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The Institute of Publio Administration is an integral 

unit of the University of the Philippines. It was estab­

lished (in 1952) to be a center for research, information 

and professional training in public administration. As a 

unit of the state university, the Institute assumes a unique 

role in that it is intimate1y ooncerrred with public affairs 

and governmental operations. Thus it endeavors to provide 

services to the government; to organizations of public of-

ficials; to individuals desiring to prepare themselves for 

the public service; to scholars in public administration and 

in the sooial sciences, as well as to others who have an 

interest in better public administration, whatever their 

specialization as scholars or their calling as individuals. 

The program and goals of the Institute may be summed up 

as foll owsl 

1) To organize and make available information on 

Philippine publio administration, and to oon-

tribute to the advancement of the knowledge of 

public administration in general. 

The complex and varied proble.ms of public affairs de-

mand many speoialized insights and analytical skills. Staff 
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members of the Institute draw upon their varied backgrounds 

and interests to plan and conduct basic investigations of 

pub 1 ic policy, govern.mental management and or gani z·a ti on. 

In addition, the Institute encourages public administra­

tors to join :.n the study of substantive pI"ogra.m.s of govern­

ment and to report on them. The Institute also enlists the 

help of University specialists and those of other research 

i n s ti tut i on s t o in v e st i gate pr ob l e.m s of pub 1 i c a dm i n i st r a-

t ion. The Institute staff seeks inter-disciplinary col­

laboration whenever called for to understand more fully 

various aspects of government. In theses, dissertations, 

and other studies, the tools of inquiry of several discip-

1 in e s c an shed new 1 i gh t on prob 1 em s of pub 1 i c po 1 icy and 

admi ni str a. ti on. 

The Institute publishes general studies and special­

ized monographs to inform students and practitioners about 

major research findings. Research memoranda are prepared 

by the staff of the Institute, often at the request of 

officials or in respons~ to current needs. From time to 

time reports of researches are made to professional con~ 

ferences and meetings. A journal of Philippine public ad­

ministration is published quarterly by the Institute as a 

medium for the exchange of idea f and ex perienc~s of students 

and practitiouors. 
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The Institute•s library and inter-departmental refer-

enoe service also .perform "intelligence" functions for 
~ 

students and practitioners of public administration. The 

volume of public administration "intelligence" has in re­

cent years become far greater than .most individuals need-

ing it usually know. Scattered through books, journals, 

reports, pub 1 ic documents, and newspapers, among others, 

are .many materials of vital interest for all concerned 

with furthering public administration. The library and 

the inter-departmental reference service identify and make 

accessible these materials. They have devised tools to 

aid systematic study and to deal with particular queries 

about public administration. The library's collections 

have been built and are maintained to include Philippine 

and foreign books and other items' basic to public ad.minis• 

tration study and for reference. Major periodicals are 

likewise a part of the collection. Documents, newspaper clip-

pings, and fugitive materials are organized by agencies 

of Philippine government. Catalogs and other bibliographic 

tools, including a union catalog of holdings of government . 

agency libraries, a Union List of Serials, and an Index to 

Philippine Periodicals, make information on public admin­

istration available to the Institute staff, students, and 

government officials. 
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In ad~ition to advising an d consulting with a gencies 

and individu a l officials from time to time, members of the 

Institute staff carry a number of continuing assignments 

by which information about public administration is made 

directly available to gov e rnment. The Director of the 

Institute is a member of the Council of Administrative 

Management. The Council is resp onsible for advising and 

assisting the Presid ent of the Republic and for . pr oviding 

leadership to agencies in the improvament of administra­

tive management .throughout the Executive Branch. Through 

the Director the Institute brings to the attention of the 

Council the results of its studies and undertakes, within 

li mits, research on special problems upon request of th e 

Council. 

The Institute a lso provides the occasion and meeting 

place f or regular C•J nferences, S'lIDinars, and oth e r meetings 

of public officials. These encourage exchanges of inform­

at i ori on c e rtain topics rr probl ~m s of common interest . 

St aff members provide basic staf f work for th e se ac t ivities 

and put information about public administration at ~he dis• 

posal of participating officials. 

2) To develop and prepare gualified personnel for 

the Public Service. 
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The Institute strives to strengthen executive leader-

ship and to raise standards of administrative performance 

in the government service by providing educational oppor-

tunities for present and prosp&~tive public servants. The 

Institutets academic program, leading to undergraduate and 

graduate degrees in publid ad.min1.st:t'ation; ai.ms to prepare 

students for various administrat ive and staff assignments. 

For graduate students the program includes thesis writing 

and an int e rnship in a government agency. In order to 

attract the best qualified persons to its training prog-

ram a number of scholarships are offered to Filipino and 

Southeast Asian students. 

For higher executives and administrative officials 

in the national and local go~ernments the Institute organ-

izes or assists in the planning and conduct of executive 

development programs. The Institute also conducts courses 

for training officers of agencies and offices at all levels. 

Technical assistance is extended wherever needed in the 

government in the planning of training programs~ prepara-

tion of materials, and in the evaluation of results. Gov-

ernment training officers and other former trainees of the 

Institute are encouraged to act as "field agents» of the 
' ' 

formal organizations for management improvement (Council 

of Admi ni strati ve Man age.ment, Management Service of the 
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Budget Commission, and management staffs in the agencies), 

with the IPA providing them with up .. to-date information, 

refresher training, and other a ssistance. 

3) To stimulate widespread interest in and to en­

courage support for the improvement of Philip­

pine public administration. 

Recognizing the need for a concerted effort to provide 

the government with competent personnel, the Institute en­

courages and assists other institutions of higher learning 

in developing their own academic programs for training in 

public administration. The Institute fosters the pro­

fessionalization of the public service by supporting, with­

ing limits of its personnel and resources, societies of 

government officials and employees, such as the Society for 

Public Administration of the Phflippine~ th~ League of 

Government Executives, and the Government Training Officers 

Association of the Philippines. Support may take on such 

forms as providing headquarters and me~ting place, limited 

technical assistance and secretarial service. Staff mem­

bers seek a wider acceptance of the belief that an honest, 

intelligent, and competent public administration is good 

politics, and that both of them contribute to the effective 

utilization of the human and material resources of the 

country. 
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The Institute endeavors also to ful f ill its role as 

a center of training in public administration in Southeast 

Asia. It lends support to regional conferenc e s, co n tributes 

to studies in comparative public administration in t he 

region, engages in the exchange of information and publica­

tions, and works towards the establishment of an exchange 

student and professorship program with neighboring coun­

tries that have set up their own equivalent institutes. 
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