the personnel of Education who benefit every 

year of schola r-holidays longer than JO days. 
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Besides the penalties provided by regulations in force

(warning, blame, removal, postponment of promotion, retrograda-

tion, withdrawal of duties for 3 to 6 months without pay, dis-

missal with pension, dismissal without pension), civil servants

of all cadres lacking of discipline can be suspended from duty

without pay for an indefinite period.

I. - Leaves.

Besides the right and prerogatives peculiar to the civil

servant who is taken care of by a physician of the administration

in case of sickness and secured in an administrative sanitary

institution in case of hospitalization, the civil servant can

benefit:

1. weekly rest and leave on official holidays.

2. annual, administrative convalescent and long-term leaves.

Annual leave.

The civil servant having accomplished one year of service,

is entitled to 30 days of leave (article 64, Ordinance 9). Prac-

tically, the civil servant does not have to wait until the end

of the year for requesting a 30 day leave. He may request leaves

during the year but the total must not exceed 30 days yearly,

exception made for the personnel of Education who benefit every

year of scholar-holidays longer than 30 days.



Administrative leave. 

Any civil servant having served consecutively for 6 years 

and who has had no more than 90 days of annual leave or conva­

lescent leave is entitled to an administrative leave of 6 months. 

By virtue of Ordinance 9, article 66, the civil servant on 

administrative leave shall benefit from hi s s alary plus his f a ­

mily allowance. Arrete 98-TTP/CV/PC/VP of July 22, 1957 grants 

a lso to the civil servant a llowan ce for cost of living. 

Convalesc ent l eave. 

In case of sickness, the civil servant is granted a leave 

on the proposal of the doctor of the Administru. tion . 

If the lea ve requ~res a long period, it can be only granted 

by de·cision of the Secretary of State after consultation of me­

dical experts and this by 1 to 3 months period susceptible to be 

renewed but the total must not exceed 1 year. 

The civil servnnt on convalescent leave shall benefit of: 

during the 3 first months , hi s full basic salary, plus 

allowances for 9ost of living for himself and for his 

f amily, and of th e full f amily a llowan ces . 

during the 6 succeeding months, half of his salary, half 

of his allowance for cost of living for himself and his 

f amily and his full family a llowances . 

At the end of the 9th month, if the civil servant cannot 

r esume his job, he should be put in unassignment position or 
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Administrative leave.

Any civil servant having served consecutively for 6 years

and who has had no more than 90 days of annual leave or conva-

lescent leave is entitled to an administrative leave of 6 months.

By virtue of Ordinance 9, article 66, the civil servant on

administrative leave shall benefit from his salary plus his fa--

mily allowance. Arrêté 98-TTP/CV/PC/VP of July 22, 1957 grants

also to the civil servant allowance for cost of living.

Convalescent leave.

In case of sickness, the civil servant is granted a leave

on the proposal of the doctor of the Administration.

If the leave requires a long period, it can be only granted

by decision of the Secretary of State after consultation of me-

dical experts and this by 1 to 3 months period susceptible to be

renewed but the total must not exceed 1 year.

The civil servant on convalescent leave shall benefit of:

- during the 3 first months, his full basic salary, plus

allowances for cost of living for himself and for his

family, and of the full family allowances.

- during the 6 succeeding months, half of his salary, half

of his allowance for cost of living for himself and his

family and his full family allowances.

At the end of the 9th month, if the civil servant cannot

resume his job, he should be put in unassignment position or



dismissed for health or be granted retirement if he is considered 

definit'evely unable to resume work by a commission of medical · 

experts. 

The one yea r maximum l ength mentioned above can be however 

extended to 2 years in case of casualties received during the 

service or sickness of an endemic or pestilentious origin con-

tracted during the carrying out of his functions. 

Long-term leave. 

The civil servant having tuberculosis, leprosy, mental 

disease or cancer is automatically put on long-term leave for a 

period of 6 months susceptible to renewal; he may· have for a 

period of 5 years his full salary as well as his family allow-

ance• 

Long-term leaves are granted by the concerned Secretary of 

State after advice of ·a medica l commission of experts. 

Maternity leave . 
-

Fem~le personnel ha ve the right to maternity leave of 2 

months withj'ull salary. 

Specia l leave. 

As for the personnel of Educa tion, physicians and nurses 

assigned to X-Ray departments shall benefit from a specia l leave 

which shall be ruled by arrgte of the Secretary of State for 

Public Health. 
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dismissed for health or be granted retirement if he is considered

definitevely unable to resume work by a commission of medical

experts.

The one year maximum length mentioned above can be however

extended to 2 years in case of casualties received during the

service or sickness of an endemic or pestilentious origin con-

tracted during the carrying out of his functions.

Long-term leave.

The civil servant having tuberculosis, leprosy, mental

disease or cancer is automatically put on long-term leave for a

period of 6 months susceptible to renewal; he may have for a

period of 5 years his full salary as well as his family allow-

ance:

Long-term leaves are granted by the concerned Secretary of

State after advice of a medical commission of experts.

Maternity leave.

Female personnel have the right to maternity leave of 2

months with full salary.

Special leave.

As for the personnel of Education, physicians and nurses

assigned to X-Ray departments shall benefit from a special leave

which shall be ruled by arrêté of the Secretary of State for

Public Health.
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Unassigned employee. 

An unassigned employee is one who is placed out of the 

cadres of his administration and stops ben.efiting from his rights 

to promotion and retirement. 

An employee i s on unass igned position a t his own request or 

by order. 

1st case - Shall be on ordered unassigned position (for a 

period of one year and maximum 3 years). 

a. the civil servant, at the end of a convalescent leave 

(9 months for ordinary ca ses) 2 years f or civil servants 

wounded in duty or having disease that can be a ttributed 

to the service. 

b. the civil servant a t the end of the 5th year of long­

term lea ve. 

2nd case ~· Shall be on unassigned position upon request civil 

servant for personal reason (maximum 1 yea r tha t can be renewed 

up to J years). 

At the end of the period of una ssigned position, civil ser­

vants inrca ses a ) orb) (above-mentioned) must be reintegrated 

in his origina l ca dre or admitted to r etirement or dismissed if 

he has any ri ght to retirement pensi on; any civil servants on 

unassigned position upon request, a t the end of his leave, can 

resume his duty and b e reintegrated in his original cadre at the 

first 3 vacancies. 
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Unassigned employee.

An unassigned employee is one who is placed out of the

cadres of his administration and stops benefiting from his rights

to promotion and retirement.

An employee is on unassigned position at his own request or

by order.

1st case - Shall be on ordered unassigned position (for a

period of one year and maximum 3 years).

a. the civil servant, at the end of a convalescent leave

(9 months for ordinary cases) 2 years for civil servants

wounded in duty or having disease that can be attributed

to the service.

b. the civil servant at the end of the 5th year of long-

term leave.

2nd case SAZE Shall be on unassigned position upon request civil

servant for personal reason (maximum 1 year that can be renewed

up to 3 years)

At the end of the period of unassigned position, civil ser-

vants incases a) or b) (above-mentioned) must be reintegrated

in his original cadre or admitted to retirement or dismissed if

he has any right to retirement pension; any civil servants on

unassigned position upon request, at the end of his leave, can

resume his duty and be reintegrated in his original cadre at the

first 3 vacancies.



J.- Duties and responsibilities of the 

civil servant. 

Being placed under a public regime, the civil servant has 

duti es toward the administration. In the carrying out ·of his 

duties, he is responsible for his a ctions. 

a .- Professional duties.-
• 

• The duties of the civil servant vary from one position to 

another; however, the civil servant has such common duties: 

Professional conscience, 

Sense of the interest of the service, 

Compliance to orders of higher authority, 

Fidelity and loyalty toward the government, 

Mora l and material integrity. 

Professional conscience.- The civil servant is ·linked to the 

s ervice by profess ional duties; what ever his ranking in the ad­

ministrative hierarchy, the civil servant is responsible for the 

ca rrying out of the tasks assigned to him. He cannot - on his 

own - stop his functions or i~terrupt them at the prejudice of 

the good functioning of the service. 

When he wants to stop his functions, he must formulate a 

r equest and can be released from his duties only after having 

received notification of the acceptance of his request. 

If this is not done in this manner, the civil servant is 

subject to disciplinary penalties. 
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J. - Duties and responsibilities of the

civil servant.

Being placed under a public regime, the civil servant has

duties toward the administration. In the carrying out of his

duties, he is responsible for his actions.

a. - Professional duties -

The duties of the civil servant vary from one position to

another; however, the civil servant has such common duties:

- Professional conscience,

- Sense of the interest of the service,

- Compliance to orders of higher authority,

- Fidelity and loyalty toward the government,

- Moral and material integrity.

Professional conscience. - The civil servant is linked to the

service by professional duties; whatever his ranking in the ad-

ministrative hierarchy, the civil servant is responsible for the

carrying out of the tasks assigned to him. He cannot - on his

own - stop his functions or interrupt them at the prejudice of

the good functioning of the service.

When he wants to stop his functions, he must formulate a

request and can be released from his duties only after having

received notification of the acceptance of his request.

If this is not done in this manner, the civil servant is

subject to disciplinary penalties.



--
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The· right to strike is not allowed to the personnel of the 

Administration. 

In . the interests of the service it is forbidden to the 

·civil servant to: 

1. to carry out - on a private basis - a lucrative profes­

sional activity in any field, but in art, science and 

literature. However, the Secretary of State can per­

sonally decide if the civil servant under his supervi­

sion can practice or not these topics. 

2. have himself - or by third person - personal intebests 

in an enterprise placed under the control of his service. 

The civil servant whose spouse is cQrrying a lucrative per­

sona l activity must make a declaration to the service to which 

he depends. The competent authority shall take - if needs be 

a ll necessary measures for the safe-guarding of the service's 

interests, after consultation with an Administrative Commission 

on personnel. 

Compliance to the orders of Higher Authority.- The carrying 

out of orders is the condition sine gua non of the good function~ 

ing of a service. 

Besides the magistrates who judge a·ccording to their profes­

sional conscience, all civil servants must carry out intelligently 

~he orders of higher authority. 

When the orders lack clarity, the civil servant must refer 

to his direct supervisor. 
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The right to strike is not allowed to the personnel of the

Administration.

In the interests of the service it is forbidden to the

civil servant to:

1. to carry out - on a private basis - a lucrative profes-

sional activity in any field, but in art, science and

literature. However, the Secretary of State can per--

sonally decide if the civil servant under his supervi-

sion can practice or not these topics.

have himself - or by third person - personal interests2.

in an enterprise placed under the control of his service.

The civil servant whose spouse is carrying a lucrative per-

sonal activity must make a declaration to the service to which

he depends. The competent authority shall take - if needs be -

all necessary measures for the safe-guarding of the service's

interests, after consultation with an Administrative Commission

on personnel.

Compliance to the orders of Higher Authority. - The carrying

out of orders is the condition sine qua non of the good function-

ing of a service.

Besides the magistrates who judge according to their profes-

sional conscience, all civil servants must carry out intelligently

the orders of higher authority.

When the orders lack clarity, the civil servant must refer

to his direct supervisor.



The question of responsibility conc erning t he carrying out 

of an order issued. by the higher authority has been subject to 

much controversy. 
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In general, the civil servant charged with the carrying out 

of a n order is responsible for carrying out this order if it is i n 

conformity with the law or is issued by the l egal authority. 

On.the contra ry, his responsibility is engaged when he carries 
• 

out an order or an instruction which illega l character appears 

c lear:Jy enough . 

Fidelity and loyalty.- Without prejudices to the provisions 

of pena l l aws , any civil servant is linked by the obligation of 

professional discretion for facts and information acknowledged 

by him during the carrying out of his functions. 

It is formally forbidden to the civil s ervant to divert and 

to communicate to third persons any administrative documents, 

except for certain authorized ones. 

The civil servant whose a ctivity is of a nature prejudicia l 

to the s ecurity of the Sta te can be brought before the Criminal 

Court. 

However, the civil servant is authorized, within the frame 

of the law a nd regulations in force, to ha ve political activities, 

in order to clear the policy of the government and backing it. 

On the contrary, he can be prosecuted if he engages in sub-

v ersive activities. 
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The question of responsibility concerning the carrying out

of an order issued by the higher authority has been subject to

much controversy.

In general, the civil servant charged with the carrying out

of an order is responsible for carrying out this order if it is in

conformity with the law or is issued by the legal authority.

On the contrary, his responsibility is engaged when he carries

out an order or an instruction which illegal character appears

clearly enough.

Fidelity and loyalty - Without prejudices to the provisions

of penal laws, any civil servant is linked by the obligation of

professional discretion for facts and information acknowledged

by him during the carrying out of his functions.

It is formally forbidden to the civil servant to divert and

to communicate to third persons any administrative documents,

except for certain authorized ones.

The civil servant whose activity is of a nature prejudicial

to the security of the State can be brought before the Criminal

Court.

However, the civil servant is authorized, within the frame

of the law and regulations in force, to have political activities,

in order to clear the policy of the government and backing it.

On the contrary, he can be prosecuted if he engages in sub-

versive activities.
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Moral and materia l integrity.- One of the basic qualities 

of the civil servant must be integrity. He must avoid extortion, 

embzzlements, abuse of authority and usurpation of one's pro-

perty. 

As -provided above, the civil servant can not have directly 

or indirectly financial interests- in an enterprise placed under 

his control. 

Any infraction to this regulation is liable to disciplinary 

penalty without prejudice to judicial prosecutions. Article 175 

of the modified penal code, establishes sentences of 6 months to 

2 years of imprisonment for any civil servant having directly or 

indirectly interests in bids, and enterprises or firms placed 

under his control or authority ; Same penalties shall be applied 
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to the civil s ervant who, cha r ged with the liquidation or ordering 

of a service, shall be favorable to the interests of third persons 

(physical or moral) to the detriment of his s ervice. 

Accepting a bribe is severely fined. Ordinance 18 of July 

28, 1954 (Journal Officiel 1954, page 1888 ) fixing the proba-

tiona ry legislation for penalti es . inflicted for abuse of power 

(bribery, traffic in influence and corruption) penalizes the 

guilty for a fine of VN$ 20,000 to $ 500;000 or $ l,000,000 with 

t he loss of hi s civic rights and of those of the citizen, and 

the t ot a l or partial confisca tion of properties. 

The appropriation of public properties being considered as 

a sabotage to the economy of the nation - the inculped can be 

sent enced to death. 
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Moral and material integrity. - One of the basic qualities

of the civil servant must be integrity. He must avoid extortion,

embzzlements, abuse of authority and iusurpation of one's pro-

perty.

As provided above, the civil servant can not have directly

or indirectly financial interests in an enterprise placed under

his control.

Any infraction to this regulation is liable to disciplinary

penalty without prejudice to judicial prosecutions. Article 175

of the modified penal code, establishes sentences of 6 months to

2 years of imprisonment for any civil servant having directly or

indirectly interests in bids, and enterprises or firms placed

under his control or authority. Same penalties shall be applied

to the civil servant who, charged with the liquidation or ordering

of a service, shall be favorable to the interests of third persons

(physical or moral) to the detriment of his service.

Accepting a bribe is severely fined. Ordinance 18 of July

28, 1954 (Journal Officiel 1954, page 1888) fixing the proba-

tionary legislation for penalties inflicted for abuse of power

(bribery, traffic in influence and corruption) penalizes the

guilty for a fine of VNS 20,000 to $ 500,000 or $ 1,000,000 with

the loss of his civic rights and of those of the citizen, and

the total or partial confiscation of properties.

The appropriation of public properties being considered as

a sabotage to the economy of the nation - the inculped can be

sentenced to death.



b.- Responsibility of t he civil se rvant a s of t he pena l l aw 

and civil l aw points of vi ew.-

The civil s ervant is not only r espotisible for his conduct 

in his priva te life and out of duty hours, but he is a lso r espon­

s ible for the ca rrying out of hi s duti es, in t he point of vi ew 

of pena l and civil l aw. 

It is expressed in the pre ceeding pa r agr aph tha t f a iling to 

perform properly professiona l duties is subject to penalty, even 

penal. This is consider ed wi t hin the r e l a t ionship between the 

civil s ervant and the administration. 
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Furthermore , the Administr&tion ha s r el a tions with the public 

t hr ough the civil s ervant. Thes e rela tions creat e new obliga t i ons. 

The civil serv:.:mt who conscious ly or unconsci ously breaks these 

ob l igations, shall b e r es ponsible f or .his a ctions to the law. 

The a d."'!linistrati ve l aw he.s pr ovided the· case of n j oint res­

ponsibilityn i. e. the empl oying servi ce has its part of r espon­

sibility f or .the a ctions of the civil servu.nt who r epresents it. 

But if th e f ault committ ed ha s a di s tinctly individual 

char a cter, the civil s ervant is singly r esponsible to the court 

under pena l laws a s well as c1vil l aws . 

K.- Administrative Court. 

When a civil s ervant is penalized administra tively or when 

a governmenta l de cision conc erning personnel seems to him not 

complying with the statutes of the Fonction Publique, he may ca ll 
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Responsibility of the civil servant as of the penal lawb. -

and civil law points of view.-

The civil servant is not only responsible for his conduct

in his private life and out of duty hours, but he is also respon-

sible for the carrying out of his duties, in the point of view

of penal and civil law.

It is expressed in the preceeding paragraph that failing to

perform properly professional duties is subject to penalty, even

penal. This is considered within the relationship between the

civil servant and the administration.

Furthermore, the Administration has relations with the public

through the civil servant. These relations create new obligations.

The civil servant who consciously or unconsciously breaks these

obligations, shall be responsible for his actions to the law.

The administrative law has provided the case of "joint res-

ponsibility" i.e. the employing service has its part of respon-

sibility for the actions of the civil servant who represents it.

But if the fault committed has a distinctly individual

character, the civil servant is singly responsible to the court

under penal laws as well as civil laws.

K. - Administrative Court.

When a civil servant is penalized administratively or when

a governmental decision concerning personnel seems to him not

complying with the statutes of the Fonction Publique, he may call



upon the Administrative Court. 

This court is created by Ordinance 2 of January 5, 1950, 

modified by Ordinance 36 of October 8, 1954, and is composed of: 

a) a Chair,man 

b) a Vice-Chairman 

c) a Commissioner of the Government, selected from among 

the Councillors of the Court. 

The Administrative Court makes decision in first instance, 

on all requests for annullment of ministeria l or prefectoral ar-

retes concerning personnel and of an individual character. 

Tbe State Council, created by Ordinance 38 of November 9, 

1954, is empowered to: 

a. review arretes stated in 1st instance by the Administra-

.. , ./ ti ve Court . ._ 

b. break arretes stated in last instance by that same 

juri~diction. 

c. cancel out governmental decisions of an individual 

character or presenting of the following vices: 

abuse of power 

incompetency 

violation of laws 

lack of motives or motives without proof. 

d. conside~ in first instance, administrative decisions 
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concerning the situation of those civil servants assigned 

by Presidential Decree or arrete. 
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upon the Administrative Court.

This court is created by Ordinance 2 of January 5, 1950,

modified by Ordinance 36 of October 8, 1954, and is composed of:

a) a Chairman

b) a Vice-Chairman

c) a Commissioner of the Government, selected from among

the Councillors of the Court.

The Administrative Court makes decision in first instance,

on all requests for annullment of ministerial or prefectoral ar-

rêtés concerning personnel and of an individual character.

The State Council, created by Ordinance 38 of November 9,

1954, is empowered to:

a. review arrêtés stated in 1st instance by the Administra-

tive Court.

b. break arrêtés stated in last instance by that same

jurisdiction.

C. cancel out governmental decisions of an individual

character or presenting of the following vices:

- abuse of power

- incompetency

was violation of laws

- lack of motives or motives without proof.

d. consider in first instance, administrative decisions

concerning the situation of those civil servants assigned

by Presidential Decree or arrêté.
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L.- Retirement pension. 

The welfa r e of the individua l being the constant preoccupa -

t ion of the goverrunent, in t his country, the question of r etire­

me nt pens ions is given pa rticula r att ention. 

Furthermore , it i s i mportant that the retired civil s ervant 

knows tha t with the 60/0 deducti on ma de on his basic sa l a ry he 

could not ha ve enough substantia l p ension aft er his r etirement. 

In f a ct, besides the deducti on of 60/0 on his sa l ary, th e Admi­

nistra tion finan ce for each civil s ervant a contribution of 200/0 

of his ba sic sa l a ry, constituting a patrimony which sha ll per­

mitt a denent life to the r etired civil s ervant as well a s his 

family. 

a .- A civil s ervant can r e guest r e imbursement of his deductions 

for pension: 

1) In ca s e of r esignati on and before ha ving me t th e conditions 

f or a pension, the condition tha t t he r eques t mus t b e made not 

l a t er than 12 months aft er the da t e of hi s r esigna tion. 

2) The civil servant having met the conditions for a pension, 

but dismiss ed from his functions without pens ion, (a rticle 59, 

Ordina nc e 9 July 14, 1950 fixing the Genera l Statutes of the 

Fonction Publigue ). 

b.- Seniority r etireme nt pension.-

Civil servants are admitt ed t o seniority pension: 
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L.- Retirement pension.

The welfare of the individual being the constant preoccupa-

tion of the government, in this country, the question of retire-

ment pensions is given particular attention.

Furthermore, it is important that the retired civil servant

knows that with the 60/0 deduction made on his basic salary he

could not have enough substantial pension after his retirement.

In fact, besides the deduction of 60/0 on his salary, the Admi-

nistration finance for each civil servant a contribution of 200/0

of his basic salary, constituting a patrimony which shall per-

mitt a denent life to the retired civil servant as well as his

family.

a o - A civil servant can request reimbursement of his deductions

for pension:

1) In case of resignation and before having met the conditions

for a pension, the condition that the request must be made not

later than 12 months after the date of his resignation.

2) The civil servant having met the conditions for a pension,

but dismissed from his functions without pension, (article 59,

Ordinance 9 July 14, 1950 fixing the General Statutes of the

Fonction Publique).

b.- Seniority retirement pension -

Civil servants are admitted to seniority pension:
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1. Upon request, thos e who have serviced effectively for 

JO years with deducti ons of salary (for former soldiers 

and students of higher schools, the mil~tary service 

and the scholar time will be counted). 

2. According to the regulations, thos e who have JO years of 

service and are over 55 years old, age limit provided 

by the statutes over which he is not physica lly able to 

the serve. 

In short, to be eligible for a seniority pension, the civil 

servant must be titularized in his cadre before 25 years, age 

limit for having at 55 years the JO years of services accountable. 

However, the limit of age of admission in the cadre is ex­

tended to 5 years for candidat es having a diploma of higher 

studies and to 10 years maximum for thos e having serviced for­

merly and who services are susceptible to be valided for r etiPe­

ment (anticle 22, Ordinance 9 of July 14, 1950). 

c.- Calculation of the r etirement pension.-

This ps nsion is equal to 1/60 of the average of the annual 

bas ic sala ry (allowances excluded) of the J l ast years. 

The calculation of the r etirement pension shall be made in 

basing upon one of the J following formulas, according to the fact 

that the salary of the civil servant remains the same or has 

changed during his J last years of service. 

L = Same salary 

L' = Different salary 

i ' 

40

1. Upon request, those who have serviced effectively for

30 years with deductions of salary (for former soldiers

and students of higher schools, the military service

and the scholar time will be counted).

2. According to the regulations, those who have 30 years of

service and are over 55 years old, age limit provided

by the statutes over which he is not physically able to

the serve.

In short, to be eligible for a seniority pension, the civil

servant must be titularized in his cadre before 25 years, age

limit for having at 55 years the 30 years of services accountable.

However, the limit of age of admission in the cadre is ex-

tended to 5 years for candidates having a diploma of higher

studies and to 10 years maximum for those having serviced for-

merly and who services are susceptible to be valided for retire-

ment (article 22, Ordinance 9 of July 14, 1950).

C. - Calculation of the retirement pension..

This pension is equal to 1/60 of the average of the annual

basic salary (allowances excluded) of the 3 last years.

The calculation of the retirement pension shall be made in

basing upon one of the 3 following formulas, according to the fact

that the salary of the civil servant remains the same or has

changed during his 3 last years of service.

Same salaryL =

L' = Different salary
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N = Number of years of service - to be converted in months 

because the number of years is not often complete~ 

T = Number of months. 

1. The civil servant has had the s&me salary during his 3 

last years of service: 

3 1 

3 

60 

x N 

1 x N 
60 

2. The civil servant has had a higher salary the third 

year than the 2 pre~eedin_g; years: 

2 L + L' x N 
J 

60 

3. The civil servant has had a higher salary during the 

last two yea rs than th e 1st one: 

1 + 2 L' 
N -----x 

3 

60 

. d.- Pension for proportional retirement.-

The civil servant is authorized to request a retirement 

pension when he is 55 years old, age-limit. He may request: 

1. seniority retirement- pension if he has served ef-

fecti vely .for 3 0 years . 
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N = Number of years of service - to be converted in months

because the number of years is not often complete.

T = Number of months.

The civil servant has had the same salary during his 31.

last years of service:

3 L
X N

3
L x N=
6060

2. The civil servant has had a higher salary the third

year than the 2 preceeding years:

2 L + L' NX
3

60

The civil servant has had a higher salary during the3.

last two years than the 1st one:

L + 2 L1
NX

3

60

d. - Pension for proportional retirement a -

The civil servant is authorized to request a retirement

pension when he is 55 years old, age-limit. He may request:

1. seniority retirement pension if he has served ef-

fectively for 30 years.



2. proportional retirement pension if he has served l e ss 

tha n 30 years. 

Any civil servant having served more than 20 years, but less 

than 55 years of age, and being unable to carry out his functions 

due to physical disability testified by a medical certificate is­

sued by a physician of the administra tion, can request a propor-

tional retirement pension. 
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If the civil servant is unable, to perform his duties, physi-

ca lly or professionally, the employing service may request the 

proportional retiremnt pension for him. 

The proportional pension as well as for the seniority pension 

is based on the number of years of service: 

1. If he has served more than 20 yea.rs, but less than 25, 

the pension ~hall be 1/90 (instead of 1/60) of each year 

of effective service in relation to the proportional 

salary of the last 3, years of service of the civil servant. 

To the fact that the salary remains the same for the last 3 

years or not, the amount of the pension will be: 

S x N 

90 

s Salany 

N Years of service. 

2 S x St x N 

3 

90 S x 2 S' x N 
3 

90 
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2. proportional retirement pension if he has served less

than 30 years.

Any civil servant having served more than 20 years, but less

than 55 years of age, and being unable to carry out his functions

due to physical disability testified by a medical certificate is-

sued by a physician of the administration, can request a propor-

tional retirement pension.

If the civil servant is unable, to perform his duties, physi-

cally or professionally, the employing service may request the

proportional retirement pension for him.

The proportional pension as well as for the seniority pension

is based on the number of years of service:

1. If he has served more than 20 years, but less than 25,

the pension shall be 1/90 (instead of 1/60) of each year

of effective service in relation to the proportional

salary of the last 3, years of service of the civil servant.

To the fact that the salary remains the same for the last 3

years or not, the amount of the pension will be:

S : Salary

N : Years of service.

S x N

2 S x S'90 NX
3

S X 2 S' X90
3

90
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2. If he counts more than 25 years of service but l ess than 

30, the amount of his pension shall be of 1/75 instead 

of the 1/60 of the s eniority retirement pension. 

For the calculation of this pension, the same formulas are 

employed: 

S x N 

75 
2 S x St 

3 

75 

e .- Disability pension,-

x N 

s x 2 ST 
3 

75 

x N 

As defined above , any civil servant ha ving the age of 55 and 

having eff ectively s erved for 30 years can pretend to a seniority 

retirement pension. He is authorized to request a proportional 

pension if he has served for l ess than , JO years, but more than 

20. However, in the ca s e tha t a civil servant, in the carrying 

out of his functions or in the accomplishment of a s ervice of 

' common interest ha s had an accident bringing him a disability, 

he may, a ccording to the case, be eligible f or a seniority or 

proportional retirement pension (seniority for l ess than 30 years, 
I 

proportional for less than 20 years) on the condition that the 

illness or the disability 'b e the direct and certain cause for a 

permanent disability. 
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2. If he counts more than 25 years of service but less than

30, the amount of his pension shall be of 1/75 instead

of the 1/60 of the seniority retirement pension.

For the calculation of this pension, the same formulas are

employed:

S x N

75
2 S X S NX

3

75
S X 2 S ?

X N
3

75

e. - Disability pension. o -

As defined above, any civil servant having the age of 55 and

having effectively served for 30 years can pretend to a seniority

retirement pension. He is authorized to request a proportional

pension if he has served for less than, 30 years, but more than

20. However, in the case that a civil servant, in the carrying

out of his functions or in the accomplishment of a service of

common interest has had an accident bringing him a disability,

he may, according to the case, be eligible for a seniority or

proportional retirement pension (seniority for less than 30 years,

proportional for less than 20 years) on the condition that the

illness or the disability be the direct and certain cause for a

permanent disability.
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The causes, characters of the sickness or wounds must be 

confirmed by a statement issued by competent authority. 

Disability pension shall be accounted a s follow: 

1. Proportional pension (1/75) if the civil servant has 

served less than 20 years. 

2. Seniority pension (1/60) if he has served more than 20 

years. 

The mode of computation of proportional or seniority dis­

ability pension is the same than that of the civil pension. 

f .- Widow pension.-

According to the regula tions in force, only widows of civil 

servants are eligible for a widow pension - except for those 

widowers of female civil servants. 

A widow of a civil servant is entitled to a pension: 

1. When the husband entitled to a r etirement pension is 

dead. 

2. When the husband in service has met - before :bis dead -

the requirements for a seniority or proportional pension. 

J. When the husband in service is dead by disability or 

accident as mentioned in the chapter concerning disability 

pension. 

When the husband dies before having 5 years of retirement 

and that~ his pension has not been yet liquidated, the widow must 

request the liquidation of that pension before the end of this 

44

The causes, characters of the sickness or wounds must be

confirmed by a statement issued by competent authority.

Disability pension shall be accounted as follow:

1. Proportional pension (1/75) if the civil servant has

served less than 20 years.

2. Seniority pension (1/60) if he has served more than 20

years.

The mode of computation of proportional or seniority dis-

ability pension is the same than that of the civil pension.

f - Widow pension -

According to the regulations in force, only widows of civil

servants are eligible for a widow pension - except for those

widowers of female civil servants.

A widow of a civil servant is entitled to a pension:

l. When the husband entitled to a retirement pension is

dead.

2. When the husband in service has met - before his dead -

the requirements for a seniority or proportional pension.

3. When the husband in service is dead by disability or

accident as mentioned in the chapter concerning disability

pension.

When the husband dies before having 5 years of retirement

and that his pension has not been yet liquidated, the widow must

request the liquidation of that pension before the end of this
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5 year period as of the date of the retirement of the husband or 

as of one year, as of the date of the death of the husband. 

The widow enjoys her husband's pension a t the date of the 

death of the latter. 

If the widow is a civil servant. 

If the widow is a civil servant (i.e. she is entitled to a 

pens ion too) she can choose from her salary and her pension, the 

one that seems to her advantageous, but she cannot collect both 

her salary and her pension. 

Ex: Mrs. X. , civil servant whose husband left a pen's ion of 

$ 3,000, has for salary$ 2,800. She has 3 dependant children 

of less than 18. 

Thus her widow pension is higher than her monthly salary. 

She may choose her widow pension (3,000$ ) to what shall be added 

2. llowances · for the 3 children. 

Another exemple: Mrs. Y. is a retired civil servant. If 

her husband dies, she has no right to add her widow pension to 

her own, but she can choose the one that seems to her most ad­

vantageous. 

Allowances for depend~nt children - if it is the case -

shall be added to the selected pension as for Mr. X, 

g.- Orphan pension.-

Orphans are entitled to a pension if: 

1. the parents (father or mother) are entitled to a pension 

before their death. 
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5 year period as of the date of the retirement of the husband or

as of one year, as of the date of the death of the husband.

The widow enjoys her husband's pension at the date of the

death of the latter.

If the widow is a civil servant.

If the widow is a civil servant (i.e. she is entitled to a

pension too) she can choose from her salary and her pension, the

one that seems to her advantageous, but she cannot collect both

her salary and her pension.

Ex: Mrs. X., civil servant whose husband left a pension of

$ 3,000, has for salary $ 2,800. She has 3 dependant children

of less than 18.

Thus her widow pension is higher than her monthly salary.

She may choose her widow pension (3,000$) to what shall be added

for the 3 children.allowances

Another exemple: Mrs. Y. is a retired civil servant. If

her husband dies, she has no right to add her widow pension to

her own, but she can choose the one that seems to her most ad-

vantageous.

Allowances for dependent children - if it is the case -

shall be added to the selected pension as for Mr. X.

g. Orphan pension.

Orphans are entitled to a pension if:

1. the parents (father or mother) are entitled to a pension

before their death.
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2. the· father or mother dies in service, and is entitled 

to a proportional or seniority pension. 

J. the f a ther or mother dies by ~ickness or by accident 

incured during the service, a s in cases mentioned in 

the chapter "disability pensionn. 

Amount of the pension. 

The orphan pension is equal to that of a widow pension, what-

ever the number of children. 

Exp: a widow dead left 5 dependant children. These 5 

chi~dren shall benefit of the same pension as that of the widow. 

As they r ea ch 21, the same pension shall r emain to those 

under that age until the l ast one reaches 21. 

Right to choose between the father's or mother's pension; 

Let us t ake the above mentioned cise, if the f a ther dies 

after the mother, the guardian of dependant children has the 

choice between the most advantageous pension of the father or 

the mother. 

If the femal e civil servant is wife of the second-degree, 

l ega l children of the concerned civil servant will benefit of 

the pension of their mother while the f a ther's pension shall be· 

committed to the children of the first wedding ·. 

M.- Delegation by Law. of Salary. 

A delegation by law of salary is granted by the Government 

to legal heirs of civil servants contractual agents or daily paid 
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2. the father or mother dies in service, and is entitled

to a proportional or seniority pension.

3. the father or mother dies by sickness or by accident

incured during the service, as in cases mentioned in

the chapter "disability pension".

Amount of the pension.

The orphan pension is equal to that of a widow pension, what-

ever the number of children.

Exp: a widow dead left 5 dependant children. These 5

children shall benefit of the same pension as that of the widow.

As they reach 21, the same pension shall remain to those

under that age until the last one reaches 21.

Right to choose between the father's or mother's pension.

Let us take the above mentioned case, if the father dies

after the mother, the guardian of dependant children has the

choice between the most advantageous pension of the father or

the mother.

If the female civil servant is wife of the second-degree,

legal children of the concerned civil servant will benefit of

the pension of their mother while the father's pension shall be

committed to the children of the first wedding.

M. - Delegation by Law of Salary.

A delegation by law of salary is granted by the Government

to legal heirs of civil servants contractual agents or daily paid
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agents in duty ~n the Vietnamese administration: 

dead in duty· or by their duties, or in case of ennemy 

attack. 
• 

dead for having helped and assisted people in perilous 

situation. 

kidnapped as hostage or disappeared in -the carrying out 

of their functions. 

The n1egal heirs", being: the legal wife of 1st degree non 

remarried, dependant Ghildren up to 21 years old (including the 

child born in the period of 300 days after the date of the death 

or disappearance of the father - direct dependants of the victim. 

According to the regulations stated in Decree 80-NV of October 

31, 1953, modified by Decree 97-NV of September 28, 1954 and 

Decree ~7~CV of February 21, 1955 the legal heirs, must submit, 

bes ides the request, a file including: 

report describing the circumstances of the death, dis­

appearance or kidnapping of the civil servant or concerned 

agent. 

a statement on the salary that the victim should receive 

at the moment of his death or disappearance. 

police record evidencing the q~ality of n1egal heirs" of 

the applicant (certificate of wedding, birth certificates 

for children). 

copy of the arrete granting a subsidy of 12 months, taken 

according to Decree 30-CP of April 1st, 1952 (subsidy 
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agents in duty in the Vietnamese administration:

- dead in duty or by their duties, or in case of ennemy

attack.

dead for having helped and assisted people in perilous-

situation.

- kidnapped as hostage or disappeared in the carrying out

of their functions.

The "legal heirs", being: the legal wife of 1st degree non

remarried, dependant children up to 21 years old (including the

child born in the period of 300 days after the date of the death

or disappearance of the father - direct dependants of the victim.

According to the regulations stated in Decree 80-NV of October

31, 1953, modified by Decree 97-NV of September 28, 1954 and

Decree 47-CV of February 21, 1955 the legal heirs, must submit,

besides the request, a file including:

- report describing the circumstances of the death, dis-

appearance or kidnapping of the civil servant or concerned

agent.

a statement on the salary that the victim should receive-

at the moment of his death or disappearance.

- police record evidencing the quality of "legal heirs" of

the applicant (certificate of wedding, birth certificates

for children). .

- copy of the arrêté granting a subsidy of 12 months, taken

according to Decree 30-CP of April 1st, 1952 (subsidy
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granted in case of death or disappearance of the civil 

servant in the carrying out of his functions. 
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a certific~te issu~d by the medical commission of experts 

testifying that the husband - applicant is unemployed or 

disabled (case of a women civil servant) •. 

The delegation of salary is granted by arrete of the con­

cerned Secretary of State after advice of the Administrative 

Commission on personnel; it includes: 

half of the monthly salary of the civil servant or agent 

dead or disappeared, according to his cadre, grade and 

pay policy in force (basic salary and allowance for cost 

of living). 

full family allowances. The woman civil servant benefit­

ing a delegation by law of salary cannot receive to the 

allowances mentioned in this paragraph. 

The delegation of salary, allotted to the budget paying the 

civil servant, shall be paid: 

as of the date of death or disappearance in the case that 

the request is formulated within one year, as of the day 

after that date. 

as of the 1st of the month of the deposit of the request, 

if the request has been formulated after that delay. 

as · of the date of kidnapping, i{ it is the case of a kid­

napping as hostage. 
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granted in case of death or disappearance of the civil

servant in the carrying out of his functions.

- a certificate issued by the medical commission of experts

testifying that the husband - applicant is unemployed or

disabled (case of a women civil servant).

The delegation of salary is granted by arrêté of the con-

cerned Secretary of State after advice of the Administrative

Commission on personnel; it includes:

- half of the monthly salary of the civil servant or agent

dead or disappeared, according to his cadre, grade and

pay policy in force (basic salary and allowance for cost

of living) .

full family allowances. The woman civil servant benefit-

ing a delegation by law of salary cannot receive to the

allowances mentioned in this paragraph.

The delegation of salary, allotted to the budget paying the

civil servant, shall be paid:

as of the date of death or disappearance in the case that-

the request is formulated within one year, as of the day

after that date.

- as of the 1st of the month of the deposit of the request,

if the request has been formulated after that delay.

as of the date of kidnapping, if it is the case of a kid--

napping as hostage.



The delegati?n by law of salary cannot be a dded · to the re-

tirement pension. 

However, in the case that the retirement pension is higher 

than the delegation of salary, the heirs are entitled t o r equ est 

advance from the pension inst ead of the del~gation of salary. 
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The delegation by law of salary cannot be added to the re-

tirement pension.

However, in the case that the retirement pension is higher

than the delegation of salary, the heirs are entitled to request

advance from the pension instead of the delegation of salary.
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Go v·c r rn i!t' Ht t em pord.ry personnel 

Prior to the issuance of Arrete No. 73 9 -NV,June 25, 1954, 

t he status of the Government tenporary personnel in the South was 

governed by li.rrete No.3031-HI/PJ of July 24, 1948 . The latter 

provided that applicants graduated with upper degrees should be . . 

hired by contract, while the others .were rated into 7 categories, 

a ccording to their degrees and responsibili t ies: A/l, A/2, B/1, 

B/2, C, D and E. 

Until now Arrete No.3031-MI/P3 of July 24, 194S stands as the 

mo st complete legal document in its domain s ince not only has it 

provided regulations on the recruitment and the sal ary but also a l l 

minor details on the management of the temporary personnel. 

As regards the Nort~ and Central V.N., Round Order No.$119-P 

May l S , 1948 also ruled that the hiring .of employees gra~uated with 

upper degree s should be thru contract, while others, likewise in 

South Viet Nam, were rated into 7 categories but called differently: 

ca tegories 1, 2, 3, 4, 5, 6,and 7. 

Conversely to Arrete No.30Jl-MI/P3, circular Order No.8119 -P 

of May 18, 1946 has merely fixed main elements of recruitment. 

Details on salary and management were missing. This failure was · 

met by arreteq of local governors which provided a specif_ic regime 

fo r each region and in accordance with its particular situation 

and cost of living. 

With the view to uniformizing all these disparate regulations, 

rtrrete No.739-NV,June 25, 1954 issued a single sche~e f ~ r recruit-

ment of Government temporary personnel common to a ll Vietnam. 

Arrete No. 739-NV,June 25, 1954 divides Government temporary 

~ personnel into a categories: 
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Government temporary personnel

Prior to the issuance of Arrêté No. 739-NV, June 25, 1954,

the status of the Government temporary personnel in the South was

governed by Arrête No.3031-MI/P3 of July 24, 1948. The latter

provided that applicants graduated with upper degrees should be

hired by contract, while the others were rated into 7 categories,

according to their degrees and responsibilities: A/1, A/2, B/1,

B/2, C, D and E.

Until now Arrête No. 3031-MI/P3 of July 24, 1948 stands as the

most complete legal document in its domain since not only has it

provided regulations on the recruitment and the salary but also all

minor details on the management of the temporary personnel.

AS regards the North and Central V.N., Round Order No. 8119-P

May 18, 1948 also ruled that the hiring of employees graduated with

upper degrees should be thru contract, while others, likewise in

South Viet Nam, were rated into 7 categories but called differently:

categories 1, 2, 3, 4, 5, 6, and 7.

Conversely to Arrêté No. 3031-MI/P3, circular Order No. 8119-P

of May 18, 1948 has merely fixed main elements of recruitment.

Details on salary and management were missing. This failure was

met by arrêtes of local governors which provided a specific regime

for each region and in accordance with its particular situation

and cost of living.

With the view to uniformizing all these disparate regulations,

Arrête No. 739-NV, June 25, 1954 issued a single scheme for recruit-

ment of Government temporary personnel common to all Vietnam.

Arrêté No. 739-NV, June 25, 1954 divides Government temporary

personnel into 8 categories:



1. Category A.- Personnel graduated with upper degrees and 

hired thru contract. 

2. Category Bl.- Personnel graduated with the 

Baccalaureat or an equivalent degree of 

secondary studies (after 13 years of study) 

3. Category B2 .- Personnel graduated with the 

Diploma or an equivalent degree of in­

termediary studies (after 10 years) 

4. Category BJ.- Personnel graduated with a 
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Primary Studies Certificate {after 6 Hired thru 

years) and having had 4 yea rs s tudy of 

the Intermediary, or technical person­

nel with recogniz ea specialties 

5. Category Cl. - Personnel with no reco ­

gnized specially but graduated with 

the Primary Certificate degree, or 

personnel hired on probation in a posi­

tion of specialist worker~ 

6. Category C2.- Personnel with no specialty 

and no Primary Certificate degree. 

7. Ca tegory Dl.- Permanent laborer 

8 . Category D2.- Laborer hired on temporary 

basis and paid on ticket. 

recruitment 

list 

Based on -the above recruitment specifications it comes out 

that Government tempor~ry personne l can be sorted into 3 groups: 

a . Contractual personn~l of category A 

b. 11 J ournalier 11 personnel of categories Bl, B2, BJ, Cl, C2 

and Dl, hired thru recruitment list. 
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Category A . - Personnel graduated with upper degrees and1.

hired thru contract.

2. Category Bl. - Personnel graduated with the

Baccalaureat or an equivalent degree of

secondary studies (after 13 years of study)

3. Category B2. - Personnel graduated with the

Diploma or an equivalent degree of in-

termediary studies (after 10 years)

4. Category B3 - Personnel graduated with a

Primary Studies Certificate (after 6 Hired thru

years) and having had 4 years study of recruitment

listthe Intermediary, or technical person-

nel with recognized specialties

5. Category C1. - Personnel with no reco--

gnized specially but graduated with

the Primary Certificate degree, or

personnel hired on probation in a posi-

tion of specialist worker.

6. Category C2 - Personnel with no specialty

and no Primary Certificate degree.

7. Category Dl. Permanent laborer

8. Category D2 . - Laborer hired on temporary

basis and paid on ticket.

Based on the above recruitment specifications it comes out

that Government temporary personnel can be sorted into 3 groups:

Contractual personnel of category Aa.

b. "Journalier" personnel of categories B1, B2, B3, C1, C2

and D1, hired thru recruitment list.
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c. nF1oating 11 personnel which include all personnei hired 

·on emergency basis, are paid for the number of days ac-

tually worked. 

x 

x x 

I.- Particulars to the status of 

Government Temporary Personnel (G.T.P.) 

The status of G.T.P. has the 2 following particulars: 

1. The statutary and regulatory being of the pub\ic law. 

Thru regulations, the Government has fixed pilot-
-

cases met by given conditions, and the employee when 

recruited should be placed in one of these prefabricated 

cases. 

In addition, the Government still has the right to 

unilaterally alter recruitment specifications if required 

by the service needs without the personnel having the right 

to any compensation. 

2. The provisional being. 

In principle and as ·emergency workers are hired just 

to meet a temporary shortage of career personnel, G T:P· 

are engaged only on a temporary and removable basis for 

journalier personnel and by 6 months renewable-contract 

for contractual personnel. In fact and due to the cir­

cumstance, most of them continue their employment as G.T.P. 

or enter the government career thru public examinations. 

x 

x x 
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C. "Floating" personnel which include all personnel hired

on emergency basis, are paid for t he number of days ac-

tually worked.

X

XX

I. - Particulars to the status of

Government Temporary Personnel (G.T.P.)

The status of G.T.P. has the 2 following particulars:

1. The statutary and regulatory being of the public law.

Thru regulations, the Government has fixed pilot-

cases met by given conditions, and the employee when

recruited should be placed in one of these prefabricated

cases.

In addition, the Government still has the right to

unilaterally alter recruitment specifications if required

by the service needs without the personnel having the right

to any compensation.

The provisional being.2.

In principle and as emergency workers are hired just

to meet a temporary shortage of career personnel, G T.PP.

are engaged only on a temporary and removable basis for

journalier personnel and by 6 months renewable-contract

for contractual personnel. In fact and due to the cir-

cumstance, most of them continue their employment as G.T.P.

or enter the government career thru public examinations.

X

XX
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II.- Recruitment 

The applicant for a g)vernment position should meet all re~ 

qui re~ents pertaining to health, academic degree, good reputation, 

etc . and exhibit all necessary proofs. 

a. General requirements.- Except for requirements involving 

the applicant's nationality and age , all those provided 

by art. ~2 of Ordinance No . 9,July 14, 1950 for appl icants 

for a permanent position in the government career, should 

be met by the applicant for a Government temporary position. 

It may be found that an alien whose technical capacity is 

judged- useful for the service and who enjoys a good re­

putation in politics, might be hired as a temporary agent. 

Furthermore while applicants unc er 18 and above 30 could 

not enter the permanent body, they might be hired under 

the temporary personnel scheme. Art. 15 of Arrete No. 

3031-MI/P3,July 24, 1948 expressly provides that journaliar 

employees 15 to 18 years old, get their salary discounted 

20 Ojo . 

Nevertheless s ince the issuance of Arrete No. 739-NV,June 25, 

1954 which has result ed in a more severe application of the 

recruitment provisions, the hiring of employees under 18 

has actually been discontinued. 

b. Veterans first.- Circular Order No. 25 -CV and 65-PTT/CV, 

April 12, 1955 and May 29, 1956 recommended first priority 

to demobilized service-men in all personnel recruitment 

operat~ons. 
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II. Recruitment

The applicant for a government position should meet all re-

quirements pertaining to health, academic degree, good reputation,

etc. and exhibit all necessary proofs.

a. General requirements. - Except for requirements involving

the applicant's nationality and age, all those provided

by art. 22 of Ordinance No. 9, July 14, 1950 for applicants

for a permanent position in the government career, should

be met by the applicant for a Government temporary position.

It may be found that an alien whose technical capacity is

judged useful for the service and who enjoys a good re-

putation in politics, might be hired as a temporary agent.

Furthermore while applicants under 18 and above 30 could

not enter the permanent body, they might be hired under

the temporary personnel scheme. Art. 15 of Arrete No.

3031-MI/P3, July 24, 1948 expressly provides that journalier

employees 15 to 18 years old, get their salary discounted

20 %

Nevertheless since the issuance of Arrête No. 739-NV, June 25,

1954 which has resulted in a more severe application of the

recruitment provisions, the hiring of employees under 18

has actually been discontinued.

b. Veterans first.- Circular Order No. 25-CV and 65-PTT/CV,

April 12, 1955 and May 29, 1956 recommended first priority

to demobilized service-men in all personnel recruitment

operations.
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This does not mean veterans should be preferred at any 

price. As·a·. rule if 2 applicants (1 civilian and 1 ex­

service man) meet equal requirements, the service man 

should be· preferred. 

Nevertheless if the civilian fulfills required conditi ons 

while the service man doesn't, the priority recommendation 

will not apply and the civilian should be hired. 

As to requirements pertaining to academic degree s , art. 

4 of Arrete No.566-MI/Dirpers/Arr/2 of June 10, 19 53 

admits that the service man applicant might be excused 

if while fulfilling his military duties, he was: 

- wounded 

- mentioned for a brilli ant deed 

c. The recruitment fil~.- If agreed, the applicant has to 

furnish the following materials required by his recruitment 

file: 

- his birth certificate and other vital statistics 

- documents pertaining to his wife and children 

- copies -0f diplomas 

- identification sheet 

- certificate of physical capacity 

- certificate of good reputation 

- judicial certificate 

- description of past employment 

- description of military service 
. 

. All these .materials should be issued and certified exactly 

in the same manner as for permanent personnel. 
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This does not mean veterans should be preferred at any

price. As . a rule if 2 applicants (1 civilian and 1 ex-

service man) meet equal requirements, the service man

should be preferred.

Nevertheless if the civilian fulfills required conditions

while the service man doesn't, the priority recommendation

will not apply and the civilian should be hired.

AS to requirements pertaining to academic degrees, art.

4 of Arrête No. (566-MI/Dirpers/Arr/2 of June 10, 1953

admits that the service man applicant might be excused

if while fulfilling his military duties, he was:

- wounded

- mentioned for a brilliant deed

C. The recruitment file. - If agreed, the applicant has to

furnish the following materials required by his recruitment

file:

- his birth certificate and other vital statistics

- documents pertaining to his wife and children

- copies of diplomas

- identification sheet

- certificate of physical capacity

- certificate of good reputation

- judicial certificate

- description of past employment

- description of military service

All these materials should be issued and certified exactly

in the same manner as for permanent personnel.



In addition, the government agency employer has to 

provide the following materials: 

- a proposal of recruitment with comments 

56 

- status of the ~xisting staff and the budgetary estimates. 

- an investigation report of the Security ~ervice on the 

political activities of the app licant. 

- a draft of the contract or recruitment list. 

d. Process of recruiting.- As mentioned in the above paragraph 

one can refer to the process of recruiting in order to sort 

government tempo~ary · personnel into 3 groups : 

- contractual personnel 

- journalier personnel 

- floating personnel 

1. Contractual Personnel 

Arrete No. 739/NV , June 25 , 1954 rules the r ecruit!11ent 

of category a personnel through contract Art. 2 clas­

sifies these personnel as follows: 

a. Employees graduated with upper degrees and Pro­

fessors of Secondary Schools. 

b. Exceptional personnel with no upper degrees but 

proved capable and having necessary experience in 

assuming the management of a technical, ad~inis ­

trative or political agency . 

c. The government has recently by Decree No.102-TTP, 

July 19, 1956 , provided for another category of 

·contractual personnel: Technical Assistants and 

Technical Surveyors. 
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In addition, the government agency employer has to

provide the following materials:

- a proposal of recruitment with comments

- status of the existing staff and the budgetary estimates.

- an investigation report of the Security Service on the

political activities of the applicant.

- a draft of the contract or recruitment list.

d. Process of recruiting. - AS mentioned in the above paragraph

one can refer to the process of recruiting in order to sort

government temporary personnel into 3 groups:

- contractual personnel

- journalier personnel

- floating personnel

1. Contractual Personnel

Arrête No.739/NV, June 25, 1954 rules the recruitment

of category a personnel through contract Art. 2 clas-

sifies these personnel as follows:

a. Employees graduated with upper degrees and Pro-

fessors of Secondary Schools.

b. Exceptional personnel with no upper degrees but

proved capable and having necessary experience in

assuming the management of a technical, adminis-

trative or political agency.

C. The government has recently by Decree No. 102-TTP,

July 19, 1956, provided for another category of

contractual personnel: Technical assistants and

Technical Surveyors.
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The duration of the contract is 6 months (Dir~ction 

No·334-BCV of July 24, 1950) except for Technical 

Assistants and Technical Surveyors for whom Decree 

No.102-TTP of July 19, 1956 says 1 year. 

In addition, Direction No.1-BCV/TT, January 8, 1951 

provides that the contract could be renewed by amend-

ment for 6 months and only twice: a ]rd renewal should 

be ratified by apother contract. 

The contractual employee should hand-write this 

statement: n~ead and agreed 11 on the last page of the 

contract and sign .beneath. 

2. 11J ournalier 11 Personnel. 

Despite the fact that they are called njournalier 11 

11which means daily paid), employees of this category 

are hired by period of. 1 year and paid monthly like 

career employees. 

Attached is a model of a recruitment list being used 

throughout the Vietnam territory for the recruitment 

of emp}oyees of categories Bi, B2, BJ, Cl, C2 and Dl ..• 
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The duration of the contract is 6 months (Direction

No. 334-BCV of July 24, 1950) except for Technical

Assistants and Technical Surveyors for whom Decree

No. 102-TTP of July 19, 1956 says 1 year.

In addition, Direction No. 1-BCV/TT, January 8,, 1951

provides that the contract could be renewed by amend-

ment for 6 months and only twice: a 3rd renewal should

be ratified by another contract.

The contractual employee should hand-write this

statement: "Read and agreed" on the last page of the

contract and sign beneath.

"Journalier" Personnel.2.

Despite the fact that they are called "journalier"

"which means daily paid), employees of this category

are hired by period of 1 year and paid monthly like

career employees.

Attached is a model of a recruitment list being used

throughout the Vietnam territory for the recruitment

of employees of categories B1, B2, B3, C1, C2 and D1
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Position Date and Sa-
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! 
I 

- I 
! 
I 

I 

i 

l 
I 
I 
I 
' 
! 

Visa of the 11Fonction Publique 11 No. of __ _ 

Visa of the Financial Control No. of ---

Saigon __ ~-~-

The ~ ecretary of State for 
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9
Republic of VN National Budget

Department of Year:

for Daily Worker
Recruitment List of Journalier Personnel

From thru

CategoryCommencing Basic
Sa- AllowancesName Age ObservationandDegree Position Date

Ggrade lary

Visa of the "Fonction Publique" No. of

Visa of the Financial Control ofNo.

Saigon

The Secretary of State for
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If service needs require, journalier employees may 

be re-hired for · 1 year, at the inception of each yea~ 

thru a re-recruitment list similar to the above . 

On the receipt of the recruitment proposal file, the 

Directorate General of 11Fonction Publique 11 checks 

whether the applicant meets all required specifica ­

tions, the recruitment agrees will servi ce needs and 

the funds actually allo tted. If the F . P . sees no 

objection, it will give the visa and transmit the 

complete folder t o the Control of Obligated Expen- · 

ditures if the appli cant is hired for the starting 

grade . 

If the applicant records previous services and is 

hired for a higher grade , the F.P. transmits the 

file to the National Commi t tee for Contracts and 

Journalier Recruitment. This Committee, set up by 

Arr§t~ No.15-VP/TTK,April 24 , 1951, is compose~ of: 

- A representative of the Secretary of State for 

11Fonction Publique 11 - Pres ident. 

- A representative of the bec r etary of Finance - member 

- A representative 6f the concerned Department - member 

In accordance with Direct ion No . 2866 - TTP /CV /NN-V /2 of 

October 29 , 1956 , the appl icant recruited can only 

commence his work on the ·day the contract or the 

recruitment list is approved. His salary shall only 

be paid from this date ., 
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If service needs require, journalier employees may

be re-hired for 1 year, at the inception of each year,

thru a re-recruitment list similar to the above.

On the receipt of the recruitment proposal file, the

Directorate General of "Fonction Publique" checks

whether the applicant meets all required specifica-

tions, the recruitment agrees will service needs and

the funds actually allotted. If the F. P. sees no

objection, it will give the visa and transmit the

complete folder to the Control of Obligated Expen

ditures if the applicant is hired for the starting

grade.

If the applicant records previous services and is

hired for a higher grade, the F.P. transmits the

file to the National Committee for Contracts and

Journalier Recruitment. This Committee, set up by

Arrêté No. 15-VP/TTK,April 24, 1951, is composed of:

- A representative of the Secretary of State for

"Fonction Publique" - President.

- A representative of the Secretary of Finance - member

- A representative of the concerned Department - member

In accordance with Direction No. 2866-TTP/CV/NNV/2 of

October 29, 1956, the applicant recruited can only

commence his work on the day the contract or the

recruitment list is approved. His salary shall only

be paid from this date.
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3. "Floating" Persortnel. 

As a princ iple floating personnel are hired on a 

temporary b&sis to meet emergency work their employment 
should 

/cease at the completion of the work. 

Arrete No.739-NV,June 25 , 1954 admit s only one 

60 

category of floating personnel: laborer of category D2. 

Later on and due to th e .service needs created by 

events, recruitment of a new cat egory uf floating 

personnel paid a lump-sum salary, has been ~llowed: 

agents of Information, Propaganda, Youth, Labor, 

Social Action, etc . 

The simplicity of the process of hiring floating 

personnel should be pointed out: only Visa from the 

Finance Control and the s i gnature of the concerned 

Secretary of State are needed. 

III.- Salary 

As mentioned above government temporary personnel were not 

ruled by a single scheme before the issuance of Arrete 739 - NV of 

June 25, 1954. fuethods of computing and listing salary were not 

Glike in North and South VN. 

Establishment of a single scheme , by Arr§t e 739-NV has resulted 

i n bringing about a raise for some personnel and a r eduction for 

others . 

With a view to avoiding such disavantages, a comparative chart 

of existing and new positions has been attached. 
..... , 

The .hrrete has 

furths rmore provided that employees who suffered a r eduction would 
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3. "Floating" Personnel.

As a principle floating personnel are hired on a

temporary basis to meet emergency work their employment
should
/cease at the completion of the work.

Arrête No.739-NV, June 25, 1954 admits only one

category of floating personnel: laborer of category D2.

Later on and due to the service needs created by

events, recruitment of a new category of floating

personnel paid a lump-sum salary, has been allowed:

agents of Information, Propaganda, Youth, Labor,

Social Action, etc.

The simplicity of the process of hiring floating

personnel should be pointed out: only visa from the

Finance Control and the signature of the concerned

Secretary of State are needed.

III. - Salary

As mentioned above government temporary personnel were not

ruled by a single scheme before the issuance of Arrête 739-NV of

June 25, 1954. Methods of computing and listing salary were not

alike in North and South VN.

Establishment of a single scheme, by Arrête 739-NV has resulted

in bringing about a raise for some personnel and a reduction for

others.

With a view to avoiding such disavantages, a comparative chart

of existing and new positions has been attached. The Arrete has

furthermore provided that employees who suffered a reducti on would



keep their existing salary until a promotion will raise it to 

-<.:h, ~t level in a ccordance with the new scheme. 

In accordance with th~ provisions of Arrete No.739-NV, tem­

porary personnel enjoy a salary which can be detailed as follows: 

, 
rt • 

- basic salary 

- family allowances 

- cost of living al~owances. 

Contractual Personnel . 

1. Employees graduated with upper studies degrees and 

Professors in becondary bchools. 

2. Employees with no such a graduation but recognized 

being capable and with required experience for assu-

ming the management of a technical administr.9.tive 

or political ~gency. 

J. Technical assistants a nd Technic al Surveyors. -

l . _Employees with upper studi e s degrees aA_~--~rQfe~sors in 

Seconda ry Schools. 

Art. 2 of Arr§te 739-NV, June 25, 1954 provides that emp ~oyees 

of this category shall receive 90°/o of the salary and a llowances 

of a career employee of equivalent gr ade (salary not deducted yet 

by retirement withholding). 

Computation of basic salary for temporary personnel is carried 

out ·according to the same rules a s for career personnel_, by using 

t he following formula: 

I x M x 120 

100 x 100 
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keep their existing salary until a promotion will raise it to

that level in accordance with the new scheme.

In accordance with the provisions of Arrête No. 739-NV, tem-

porary personnel enjoy a salary which can be detailed as follows:

- basic salary

- family allowances

- cost of living allowances.

Contractual Personnel.A.

l. Employees graduated with upper studies degrees and

Professors in Secondary Schools.

2. Employees with no such a graduation but recognized

being capable and with required xperience for assu-

ming the management of a technical administrative

or political agency.

Technical assistants and Technical Surveyors.3.

1. Employees with upper studies degrees and Professors in

Secondary Schools.

Art. 2 of Arrête 739-NV, June 25, 1954 provides that employees

of this category shall receive 90%/o of the salary and allowances

of a career employee of equivalent grade (salary not deducted yet

by retirement withholding).

Computation of basic salary for temporary personnel is carried

out according to the same rules as for career personnel, by using

the following formula:

I x M x 120

100 X 100



l ' = $al a r y inde x 

·;· ·· 

of 

~ '~in imu.'11 living sa l a ry which has been fi xed as 102() by art~ 2 

De cree No. 28 - NV, May 8 , 19 54 . 

Family allowanc es r a t e and co st of living al low&nces 

r ate , a s enjoyed by ca r eer per sonn el, a r e appl i ed to t empor ary 

per s onn el. 

For example : an employee gr aduat ed with t he 11Licence en 

Dro it it degr ee , marri cq and having 2 children will r ece ive 90°/o 

of what a career emp l oyee of index 4 ) 1) will i. e .: 

- Basic sal a ry: 430 x 10 20 x 12C 
----- ·-----

100 x 100 

- Family allowances . 

·wife . 350 

Childr en 250 x 2 = 500 

- Co s t of living a llowance s 

Bas ic: 1 20 

Wife 350 2, 250 :, 

Childr en 350 x 2 = 700 

- 90°/o over: 

8 ,3 63 $, 20 x 90 

100 ======== 

Should t he concerned employee be a r etired c a r ee r employee 

who continue s hi s servic e a s a cont r actual one , t he salary com-

put ed above ( 7, 5 26 ,~c;o ) will be dedu ct ed by the monthly amount 

of r etirement pension. 
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I = salary index

DE = Minimum living salary which has been fixed as 1020 by art. 2

of Decree No. 28-NV, May 8, 1954.

Family allowances rate and cost of living allowances

rate, as enjoyed by career personnel, are applied to temporary

personnel.

For example: an employee graduated with the "Licence en

Droit" degree, married and having 2 children will receive 90%

of what a career employee of index 430 will i.e.:

- Basic salary: 430 X 1020 X 12C
5,263.20

100 X 100

- Family allowances

350 )Wife.
) 850

500 )Children 250 X 2 =

Cost of living allowances

120 )Basic:

2,250350Wife
}

700 )Children 350 X 2 =

- 90% over:

8,,363$20 X 90
7,526.90

100

Should the concerned employee be a retired career employee

who continues his service as a contractual one, the salary com-

puted above (7,526,90) will be deducted by the monthly amount

of retirement pension.



The difficulty actually do es not lie in tre computation of the 

sal ary, but in the listing of upper degrees and in the evaluati on 

of diplom~s delivered 'by foreign universities . 

In fact upper degrees have been list ed by several c at egories. 

E2ch one of them.has been gi ven ~ starting index : 

- Lic enc e . • • ooo o ••••oo•••• 

- Teaching licenc e • . • . . . 

- Doctorat e and e qual diplomas 

- Engineer of Highways and Bridges a nd equal 

diplomas 

430 

470 

510 

550 

In the past , i n cooperation with the Nati onal Education 

Dep artment, the Directora te of "Fonction Publiquen was responsible 

fo r t he classification of these degrees and decided upon the equi­

va l ent degr ees • 

. However, wit h the view to c arr ying out his work in a more 

sensible and equitable way, a rret e No . 1277-TTP/CV and 2518/TTP/CV, 

~:~o.y 5 and October 10, 19 56 , establishes a specific committee, the 

composition of which is as foll ows : 

- The Secreta ry of btate for National 1 ducation as represen­

t at ive of the Presi dent of the Republic - President . 

The Secretary of Sta t e for Foncti on Publique or his 

represent ative - Member 

- Th e Director of the Nationa l Schoo l f or Administration 

or his r epresent at ive -

- The Dean of the National University -

- The Director of the Planning -

Member 

j\liemb er 

J\Iember 

63 63

The difficulty actually does not lie in the computation of the

salary, but in the listing of upper degrees and in the evaluation

of diplomas delivered by foreign universities.

In fact upper degrees have been listed by several categories.

Each one of them has been given a starting index:

- Licence 430

- Teaching licence 470

- Doctorate and equal diplomas 510

- Engineer of Highways and Bridges and equal

550diplomas

In the past, in cooperation with the National Education

Department, the Directorate of "Fonction Publique" was responsible

for the classification of these degrees and decided upon the equi-

valent degrees.

However, with the view to carrying out his work in a more

sensible and equitable way, arrêté No. 1277-TTP/CV and 2518/TTP/CV,

May 5 and October 10, 1956, establishes a specific committee, the

composition of which is as follows:

- The Secretary of State for National Education as represen-

tative of the President of the Republic - President.

- The Secretary of State for Fonction Publique or his

Memberrepresentative -

- The Director of the National School for Administration

or his representative - Member

- The Dean of the National University - Member

- The Director of the Planning - Member



- The Secretary of State for the concerned Department or 

his representative - Reporter-Member. 

The committee has 2 Sections: 1 for examining French 

diploma and 1 for other f.oreign diplomas. 

2. ~mploye es with no upper degre_e s but recognt~~d t g_ _ _:\2.s::_ 

capable an d having required exne~ienc~for . a ssuming the 

management of a t e chnical, administrative or::_p_Q_lLt~~al 

agency. 

64 

Employees of this category enjoy s 5c/o of s~lary and extra 

sal a ry of a career employee with equal grade ( salary before deduction 

of retirement withbOld~ng). Arr§t~ No.739-NV, a rt. 2 paragraph b). 

A specific committee has fixed as follows the salary index: 

For· thos~ judged capable of Bureau chi efs' responsibilities: 

85°/o of index 220 

- id -

- id -

of Service Chief's r espons . 8 5°/o of index 320 

of Directorate Chief 1 s r es . 85°/o of ~ndex 350 

Arr§t~ No.739-NV provides some exceptions: emp l oye e s gra­

d~ated with the Baccal aureat d egr ee are classified in c ategory B-1. 

However as r egards cu stoms agents, it has been ruled that: 

- Customs of.:ficers and ch eckers graduated with the Bacca­

l aureate degree enjoy 60°/o of index 320 and 75 °/ o of the 

al lowance s (family anQ. co st of living) . 

- The same employees if havi ng been trained in France enjoy 

85°/o of sal ary and al l owances of an index 320 career 

employee. 

J. Technical Ass ist ants and Technical Surveyors (Decre e 102 

TTP of July 19, 1956 ). 
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- The Secretary of State for the concerned Department or

his representative - Reporter-Member.

The committee has 2 Sections: l for examining French

diploma and 1 for other foreign diplomas.

2. Employees with no upper degrees but recognized to be

capable and having required experience for assuming the

management of a technical, administrative or political

agency.

Employees of this category enjoy 85% of salary and extra

salary of a career employee with equal grade (salary before deduction

of retirement withholding). Arrête No..739-NV, art. 2 paragraph b).

A specific committee has fixed as follows the salary index:

For those judged capable of Bureau chiefs' responsibilities:

85°/ of index 220

- id - of Service Chief's respons. 85%/o of index 320

- id - of Directorate Chief's res.85% of index 350

Arrête No.739-NV provides some exceptions: employees gra-

duated with the Baccalaureat degree are classified in category B-1.

However as regards customs agents, it has been ruled that:

- Customs officers and checkers graduated with the Bacca-

laureate degree enjoy 60%/o of index 320 and 75%/o of the

allowances (family and cost of living).

The same employees if having been trained in France enjoy

85% of salary and allowances of an index 320 career

employee.

Technical Assistants and Technical Surveyors (Decree 1023.

TTP of July 19, 1956).
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----- --------------.--:-------------

, _ 

Princ ipal Technical Surveyors : 

l

j 5§.ltl:ry Ind~x Monthly Special 
Allowances ---1-- -- ------ -·---· -------

1st class 

2nd class 

- ~ echnical 5urveyors 

1st class 

2nd cla ss 

Technical Assist ants 

1st class 

2nd class 

/ 

I i.ooo io.ooo~ 

920 

840 

720 

600 

480 

I 

1. 
I 
l 

8.ooo 

5.000 

4.000 

2.500 

2 . 000 

Employees of this c at egory are hired through contract the dur &tion 

of which is 1 year instead of 6 months. They enjoy 100°/o. 

B. Journalier Personnel. 

Art . 4 of Arrete 739-NV,June 25, 1954 lists journalier per-

sonnel into 5 cat egorie s Bl, B2, BJ , and Cl, C2. Each category 

numbers 10 grade s arid the following chart shows the basic salary 

f or each one of them. 
-·- _ _..,_ ·-··· ···· ·-------·-----------------------
Grades 

1 
2 
3 
4 
5 
6 
7 
E5 

9 
10 

Cat .Bl 

1,700 
1,850 
2,000 
2,150 
2,300 
2,500 
2,700 
2,900 
3,100 
3,300 

Cat.B2 

1,400 
1, 520 
1,640 
1,760 
1, 880 
2,020 
2,160 
2,JOO 
2,440 
2,580 

Cat.BJ 

1,200 
l,JOO 
1,400 
1,500 
1,600 
1,720 
1, 840 
1,960 
2,080 
2,200 

I · Cat. Cl 
--·---

1, 000 
1,080 
1,160 
1,240 
1,320 
1,420 
1,520 
1,620 
1,720 
1,820 

i 

Cat.C2 

900 
960 

1,020 
1,080 
1,140 
1-, 220 
l,JOO 
1,380 
1,460 
1, 540 

l 

I 
./ 

i 
I 
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Salary Index Monthly Special
Allowances

Principal Technical Surveyors:
-

1st class 1.000 10.000

2nd class 8.000920

Technical Surveyors-

8401st class 5.000

2nd class 4.000720

- Technical Assistants

6001st class 2.500

4802nd class 2.000

Employees of this category are hired through contract the duration

of which is 1 year instead of 6 months. They enjoy 100%

B. Journalier Personnel.

Art. 4 of Arrete 739-NV, June 25, 1954 lists journalier per-

sonnel into 5 categories B1, B2, B3, and C1, C2. Each category

numbers 10 grades and the following chart shows the basic salary

for each one of them.

II I Cat.C2Cat.C1Grades Cat.B1 Cat.B2 Cat.B3

1 1,700 9001,0001,400 1,200
9601,850 1,0802 1,520 1,300

1,1601,640 1,0203 2,000 1,400
1,0801,7602,150 1,5004 1,240

1,8805 1,6002,300 1,1401,320
6 2,500 1,2202,020 1,720 1,420

2,1607 1,8402,700 1,520 1,300
8 1,3801,6201,9602,900 2,300

1,4609 2,0803,100 1,7202,440
3,30010 1,820 1,5402,580 2,200



!
! 

I 
I 

I 
I 
! 

I 

In addition the following a llowan ces a r e granted : 

I. Family 

Wife 

Each child(without limits ) 

· II. High cost of living. 
-- ~- ------- - - ------·----~~----------

Bachelor 

Married 

Karried + 1 child 

Married + 2 children 

~arried + 3 children 

Married + 4 children 

~arri ed + 5 children 

900 

1,162.5 

1,425 

1,687.5 

1,950 

2,212.5 

2,475 

600 

712.5 

825 

93 7.5 

1,050 

1,162 

1,275 

262 .;~ 50 

lS?.!~ 50 

North and Central 
Cat; ]£ _ __}_ . ca_t. C 

1,200 I 750 

1,552.5 I 922 .5 

1,905 

2,257.5 

2,810 

2,962.5 

3,315 

1,095 

1,269.5 

1,440 

1,612.5 

1, 785 
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VN 
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_ _______________ __!._ ______ L_ ____ __,_ ____ _ 

I 

_ _j 

This i s an example: An employee cat egory Bl , grade 6, married 

End having 3 children wi ll obt ain: 

- basic salary 

- f amily a llowance-s : wife : 

children 1S7 .5x3: 

- cost of living allowances 

basic 

wife 

children 262.·i 5 x 3: 

Total 

2. 500 .. ;; 

262:~~ 50 

562,50 

900 

262 ,; 5 

787$ 5 

5, 275 .,~oo 
========= 
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In addition the following allowances are granted:

I. Family

Wife 262.50

Each child (without limits) 187.50

High cost of living.II.

South and South North and Central VN
of the Central VN

Cat. C $Cat. B. $Cat. CCat B $
Bachelor 600 1,200900 750

1,162.5Married 1,552.5712.5 922.5

825Married + 1 child 1,0951,9051,425

1,687.5Married + 2 children 1,269.52,257.5937.5

Married + 3 children 2,8101,950 1,050 1,440

1,612.52,962.51,162Married + 4 children 2,212.5

Married + 5 children 1,7851,275 3,3152,475

This is an example: An employee category B1, grade 6, married

and having 3 children will obtain:

- basic salary 2.500$

262$50- family allowances: wife:

562,50children 187.5x3:

- cost of living allowances

basic 900

262 5wife

children 26255 X 3: 787$5

5,275.00Total



C. Floating Personnel. 

~here are 2 groups of floating personn el: 

1. Employees paid on ticket 

2. Employees paid a monthly lump sum as salary 

1. Em2loyees paid on ticket. 

Art. 10 ' paragraph 1, of Arrete No.?39-NV provides that: 

H3hall be classified into category D2 non-p ermanent laborers hired 

on ticket". The daily salary vari e s from 40 to 5l~ · d ep~~ding on 

the region. They may in addition b e gr.anted a family allowance 

0imil2r to that enjoyed by a pe r manent l aborer of category Dl. 

It comes out that the regulations pro vide just 1 category of 

floating personnel paid on ticket. 

In f act , however, and due to the emergency n e ~d of the 

servic e for necessary personne l a vailabl e within a short time, 
. 

many agencies used to hire other ~ategori es of flo ating personnel 

for rather permanent functions like clerks, typists; mech.nics , 

messengers, etc. By this time employees of this kind total 

15 . 000 persons. 
\ · 

In order to put an end to the increasing number of pe rsonnel 
• :jo 

of this c atego ry, 2 measures ha ve been t aken : 

67 

a ) Ci r cula r ~rder No .)8 -TTP/CV/NNV/2 of ~arch 27, 1957 

· prohibits the r e cruitment of additional flo ating personnel 

(employees of C~t. D-2 excepted) and schedules a progres-

sive integration of the pr esent employees into the jour­

nali er personnel, in accordance with the available funds. 
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C. Floating Personnel.

There are 2 groups of floating personnel:

1. Employees paid on ticket

2. Employees paid a monthly lump sum as salary

l. Employees paid on ticket.

Art. 10, paragraph 1, of Arrête No .739-NV provides that:

"Shall be classified into category D2 non-permanent laborers hired

on ticket". The daily salary varies from 40 to 51. depending on

the region. They may in addition be granted a family allowance

similar to that enjoyed by a permanent laborer of category D1.

It comes out that the regulations provide just 1 category of

floating personnel paid on ticket.

In fact, however, and due to the emergency need of the

service for necessary personnel available within a short time,

many agencies used to hire other categories of floating personnel

for rather permanent functions like clerks, typists, mech nics,

messengers, etc. By this time employees of this kind total

15.000 persons.

In order to put an end to the increasing number of personnel

of this category, 2 measures have been taken:

a) Circular Order 0.38-TTP/CV/NNV/2 of March 27, 1957

prohibits the recruitment of additional floating personnel

(employees of Cat. D-2 excepted) and schedules a progres-

sive integration of the present employees into the jour-

nalier personnel, in accordance with the available funds.



b) Pending the completion of the implementation of this 

measure, the salaries of those floating personnel, who 

cannot yet be integrated into the journalier personnel, 

will be adjusted in accordance with p_rovisions · or 

circular order No. 117-TTP/CV/PC/VP,Jan~ary 1, 1957, i.e: 

- The salary of an e qu ivalent 'journalier employee shall 

be divided into 30 parts. 

- The number of days actually worked shall not go beyond 

the number of scheduled work days. 

2. Personnel paid a lump sum sal ary. 

Includes the following: 

a) Agents of Information, Social Action, Youth, Propaganda, 

Hefugee etc. whose Slla.v:i.es have been fi xed by Memo No 0 103 5-PTT /TTK, 

August 5, 1954 as follows: 

- 1500~ monthly , exclusive of all allowances pertaining 

to the family and the cost oI' living. 

- Agents of the upper class receive, in addi tion, a 

monthly allowance which a .,'.ount s fro:n 200 t o 500 ,s. 

Upper category of Information a.gents who are 

mentioned for exceptional professional ability, can 

expect a monthly salary of 2. 500 ) (Viemo No .1204-PTT/TTK 

of September 13, 1954 )~ 

In addition there are many other bonuses, s ~. ch as 

efficiency bonuo, seniority bonus etc 

Circular Order of the Presidency No.S8-TTP/VP of 

September 1956 rules that agents of all bodies should be 

int egrated into ~ single body of Civic Action agents. 
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o) Pending the completion of the implementation of this

measure, the salaries of those floating personnel, who

cannot yet be integrated into the journalier personnel,

will be adjusted in accordance with provisions or

circular order No. 117-TTP/CV/PC/VP,January 1, 1957, i.e:

- The salary of an equivalent journalier employee shall

be divided into 30 parts.

- The number of days actually worked shall not go beyond

the number of scheduled work days.

2. Personnel paid a lump sum salary.

Includes the following:

a) Agents of Information, Social Action, Youth, Propaganda,

Refugee etc. whose salaries have been fixed by Memo o.1035-PTT/TTK,

August 5, 1954 as follows:

- 1500 monthly, exclusive of all allowances pertaining

to the family and the cost of living.

- Agents of the upper class receive, in addition, a

monthly allowance which amounts from 200 to 500p.

Upper category of Information agents who are

mentioned for exceptional professional ability, can

expect a monthly salary of 2.5003 (Memo No.1204-PTT/TTK

of September 13, 1954).

In addition there are many other bonuses, such as

efficiency bonus, seniority bonus etc

Circular Order of the Presidency No.88-TTP/VP of

September 1956 rules that agents of all bodies should be

integrated into a single body of Civic Action agents.



b) Temporary School Tea~0ers in South V.N. 

Primarily fixed at 800$ a month , regardless of whether 

or not they have gr aduated and of th~ir family status, their salary 

has been adjusted by Circular Order No . 83 - NCC/3,June 23, 1954 of 

the South Governor, as follows: 

- Basic sal ary 

- Wife 

1.500 ~ 

300$ 

- Children (without limits) 150~ each . 

However Circular No.566 -TTP/CV-NNV/2 of August 12, ·1957 

prohibits the recruitment of new agents of thi s category and sche­

dules the progressive integration of those in service into the body 

of journalier teachers. 

c) Admini strative Agents and Auxilia~lerks in Central VN 

These agents have bBen recruited specially in C~ntral VN in 

order to meet emergency needs which occurred following the extension 

of t he legal authority over areas evacuated by the Viet Cong . Their 

salary has been ruled as follows: 

- Administrative Agents and auxj liary clerks 1,800;~ a month 

- Assistant teachers graduated with the complete secondary 

studies , 1st cycle, degree ........ 2 ,700 ~ a montti 

- Assi~tant -teachers graduated with the Certificate degree 

1,700$ a month 

- Teachers of popul ar education .•..•.. l,JOO~r a month 

The government is studying appropriate measures with the 

view to terminating this system . 
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b) Temporary School Teachers in South V.N.

Primarily fixed at 800$ a month, regardless of whether

or not they have graduated and of their family status, their salary

has been adjusted by Circular Order No.83 - NCC/3,June 23, 1954 of

the South Governor, as follows:

1.500- Basic salary

300$- Wife

- Children (without limits) 150g each.

However Circular No. 566-TTP/CV-NNV/2 of August 12, 1957

prohibits the recruitment of new agents of this category and sche-

dules the progressive integration of those in service into the body

of journalier teachers.

c) Administrative Agents and Auxiliary clerks in Central VN

These agents have been recruited specially in Central VN in

order to meet emergency needs which occurred following the extension

of the legal authority over areas evacuated by the Viet Cong. Their

salary has been ruled as follows:

- Administrative Agents and auxiliary clerks 1,800 a month

- Assistant teachers graduated with the complete secondary

2,700 $ a monthstudies, 1st cycle, degree

- Assistant-teachers graduated with the Certificate degree

1,700 a month

- Teachers of popular education 1,300 a month

The government is studying appropriate measures with the

view to terminating this system.



IV.- Promotion 

Circular Order No. 334/BCV of July 24, 1950 requires from con­

t ractual personnel 3 years seni ority in each grade before making 

them eligible for promotion. 

Article 5 of Arrete N~ 739/NV requires 2 years minimum for 

journalier a gents . 

As to e~ployees of cat. D-1, paragraph 2 Art. g of Arr§t~ 

N~ 739/NV rules that the s a l a ry will equally be raised for 50$ a 

month for each 2 years of actual service . . 

Proposal for promotion occurs once a year at the beginning of 

t he year. 

Evaluation sheets are established in accordance with form 

mo del Ne. 2 (piece Na 11) and cla ssified by category of agents. 

The Directorate General of Fonction Publi que centralizes all 

t he evaluation sheets and submits them to the National Committee 

fo r Contracts and Journalier Recruitment . 

Decisions. taken by this Committee are recorded in a report 

and can only be enforced after being visaed by the Secretary of 

70 

State at the Presidency or the Director General of YIFo nction PubliqueYI 

V. - Advantages 

Career employe e s, temporary employees enjoy many advantages. 

A - Remuneration . 

Temporary employees are granted a remun eration presumed to 

~ermit them to enjoy a decent life. This remuneration has the 

following two characteri ·stic.s: 
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IV. - Promotion

Circular Order No. 334/BCV of July 24, 1950 requires from con-

tractual personnel 3 years seniority in each grade before making

them eligible for promotion.

Article 5 of Arrete No. 739/NV requires 2 years minimum for

journalier agents.

As to employees of cat. D-1, paragraph 2 Art. 8 of Arrête

No. 739/NV rules that the salary will equally be raised for 50$ a

month for each 2 years of actual service.

Proposal for promotion occurs once a year at the beginning of

the year.

Evaluation sheets are established in accordance with form

model Nc. 2 (piece No. 11) and classified by category of agents.

The Directorate General of Fonction Publique centralizes all

the evaluation sheets and submits them to the National Committee

for Contracts and Journalier Recruitment.

Decisions taken by this Committee are recorded in a report

and can only be enforced after being visaed by the Secretary of

State at the Presidency or the Director General of "Fonction Publique"

V. - Advantages

Career employees, temporary employees enjoy many advantages.

A - Remuneration.

Temporary employees are granted a remuneration presumed to

permit them to enjoy a decent life. This remuneration has the

following two characteristics:



1. It has no contractual but a regula~ion basis. 

The Government has the right to unilaterally fix 

.the wages and make change s without its being requi red 

to obtain previous agreement of the c one er:,· ed employee. 

Nevertheless at t he end of each month actualLy 

worked , the employee has the ri ght t o his monthly salary 

t hat the Government is bound to pay him. 

2. The rer:1w;ieration i s no t the coun_:t; erl? a:i:_t of tl}.~---~'2]'k_j!_one. 
' 

The employee, a ccording to hi s s ocial class, is 

believed to be capable of living decently on his salary. 

On t he othe r hand , the wages are believed to be 

adequate to allow employe e a :-:d his f a:nily to live well 

on his salary. That is why the l aw forbids attaching 

wages for any reason whatsoever . · 

B - Promotion. 

Every 2 or 3 years, tempora ry employees may be promoted f ol-

l owed by a rai s e of sal ary . 

In the past there were 2 kinds of promotions: 

- by seniority 

- by merit 

At this time only promotion by merit is applied, a iming at 

boo sting coITu~endable talents. 

C - Protection of .the Personnel heaJth. 

Temporary personne l enjoy 15 days annual leave. In the past 

it wa s 10 days. 
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It has no contractual but a regulation basis.1.

The Government has the right to unilaterally fix

the wages and make changes without its being required

to obtain previous agreement of the concerned employee.

Nevertheless at the end of each month actually

worked, the employee has the right to his monthly salary

that the Government is bound to pay him.

2. The renuneration is not the counterpart of the work done.

The employee, according to his social class, is

believed to be capable of living decently on his salary.

On the other hand, the wages are believed to be

adequate to allow employee and his family to live well

on his salary. That is why the law forbids attaching

wages for any reason whatsoever.

B - Promotion.

Every 2 or 3 years, temporary employees may be promoted fol-

lowed by a raise of salary.

In the past there were 2 kinds of promotions:

- by seniority

- by merit

At this time only promotion by merit is applied, aiming at

boosting commendable talents.

C - Protection of the Personnel health.

Temporary personnel enjoy 15 days annual leave. In the past

it was 10 days.
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They also en joy free medic a l check up and care. He and his 

family can be admitted in hos pital s in accordance with the follow-

in~ classifications . 

·1st class: those whose basic sal ary i s equal or hi gher than 

2nd cl ass : those whose basic salar y is 2 , 301 

' 0 7 " LJ- , ,,·4 .-.' 

4 ' 946'/> 

3rd class : those whose basic salar y i s lower than 2,300~ 

Uithholding for hospita l sojourn i s computed as fo llows : 

1st class : 12,;i a day 

2nd 11 10,;) IV 

3rd 8 '.:; fY ,, 

If the hospital is a private one , it will be: 

1st class: 50 -tP a day 

2nd ?f 40,,;) fY 

3rd tY 30 -.~ YV 

4th ff 20.$ H 

The ,employee receives his entire sal ar y as l ong as he stays 

at the hospital. 

Should his health be not fully recovered when leaving t he 

hospital , he might be gr ant ed, in addition to his annual leave, 

a convalescence l eave whi ch wil l be computed as fol l ows : 

- first 15 days : sal ary i n full 

- following 15 days: half rer ~ un::?ration. 

If the sickness was c aught on duty (this should be certified 

by a 1'.fodical expert evaluation committee). The employee will still 

.~ en joy 11 / 2 month's leave with half pay. 
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They also enjoy free medical check up and care. He and his

family can be admitted in hospitals in accordance with the follow-

ing classifications.

1st class: those whose basic salary is equal or higher than

4,947

2nd class: those whose basic salary is 2,301 - 4,946.3

3rd class: those whose basic salary is lower than 2,300$

Withholding for hospital sojourn is computed as follows:

1st class: 123 a day

2nd ii ii10:

8$ 183rd
:

If the hospital is a private one, it will be:

50 a day1st class:

2nd ? 40s PP
:

3rd If
:

ii30,

20$4th if
:

The employee receives his entire salary as long as he stays

at the hospital.

Should his health be not fully recovered when leaving the

hospital, he might be granted, in addition to his annual leave,

a convalescence leave which will be computed as follows:

- first 15 days: salary in full

- following 15 days: half renuneration.

If the sickness was caught on duty (this should be certified

by a Medical expert evaluation committee). The employee will still

enjoy 11/2 month's leave with half pay.



In case of injuries which result in disability or death, 

Arrete of January 31, 1944 on 11damages caused by the work 11 , will 

be applied. 

In addition to the above mentioned advantages, pregnant 

female -personnel can be granted 2-month maternity leaves with 

full pay. 

D - Advantages granted when resignil!,g_. 

When definitely resigning from the service, except for dis­

ciplinary reason's, the employee can be granted a compensation which 

is detailed as follows: 

- 7 days salary if he ·has be en working for less than 6 months. 

- 14 days salary if more than 6 months. 

1 month salary for each year of actual service but not 

more than 3 monthsY salary. 

E - Right to Government protection. 

Temporary personnel have the right to the protection of the 

government in both aspects: material and moral. 

1. Material.- The Government is bound to assure its person­

nel the necessary security. In case of fatal accident, 

Arrete of January 1, 1958 gives t~e employee's heirs the 

right to 12 month's salary, and from the 13th month to 

the legal transfer of salary. Procedures for this grant 

are the same as for care er employees. 

2. Moral.- The Criminal Code punishes thos e. guilty of assault 

and any violence against agents ves ted with a public fun c­

t ion. 

In case of injuries which result in disability or death,

Arrête of January 31, 1944 on "damages caused by the work", will

be applied.

In addition to the above mentioned advantages, pregnant

female personnel can be granted 2-month maternity leaves with

full pay.

D - Advantages granted when resigning.

When definitely resigning from the service, except for dis-

ciplinary reasons, the employee can be granted a compensation which

is detailed as follows:

- 7 days salary if he has been working for less than 6 months.

- 14 days salary if more than 6 months.

- 1 month salary for each year of actual service but not

more than 3 months' salary.

E - Right to Government protection.

Temporary personnel have the right to the protection of the

government in both aspects: material and moral.

1. Material. - The Government is bound to assure its person-

nel the necessary security. In case of fatal accident,

Arrete of January 1, 1958 gives the employee's heirs the

right to 12 month's salary, and from the 13th month to

the legal transfer of salary. Procedures for this grant

are the same as for career employees.

2. Moral. - The Criminal Code punishes those. guilty of assault

and any violence against agents vested with a public fun C-

tion.



.. 

Arts . 222 and 233 expressly provide penalties for 

in sults and assault s against judges or persons holding 

a position in the Government while in the exercice of 

their functions. 

Insults might result in sentences of 6 days t o l 

month of imprisonment , and assault, 1 month t o 3 years 

plus fines. If assault has caused bloodshed, hospitai 

confinement, or fatal injury: hard labor or even capital 

penalty, if willful . 

In addition , the concerned employee can sue the cul ­

prit before the civil jurisdiction for damages. 

VI.- Duties 

Duties of a temporary employee are the same as for a career 

employee, which mean: 

a. he must properly fulfill his functions. 

74 

b. he must be concerned with nothing but his official duties 

c. he must obey the orders of hi gher author ities. 

d. he i s bound by professional secrecy 

e . he must b e diligent, thrifty, honest and straight. 

f. he must be loyal to the Government . 

VII.- Responsibilities 

They include those vis-a-vis the third. party and those vis­

a-vis the Government. 

1. Vis-a-vis the third party . While performing his duty, the 

employee is not liable for damages he might have caused to the third 

party otherwise his initiative would be hampered. 
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Arts. 222 and 233 expressly provide penalties for

insults and assaults against judges or persons holding

a position in the Government while in the exercice of

their functions.

Insults might result in sentences of 6 days to 1

month of imprisonment, and assault, l month to 3 years

plus fines. If assault has caused bloodshed, hospital

confinement, or fatal injury: hard labor or even capital

penalty, if willful.

In addition, the concerned employee can sue the cul-

prit before the civil jurisdiction for damages.

VI.- Duties

Duties of a temporary employee are the same as for a career

employee, which mean:

a. he must properly fulfillhis functions.

b. he must be concerned with nothing but his official duties

C. he must obey the orders of higher authorities.

d. he is bound by professional secrecy

e. he must be diligent, thrifty, honest and straight.

f. he must be loyal to the Government.

VII. - Responsibilities

They include those vis-à-vis the third party and those vis-

à-vis the Government.

1. Vis-a-vis the third party. While performing his duty, the

employee is not liable for damages he might have caused to the third

party otherwise his initiative would be hampered.



i~evertheless one should discriminate between personal faults 

and service ones. 

Those r$garded as service faults are all those which would 

inevitably be corMaitted by any employee working in like conditions. 

In this case the government will cover the li ability. 

Personal faults are conv.ersely those unrelated to the per­

formance of the duty . They involve the personal reaction of· the 
. 

concerned employee and another employee would not ·commit them. For 

ex2.mple : a policeman beating a person who ' has been arrested without 

resistance; a teacher insulting a third party while teaching. The 

employee is personally responsible for this c ategory of fault before 

the court and liable for damage~. 

2. Responsibility vis-a-vis the government . 

Whi le performing his duty, the employee might 6au~e damage to 

the government, for instance a postman misplacing the mail, a com­

missary not delivering supplies on time ... 

In this case, except for accountants, a government employee is 

not. responsible. The argument is: if the government is · impaired 

t his is due to a failure in the r ecruitme nt of the employee or the 

control of the work done. 

As regards government accountants , they are responsible for the 

f a ir handling of government funds. To cover this responsibility the 

government has the usual guarantees over their properties (real es­
't: 

t a t G bonds, cash bonds). 
Penalties. 

There are 2 kinds of penalties: penal and disciplinary which can 

be applied at the same time or separately. 

1. Penal punishment. 

Penalties of this category are usually very severe and involve 

either the personal liberty or his Rro ert • 
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Nevertheless one should discriminate between personal faults

and service ones.

Those regarded as service faults are all those which would

inevitably be committed by any employee working in like conditions.

In this case the government will cover the liability.

Personal faults are conversely those unrelated to the per-

formance of the duty. They involve the personal reaction of the

concerned employee and another employee would not commit them. For

example: a policeman beating a person who has been arrested without

resistance; a teacher insulting a third party while teaching. The

employee is personally responsible for this category of fault before

the court and liable for damages.

2. Responsibility vis-à-vis the government.

While performing his duty, the employee might cause damage to

the government, for instance a postman misplacing the mail, a com-

missary not delivering supplies on time

In this case, except for accountants, a government employee is

not responsible. The argument is: if the government is impaired

this is due to a failure in the recruitment of the employee or the

control of the work done.

As regards government accountants, they are responsible for the

fair handling of government funds. To cover this responsibility the

government has the usual guarantees over their properties (real es-

tate bonds, cash bonds).
Penalties.

There are 2 kinds of penalties: penal and disciplinary which can

be applied at the same time or separately.

1. Penal punishment.

Penalties of this category are usually very severe and involve

either the personal liberty or his property.
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a. As it was said in the above chapter: 110bligat ion t ·o 

perform nothing but the official du ti e s, 11 temporary 

personnel and career personnel as well should not 

take advantage 0£ the ir functions in order t o per -

form any other remunerat ive work, or have interest 

direct or indirect -- in firms with which they ha ve 

official dealings. 

Art. 175 of the Criminal Code punisres by a 

sentence of 6 months to 2 years in jail, plus pro-

hibiting the resumption of service those government 

employees who r eceive a reward from government enter-

prises they are supervising or who have interests in 

governmental business they are managing. 

b. Art 177 of the Criminal Code punishes bribery by 1 

to 5 years of jail plus fines. Arr§t~ 96-T~ January 

30 , 1954 creates a special committee for the repres-

sion of bribery, abuse of authority and other corrupt 

action . The penalties provided are .extremely se­

vere: fines of 20 , 000$ to 500, 000~ or 1 million 

piastres, s eizure of properties and l oss of civic 

rights. 

2. Disciplinary penalties. 

Ord~-O?nce No. 9 of July 14, 1950 (Art.45) merely provides for 

a scale of dfsciplinary penalties for guilty career e~ployees in 

a ccordance with_ the gravity of the offense . 
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a. As it was said in the above chapter: "Obligation to

perform nothing but the official duties, 17 temporary

personnel and career personnel as well should not

take advantage of their functions in order to per-

form any other remunerative work, or have interest -

direct or indirect -- in firms with which they have

official dealings.

Art. 175 of the Criminal Code punishes by a

sentence of 6 months to 2 years in jail, plus pro-

hibiting the resumption of service those government

employees who receive a reward from government enter-

prises they are supervising or who have interests in

governmental business they are managing.

b. Art 177 of the Criminal Code punishes bribery by 1

to 5 years of jail plus fines. Arreté 96-TP, January

30, 1954 creates a special committee for the repres-

sion of bribery, abuse of authority and other corrupt

action. The penalties provided are extremely se-

vere: fines of 20,000$ to 500,000$ or 1 million

piastres, seizure of properties and loss of civic

rights.

2. Disciplinary penalties.

Ordinance No. 9 of July 14, 1950 (Art.45) merely provides for

a scale of disciplinary penalties for guilty career employees in

accordance with the gravity of the offense.
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Circular Order No. 5h-TTP/CV/PC/VP,April 29, 1957 rules as 

follows for the temporary personnel: 

- .warning 

blame to be recorded in the personal folder 

- disciplinary assignment 

- 1-2 years suspension of promotion . 

- reduction to 1 or 2 grades lower 

discharge (in this case the concerned will not be 

granted the discharge compensation or other advantages). 

The first two penalties are pronounced by the Chief of the 

empl oying service. 

The others can only be inflicted by the authority which 

nominated the employee and on the proposal of the concerned 

~ervice. 
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Circular Order No. 5B-TTP/CV/PC/VP, April 29, 1957 rules as

follows for the temporary personnel:

- warning

- blame to be recorded in the personal folder

- disciplinary assignment

- 1-2 years suspension of promotion

- reduction to l or 2 grades lower

- discharge (in this case the concerned will not be

granted the discharge compensation or other advantages). o

The first two penalties are pronounced by the Chief of the

employing service.

The others can only be inflicted by the authority which

nominated the employee and on the proposal of the concerned

service.



'A.ppendic@-8 

Model of FORM 2 (proposal for promotion) 

1. Name: 

2. Place and date of birth: 

3. Nationality: 

4. Family status: 

5. Degrees: 

6 . Profession: 

7. Date of entry 

8 . Present position 

a. Date of the report made by the Committee of 

Contractual and journalier agents. 

b. Category: 

c. E~ 

d . Month ly salary: 

e. Starting date: 

f. Termination date: 

9. How long since the last promotion or the recruitment 
rJt j tcd €'I' I' --f/'Jf i ~l 

(with mention of any discontinuatiGR period~. 

10. Seniority in the present position 

11. Evaluating quotation 

12. Proposal: 
0 tie ~le. O ~ 

Quotation '9¥ 20. 
I\ 
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Model of FORM 2 (proposal for promotion)

1. Name:

2. Place and date of birth:

3. Nationality:

4. Family status:

5. Degrees:

6. Profession:

7. Date of entry

8. Present position

a. Date of the report made by the Committee of

Contractual and journalier agents.

b. Category:
Step:

C. Echelon:

d. Monthly salary:

e. Starting date:

f. Termination date:

9. How long since the last promotion or the recruitment
of interruption

(with mention of any discontinuation period)

10. Seniority in the present position

11. Evaluating quotation

12. Proposal:
the scale 0 toon

Quotation by 20.



lll'fFf'v I 

Model of Contract ~orm 

for J..mf recruitment of .t-he"' contractuaJ~ 2ersonnel 

Between: 

- The Secretary of State for 

- and Mr . born on 

living a t 
---

on~ne hand 
I\ 

, gradu~ted ~ith 

The following provisionshave been agreed: 

Art-icle I 

Mr. ---- agrees to hire out his service on a temporary 

basis, to the Secretary of State for 

Whatever ~t the assignment of Mr. 

starting on 
'!llµ,b t e, the ----.-... { 

t . 1,..i f O>'- . ·r pre sen contract wou:r:u con er.s ~ r1~r. neither the capa-

city of being a civil s ervant, agent or employee of the govern-

ment, nor the right to be nominated in the permanent and re-

gular body. 

Throughout the duration of the validity of this contract, 
L,-1 

the Government can assign I'.ffr o to work in any place e-f 
+c '1 J ~~ 

the Vi et Nam terr itory without its being engagea H g;i,Jung 

any notice or extra compensation. 

Throughout the duration. of t h e contract if service needs 
I~ . 

prevent the government :.t-e assigntl'Hr. ~the above 
"' 

mentioned employment, l\lr~ promises to perform any 

other similar functions. 

Article 2 

Duration of the Contract 
/ °'I I._ 

The duration of the contract is agreed as 6 month~ star- . 

ting ----· 
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Model of Contract form

for the recruitment of the contractual personnel

Between:

the- The Secretary of State for on one hand

- and Mr. graduated with, born on ,

living at .

The following provisions have been agreed:

Article I

Mr. agrees to hire out his service on a temporary

basis, to the Secretary of State for starting on .

mayWhatever might the assignment of Mr. be, the

on
present contract would confers to Mr. neither the capa.-

city of being a civil servant, agent or employee of the govern-

ment, nor the right to be nominated in the permanent and re-

gular body.

Throughout the duration of the validity of this contract,
in

the Government can assign Mr. to work in any place of

of required to give
the Viet Nam territory without its being engaged in giving

any notice or extra compensation.

Throughout the duration of the contract if service needs

from
prevent the government to assign Mr. with the above

mentioned employment, Mr. promises to perform any

other similar functions.

Article 2

Duration of the Contract
/ year

The duration of the contract is agreed as 6 months star-

ting .
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Article 3 

Renewal of the Contract 
' . c 

In any-case ' ...,this con~ract -GGU-±cl ot be renewed by 

tacit agreement. 

On the government proposal or the concerned 1 s re quest, 
4'tl-.tl, ti ~- 11, •'-' 

this contact rra-gnt/ be renewed for eeich ·6 month ·periods by ~ 

amendment. 

Article 4 

Salary. 

Mr. is agreeJ ~a salary of 

Article 5 

Throughout the validity of the c~ntract, Mr. has 

the right to 8 days leave for each 6 months period of Service, 

15 days- leave for each 1 year of service . 

Article 6 • 

Medical care, admittance in hospital, co~_yale_s cent 

leave 

Mr. has the right to medical care and admittance 

in accordance with the regulations applicable to civil servants 
4-:'l'V-lk ~ ;;-......,i 
Ato w he is assimilated . 
. I . ( 

In case of sickness formally witne~sed by a Government 
~ 

physician, rfr. can obtain a 15-dayJ leave-< full p.f ijJ 
. J ,,, / ' 

and a i 15 additional days leav~half~i . 

After this leave, the Government can, on the advice of 

the Health Committee which has examined f![r . , cancel 
1... 

the contract without notice if I.Ir. is recognized-1unfit 

for regular service. In this case: 
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Article 3

Renewal of the Contract

In any case, this contract could not be renewed by

tacit agreement.

On the government proposal or the concerned's request,

one-yearmaythis contact might be renewed for each 6 month periods by an

amendment.

Article 4

Salary
5 to

is agreed salary ofMr.

Article 5

Throughout the validity of the contract, Mr. has

the right to to days leave for each 6 months period of Service,

15 days. leave for each 1 year of service.

Article 6

Medical care, admittance in hospital, convalescent

leave

has the right to medical care and admittanceMr.

in accordance with the regulations applicable to civil servants
in the status
to whom he is assimilated.

which
certified

In case of sickness formally witnessed by a Government

obtain 15-day$ leave
with
full pridyphysician, Mr. can a

and an15 additional days leave half pay.

After this leave, the Government can, on the advice of

the Health Committee which has examined Mr. , cancel

is recognized unfitthe contract without notice if Mr.

for regular service. In this case:



Article 8 

If the cancellation is for disciplinary r eason·s the party 

c an not J:;ie hired by any oth e r government service. 

Article 9 

The contr~ct is established in 2 copies . 

Dat e • . . . . . 

82 

fr1r . ._:should handwrite 

th e statement: 11Read The Se cretar y of State for 

~nd accepted" and sign here J 
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Article 8

If the cancellation is for disciplinary reasons the party

can not be hired by any other government service.

Article 9

The contract is established in 2 copies.

(Nir
should handwrite Date

The Secretary of State forthe statement: "Read

and accepted" and sign here.)



Si 

1. If Mr. 
;1 6r~tJ>.feJ;;, " 

has not attai ne:d. 1 year service he has 
I ~ 

the right to 1 months salary compensation. 

2. If Mr. has more than 1 year of service, he 
(l4; 

has the right to 1 month's sal a ry compensation for 
-- ,--- A . . 

each ~~~riod of~ servic e , with 6 montlisremunera-

. , 1i !f"/f;C,1 ) U£. I tv, tion as t ne • 

Article 7 

Cancellation of the contract 
.•.. , ~ 

does not f.;~~~; · 
..f. ,';-;.: 

... ' ~ • 1,. 

discipline , iner- ·'f ~; 

1. The contract will be cancelled if Mr. 

work satisfactorily; proof i s given of l ack of 

fic i ency or incapacity; commits a grave f ault; r efu ses to join 

an assigned post ; works for a third part y or is sentencedduring 
pe.. id .1 ¥' 

the ""contract. 

In thi s case the cancellation wi ll be, by right, without 

notice nor compensation . · 

2. If Lr. intends to terminate his service, he 

<tJu{,4;- · 2 h ' . h G ~ .. r:u give mont s notice to t e overnment. 

J. If the Government realizes that the employment which 

1 has been assigned to Mr. appears longer indispensable, 
iltA ,I 

i t s G-u...1-d send a notic e 2 months in advan ce t o Mr . and 

grant him 1 month' s sala r y for 1 year of service , 15 da~ salary 

for each 6 > ) 
for each J . ' months servic e , 7 days salary months ser-

vic e , with J monthk salary as the ~ r..,nu"',,~ ' 
4. If the contract i s cancel l ed for heal th reasons, i\!Ir. ___ _ 

't{r 6 will have the right to advantage s provided by art. , above men-
.I\ 

t ionecl. 
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completed
1. If Mr.. has not attained 1 year service he has

the right to 1 months salary compensation.

has more than 1 year of service, he2. If Mr.

has the right to 1 month's salary compensation for

each period of (1-year) service, with 6 monthsremunera-

tion as the maximumlimit.

Article 7

Cancellation of the contract

l. The contract will be cancelled if Mr. does not

work satisfactorily; proof is given of lack of discipline, inef-

ficiency or incapacity; commits a grave fault; refuses to join

an assigned post; works for a third party or is sentenced during
period of the

the contract.

In this case the cancellation will be, by right, without

notice nor compensation.

intends to terminate his service, he2. If Mr.

must
should give 2 month's notice to the Government.

3. If the Government realizes that the employment which

appears so longer indispensable,has been assigned to Mr.

must
it should send a notice 2 months in advance to Mr. and

grant him 1 month's salary for 1 year of service, 15 days salary

for each 6 months service, 7 day's salary for each 3 months ser-

vice, with 3 month's salary as the maximumlimit.

4. If the contract is cancelled for health reasons, Mr.

will have the right to advantages provided by art. 6, above men-

tioned.
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