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Labor ent 

Until 195 4 , Vietnam was under French do ination, so 

t 1ere was no Jos sibility to s peak of trade u n ionism. Workers 

were allowe to join 1 utual societies r associations. s to 

empioy ers, t1ey could for an u· i 0n they lik ed. This was an 

anomal6us fact unRnown in the history of trade unionism all 

over t · e ~ orld. e us e d to call it " putting the cart before 

t he horse" p olicy. 

As t e ter "trade urion" was taboo in Vietnam and t Le 

founding ~f Tra d e Uni~ns was ~ hen prohibite d by law, the mili-

tants of the labor ove ent had to find a way out of the dif-

fie lty9 The Trade Uni on move ent in Vietnam ha s an embryo of 

Christian Socialist ten dencies. It started as a s mall group 
~ . 

called "Cnnfederal Delegation" of the "Confederation francai­
?. 

se des Travailleur s Chretiens" (Frenc h Confe deration f Chris­

tian Labor) in Indoc h ina, wh ich was set up in November 1947. 

As workers were only allowe d to form mutual a ss oci · ti-

ons, t e leader of the Christian tra d e union movement set up, 

under the cover of "CFTC delegation" an as s ciati on called 

"as ociation to defend the professional intere s ti of employees 

of cnmm erce, i n dus t ry a nd liberal p ro ·essi ons." 

In October 19 49, by JOint decision of t oe CFTC and 

the IFCTU , t he "CFTC delegation" was transfor ed into ''IFCTU 

Confe deral delegati n " in lndoc ina, c ntributi ·g in this way 

to s t reng t h e n t i e osition of t he ns sociatinn in uestion. 

I n June 1950, the as socia t ion was a p p rove by the In-

ternational Labor Office in Geneva, bu t under t h e na e of 

., .. I . .. 
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Labor Movement

Until 1954, Vietnam was under French domination, so

there was no possibility to speak of trade unionism. Workers

were allowed to join mutual societies or associations. As to

employers, they could form any union they liked. This was an

anomalous fact unknown in the history of trade unionism all

over the World. We used to call it "putting the eart before

the horse" policy.

As the term "trade union" was taboo in Vietnam and the

founding of Trade Unions was then prohibited by law, the mili-

tants of the labor movement had to find a way out of the dif-

ficulty. The Trade Union movement in Vietnam has an embryo of

Christian Socialist tendencies. It started as a small group

called "Confederal Delegation" of the "Confederation francai-
?

se des Travailleurs Chretiens" (French Confederation of Chris-

tian Labor) in Indochina, which was set up in November 1947.

As workers were only allowed to form mutual associati-

ons, the leader of the Christian trade union movement set up,

under the cover of "CFTC delegation" an association called

"association to defend the professional interests of employees

of commerce, industry and liberal professions."

In October 1949, by joint decision of the CFTC and

the IFCTU, the "CFTC delegation" was transformed into "IFCTU

Confederal delegation" in Indochina, contributing in this way

to strengthen the position of the association in question.

In June 1950, the association was approved by the In-

ternational Labor Office in Geneva, but under the name of
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"Federation of ~ag~ Ear)ter s 4n the Private Sectnr 11 
.. This was 

followed in December 1950 b r · the Government authorizing t he 

use of th~s na me to designate flll t e Cllri::;tian >re-tra de 

unio n orgarizatinn existing in Vietnam. 

In cto ber 195L, in Vienne ( ustria) the IFC1U reco-

gn ized the "FeJeration of Wag e- Earners in t1e PrivateS ctor" 

as a n<1tional 0rganizatinn aff.iliated with it under th e nane 

of "C.nfederatinn Vietuaruien e u Tra vail C retien" with the 

ap .. r oval nf t 1e ILO in Geneve ..... aid the Uui ted Nations Economi c 

and ' ocial Council. 

~ 
This led~Gnverment of Vietnam in ~Y 1952 to recogniz€ 

t he 11 Confederdtion Vietna ' ienne du Travail Chretien". So befo-

re the f reedom to form trade unious had been recognized i~ a 

Goverme t's de6ree of September 1952, the Christian trade uni-

on moveru ent re resented by CVTC was the wor kers ' sole defense 

organization. 

X 
X X 

C.V.,T.C., the firat lab r movement in Vietnam, a-wltll'flll~ 

althnugh it va s aut1nrized by the Gove~ment to function nn 

fay 1952, its activities date back to H·ove nt>er 1947. NowadaJls, 

on legal g round and in actual fact, the CVTC remains the truly 

re presenta t- ive or/Taniza1 inn 0f workers. fJ 'hat is also true from 

the international point of view. 

The cvrrc includes t hrnug out the cnuntr}; 

- 16 regional unions 

.... I . ... 

- 2 -

"Federation of Wage Earners in the Private Sector". This was

followed in December 1950 by the Government authorizing the

use of this name to designate all the Christian pre-trade

union organization existing in Vietnam.

In October 1951, in Vienne (Austria) the IFCTU reco-

gnized the "Federation of Wage-Earners in the Private Sector"

as a national organization affiliated with it under the name

of "Confederation Vietnamienne du Travail Chretien" with the

approval of the ILO in Geneve and the United Nations Economic

and Social Council.

the
This ledyGoverment of Vietnam in May 1952 to recognize

the "Confederation Vietnamienne du Travail Chrétien". So befo-

re the freedom to form trade unions had been recognized in a

Goverment's defree of September 1952, the Christian trade uni

on movement represented by CVTC was the workers' sole defense

organization,

X
X X

C.V.T.C., the first labor movement in Vietnam,

although it was authorized by the Goverment to function on

May 1952, its activities date back to November 1947. Nowadays,

on legal ground and in actual fact, the CVTC remains the truly

representative organization of workers, That is also true from

the international point of view.

The CVTC includes throughout the country;

- 16 regional unions

/
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- 23 eonfe deral delegat ions 

- 6 federat ops, three of t hem being members of inter-

nationa l federations: the land wnrke rs' federation, the fede-

rati0n of wa"e-earn rs in Ag ricul ural Ent erprise a nd Uai l-

ways Workers' Federa tion, 

- 42 3 unions re l re~ e1ting al t h e sectn r s of t he co un -

try's activity- the working classes, industrial a d a g ricul-

tnral, and the liberal professions. 

Fro t h e above fig res are excluded 7 federations a n d 

'-' 11 unions and F irm uni«"n ct:Pters for tl1ey all ceas e d t o func-

ti«"n iJ North Vietnam, following the partition of t h e country 

i nt0 two znnes at t he 17th paralle l, in July 1954 ., 

Two yearx after its fnunding , the CVTC numbered n ar-

ly 700,U0U me bers i n its all union and federati on, but the 

partition of Vietnam led to a de p ression. 

Activit ies of the C.V.T.C. 

A - Labor Cnde.- As 1 ment.ioued above, trade unionism in Viet-

n am w~ s struggling unprotect ed by law at t l e beginning. So 

the CYTC and its affiliated trade uni n s were s t riving hard 

to have a la bo r code p romu l ga ted by t t e Governwent in July 

19 5~ a n d in September of tha t very yearp t 1e trade uni on free-

dom w · s roclaimed. Our c onsistent effort b ad born f ruit, 

ttough we were living in a period of col~nialism and feudalism 

B- First Collective AgreeLent.-

Thanks to t he CVTC's initiat ive and su port, ~he first 

collective agree ent be:tweeu t h e Directors of rub ber planta­

tions and their workers na s been signed by both parties and 

,. .. o/•• •O 
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- 23 confederal delegations

- 6 federatops, three of them being members of inter-

national federations: the land workers' federation, the fede-

ration of wage-earners in Agricultural Enterprise and Rail-

ways Workers' Federation,

- 423 unions representing all the sectors of the coun-

try's activity - the working classes, industrial and agricul-

tural, and the liberal professions.

From the above figures are excluded 7 federations and

211 unions and Firm union chpters for they all ceased to func-

tion in North Vietnam, following the partition of the country

into two zones at the 17th parallel, in July 1954.

Two years after its founding, the CVTC numbered near-

ly 700,000 members in its all union and federation, but the

partition of Vietnam led to a depression.

Activities of the C.V.T.C.

A - Labor Code. - As 1 mentioned above, trade unionism in Viet-

nam was struggling unprotected by law at the beginning. So

the CYTC and its affiliated trade unions were striving hard

to have a labor code promulgated by the Government in July

1952 and in September of that very yearn the trade union free-

dom was proclaimed. Our consistent effort had born fruit,

though we were living in a period of colonialism and fendalism

B - First Collective Agreement.- -

Thanks to the CVTC's initiative and support, the first

collective agreement between the Directors of rubber planta-

tions and their workers has been signed by both parties and
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!Hfnrced by decision nf the ~inistry of Labo~. It is nece sa ­

ry to emphasize tl. e l()ng period ()f time reqtAired for its ela­

bnratif'n, to i magine the nssible negntiatif'ns between th0se 

whn, until tl en, glared at 0ne anotherl!t and who are nflw nni tee 

in the Department 0f l abor tn disc us s as equals the ptnblems 

which C0ncern the J:acred int ~ rests nf planters, as well as 

t he wor ring a r d living c nnditinns f'f worker~ to whflm the pros­

erity nf the plantatif'nS has been indebted ., 

The first me eting t()0k plnce in Novem er 1958, and 

the a g reement-el· boratin~ conference only ended 15 months la­

ter i~e. February 1960. There resentatives of t h e Department 

of lab0r, t e body of employers and t he trade U1 ion reqn ired 

77 meetin.v.:s in all to SJIC ceed in achieving a work which sup-

. l i e s t e de f i c i en c y of our La b n r C n de • A s a pro n f n f a i f f i­

culties e ncnuntered in t ,e ~eg inuing, I wish t o quote t he de­

clarati"r 0f Mr. Schmitz , Chairmnn of t he Planters Syndi o~te, 

w~de nn . arch 1 2 , 1960 in a sole 1n meeting wlen the Agree ent 

was signed: 

"If the employers 're r resentatives and t he workers' 

nes had perhaps preconceived ideas during the first neetings, 

the situation eased afterwards owing to huwan relations which 

enabled us t o have better understandin~ nf t de problem , anJ. 

Sf'lv e t he latter in a sphere of' perfect comprehensi on, materiB 

alized by the free accnrd of bnth partie~ nu our c0llective 

agree ·ent, i ncluding in all 25 7 articles cnntai ned in 90 pageE 

T~is collective agre me1t seems to be an incontesta-

•• 0 • I . ... 
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ENforced by decision of the Ministry of Labor. It is necessa-

ry to emphasize the long period of time required for its ela--

boration, to imagine the possible negotiations between those

who, until then, glared at one anothere and who are now united

in the Department of labor to discuss as equals the problems

which concern the Sacred interests of planters, as well as

the working and living conditions of workers to whom the pros-

perity of the plantations has been indebted.

The first meeting took place in November 1958, and

the agreement-elaborating conference only ended 15 months la-

ter i.e. February 1960. The representatives of the Department

of labor, the body of employers and the trade union required

77 meetings in all to succeed in achieving a work which sup-

plies the deficiency of our Labor Code. As a proof of diffi- -

culties encountered in the beginning, I wish to quote the de-

claration of Mr. Schmitz, Chairman of the Planters Syndicate,

made on March 12, 1960 in a solemn meeting when the Agreement

was signed:

"If the employers 'representatives and the workers'

ones had perhaps preconceived ideas during the first meetings,

the situation leased afterwards owing to human relations which

enabled us to have a better understanding of the problem, and

solve the latter in a sphere of perfect comprehension, materia

alized by the free accord of both parties on our collective

agreement, including in all 257 articles contained in 90 pages

This collective agreement seems to be an incontesta-
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b le p rog ress of first i mp 0rta n ce, beca Ise t h e rubber planta-

ti ns work ers belong to a class of ma n p ower quite different 

fr t h ose of urban a d r ural work ers. Their story d e se rves 

to b e relate d, b eca use it d escribes on~ f t h e f eatures of 

the Fre c 1 colon isati nn . 

Be tween 192 3 nd 19 27, so J reat was the demand for 

la b or tat age . ts of t h e C"lonial p la n ters set up recruitment 

offices in North VietNam, especially in provi i ces over-popu-

latedo For a sruall loan , t h e la b rer signed a 5 year c on t ract 

h e reby he e n ga g e d h i mself to work in Fren c h Colonieso 

Upon h is arriva l at t1e plant at i n , h e was p laced 

un · er t 1e severe a thority of t he fore an w· o urg ed bin to 

• r k with riding-wh ips. e s oon suf f ered fr o c ertai n disea-

ses sue as beri beri or fever, a nd was worn-out after a s ort 

tii ·e, owi ng to t ' e lack of medical care. If he took to flight, 

it would be for h im a g reat misfortune. lmost certair ly, he 

would be reca tured and se 1tenced to several mon t hs' impri-
~ . 

son nent.Upon his relea s e, he would be broug1t back under an 

escort to his e p loye r ~ ho f orced him ~ o work barder and bar-

der ~Q 8arde~ until tbe exp i r tion of his cnntracte Thea, 

because of t h e lack f n on ey and of everyt ing for living, he 

would sig n a new 5-year c ont ract and so on~ F or that reason, 

he is still staying at the plantation, and will stay t h ere 

for an indefinite p eri od ~ · time. 

This s bor t story of workers' recruitment in VietNam 

between 1923 and 1 9~ 7 by French colonists re~ inds you f the 

inJen t ure d serva n ts and redemptioners at tte time of Col~nial 

.... I 0 ••• 
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ble progress of first importance, because the rubber planta-

tions workers belong to a class of manpower quite different

from those of urban and rural workers. Their story deserves

to be related, because it describes one of the features of

the French colonisation.

Between 1923 and 1927, so great was the demand for

labor that agents of the Colonial planters set up recruitment

offices in North VietNam, especially in provinces over-popu-

lated. For a small loan, the laborer signed a 5 year contract

whereby he engaged himself to work in French Colonies,

Upon his arrival at the plantation, he was placed

under the severe authority of the foreman who urged him to

work with riding-whips. He soon suffered from certain disea-

ses such as beriberi or fever, and was worn-out after a short

time, owing to the lack of medical care. If he took to flight,

it would be for him a great misfortune. Almost certainly, he

would be recaptured and sentenced to several months' impri-

somment. Upon his release, he would be brought back under an

escort to his employer who forced him to work harder and har-

der harder until the expiration of his contract. Them,

because of the lack of money and of everything for living, he

would sign a new 5-year contract and so on. For that reason,

he is still staying at the plantation, and will stay there

for an indefinite period od time.

This short story of workers' recruitment in VietNam

between 1923 and 1927 by French colonists reminds you of the

indentured servants and redemptioners at the time of Colonial
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merica in the seve · tee t century. Inden tured serva ts were 

banded to their un known masters at tJe port of entry. If the 

redemp tioners did n t i mediately find employment themselv es, 

they were put up for s a le by the shi p cap t a i n s or merchants 

t who t hey owed their _a ssage money. Families were often 

se alf,eted under t hese circ u stances when , ives and offspriug -
were a1cti ned off to the highest bidder. This s h ows V<OU that 

t he manpower's exploitatirn was th e same, wherever you were 

in t h e EAST or in the WEST. 

But, t e situati on of t e indentur ed laborers in Viet­

nam has been c hanged in t t e meanwhile. Since 1917, conscioys 

of t heir p oten tial, workers a v e tig te ned t heir rank and file 

under CVTC's comma nd. They see t Aa t , like all the workers f 

t he free orld, t hey ~ay use t heir right of striking, an uni-

que i nstrument suitable to their struggle, for the purpose of 

claiming their comfort and be tter working c onditions . 

The col l ective agreen ent of rubber plan~ations was 
'-' 

drafted under th e fol owi.ug circumsta r ces. In 1957, a serio.ns 

strike was t reatening, acc0r ding to a certain rumour. ~r. 
~ 

Tr~n uoc Bttu , C air .1an of the CVTC, while attend ing the nw - -
13th La bor International Congress at Gen eva, made a consulta-- . -
tion ~n t h e possibil i ty of c nstituting a c ol ec t ive a g ree-

.u ent in Vietnam/ In t.ae me~nwhile, the Gov~rnmen! decided to 

interven e in t h is 8at t er to facilitate negotiations between 

emplnye rs a n d emp loy e es by designating t he I n spec to r Ge eral 
- -
of Labor as a referee. 

The planters syndica e se t to t he me e ting , by turn•, 

" .. I . ... 
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America in the seventeenth century. Indentured servants were

handed to their unknown masters at the port of entry. If the

redemptioners did not immediately find employment themselves,

they were put up for sale by the ship captains or merchants

to whom they owed their passage money. Families were often

separated under these circumstances when Wives and offspring

were auctioned off to the highest bidder. This shows you that

the manpower's exploitation was the same, wherever you were

in the EAST or in the WEST.

But, the situation of the indentured laborers in Viet-

nam has been changed in the meanwhile. Since 1947, conscious

of their potential, workers have tightened their rank and file

under CVTC's command. They see that, like all the workers of

the free World, they may use their right of striking, an uni-

que instrument suitable to their struggle, for the purpose of

claiming their comfort and better working conditions.

The collective agreement of rubber plantations was

drafted under the following circumstances. In 1957, a serious

strike was threatening, according to a certain rumour. Mr.

Tran Quôc Bau, Chairman of the CVTC, while attending the the

13th Labor International Congress at Geneva, made a consulta-

tion on the possibility of constituting a collective agree-

ment in Vietnam/ In the meanwhile, the Government decided to

intervene in this matter to facilitate negotiations between

employers and employees by designating the Inspector General

of Labor as a referee.

The planters syndicate sent to the meeting, by turns,
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its C air n, ~ecreta ry General 9 wast distinguis ned members 

and legal a ~visor. Tne CVTC was re resented by its a g e r ts of 

rubber lantati ons t r a e-unions. The struggle was keen e noug h 

during the deba es between .t.e workers' delegates conscious 

of t heir responsibiliti e s, and the body of Employers' Represen­

tatives wh o defend forcibly t eir interests, w e 1 g iven t em 

some advanta g es1 It was with reluctance that t e body approved 

at last the collective a g ree ent. 

C-Struggle for ' reedom. It is true that the wor ers' m vement 

in Vietnam is still very young (10 years of existe ce) and its 

growt . as ta k en p lace in the fa ce of considerable oppositi on. 

To illus trate t ~ e dif ficulties e ha v e fa ce d in struggling for 

t he mere rig Lt to orga ize ourselves as did American lab oring 

a s ses a un red yea rs ag e, I have t0 relat e an unexp e cted 

even t w ic h wil tell you how t he CVTC had defende trade uni­

n freedom in Vietnam. 

In ovember 19 2 9 political parties wers tearing them­

selves in Vietna a n d one oft em aimed a t exerting - p re s sure 

on our orga nisati~ in t _e ros pect that we sh uld yield to 

sustain its move ent. On t e occasion of a c onfl ict which took 

place i n t e North, s me g reat p owerful local a u t h ority orde­

red t l e pol.ice t~ p ut d wn all signb ards from the er anent 

bureau oft e CVTC's a a ercieso 

I ·med i tely, an a p eal to g e n eral stri ·e f r Nove ber 

25, at noon, was la unched in case we should have ~o satisfac­

tiono It turned out be resnun dingt agitating all _ prnvinci~l 

aut 1 rities t .at set telegrams to the r inistry of Interior 

.... I. 0 0 
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its Chairman, Secretary General, most distinguished members

and legal advisor. The CVTC was represented by its agents of

rubber plantations trade-unions. The struggle was keen enough

during the debates between the workers' delegates conscious

of their responsibilities, and the body of Employers' Represen-

tatives who defend forcibly their interests, when given them

some advantages? It was with reluctance that the body approved

at last the collective agreement.

C-Struggle for freedom. It is true that the workers' movement

in Vietnam is still very young (10 years of existence) and its

growth has taken place in the face of considerable opposition.

To illustrate the difficulties we have faced in struggling for

the mere right to organize ourselves as did American laboring

masses a hundred years age, I have to relate an unexpected

event which will tell you how the CVTC had defended trade uni-

on freedom in Veetnam.

In November 1952, political parties wers tearing them-

selves in Vietnam and one of them aimed at exerting pressure

on our organisation in the prespect that we should yield to

sustain its movement. On the occasion of a conflict which took

place in the North, some great powerful local authority orde-

red the police to put down all signboards from the permanent

bureau of the CVTC's agencies.

Immediately, an appeal to general strike for November

25, at noon, was launched in case we should have no satisfac- -

tion. It turned out be resounding, agitating 11_provincial

authorities that sent telegrams to the Ministry of Interior-
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re orting tat a g e t eral strike was ready to burst out and 

asking for directionso 

The Central Govern e1t of Vietnam cleverly judg ed the 

sit uati on at t 1e outset ? nd playing a straigh t ga f e, no Ion-

ger ce1sure our i nfor mation sot a t the unanimous c nce r t of 

t be press c ould ris e and tne Governor of the orth c ould see 

in vbat manner h e wns ut i n to a sera e by his clumsy subordi-

nates. At once , the Governor i nvited t1e CVTC 's repre~entative 

to sum up his conditi on s in 0rder to re-settl e cnlmness. The 

C.V.T.C. uema_ded that : 

1- Trade union freed m s ho uld be e n tirely res p ected and any 

union t hat ha d not been authorized yet should be recognized. 

2- ll i · prisone d t i0n i s s shnuld be released .. 

3 - All trade uni on signb ards t at had been put d~wn by po-

lice, shnuld be re-iL stalled. 

4- A l civil servant s who bad done some harm to trade-uni on 

freedo _ s ho uld be punis1ed. 

ithnut discussinu the memnra du , the Governor wrote 

down "a p roved" a n d sign ed. 
~ 

So en ded a historic epi · de nf t e establis hment of the 

Christian Trade Uni on in Vietnam. n excellent les s on of tra d e 

un i on collective solidarity has f r t e first time realize d 

unity f though t in Vietna • 

No doub~ tat Joliticians wi - 1 not venture to draw to 

t1eir bands Christia n trade un ion p0wer to serve their own in-

terests. As to t ~ e result, is tnat not s o bad an achieveme n t? 

X 
X X . ~ .. I . . 
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reporting that a general strike was ready to burst out and

asking for directions.

The Central Government of Vietnam cleverly judged the

situation at the outset, and playing a straight game, no lon--

ger censured our information so that the unanimous concert of

the press could rise and the Governor of the North could see

in what manner he was put into a scrape by his clumsy subordi-

nates. At once, the Governor invited the CVTC's representative

to sum up his conditions in order to re-settle calmness. The

C. V.T.C. demanded that

1- Trade union freedom should be entirely respected and any

union that had not been authorized yet should be recognized.

2- All imprisoned unionists should be released.

3- All trade union signboards that had been put down by po-

lice, should be re-installed.

4- All civil servants who had done some harm to trade-union

freedom should be punished.

Without discussing the memorandum, the Governor wrote

down "approved" and signed.

So ended a historic episode of the establishment of the

Christian Trade Union in Vietnam. An excellent lesson of trade

union collective solidarity has for the first time realized

unity of thought in Vietnam.

No doubt that politicians will not venture to draw to

their hands Christian trade union power to serve their own in-

terests. As to the result, is that not so bad an achievement?

X
X X
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ow, I am going to give y ou some features of the labor 

" ovement in Vietnam. 

Labor Force 

Ac cording to the last statistics by the Linistry of La­

b r on the manp ower survey, the total labor forcL is about 

4 , 8 , 00 out of a population of 12,000,000 inhabitants. Th e 

workers are distributed into differe n t activities, such as : 

Indus try and c o · e r c e . . . . . . . . 3 3 0 , 0 0 0 

Governnent service, ar ed forces, serva n ts.. 540,000 

gri c ulture ..•....... 3.930.000 

Total 4 '8 00 ,000 

Ther are only about 800,0 0 workers who are union em­

bers or l/6 of the labor force. But to watch its rogress , I 

ca n tell you t at t e labor organization g rows slowly in my 

country for in 195 t ere were 142 woekers 'organizations and 

now t h .re are a b0 ut 5 00. 

ages and Salaries 

The Govern ent of Vietnam , had, b~ decree of July 1956 

set min imum wa g es as follows : 

if en 

Wom en 

4l$VN per day of 8 hours 

36 VN per day of 8 hours 

Children under 18 years 27 VN per day of 8 hours. 

In pra ctice, the workers earn more than t h e minimqm 

age~ On an avera g e, a 1an earns 80~VN (from 70$ VN to lOO~VN) 

per day; a -.oma n 6 0 .. ' VN and children 40~ VN. I have t o atld that 

a dollar in the free rate is equivalen t to 72 - 73 $VN. 

These earn ings are still low regarding the high c0st 

of living , particularly in Saigon. 

., ... I . ... 
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Now, I am going to give you some features of the labor

movement in Vietnam.

Labor Force

According to the last statistics by the Ministry of La-

bor on the manpower survey, the total labor force is about

4,800,000 out of a population of 12,000,000 inhabitants. The

workers are distributed into different activities, such as :

Industry and commerce 330,000

Government service, armed forces, servants, . 540,000

Agriculture 3.930.000

Total 4,800,000

Ther are only about 800,000 workers who are union mem-

bers or 1/6 of the labor force. But to watch its progress, I

can tell you that the labor organization grows slowly in my

country for in 1954 there were 142 workers' organizations and

now there are about 500.

Wages and Salaries

The Government of Vietnam, had, by decree of July 1956,

set minimum wages as follows :

: 41$VN per day of 8 hoursMen

: 36SVN per day of 8 hoursWomen

Children under 18 years : 27$VN per day of 8 hours.

In practice, the workers earn more than the minimum

wage. On an average, a man earns 80$VN (from 70SVN to 100$VN)

per day; a woman 60 VN and children 40$VN. I have to add that

a dollar in the free rate is equivalent to 72 - 73SVN.

These earnings are still low regarding the high cost

of living, particularly in Saigon.
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Social Se c urity 

Our s ocial security syste t o gh defec t ive ta s cer-

ta in as ects worthy of note : 

~-Family allo a ces forte wi e and c 1il ren of the wor-

ker .. ccording to n estimate made re en tly , t ere are about 
'"' 

5o , 0 · workers ' wive a ud 70, 0 ~ r er s ' children receiving 

fa ~ily allo anceso 

b- ~ a~ernity allowa n ces : working wo en , during t e mater-

nity eriod , are g i en 8 weeks ' allowanc s a ounting to half 

t eir 1 ·a g es. 

c- Ae dical c ohs lta i san d i t~ i bktion of edicines are 

deter~ ined a 1d t e i m rta nc e of t · is work depends u on the 

number of workers in ea c h enter rise, 

d- Thereis no retire ent pensi on but a retirement g rant is 

paid to workers wl10 ave fulfilled certain conditio s of seni-

ority. I als o remark t hat there are no old age and survivors 

insura nce, une p loyment i surance and other benefits, 

of Vietnam in t h e Future 

To f retell t · ~ lab0r ove ·ent' s future is such a dif-

ficult p roble t1a ~ we never i agine s f r to d ito But the 

labor 0vemen t de ends upon many factors whic h we have t take 

into c~ns i derati n? I have let you know in detail the p0liti -

cal , ec nr" ic and s cial situatinns of mJ cruntry ! whic1 would 

influe1ce the la b~r 0ve ent. 

Tn be opti istic , we d n ' t say sn, ~ but in spite of all 

difficulties e have enco n te r ea, a d a ls 0 tbe extren e da g er 
'-

whi c h we ha ve tn face, we are always confi ent in the leader-

.... I . ... 
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Social Security

Our social security system though defective has cer-

tain aspects worthy of note :

a- Family allowances for the wife and children of the wor-

ker. According to an estimate made recently, there are about

50,000 workers'wives and 70,000 workers' children receiving

family allowances.

b- Maternity allowances : working women, during the mater-

nity period, are given 8 weeks'allowances amounting to half

their wages.

C- Medical consultations and distribution of medicines are

determined and the importance of this work depends upon the

number of workers in each enterprise.

d- There is no retirement pension but a retirement grant is

paid to workers who have fulfilled certain conditions of seni-

ority. I also remark that there are no old age and survivors

insurance, unemployment insurance and other benefits,

Labor Movement of Vietnam in the Future

To foretell the labor movement's future is such a dif-

ficult problem that we never imagine SO far to do it. But the

labor movement depends upon many factors which we have to take

into consideration? I have let you know in detail the politi-

cal, economic and social situations of my country, which would

influence the labor movement.

To be optimistic, we don't say so, but in spite of all

difficulties we have encountered, and also the extreme danger

which we have to face, we are always confident in the leader-



11 

ship of t e C~TC's c~air. n who is lso Vice ~ reside t oft e 

IFCTU. T anl<: s to his s hrew tactical se se a 1d his astute op-

p rtunis , he will be c nf ronte with many difficulties to 

overco ne. Ve have realize unity of thoug t in our oveme t 

and Christian Social doctrine p erfectly suits Vietnamese wor-

kers ~ho are religirus minded. e trus ed in our collective 

s~lidarity when our Trade Un ion ove1 ent was heavily influen-

ced by the political situatjon. Even in the face of all hard-

ship s a .. d losses wl.tich you put down n"t a s a defeat but as ex-

perience, likely to strengthen our ideals, we are willing t 

accep t the re onsibility of su porting the national rec~ns-

tructi on schemes. 

l e try to forge a path in the undertaking and co0pera -

tion between Government, employers and workers . · On the other 

hand, we try also to fight Communism efficiently tbrbugh soci-

al and economic battles§ In a country with an underdevelop ed 

econo1 y causing unem loyment and risi ng cost of living and an-
- - -

dang ering the very life of the people, t e anti-C mmunist m -

ve ent should be taken both idealistically and practically as 
- - ~ 

I bave suggested in my ex ose of t l e first point on the poli-

tical situati on. 

e ave always been ai1 ing at our s1ngle goa l : to 

break the workers'b nda g e in every field 0f his activities, 

whet.er fro tle labor, ec 1omic or s cial po int of view. 

So, we hop e that the future is our's-

Yours sincerely, 

TRI - U .. G UY 
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ship of the CVTC's chairman who is also Vice President of the

IFCTU. Thanks to his shrewd tactical sense and his astute op-

portunism, he will be confronted with many difficulties to

overcome, Ve have realized unity of thought in our movement

and Christian Social doctrine perfectly suits Vietnamese wor-

kers who are religious minded. We trusted in our collective

solidarity when our Trade Union movement was heavily influen-

ced by the political situation. Even in the face of all hard-

ships and losses which you put down not as a defeat but as ex-

perience, likely to strengthen our ideals, we are willing to

accept the responsibility of supporting the national recons-

truction schemes.

We try to forge a path in the undertaking and coopera-

tion between Government, employers and workers, On the other

hand, we try also to fight Communism efficiently through soci-

al and economic battles, In a country with an underdeveloped

economy causing unemployment and rising cost of living and an-

dangering the very life of the people, the anti-Communist mo-

vement should be taken both idealistically and practically as

I have suggested in my expose of the first point on the poli-

tical situation.

We have always been aiming at our single goal : to

break the workers'bondage in every field of his activities,

whether from the labor, economic or social point of view.

So, we hope that the future is our's.

Yours sincerely,

TRINH QUANG QUY


	UA17-95_001144_1
	UA17-95_001144_2
	UA17-95_001144_3
	UA17-95_001144_4
	UA17-95_001144_5
	UA17-95_001144_6
	UA17-95_001144_7
	UA17-95_001144_8
	UA17-95_001144_9
	UA17-95_001144_10
	UA17-95_001144_11

