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1. Attached copy of your Officer Evaluation Report, DA Form 67-7, is provided in 
accordance with paragraphs 3-la(9) and 3-2k(5), AR 623-105, for you to review for 
errors and omissions in accordance with Chapter 7, AR 623-105, outlined on the reverse 
of this form, 

2, Unless you personally or telephonically (5-6270/3805) notify this office to 
dispatch the original of the report to DA innnediately, the original will be forwarded 
from this office to HQDA on I I FLb r'f to insure it arrives within 45 days 
after the "thru" date of the report. 

-
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/!)~ 
R. D. SCHNEIDER 
WOl, USA 
CH, OFF RCDS DIV 
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OUTLINE OF CHAPTER 7, AR 623-105 

1. Upon receipt of the Officer Evaluation Report, review it carefully. 

a. Part !--Check to insure accuracy of entries. 

b. Part !!--Check to insure accuracy of entries. Particular attention should 
be: directed to insuring that Part Ila accurately reflects proper "From" and "Thru" 
dates and that entries related to "rated duty days" and "other days(Total)" are 
accurate. Report scores are weighted by the number of rated duty days in each re­
porting period when computing each individual's annual average OER scores. More­
over, information provided in Part Ila allows HQDA to verify that the current re­
port is, in fact, due ~nd to determine whether additional reports may be required 
for other periods of time. 

c. Part III--Check duty title and duty code for accuracy. Insure that ·duties de­
scribed herein are accurate and pertain, in fact, to the -duty assigned during the 
reporting period. 

d. Part IV--Review carefully to facilitate further self-evaluation and subse­
quent self-improvement, if warranted. Responses of ''N/O", "*Needs Improvement" or 
"*No" require comments supporting or clarifying such entries. 

e. Parts V and VI--Insure numerical ratings are within the ranges available 
for the block in which entered. 

f. Part VIII--Check to insure that numerical scores have been transferred 
accurately from Parts V and VI and have been added correctly. 

g. Part IX--Check to insure the rating officials concerned are those desig­
nated in accordance with the local rating scheme, 

h. Examine any inclosures which may be attached to the report form. 

i. Entries/comments which are inaccurate, or subject to either question or 
dispute, may be discussed with the appropriate rating official. Unresolved 
differences may be handled in accordance with the provisions of Chapter 8. 

2. An adverse report is one containing any of the following: (1) A report 
containing a "No" response ' in Part !Va, (2) A report resulting in an adjectival 
rating of "marginal" or "inadequate" in Part V, (3) A report resulting in an 
appraisal to "promote this officer ••• behind his contemporaries" or "not promote 
this officer" in Part VI, or (4) When in the opinion of the rater, the rated 
officer's performance of duty is so deficient that a special evaluation report is 
justified or an officer is relieved for cause (e.g. unsatisfactory performance). 
Adverse reports must be referred to the rated officer for comment. In such an 
instance, the rated officer will acknowledge receipt of the report and may inclose 
a brief statement when he believes that the rating or remarks are incorrect. His 
statement must be based on facts and will not contain allegations concerning the 
character, conduct, integrity, or motives of a rating official. Comments of the 
rated officer do not constitute an appeal. 
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PART Ill - DUTY DESCRIPTION IRolrrJ 

• . PR1Nc1P•L ouT'I" nTLE p; 1 ot AH-1G Jb. $$1/MOS 11"10ill 
c RlFEA lO PART Ill• . DA FORM 67-8-1 

Resp~~sir1e for IT"aint::iirfrJg Pie i~div:idual al'd tea"' proficiencv 
reriu:ire"'e~ts estar>1 ished ~.,, t'he Aj rcre"" Tn:i!"li~g ~)::i. r ua J and 'lCC0'1'flis"'rrent of l'lliss:ion 
s t. ::>r~'!rds :i: accnrri'rnce wit'h AR'!'~ 1?-'C'~ w"'ile :issii;ned to a SeT'ar::i.te A :ir C3vqJrv 

Troor orP.rat :i ...,ft :in tlie riemanrlj n~ arct j c environment. FP.rforll"S rna5or adci:it:iona1 dutv of 
Trol)p SllJ'PlV Officer. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (RaluJ 

(In Jl#m• I tl•row6h J 4 IH>low. i1'dinl• Jiu a.,,.., of .,,.,.•m•nf with Iha (ollowi"I •l•l•m•nl• HIGH DEGREE LOW DEGREE 
a. PROFESSIONAL COMPETENCE u b«in1 ttr~rlpti.,., of tl1• rot•d olfiitrr. An)' rorn~anta wnJ IN' rr(llrl•d in b IH>Jow.J 1 2 3 4 5 · 

] , Poueues capacity to acquire knowledee/rrasp roncepU 1 8 . Di1play1 sound judrment 1 
2. Demonstrates appropriat.e> knowledee and expertise in 1~i&:n1Pd la1k5 1 9 . &eks self improvement 1 
3. Maintains appropriate level of physical fitnHl 1 JO. Is adaplllble to changin£; 1ituation1 1 
4 . Moti\'lt.n, challena;n and develops subordinates 1 11 . Sets and enforC'e11 h igh st.andarda 1 
5. hrfoTl'm under physical and mental streu 1 12. P06&eue1 military b•arin& and appeu•nce , 
6. Encouraees candor and frankneu in 1ubordin•t.•1 1 13. Support. EO/EEO 1 
7 . Clear and concise in WTitlen communication 1 14 . Clear and conci.e in oral communication , 
b . PROF ESSION,A.l ETHICS fComrnf!nl C>" •">' O"ht wlrlr~ flrlr rotrd of(ic-rr i• porticulorl')' aulll•,.din1 or nHfU impr<u~mrntJ 

-
(11,a) Alwavs e~f0rces r, i~'"' sta!'chrd~ of" rersorial at'J'<>•r:i,...ce ard conriur.t 

1. DEDICATION a"'rinl! 'h :is T'eers arid sur0rd:i :na + ~s. 
2 . .. ESPONSIBIUTV ( 1 ;1-) Ded:ic"ted to the successful ac:r:omrl :i s'"'ment of the unit mission. 
3 . LOYAL'rY 

4 . OISCtPL.INE (2,b) ResT'ons5hle Clff:ic~r ...,...,("I C"!T' re rel:ied upon to alwavs 1"0'."ltll!>.to:? a~v 
!». tNTEGR ITY a ~sj g:ned task in an ex<>Mf'] ~rv '1'a!'rner. 
6 . MOA,A.l COURAGE 

7 . SELFLESSNESS .. MOR,A.l ST .A"'IO-

AR~ 
' 
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PART V - PERFORMANCE ANO POTENTIAL EVALUATION 1R.ot•~1 

• R4TEO~FFICEA "S.IUME MCPHERSON, V~"R'/I!ll o. ssi. I I 
RA TEO Ot=FICER I S ASS I G NED IN ONE OF HIS/ HE A DES IGNf' TEO SPECIAL TIES1MOS [8ves 0"'0 
b PERFORMANCE OUAING TH I S RATI NG PERIOD REFER TO PART 111 . DA FOAM 67-8 ANO P'Afl'IT 11 1 • . b , ANO c . DA FOA~ 67-8-1 

~ ALWAVS EXCEEDED r---1 USUALLY EXCEEDED ,.....--, r---1 OFTEN FA ILED 
I XX:J AEQUIRE~ENTS I I f'EOUIREMENTS I I MET REOU•AE"-"ENTS I I AEOUI AE~ENTS 

r---1 USUALl."' l:AILEO 
I I REOU I RE"4E,.,.TS 

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFOPIMANCE AEFER TO PART Il l . DA FQA--.. 67-8 ANO PART Ill • . b, ANO c, DA FOAM 67 - 8 -1 00 NOT use FOR COMMENTS 

O•HOTE .. TIALI cw; McFh.erson has rer"nr~od excertinr~llv well ::IS <in AH-1G pilot "lr:d u~it S11r-
~1 v Of~icer durir~ t:'his neri0d. T'hrouv'h "is de~,.,~str"lted exrertise or "lVi"lti..,n s~ills, 
;ind 'liis deriic.,,ted 'lttitude tnw~rr!s SllCC~ssft1l missi0n ~c-O""f'1ishr""ert in ev"rt'hirl!: lie 
does, CW3 McFlierson ~ained t~e res-ect of evorvone th~t he works wit'h. His ~ast ~xr"!r­

ie~ce in cold weatlier o~er "!tinns h.<ts ~ided CW; ~cFherson in 3dartin~ to the diverse "lrc­
tic environment and it's u~ique rr0\.le-s in a mirum•t~ a,,.ount of ti~e. He corstartlv 
disn1.avs a "ii.17-" devree of tech!"iC"ll c0m'Cetence ir. '3ircr'lft svste,,.s a!"d hctic::il orer;:i­
tio~s. He ~ctiv<!lv ac - o~rlis'hed all tr;iirinv re~·1ir~-e!"ts n~cessarv tn ~eet or exceed 
the sta!"dar~s of AT~ TC 1-1~r. Due to C~~ ~cFli~rs0n's ded icqtinn to ~utv a~d ~tter.tion 
to det'lil, ..,e W3S selected ~v t..,e co~~a!"der as t..,e Troop Sufplv Officer and 'has arplied 
'>iimself to U"t'~ra~e all as~ects of t'his :i~nort'lnt functional area. His e'~orts 'h3ve re­
sulted in a strea~lined sun'Clv s~stem, t~ere~v eli,,.iratin~ a lar~e "acklo~ of logistical 
nr0rle"'s with.in t'1e Troor. He '>ias worl<er:l "'it~ P.ria:<1de S-'-1 tn develor a "'Ore comr] iant 
and-nrer"ltional surplv svste~ t~at lias e~henced unit trainin~ as well as co..,rat r~"lroi­

~ess of Troop E. CW3 McFh.erson's initiative, res0urcerullress a!"d record of ac"iev"!-ert 
in this Tro~c reflect creciit uron 'hi~se l f and the ,,.ilit'lpv ~ervice. 

d . THIS OFF 1CER 0 S POTE!lolTIAL FOR PROMOTION TO THE NE>c:T H I GHER GRACE 15 

,.--, PROMOTE AHEAO OF ,.--, PROMOTE WITH n 00 NOT P~OMOTE IY.:VYI CONTEMPORARIES I I C0""'1TEMPORARIES 

• co .. .,e,,ToN•oTENT•AL This officer is carahle of pP.rform'n~ anv job that lie is tasked w't..,. 
He s'>ir.uld 3s::;ume i!."lstructor r-ilot d11ties 3t t~e ei:trl:iest ptissihle o-rirort11.,i':v a:-d 1-e 
se1e~ted for atte!"da.,ce at the Se~:i0r Cnurse. 

PAAT VI - INTERME01AT£ RATER 
1-------=:---=---------------------------------------~----~~~~~~~~----~--~~~----~~~~~~~--~-~ 

.coMME'"'5 C'.v7> :-'cf'li"!rs0n's p~rforl!'.'!nce of rl ·;t" ~as heer. 01:!:<::t;i!'cii,.,'1:. He "as rrr:-''"'' ~im-
seIT to rf> a v~1u::i."le "'errr~r of tre Aero•·1°;ioons Fl"'t:oon durir.l!: ~u..,"-rn11s f'ield t.ni"."'inq 
'lr:d firi"."''1' f>verci:-es. f..s '.l"'it S11rn 1 •r Of'"ice r in a SeP'!P'lte Air ca .. 'llrv Troot', ".:".' ~ 

vffierson 'h~s pf> .. f<">r-f>d t'he dntif>s t'h-t 'l r'1tta1 ior S~4 wo•Jl-i !"tir-;;ill•-' rP.r4""~"' i!" "In 
outst.'lrdi~v ~~rr.or. Hf> 'h'ls str0 'l-1'"."'ed 'l!'~ ~r~'lr;,~d surr 1 •• ~r~r.edur 0s a!"d ~~s ~~~~ 
rec0~ri7ed hv IG 'lr.~ Pri~'lr:le Assist'l~~e T~"!~s for real :izi~g 'l m"!r~P.d i~rr"v0-~rt in all 
sur-t"lv are'ls. C':/3 11.cPherson shollld ""e sltit~ed fnr att:f>nr. .,,-:ce at t_;.,~ Sel"ior C"ur-e iJr.d 
rro-ot.iori to CW4 a~e'ld of ~is conte~ror'lries . 

a '0TENT I AL EVALUAT I ON fSn Cltaot•r I . AR li21 · ll'M1 

DA 
SR USE ONLY -x. t HI 

tt -tttt -tt tttttt tt ttt -ttttttt~tttttttttttttttttttm 
tt ltt t t ~it ttt t tt t tttttt ttttttt -tt ttttttttttt -tttt >----

tt -t LO -
A COM'L.ETEO OA l'OlllM 87 -1-1 WAS ~ECEl\IEO ~•TM 
T..,. 15 RE"OlllllT ANO CONSIOEAEO IN MY EV ALU A TIO"" 
AllritO 111£-V t EW 

DYES 

PART VII - SENIOR RA.TEA 

• co .... e,.rs C'r!3 "'cFh erso!"' s f'erfnr!T'ance of dutv "'ls exce"!d<!d 
t~at of 'll"Y nf ~is conte~rnr'lriP.s in t~is urit. ~ot con­
tP.nt to "'P.rolv ~aint air 'his st.'!tus '!S an aviator "e has 

! so11"""t ~·1t arlditiO"'l'll rest'~!"sirilit v . Durirl!: ~"is r 0 rind 
i "e 'has held a ~"!~Or ciutv as Sup~lv Officer. - ~e seer 
' "~n!"rl "e """"' ir."~riteri an '!r'lt'he~ic ~"!SS. Frore!"tv .'!C-

i co·~"t"'1'i 1 i+;•r ar.d the ·ise of ur i.+: '"urds '"~"!"" vir':•1a .1 1'-" '"'Ut 
of cont"!"~l. ~e recog~i7-ed t"e !"T"~le~s, to"~ i~~P.~iate 

stet:s to ~alt 'l"v fur~lier rievr"!rl"'til'.lr, 'l~rl l-e'1'"1"! "'st:arli . .,,:..· 
i ng '! r;_r~ "'l:S" to roest'l"lish the su~~lv svs+:~~. qe "IC-

' 

I 
com~lished "Ill of t~ese t'lsks w~ile •ain~airi~~ A?l1, 
F.\C1 st'!!"11s. He is trulv 3 t'r"rPssiri!"'ll of~icer ..,,i-o 
s'hn•: lci re :c:ert to t"e Ser.inr C111ir:se "It t'he '!.''lrl iest nrrc:--

1 

tur.itv. s~~ de:-::irted TDY rrior to S'J~mitt:inir, D.\ . :or ... ('7-8-~ 
... ~.; -i i r! .. ,_t roh1r .. ~ ........ "''.)'! ir ti ... p ~o :c:il?'!'! D'· ?"r'" C'7_1l_ 
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I · UNtT, ORGAHl.ZATIOH, STAj·C"t .:. .... c """"'°"co~ 

For use of this form, ... AA 623-105; proponen{ 

aqency •s US Army M ilitary ?u90nnel Center. 

l
ir. c::c£s ' Ski . ... ,..,, 
C""'41 

c Trp. 7/17th cav. 6th Cav Bde (AC). Ft Hood. Tex&\ 76'5LJ .. USA FQR(!gS 00~-~'ID u~-m ; FC 
PMlf •--- l'!ltlOON<O DUTTa.t.TAIRre.l !M"'t• .. J-1b.AR !JlJ-IOjJ 

llA.;"!JI 11 
·~1 

----------·--.---------·--------------------------- ·-··- ----------
PAn"'---A~tffftd;cnJ'apif4-J<.AR 623-/0j) 

... 'llAT!ll ~""""'"..:C,. q,,,.n,, •. Eq1aiA -:::.=:-::~~-=--;.Put /Vb-'. (waMJry. Pon:;~.-------~-· --1 YB 

2. D~ Ibis officer dcmomtrate tecbn;cu cOllllpct""""* .P.l090 Olk to bis gndc anJ bnncii? .J T ~ ::;.;~-;. ·"t:';i:. 0.;"tf.'. - ·------------------------
3; _[);cf this officcr 91Ue. as a~~e. his boncsl optlliocn >..:td_~i..-tions? fNot a--yes man') J :C} ~~;, ._,;,, ~ -· :..:r.~~ ~ -

-:-:-~-~-=--~-oflice-officcr __ r_:-. ,-,~-rcspon-ly-.-ac-u-5ib_P:-'i;-:-;-accou-· --·-.-· labil_· -· .-jty.--fw-hn-.-~--~.Alld---thc-ac-tiom---Ol-_-il-is-wbonl---ina-\c--s--?--,------------; -~~ ::; :~~~ ~ 
6. Is this officer emolionally stable under stras? . . • 1 :;.:-... ._.,. ;:_ . .. ~ ::·· ·:::i ' 

~O.~ Oid _lhit offic:er contribute to the personal and profnsioc;.i .ie'wriopmrnt of ms subordimres? t(;· -r·:· , .• .• :t.',,• :;·~ 

13. Wu this ofticcr, innova1h•e in his aJIPl'(IKh io his dulMs ~ respoosibilities'? -

14.· Did this officer demo11Slr.lte t tnadth ol penpcaive aoa .:!e;dt at~ be,..,..s the imit of his specific rnpomibolilits? 14 

1$. Did thil ofliccr ~ hi~lfphysically 61? - . _ H -~~~~~;;tr.,..· ·+.:: 
·~-------~--~----~-~----~r--.....,,l"'"-"+"-' ....... -1-~-i 

· "i6. Did lhi•offic:cr flllfill ms responsibilities concmDns the .-v.w,-·s Equal Oppon.uniry l'ro!ram? 11 £ t: ··!'. ~-.- .: :, .... ; ; ; ,,,,-, 

•. RAT9 ; £.rpi.-..: Qumi0 "''' 2,4 · f ;D) .. C'""2 MeFherson•s knowledge and appli~Uon -of--the techniques. 
of scouting and attack helicopter tactics- has made h:im invaluable :in training other 
pilots and 1ll~F observers. 4.) Todicated by his dutie:s a:5 Instmctor Pilot and Race 
Relations/F.qual. OP!X>rtunity Officer. 

c. U•OOllSff R<,,,arlu0ttal>m·qu<SfioM, i/rhtirrd: ~"...£,5...$_ 2.) His ability to train and teacl1 far e:z:ceeds 
that appr-opriate to his grade and branch. 5.) This officer ah-lays takes f'u1l. accountab­
ility and responsibility for all of his actions. s.·-) 01T2 McPherson is very capable of 
t\i«>-way comnunication as demonst.nted. by his outstanding '...Ork as the '::"'.)Op Race 
Relations/Equal Opportunity Officer. 

PAnY~TID~Ofl'lt58'fTDUTT (R~a.dpcwaJraph4-Jj.AR 62J-/()j1 

In my ;•.Jgmcnt. this olf"icer• perform:.;xe Di dtny was fp/uc~ "°'~ in appiicubl~ bo;c): 
Ou~r3.nJin1 St.~·~ EtcdCua Etfecti"e 
'0-~~ ~--,. 3~-J6 ~l-1~ 

L§::J I :r SCOR! 

RAT£R 

..._SEii I · 69~1 ,:<. t-~-:- · · ::.·:-] --~ I -~: .:.;.,:·.;:.- I 
•You:tnrTqUiredrociteSJ'!tlflCe,:imr'~ o,. : t'.J"ra~ in P::t!""' ,_. .1 ~ ~ :Jiis nn~ 

n4 FOltM ~7 ._ 7 ;.: .:.rii:1.n•Cl"'l•..,•7 • • . ......... .. ...... .- .• ~ '* _,...., T"""'O" 

I ·t 
··· @ - -·-_'"I 

I - *J 

' .. 
' 
' 

t 
· 1 
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o. IATtR (Compl"~ ~_... q.ntiofl Ur tlw ~ JW""'id~d. J 

I . Whlii1 di d th1s office!' 6-'l ~~ 

t~_eliconter Scout Pilot and OH-58 Instructor Pilot. 
~ . '" i.whai ..:...ip;..ci1y or .ilS.ilpvnenl do you b1die\·c lhis officer *Oi.1"1 mw.ke lhc pt.tt'SZ rontn""4.rUon tc the .._,rmy:' 

Instrument F1_ight Examiner. 

J 
--b. li'A.TER ANO INOORSE;: 

;' . 

·1·'' -
lf I had full responsibility and authority. I would <place score in applicable box;: 

Yromolc this 
officer 

immed~tel y 

Promou: \bi" a(fi .:c: •o ti.< 
next~ s:r.-dc a.t..cdoo.! 

o{ bi> °""'""""'~ . 

Promote thii 

oftK'e:" W•ith ti5 
contempor.uic~ 

t't'( 'C'TfO!t. 1h1' o{f" ..::c:­

lO the ttel.I hi,;-r.er 
p--..dc behind~"' 

" . 

scoei: 30 29-24 
I ·.~.:~;:-::· .. ¥ • I . - . 

IHDOtiR . I 5'-'JQ ~1 · -~~-,_,-- ·I - 1-<:.;.'.!ei '..: I 
~ y.,.. arc requirod IO CR.< Sf'fOHC eiuompie. or Mlustrations io Pa't \' 11 10 ..._,.. 1br\ r"'in&-

7 - '2 
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a . RAflR Norrati.,., ......,_ .. -""-'"'?· C'f2 McPherson is an outstand.:fng Scout Pilot and officer. He haS 
I s~ professionalism in every task he has undertaken. .His knotdedge and application or 
! t.he techniques of scouting make h:im one of' the ioost outstanding Scout Pilots in the 
1 Platoon. · Because or his expertise be has been ta:lked several times to instruct new 
· pilots and 11D2F observers in the techniques or scoutjng and Attack Helicopter tactics. 
j fr.Jring qua.rt"l"~ gunnery he .flew with ll.D2.F 1 a on the range conducting s:imalated fire : . 
1 missions while the O:>bra 1 s were act:na1 J y tiring weapons doNl range. In .addition to his 
I regular duties, CW2 McPherson is the Race Relations/Equal. Opportllnity orricer and iB 
i required to help plan and inspect each Platoon 1:s Htman· .Jielation.s sessions. · .. I reconmend 
CW2 McPhereon be promoted :imnedi.ately and sent to the lhstranent. Examiner' :S ·Course. 

b. INDORSHi Nomu ..... nai...- is r.u1Niatory MrWSS th~ l>'.,.,;.ioou a( r-oraplr.J 2-1~ Olld" -4--lr. AR 62J-/Oj .,.,,,,.~ McPhereon has Sl:loNl outsta:ld 
ing performance as an aviator and officer. His skill and teclmieal ccmpetence surpas­
ses that expected of an officer of his grade and expertise, and his accomplishnmts are 
indieati~ of h:U; abilities and"prior tra:ming. CW2 Kc:Pherson has been instrumental :in 
~t.ra.ining several. new pilots and Scout O~rvers to t.he ume high. skill level. as lWm!lel!, 
whicll has upgraded the training and ability of the Platoon and the Troop. ·He has been 
high~ ins~ta1 in having an out.standing traming program as Troop 'W,/m. · Because 
of his outstanding abilities I reconmend CW2 McPherson be promoted :imnediat~ and 
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SEE PRIVACY ACT STATEMENT 
ON DA FORM 67-8- 1 

For u,. ot t h is torrn , ... AR 1:13-105; proponent 
.,.ncv I• US A.rmy ~IUt•ry P.,sonnel C•nt•r , 

P'AllT I - ADMINISTllATIVE DATA 

• · LAST MAME · ,l,.ST NAME . MIDDLE I NITIAL b . SSN r;. OfltAOE d. DATE OF RANK e. BA I. DESIONATIOD t . PUC&IWOl h . ST4COOE 
SPECIAL Tl ES 

MCPHERSON, MARVIN D. CW4 ~~ r~:·1:: AV 152F 01767 
J. UNIT, ORGANIZATION, STATION~ ZIP CODE OR APO, MAJOR COMMA.ND J. REASON FOfll SUBMISSION k . COMO 

{AASLT) 
CODE 

A Co, 2-229th Avn Regt, lOlst Abn Div 
Fort Rucker, AL 36362-5071 FORS COM 03 I Change of Rater FC 

I. PERIOD COllEllED m. NO. OF n. Mil.PO o . RATED O~FJ CER COPY (Ch•rl1 01111• •nd dol•) p , FO .. WA .. DING ADDRESS 

FROM THAU 
MOHTHS CODE 

Y••r lfonth °"' y .. ,. lllo11tlt °"' 
D 1. GIVEN TO OFFICER 

D 2. FORWARDED TO OFFICER 

89 05 01 89 11 19 7 TD17 
Cl. EXPLANATION OF NONRATED PERIODS 

,ART 11- AUTHENTICATION (Ral~d of(iur ll1nal11rr ttr.rl f l•• PART I doto ond RA TING O FFICIAt .• -t ONL YJ 

.. NAME Of "ATER fl.Mt , l"i,..I, Mii lr"SN FiATU~Ad ta.. JONES, KENNETH S. ~. ~ 
QAAOE, BRANCH, ORGANIZATION, OUTY ASSIGNMi:NT G DAT£ 

CPT, AV, A Co, 2-229th Avn Regt, Company Commander II .Ike- i'<] 
b . NAME Of INT£AMEDIATE· RATER ti...t. ,.,,..,, MU SSN 

hATU~oi\ t:~ RUSHO, MICHAELE. 'I 
GJllAOE, BRANCH, ORGANIZATION. D UTY ASSIGNMENT DATE 

MAJ. AV, 2-229th Avn Re~t, S-3 JJ~!'j 
c. NAME Of SENIOR RATER fJ.Mt , y;,..1. Mii SSN 

hNATU:f j 1a;,: 
PASCOE, MICHAEL C. !I A--/J/() ---,,-·gyl 

GRADE. BRANCH, ORGANIZATION, OUTY A5$1GNMENT 
, DATE 

LTC, AV, 2-229th Avn Regt, Battal;i.on Commander II Z>€t. ~ 

"ll1.TU~~~°8'/'-/hfi~ / 

DAT E 1 · · OAT£ ENTE RED ON I' RATE D OFFICER 1 •· sA M•O INITIALS r· NO. OF 

II J:)cc. 87 DA FORM 2 1 MPO l~ l:LSU INCL c:) 

,,. ''l/ - v PAllT Ill - DUTY DESCRIPTION t RolW V' 
, 

• · PRINCIPAL DUTY T ITLE · Standardization Instructor Pilot I h SSllMOS 152FC ... 
c. REFEJll TO ,.ART 111•. DA FORM 67 - 8 - 1 

Battalion AH-64 standardization instructor pilot in an AH-64 Apache Attack Helicopter 
battalion, respons i ble for monitoring unit training programs to help ensure standardization 
within the battalion. Also responsible for the technical and tactical training and evalua-
tion of AH-64 Apache aviators, unit trainers, instructor pilots and other standardization 
instructor pilots within the battalion. Provides safe and standardized instruction and 
evaluation for aircraft operation, which includes pilot night vision sensor (PNVS), combat 
skills, and gunnery during both day and night operations. Also responsible for assisting the 
commander in administering the aircrew training programs and ensuring unit Standard Operating 
Procedures (SOP) a r e in accordance with current doctrine. 

.. AllT IV - PEllFORMANCE EVALUATION - PROFESSIONALISM t Rol•d 

tin ll«"m• I lltn•t1ilt I 4 ftduu•. ind k alf• lh•· 1lc•1tn•t • 11( otrc•t · mt•lll 11. •rlh lht• (ollowln11 .1taltt1ttt'1tllf HIGH DEGREE LOW DEGREE 
L P"OfiSSIONAI.. COMPETENCE •kilt• ...,.n,,lirr af lltr ,..,,.d of(irrl". """ · ·umnu·"'" u•ill '"' ,...(1,.,.,,.d in b bfoluw. I 1 2 3 4 5 

I . "-"capacity to acquire knowledp/,...p conttpu l H. Displays oound judgmonl 1 
2. O.monatralet appropriate knowledl• 8Dd npHtiw in all&igned laska l 9 . S.f'ks aelr-improvement 1 
3. Mainlaina approprial4t '""' or phyoical nu- PASS 8905 1 10. la adaptabl• Lo chan1inc 1ituations 1 
4. Motlntaa, challenpa and dnelopt subordinates 1 II . Seu and en forcea hiJh alandards 1 
5. Performa under ph11ical and mental .tree 1 12. Poue&Ha military bearinc and appearance 72/170 YES 1 
ti. EncollJ'alel candor and Crankn- in aubordinalft 1 13. Supporu EO/ EEO 1 
7. aeu and conc&.e in written communication 1 14 . Clear and conciM In oral communication 1 
b . l'ROFESSIONAL ETHICS IComlftf'nt 01t .,.y .,... wihttr Utr Nl('rl u/(fc·rr 111 ,,arli«"ul•rl ' · 011f11ta11 d "tf "" rtt•rd• im1mweonu·1ttJ 

(a.2) Knowledge and expertise as a standardization instructor pilot is superb. 
1 . DEOICA.TIOfll (a.7, 14) Excellent ability to communicate complex technical information. 
2 . .. ESPONSIBILITY (a.10 ) Exceptionally flexible to fluid training requirements . {b.l) Totally 3. 1..0YAL.TV 

t 4 , DISCIPLINE dedicated to both safety and the unit mission. (b.3) Exhibits unsurpassed 
5. I NTEOlllTV 

loyal t y. {b.4) Highly disciplined in both manner and performance. &. MORAL CDUAAOE 
1. SEVLESSNUS {b.6) Always states his opinions and convictions with diplomacy. S. MOllAL STAND-

AllOS 

DA PDllM 
1SErH 67-8 REPLACES DA FORM 67 · 7. 1 JAN 73, WHICH IS OBSOLETE . 1 NOV 79. US ARMY OFFICER EVALUATION REPORT 
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re .. 100 COVEP'IED 890501-891119 
,ART V - 'ERFORMANCE AND 'OTENTIAL EVALUATION fl<otorl 

• · "ATEO OFP: I CEA 'S NAME MCPHERSON MARVIN D. 
AATEO OP:ll'ICER I S ASSIGNED IN ONE OF HIS/ HE A DES IGNATED SPEC I ALTIES/ MOS 

b. PERFORMANCE. DURING THIS RATING l"ERIOO. REFER T O PART 11 1, OA FORM 67 - 8 AND PART Ill • , b , ANO c, DA FOAM 67 - 8 - 1 

,.,....., ALWAYS EXCfEOED CJ USUALLY EXCEEOEO D D OF T EN FAILED L:....J REQUI REMENTS fllEQUlfllEMENTS MET REQU I REMENTS REQUIREMENTS D USUALLY FAILED 
REQUIREMENTS 

c. COMMENT ON SPECIFIC ASrECTS OF THE PERFORMANCE . AEFER TO PART 111 , DA FORM 67 - 8 ANO l'AAT 111 • . b , AND c, DA FORM 67 - 8 - 1. DO NOT USE FOfll COMMENTS 
OH POTENTIAL! 

CW4 McPherson is a very competent and totally dedicated officer, leader, and AH-64 Apache 
standardization instructor pilot (SIP) who has completed his duties in an outstanding manner. 
He has helped produce AH-64 aircrews who have been highly technically and tactically trained 
in both day and night combat operations. He scheduled and managed the AH-64 Combat Mission 
Simulator for the battalion in a superb manner, which allowed each AH-64 aviator to maintain 
his skill and proficiency. CW4 McPherson helped upgrade AH-64 Apache individual, crew, and 
team training scenarios, and the AH-64 commander's task list. He also helped update the 
standardization section of the battalion garrison SOP and the helicopter gunnery range SOP. 
Due to his exceptional knowledge of the AH-64 Apache, CW4 McPherson was actively sought by 
the battalion staff and commanders for technical assistance during the planning phases of all 
missions. He has also monitored the unit aviation training programs and provided guidance to 
the staff and each company to ensure standardization throughout the battalion. CW4 McPherson's 
hard work as the battalion AH-64 Apache SIP allowed the battalion to successfully complete the 
recent FORSCOM Aviation Resources Management Survey inspection. He has done much to keep this 
unit accident-free both in the air and on the ground. CW4 McPherson has been an outstanding 
asset to this unit, directing his extensive knowledge and abilities toward making this unit 
the best ossible AH-64 A ache Attack Helico ter Battalion. 
d . THIS OFFICER'S l'OTENTIAL FOA PROMOT I ON TO THE NEXT HIGHEA GA ADE IS 

r-v-1 PROMOTE AHEAD OF D PROMOTE .VITH L.:.J CONTi.MPORARtES CONTEMPORARIES 
D DO NOT ,,.OMOTE 

e. COMMENT ON POTENTIAL 

CW4 McPherson's potential for continued outstanding performance in the Army is totally 
unlimited as an officer and leader. Promote to Master Warrant Officer as soon as possible, 
send to the Master Warrant Officer Course, and program for degree completion to finish his 
bachelor's degree. Manage into positions of increased responsibility at the brigade level. 
CW4 McPherson's performance is exceptionai, ·and he would be an esteemed asset to any command. 

PART VI - INTERMEDIATE RATER 

a. COMMENTS 

I am unable to evaluate the rated officer because I have not been his intermediate rater 
for the required number of days. 

• · l'OTENTIAL EVALUATION (:Hr Choptr,. 4 , AR 62.'I 105 1 

DA 
SR USE ONLY 

t HI 

" tttt 
ttttttttttttt 
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A COMPLETEO OA fOftM 67 - 8 -1 WAS "£C£1VEOW\TH 
THIS R£~0RT AND CONSIDERED IN MY EVALUATION 
AND REVI EW . 

~ES NO (Krp•oin ;,. bJ 

PART VII - SENIOR RATER 

b COMMENTS 

Continued superb performance in one of the most visible and 
important jobs in the battalion, CW4 Dave McPherson, as the 
Standardization Instructor Pilot, has provided the guidance 
and technical know-how that resulted in numerous commendable 
ratings, in his area of responsibility, during a recent FORSCOM 
ARMS inspection. CW4 McPherson is a consummate professional; 
I depend on him tremendously for his advice and recommendations. 
He is one of the best senior Warrant Officers I've seen in my 
20 years of service and easily outperforms contemporaries. His 
impending medical retirement will be a loss for our Army. 

tr U.&G.P.O.: 111111 - 181-032/5070Z 
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•EA 100 c.ovlAEO 821009-830 715 
PA/ITV - PERFORMANCE ANO POTENTIAL EVALUATION •I<•"•• 

•. •u.no o•••CE,.·s "''""e ___ M:..._.C_P_H_E_R_S_O_N...s-_MAR __ V_I_N_D_. _____ -.=..----
..,es - UNO 

SS'< 

AATEOO~F I CE~ 1$ ASS1GNEO IN ONE OF "0$1HEA OES 1GN.ATEO$,.EC1ALTIES, MOS 

b "E.RF:JRMA'lrol C E OUA ING TMIS ,_ATINO ~fA I OO lltE,Elll T'O ,.AAT Ill. OA FOAM 67-1 ANO PART 111 •. I> . ANO c , OA FOAM 67 - 8 - 1 

SU V E)(CE£0EO Ol"TEN FAILED USUALLY F'A •LfO ~~~~l'f"RSE~~ET~OEO ~EO~~;EMENTS MIT "EOUI "EME .... TS AECUIAEMENTS AEOUIAEVIE NTS 

c ·o,;'4EST 0"" SrEC1F1C AS'!!CTS OF T~E "EAFOAMANCE . "EFEA TO ,AA"r llJ . DA FOp:IJM &7 - 8 ANO •ART Ill • . b , ANO c , QA FOAM 67-8-1 00 NOT USE. FOPI COMMENTS 

~•aoTeNn•~• C\·i3 f-'c.l:'J-:"'rson' s performance cf all duties, 'cot}- assiened and implied, is con-
~istently PXcelle~t. As pilct in co~~end o: a~ attack helicopter in the de~anding arc­
ic e~viron~ent, he displays a wealth of tactical and technical exp~rtise that is of ~re 

. ;~:1 est calibe!". Furthermore, due tor.is p<:s': experience, he is ~i:-le to ir.:p"'rt his 

.nowler.ge to aviators less exrerienc~d the~ hi~self in a clear, ccncise, and understand­
tle manner. In this area he has prove~ ~~~se:f invaluable to both the instrur tor pi­
cts and the platoon as a whole . ruring this period CW3 ~cPhersoc has ~aintained a pro­

ficiency lev~l above the pro~ra ~med requ ir~rrent s a s prescri~Pd in ftTr TC 1-13f. I~ his 
.. ajor additional duty as Troop S•irply Cfficer, (":r3 FcPl-:e:-son has main':a:'."e':! a '""e'.l 
rganized, operational su!'ply s."ste~ wi U:ir, t!'le 'T'rocp. !!"' ordrr to '.: 1 "1i.;~;,~ ... ar:c •;rate 
ccountability of all unit proferty and en~.re t~a• the Troop8 supply nee~s are met in a 
imely manner, he has established a filing systen for all pertinent do~u~~~ts re:-taini~g 
o supplies and property throughout the unit. r:ue ~o CW3 McPherson's ac!-.ieverr_ents and 
bjective management in our surply syste:1', trainirg within the unit as well ~s the crr.:­
at readiness of Troop E has bee~ greatly e;1hanced. CW3 ~cPher5on's skill and exp~rti5e 

·s unqu.estionable and is 'held in high esteem by his sucordiriates, peers, and s'Jperi0rs 
like. :-_ 

d . THIS OFFICE A 'S POT.ENTI AL FQRPJioMOTION TO THE NEXT H I GHER G~AOE IS 

x PROMOTE AHEAD OF 
CONTEMPORARIES 

PROMOTE WITH 
CONTEMPORAA I ES 

00 NOT PROMOTE OTHER t£zplaln ~1011.11 

o. COMMENTON•OTENTIAL This officer ·has unlimited potential for advancement. -To fully utilize 
is potential, he should . assume ; instructor pilot duties : at the e?.rliest po$sible 
pportunity and tie selected for·~aiter'idattce iaf-H1e Senior Course at the ·· earliest .oppor-
unity. ~ ~ .- - ~ 

-

., 
'.:.· PART VI - INTEAMEOIATE RATER 

~.f0~~!.~.;W}_JicPherson' s duty pHformance has been outstanding. He has provei:i. h~!'l~~~f. ~o 
'bi·~*~t~l~ass"et t(t' thrs· unit. ·' fts supply officer he has improved all areas ·ar supply·: 
~.~ft1~g.~~J~~-' Y_~~ functio_nal and opera.~~ng element of the unit. · He has bee~ a valuable 
membervif:>r the Aer~weapcns Platoon because of his knowledge and expertise and ;ilii~g::.- ~ 
ness .to..:'..hdp the ~ew inexperienc_ed pilots in his platoon.> CW3 McPherson should b~ _ 
allo~ei:t ' to:'attend the Senior Course anu oe- promoted to CW4 ahead of his contemporaries. 

r ... ..... -.... \ :--
·, 

f, 

• ;QTENTl ... L EVALUATION (SI• 0.•pt•r 4 , A" 123· 10.SJ 
. OA 

SR USE ONLY 
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PART VII - SENIOR RATER 

b. coMMENTs Mc erson .continues to perform all of his as-
signed duties in an exe.mplary manner. Vurin~ this rati r. g 
period he has exceeged all ATM requiretr.ents while holdir.t" 
a major duty position as supply officer. All functi0ns 
in the area of surply.have showri. constant i~prove~e~t ~ak 
in~ this for~erly disfunctional area ? viable p~~t of ~hi. 
orronization. Supply now operates so smooth]y thP.t reve 
~cFherson now has the opporturity to enter i'-to pla~ ~i ~~ 
?nrl has tecome an import~nt a cset to ~e. With his he'p I 

I ar ~cw qt]e ~o divert ~ore a ttertior to ot~er nressi ~~ 
I • ..... 

. \.- : ~ ; .. - · .... ..: - - .; .: .... .. .. ...... -
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E TROOP 1st (AIR) CAV, FT WAINWRIGHT _ AK 99 703 ________ __ b C_!:~~-~.e--::--:o=-=f=_R:-c:a----,t---=e_r--=-==--c-F_C __ 
I PER I OD CO VERED m . NO . OF n . MILPO c RATED OFF IClR COPY fC,,nlt J n ' o"d dott" • p FOAWA .. DING ADDRESS .__-- - - - - --,.-- --- ----1 MONTHS COOE 

FROM THRV D v .... Jlontlt 0.7 y,..,. Monfll Doy 

82 10 09 83 07 15 09 FS-02 
q. EXPLANATION OF NONA.A.TED l'Ef'UOOS 

• - NAME OF "ATEfll (.i...t , ""''· JllJ 

CORNELL JERRY L. 
GRADE , BRANCH, OAGAfltlZATfON, OUTY ASSIGNMENT 

lLT IN E TROOP 1st (AIR) CAV 
b. NAME OF INTERMEDIATE RATER (W.f. Fi,..t. 1111 

HUBBARD, NEAL A. 
GftAOE. 8RANCH, ORGANIZAT tON."'OUTY ASSIGNMENT OATE 

CPT - IN E TROOP 1st (AIR) CAV TROOP XQ ; -, • -" i: J--lo ft.v i;_ - . 
c. NAME OF SENIOR ".'ATE A f l.Mt, ""'· Ml) ._ 

ROY RONALD L. 
GRA~f.. 8RANC;H. ORGANIZAT ION, DUTY A~IGNME!'."T . 

• · PRINCIPAL OUTY TJTLE AH-1G Pilot 

..:. -.. 

I.. ,, •.. 

b. SSl/MOS 

. .. ..,. .. . :; . . .t:·· 

,.-:- ----

lOOBC 
c. REFERTOPAATlllo, OHOAMe7- a - tc1 • .J3 ~cFherson's major duty is as AH-1S -pilot in a Air CavAlry 
, roop operating in the harsh arctic ·envfronment. H:i:s primary responsibility is providing 
rctection · for the unit scout aiI:craft by deliver:ing direct and indirect fire pn de­
ignated targets. --CW3 McPherson's rr.ajor additional duty is Su_pply _OJ~~cer~ respon_sibl~ 

for ensuring the unit supply neerls are met. __ _ .; 

a. PROF ESSIONAL COMPET EN C E 

PART IV - PER FORMANCE EVALU.,.TION - PROFESSIONALISM IR•lnl 

( In llrnu J throu1h 14 bt>low, l"dicatc tl•r tktNr of OIN•nwnt with thr followint •l•titrnrnta 
.. bt> ln1 dr11crip liV# of thr "'Gird o(ficu. Any co mmrnb wQl k n,_ctrd In b ~tow.} . 

HIGH DEGREE LOW DEGREE 
~--~---~~----<~ 
1 2 3 4 5 

1. Pou.eases capacity to acquire k.nowlf"dee / &rasp concept& 1 8 . Display1 sound judement 

2. Demon$lUtea appropriate knowledee and ex putise in a&&i&ned task.I 1 9 . Seeks self-impro vement 
- · - --- -

3_ Maintains oppropriale level ofphyaical filne .. _ _p~_SS _ 8303 10. Is adapt.able to chancinc aituat iona 
----- --

4 . Motivates , challeneH and drv•lo ps 1ubordinat.es 11 . Seti and enforcea hiih 1tandard& 

5. Perforrm under phy1ical and mentaJ dreu: 12. Posse""'' mililary be--;,;n& and appearance 72 1 yes 
6. Encouraa:es candor and frankness in 1ubordinat.H 13. Support.. EO/ EEO 

--- -- -
7. Oear and conci.H ln writte n communication .., )( _ Clear and cunc1'e in oral communication 

1. DEDICAT I ON 

2 Al SPO N5 18 1LITY 

l . LO Y AL TY 

(b, 1 ) 
(t-, 2 ) 

Dedic~ted to the succPs~fu ' ~ c c c~nlish~ent of the unit mission. 
Responsible officer who cen :-f' rPl::ec upon to always complete 2ny 
a s signed task in an E- x e~r' ?.r ·? !" =- ~:-.er. 

• . D 1SC 1Pl! N£ 

!51 . tN T ECiA I TY 

6 . MORAL COURAGE 

7. SE LFLE SSNESS 

8 . M O RAL ST AND ­

A ADS 

(l:: , 4 ) Ta ~; es responsit-ility for f- i !" " Ct ~ o:-:s e!"~ d requi res f:i s sul-ordi :-:c: tes 
to do the sa!l'e. 

1 
1 
1 
1 
1 
1 
1 

DA FOAM 67-8 REPLACES CA FOAM 67 - 7 . 1 JA N 73. WHICH 1$ OBSOLEtE , 1 NOV 71 . US ARMY OFFICER EVALUATION REPORT 
t S t " 7'i 

: 2b ~· 1t 
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SEE PRIVACY ACT STATEMENT 
ON DA l"ORM 67-R- I 

Fo, use ot this torm, Mfl AA 623 · 105; proponent 
agency is US Army Military Personnel Center . 

PART I - ADMINISTRATIVE DATA 

• · LAST NAME FIRST NAME MIDDLE INITIAL h . SSN c . GRACE d . DATE OF RANK • . BR f . OEStGNATEO • . PM06(W0j h . ST4'COOE 
SPECIAL TIES 

MCPHERSON, MARVIN D. i CW4 Y•;6r~~-1 :1 AV 152F 0176 
I. UNIT, ORGANIZATION, STATION, ZIP cooe OR APO, MAJOR COMMAND i. REASON FOR SU8MISSION k . COMO 

A Co, 2-229th Avn Regt, 18th Avn Bde, 
CODE 

Ft. Rucker, AL 36362-5071 FORS COM 041 Retirement FC 
I. PERIOD COVERED m. NO. Of n . M ILPO o . RATED OFFICER COPY (Cl'll't'lt ont" and dolf'I p. r OAWAl'IOtNG ADOJ'IESS

1 THRU MONTHS CODE 
FROM D 1. GIVENTOOFF ICE R 

Y••r Mont It a., v .... Month ""' D 2 . FORWARDED TO OFFICER 

89 11 20 90 04 30 5 TD17 > 

q . EXPLANATION OF NONRA'TED PERIODS 
. 

,, 
PART 11 - AUTHENT1CATION (Rat1•d o({iC'rr •i•nalur1• t'f'rifl~• l'ART I dora o1'1d_,)'1{1J!'G O,,.ICIAl.£.f'Nl. ~ 

• · NAME OF RATER (Lui, "'irst, MU 

s ..... 'r!7.ttLA71~ THOME, MICHAEL N. 
GA.A.OE, 8RANCH , ORGANIZATION. DUTY ASSIGNMlNT DATE (/ 
CPT, AV, A Co, 2-229th Avn Regt, Company Commander JS 111HLI qo 

b . NAME OF INTERMEDIATE RATER #Lut. ,..i,..r. MU SSN hNATURE 1~l.L ~xu~ RUSHO, MICHAEL E. - ·~- -GRADE, &RANCH, ORGANIZATION, DUTY ASSIGNMENT DATE 

MAJ, AV, 2-229th Avn Regt, S-3 JS /Ha.q qo 
c. NAJw4E OF SENIOR RATER (l~I. l-'lr91 , Mii SSN 

hNATUAAAJ rr14,.,!li PASCOE, MICHAEL c. I - · 
GRADE . BRANCH. ORGANIZATION, OUTY ASStGNMf;NT 

,. 
DATE 

LTC, AV, 2-229th Avn ~gt, Battalion Commander I S MJ\'t i'o 
-;gAT/E 7JE°JJ!!~'/:f/: j/ 

DATE 1 · DATE ENTE AEO ON I'· RAlED O .. ICEA 1 · · SR MPO INITIALS I h. NO. OF 

/$ dY\tt.L.1 
C) 

0 
DA FOAM 2 1 ~_;IA~ INCL 0 'J.. I ~~ _. ~ . - v , . . , - PART Ill - DUTY DESCRIPTION i Holn J t/ 

8 . ttAINCIPA :.. DUTY TITLE Standardization Instructor Pilot I . 'b. SSl/'-40S 152FC 
c. REFER TO PART Ill•, DA FORM 67 8 1 

Battalion AH-64 standardization instructor pilot in an AH-64 Apache Attack Helicopter 
battalion responsible for monitoring unit training programs to help ensure standardization 
within the battalion. Also responsible for the technical and tactical training and evalua-
tion of AH-64 Apache aviators, unit trainers, instructor pilots and other standardization 
inst rue; tor pilots within the battalion. Provides safe and standardized instruction and 
evaluation for aircraft operation, which includes pilot night vision sensor (PNVS), combat 
skills, and gunnery during both day and night operations. Also responsible for assisting the 
commander in administering the aircrew training programs and ensuring unit Standard Operating 
Procedures (SOP) are in accordance with current doctrine. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONAUSM 1Ra1..,1 

"" ltr1n.c I lhro111th l.f l1d11w. "11fi1·111i' lltr 1frj!n., • uJ llj!,., ·0·111 1•t1f 1t•1lh 1114' (ol/011•111c .oi t11t1 •1n1•nt J<C HIGH DEGREE LOW DEGREE 
8. ,,AOFESSfONAL COMPElENCE 

as b.ri111drsrripfit't'11( '111· r aft•d uf(in•r ·1 ri\ , .,,,,,,,,, .11h will,,. . ,.,·fl1·1·h •1/ 01 Ir h1·ln11'. I 
1 2 3 4 5 

1. P01MUe1 capacily lo acquire knowledie/arHP concf'pl~ 1 I'( , lli-.pl:1ys sounct j1ul~m1•nt 1 
2. Demonslraln appropriate knowlP<la:e and e:xperliM' in aMign<'<t lm~ks 1 !l . Scorks sf"l[ ·imprO\'Pmenl 1 
3. Maintains appropriate level of physical filneu 8910 PASS 1 10. '5 ;ulaptaOle lo changing situations 1 .. MotivalH, challenges and dPYelopa subordinalf'S 1 II . Sfot"' anri enforce~ hi1th dandard!li 1 
5. Performs under physical and nwnta.1 alrns 1 12. Po!i~«"~~Pli m ilitn r)' hrarintit and app<-aranc~ 72/166 YES 1 
ti. Encourages cendor 1nd franknass in aubordinelr5 1 I~ . Support• f.O/f.F.O 1 
7. Clear and concise in wriUen communicalion 1 II. Clr:tr :1n<l <"nnrisP in ornl c.•ommunicnlion 1 
b . PROFESSIONAL ETHICS (t'nmmt'nl "" env aN"o wl11>N° lht• r11fi •o l ul/01·, '" ' "" H• ·11lo1h nrtl.d11111l111i: .,,. •1tTd• 111111ru1 ·1·11u·•• '' 

(a.1,2) CW4 McPherson's expertise in all aspects of AH-64 operations is 
1. DEDICAT ION superlative. (b.1,3) Dedication and loyalty 
2 . RESPONSIB ILI TY reproach. 3. LOYALTY 

• . DISCIPLINE as though 
IJ , INTEGRITY 

8 . MORAL COURAGE 

7. SELFLESSNESS 
I . MORAL. STANO-

ARDS 

DA FOllM 
1 SE' 79 67-8 

(b.6) CW4 McPherson stands by his 
they were his own. 

REPLACES DA FORM 67 1 ! ' 'I IJ, WHICH 1~ OBSOLfTf . 1 NOV 79 

to the chain of conunand is beyond 
convictions and stands by decisions 

US ARMY OFFICER EVALUATION REPORT 
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PERIOD COVF-AEO 891120-900430 
PART V - PERFORMANCE ANO POTENTIAL EVALUATION IRelul 

• · .. AT!D OFFICE ... S NAME MCPHERSON, MARVIN D. SSN 

RATED OFF ICER tS ASSIGNED I N ONE OF HIS/HER DES IGNATED S~ECIAL TIES/ MOS (X1 YES 

b , _.ERFORM.-NCE D U R I NG TH IS RATING ~ERIOO REFER TO PART I ll . DA FO RM 61 R ANO PART Ill a, b , ANO c , DA FORM 67 - 8 - 1 

rx-i A L WAYS EXCEEDED D USUALLY EXCEEDE D D D OFTEN FAILED a.:.:...J RE Q UIREMENTS REQUIREMENTS MET REQUIREMENTS REQUUllEMENTS D USUALLY FAILED 
REQUIREMENTS 

c . COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART 111 . OA FORM 67 - 8 ANO PART 111 • . b , ANO e . DA FORM 67 - 8 - 1. 00 NOT USE FOA COMMENTS 
ON t'OTE.N TI AL I 

CW4 McPherson was an asset to this company and battalion in a unique a~d viable way. 
CW4 McPherson performed the duties as the battalion standardization ins~ructor pilot during 
single station unit fielding at Fort Hood, Texas. Upon the battalion's return to Fort 
Rucker, CW4 McPherson was grounded for medical reasons. At this time, he could have sat 
back and waited until his retirement but he didn't. CW4 McPherson continued as the subject 
matter expert in all operational areas of the AH-64 Apache. His knowledge and expertise on 
the AH-64 are unequalled, and as such, he was highly sought out to interpret technical data 
about the aircraft. CW4 McPherson has implemented and monitored the battalion's no-notice 
evaluation program flawlessly. He has been instrumental in the development of the unit's 
training program, developing crew and team training scenarios and in the evolution of unit 
standard operating procedures. Of particular importance during this rating period is when 
CW4 McPherson was selected to represent the battalion during the conduct of the JANUS test, 
conducted by the Directorate of Combat Developments, to determine future employment of 
light helicopter, AH-1, and AH-64 aircraft. CW4 McPherson has been an asset to this 
company, battalion and the U.S. Army in the accomplishment of its mission. 

d , THIS OFFICER"$ POTENTIAL FOR PROMOTION TO THE NEXT HIQHER QRAOE IS 

....-v-1 PROMOTE AHEAD OF D PROMOTE 1"YITH l...:.J CONTEMPORARIES CONTEMPORARIES 
D 00 NOT PROMOTE 

• . COMMENT ON POTENTIAL 

CW4 McPherson 1 s potential is unlimited. In the event of mobilization, recommend he return 
to duty and be assigned as a standardization instructor pilot at battalion level or higher. 

PART VI - INl'.ERMEOIATE RATER 

• . COMMENTS 

Concur with the high praise the rater has bestowed on CW4 McPherson. He is one of the 
finest warrant officers that I have served with. His expertise in AH-64 attack helicopter 
operations is outstanding and will be sorely missed by the Army. CW4 McPherson ls a dedi­
cated, quality officer whose talents have allowed him to be an outstanding standardization 
instructor pilot for this battalion. 

• · _.OTENTIAL EYALUATION (Su Chaptrr· -'·AH li:J:I JOSI 

DA 
SR USE ONLY 

t HI 

tt 
tttt 

ttttttttttttt 
ttttttttttttttttttttttfftttff t 
tttttttttttttttttttttttttttttt 

ttttttttttttt 
tttt 
tt 
t LO 

A COMPLETED DA FOAM 67 - 8-1 WAS RECEIVED W ITH 
THIS REPORT AND CONSIDERED IN MY EVALUATION 
AND REVIEW 

PART VII - SENIOR RATER 

b COMMENTS 

CW4 Dave McPherson has, as a Standardization Instructor Pilot, 
continued his outstanding level of performance during this 
rating period. His technical and tactical prowess has provided 
the battalion with a resource rarely found throughout the Army; 
an instructor whose experience and maturity are given freely to 
all. CW4 McPherson's input to the JANUS test provided input to 
the Army's ongoing development of realistic and viable tactics 
and doctrine - and who better to provide this input than a 
senior aviator with consummate professionalism. He has been 
one of the best senior warrant officers I've seen in my 20 
years of service. 

ft U S.G f' .O : 1987 • 181-032 / 50702 
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r :. :• ! t • ~ · : ,-: ~ .:.. l r.:. : · 

: UI 

· r- . ~· -· .. •. - -, - -.. 
i ) I . 

1 I :.~ .. - j /:· 

[_/2 !06 l L~_i __ ' lj\/ 
' i . ) 

!, · .,.r. n · · ''· 
T 

···-r-;::;,os -··r··-· 
YES ! :-. ; ; :: . : . :.· . · 

x 
. -. ....-:~~....-~ ~---

! l ;; 

- -- ----------------- -----·----

~- D1J thiS ,,ffice r d~monstra[~ ~on~crn for th~ l:le !t l imerl!~ts uf hi~ su bonJ1 mttc~ ·.1 

10. Di\f thi~ uffi:er i:ontrihute t.> the rcr~ 1..1nal anJ profe ssiona l J c ve lopmcnt of his '.'11 1bordrn~1te~ ·~ 

15' x ------------- 16 -~x--~· -- - - ---- ---.--- ~· ·- : 

---~---"--

I 
~~~~-m-.-,-b-o-.-,-.-H-;-w-,-"---,-.d-~-"-~-,-d-:_Q_•_n_u-~-~-,-,----------------------------------~ 

- . I 
I 
I 

·------~-----------------------------------~ 
~~i;-;~·~;:-~1,;-;~--;;:~~·m(.:·,~ ; .-thf~~~·r:~~~r;~--p~rt: ~, ;~·\:w:,:-;~rj~~·~~~~~~~~-\-::}~~- -;;;~~/,01 cub'i:-b:..;i.-. ---- - -

()ubl.1n,lin~ .'iurl·nur E ~ .• ~'.len! Elfe...:uve 
70- b:ic t-. 7 -'.fi7 _"lo-~o 3~- U 

RATtR 1 ___ 3 L 67 _<:j C ___ :} c=-=i 

[=_::J c:0?·:=21 c==.:::J c-=-J 
*\till .< I .. l t' 1•U 111" . I !. , , 11>- (. ;:' f: r11 1r . . .. .. .. . ~··· · ... ,!li•• t •"•'"'"" i' I'" ' \ II '" ..... , ...... . ~ ........ .. 

~hrginal 
14 - 4 

L~ 
[ __ =:_j 

l n:-tdc..; u.tte 
J- 0 

c~ 
r- ·] L.. ___ _ 
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;· ~:~:'.~;, ·;~~~~~::;~~ .. q~·:,'·:~--;;.:;;-;-;;;:;,-.:,;-;,.; reach; ~9 d; i i~-r~nt- e th 1 e:·a:;--;i ·r~-~ ;-i ·t;;~~ t~~-~~-- ~~ci ~~~~·;1-i ng-
i ndi vi d ua 1 s . 

• 
~j'";-~c;;,:il)' \.M' , t)"1 i~nmcnt Jo ) llU N!1~ \-; thi ) ,1ffu.:cr ""'l1IJ m.lh 1hc t:.rc:" .1 tc,1 ,·ontnbu1i\•n h.' the :\rnt)"! 

# 

'- --------~~-~~-or.~~ ; s sf oned -~ffi c~ -·----- -------------------
h . • Ar E• "'"D tNo·::-•~E• If I haJ full rc~ponsibility and authority . I would ( pl11Ct' score in 11pplic11blc hox ): 

rn.,m1.it( this Prom,11c lhi' otlk~r h> the 
offo:cr nc11 hi~hcr ~r;111c ;,head 

immcdi.ucly of his \'.'tintc mrio r.1rics 

SCORE JO 29- 24 
RATER I 30 ·1 I ·1 
INDORSER I 30 ., I *I 

Promote th i\ 

offo:cr \Iii ith hi1 
contcntpl'•r:irics 

23 - 8 

I I 
I ! 

Promt1fe this offi,cr 

10 the ne~t h1~hu 
trdtk bch1n.J hu 
con1empor.1.rics 

7-2 

I ·I 

I *I 

Not promote 
1his officer 

I -0 

I j 

I ·I 
r-------------------~-u_1 _vi1_-_c_oMMi __ ~~~..:'.d_r_•"•_«'_•r_• • -.lh . AR ~n-10.11 . _ _:_ __________ ~----1 
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1------·- ·· ·--·---- ··· ·-----------· -· ------------· ····· - ··- - ·- ·- · ·-·-·· ·----· ·- -----·--- -------t JO. ['\ J thi, ef'i,,:·:r f1.1t1ih hi.., r, , :- ·•:1 .i:.:: ii ~ .~ l."ll:i1:~ rning th·.: .\rrny·.-. tqu.d O pj".'rl L:ro\~~ l'rnp- .. ;TI '_l Jli ~ 
-r--- - .. ·--~ ··· .--·------·- · - - ---------------·---- --------- - -- -- - ---- ---- -----------. 

·..:. t 

' i 
!---·---.. ---------- -----·------~--------· -------·-----·--·------------______________ : 
} PP.HV-C™:'IN~T~ t:. H(l~ ;'.riO ii ''-'l.j(;: ('IJP 1US l: ~H DUTY !/: .- ,u/ ; •1 1r,1 f' r op l; -i-.'_f .~Rf\} 3 105 , ~ 

~-;;;~~- '•~J~J~;;~~~~:· :-;-1~\ rn-~·\.:i~::~~~-:~·-;;=;-1~-~··.~~ -~ ; ~~ -, i ;~!~--~.:~, ;~:, :, : :·.- -.~ - ,-, :-:~~~----- --·· ----- -- ----- ----- - ---·----· --~·----- --- · 

~ ... - , . 

.. t 
~ ·; 
:;.~ .. --.. _ ... -~ """'' 
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___________ _ , .... _-n-. .... ..:;.... - ...... - .• - ---.. ·t'- .:-. ·-.,... -~-..-... --- - -. 
: '·- ., 1,; ::.: ·- ·~~ :,.)N , 

-··----...---- -·-----------.... · - · --- ···-- --.. --. - -------------·------·-"- - .... .. 4 ---. .... 

•Rr. ,J ... • r. : .. r:1rh .:-.1 . 

--------------------· - -- j 
\( ''.::t•. I 

-·------- ---- ··--·- -·· ------ -----· -- ----·--·--1 

j c·~-->:.; :3t::i.ndur-diz?.tior. Instructor ~)iJot 
, ___ - - --- - ------------· -------------------------- ---1! If I had full responsibility and :,11tb·'.' r!ty, I would (place s,.ore in c:pp/icable box): 

Prnmi.>tc thi.; offo:cr 
Promote thiJ Pr".'motc lhis li ~crc tc th~ Promotc t::,, 10 lhe next hi

6
:icr Not prv:no~t: 

im~~:'.cly ";;~~;~·:~·;:,:;;:~d ::;:;~~~: g:,~~~;~;;~.;:~• thi; ~:er I 
r..:--:i cz~~:::J c.::~1 c--M.:1 c=:J 1 

c:.::J cr~~3 c::=·J L_-3 t:.='J 1· 
.:. 't .1,: "-".:. re1~ i r . .-.: ;.· 1.:i!e S~::,;.;: t\.i.mrlr-, ,• r 11lust r:11i ons in f'., r1 \'1 l to "urp"'' thi\ r., ~ 1 .. ~ 

.. _. - --·-- ·-- - ·---- fl.l\ 2T 'ill·· t:.O.\·>U:NTS fl<~tu.1 p,mo.:nipl- ./-);1, At< ft~3-~'i51 ----- 1 
:- ----J\~:~-.~.;~~;~:::;.~ , .. ,:°'' ;;;;;;;:.-;,,,,, .. y . I11 rr.;; jud~~l::t·,.:11_t_C~·i2 -- l·~(: F}iCrsctl :I;··-e:;_--z:· \.rts tar1ji.1¥i ~.;urt.:.r:-E--ofi"'iGe~~ .. c.~ 

r· .. :~·~: .. ~~r~ ~: t~ual~_ty . Iii.s pe:··rtor ;JYt.~~1ce of du.-~.1.J' dur)1\~ tt·.e , ., ~~.~~ ·:;5 peric ~; 3~: ~ .. t1:J_!. ("t~ O:. ·;:_s 

~ -- ----- ·~nt x - PH:·~:~_'!._- ,_of_:_Ci;R ~~.::..''! .. !:.::::.:~~'-''-' _.1_-._·~ ._:_11_1>_2_;_- 1_u_5 '----.--------- - ---------1 
UNI T 

_J 

sue~~OUE~'---------< 
d. D.'"'iE RECEIVED 

c . PAH O OH1C.£R COPY 

~ I. t.uvcn lU C1T1ccr 

IJ F orwarJcd to officer 

., Q \. ll•t11rr.c•l t~ ~!PC' 

'"'(.jj'Q: 197 3 0 - 500·.30 1 ·--

i 
! 
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/ -·. f-01 .. :;..: of tnl10 !Ol'"ln t~ · . . 
r".-J~ r. c y i s US ~l\rmy M i lit'1r ----.. ·---------.... --. · · -~ -......--.--- .. :-•-

. .SCl'l n t! I Ct?n ;~ r . 

·~-~ ... ·~ ------------

,AU UI- DESCllPTION Of DUTIES ( R ... !;.ur.1Kruph 4-JJ, A R 613-105) ' 

I
· .. Princ1pal Du1yT1tlc Rota:ry_'!/ing Pilct______ ________ b. DutyMus lQOEOJ..M , .. AuthGro.k _ 

d. Spcc'4! 1 :ccrPro>KramPosi1ionDc,,<: ... ::Jn . _ ' · o~,<ri ption · CW2 !.-lcPherson is ,. 
, a scoat helicopter Dilo~ in CU1 anti-a~or a~t .. ck.helic opter com:p:i.ny . He also ~e~ves as I ~~~.11:~~ ~' s OH-58 te~t pilot, and a uni(, trair:E.::i.· in t he aero-scoU1; observe1· training i 

~· ,.Attr rv- PROFESSIONAL ATU:llUTES fR .- ·. :· . f U>!f 1l{;h .J-J r' , ; 'iiJ-1 05) 

.. mpl~tt' t>ac:h q"t>Jtion. £ tp!..:1; • ,'\·o und • "'"''JY tm1>ru\' m1•nt rt>spunh'~ .n l'a11 / Vb m: _1 /r; ,·, t'.U,Jr y, / ',1rt • l I . 

I. Has this officer 1..o i.: n.onMrate ..... :: . r; ,; a nd chara'-"i ;· ,t rcnµ th'! 

officer dcmonstrdte t.: 1.. .11-. .:JI comp..:; l·1~·.: c .1pprvpria te to hi:-. !-!r.t<.l e ~.nd I· ... h ! -----
3. Did this offic~r ~ l -· l t' , as llpprt.>pf1J lt. h is h .. mc"t • 1lln i0n~ and convi...: t ivn~? (~ ol : . ~ man") 

.. 
I 4:o;.; :b:. officer s~ek rcsron,, bility·! 
~-this officer -. :ilingiy a~ccr : ;~.--,; -a-c-co_u_n_t_a~-;-.,-.,-f,-,,.-~-. :-, -a-ct-io_n_s-~n-d-! h-c ;.<: tion, 

~~officer emot iunally stab- ~ .. 1dcr strc.s'.' 

f 7. Is th,, otliccr's jud;· rnent rcl i:.btc ' 
- -

---- ----- ·---------·--- -- --- ·----
~~is officer m . 1~nain effe1.·~i.~~~wo· w.t~ ~~.:; ii.:~1 1 io n with jt1nivr' . -.c nio:-,. · ~'_~ ~e rs? 

1~ . 1~ officer demon ~:rate 1.:01.• ·: rn for the ht! ~ t ; n ~ cre\h of hi s ~uborJ ir. : 1 te s '? 
·-

-
( 10. Did this officer C\>•~~1hutc to :.i .... ;a~on :.t1 an;J p1 .; :' ""ion;1l r..levelnpn1ent o f his ~ l. : ~:. ·..; .. 1a1 e ~'! --­

~ · . ~llicer su b,;_rd inate h,; -;_:, :,onal inter. ,: , arJ 1<c ! f;or~ to tho-c of his org:~; -~~' 0n an~:· •. ~~~ cj .. 1 •• :c~ '.' 
------ -

; 12. Did rh1s officer·~ P1.. 1:.. lmal con ...'.J 1. , ~e t the prnpi...r l!x :1mple fo r his ~llho rJinatc\ ? 

--
... ,pecific re~p.>r.~ibi l iti e~ ? 

i *NE!OS 
\ ES IMPROVEMENT 

I ~- .~ 

:i x I 
2 ~ ) : 

: 

;(-r I 
.J x ! 
; x 
t x I 
; x -
ti : { I 
9 ')\. -/ /I Y. I 

'· x I 
/.' x I 

/J x I -
I ·.' x ' 
15 x I 
/ (J . x . ...... --,-

:standing mai ntenance officer 

I 
I 

llATU AND INOORSU In 1.1} judgme ut. rnb officer\ p~r!··. •rr.1~. n ce of du1; ""· ' ·· (i1l1., ·i1 .)CC •. 

SCORE 

llATER 

'>A . r;;~ "' .. 67-7 

OJl~ t.1.ttJ: n.: St..pcnv r E ~x~llc c 1 
10 - ·~ b 1 - n 51> - 3• 

D..O::::J L_=::l ;:=: . 1 
r==-'' 
•. '.J.~':'~ . 

.. ,_. 
, . I-,. • ~ ,:. •, ~ !:I 

c:~~~ 
r- ·- · ·:i 
·-- ·""-~ --~3'-·..:.,: 

M .1rgrnal 14-. l .... __, 

·) 

lnadequ.i1e 

I 1-0 .*J 

-
-*NO 

. l 
-~ 

-· 

,... 

, .. 
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--------------------~-"_~r __ v __ ·_-_.-c~_-""r_;~ ~~'11d '::'~~:_~~-"•-'"-· ~~~2-!-_, _n.'"_: ----------------------< 
a. R.ATER (Cornplttt tUC'h qut .rt1ort in tht spua prm•ided.J J 
1. wha1did1hisoffimd~1><·11 CW2 McPherson's best perfonnance was as platoon maintenance officer I 

~~n w~a~ ::ci~~~'~:m~~o :~~~c~ .~.:!.:~~~~:m"~~"• :::1:-1 -~:~:~,~~:1~cb~~:Y' f;: r:: ~: -~8~::::::::: officer or 

1

1 
instructor pilot at battalion or hiGher. 

SCORE 

A:ATER 

lf J had full responsibility :i;id ?.1!!hor.1y. l would (place score in q1piicable box): 

offkcr 
immediately 

30 

[ 30 •! 

Pror.rntc thts o~TI~cr to the 
next ~; o.:her gr.idc ~head 

of hi\ .;('nlC!nr<>rarico, 

2"-24 

[ :I 

?romolt,: this 
PrumN c thi5 offi.;~ : 

offic.:t,:r ""it~ his 
h> the nc~t higher 

contcmp()rarics 
g.ratc.=e bc:h ind hi5 
,:ontcmporarics 

23 - 8 7-2 

t ., ·! ..J 

~ct promote 

1his officer 

1-0 

c ·I 

·I 

i 
i 

f =:J ~~ ·! r ·] ,. • ~--7. v C i INOORSER i 30 •j L::-:1 
•You arc required to cite SPIOFK: example ~ or 1i:ustrn1 ions in !Jan V!J to 5uppon •h:s ~.1!i ng . 

------------··--------------------P/\RT V11 - CCM.MlNTS 'i<c-.:d octt(l(rtJPh 4-Jh . AR 623-J fJ.'.. • 

... -.-.-... -T-n-,,,-.-,,-.-,i.-.• -.-.,-,.-.-,;n_n_b_'"-.-.-d.-1-cn-.-.-c---;.J_2_M_c_P_h_.e_r_s_o_:i __ i_s_r> ___ a outstanding warrant officer. He is ext:r-emely I 
· tersati.l~ a:::-". tota.ll:i· v:.·:Jfoc;.:;::;,_.:; •• ~l. i'\.s u. ::.:aincenance offi .::.:r and c.esv pilo-;:. , he is weL.1 
lversed in all facets of aviation maintenance and possesses a tremendous wealth of pro-
fessional knowledge and practical experience. The maintenance of this unit's OH-58 air­
craft at higher than DA standards has been largely due to his efforts. CW2 McPherson is 
a skillful scout pilot. During a recent joint Belgian/American field exercise he per­
formed uncom:r.cnly well . His performance greatly impressed the Belgian Cownanders with 
the value of attack helicopters on the mo1ern battlefield. Quiet and introspectiv~ by 
riature, CW2 McPherson is respected and well liked by his subordinates and superiors a­
like. He s~0uld be pro~oted quickly ar.d his career closely monitored to insure ~aximum 

•'..J.tilization :if his un.ique abilities. 
' b. 1 NOOa~ .: ; Narrorfr~ l" \U[UtJtion is mar.dotnry tl'11ess lhe pro\·i~ions tJj p1:ru1:rnphs: - ;:, r:nJ 4- 411 , AR 62 ~l-J0j uppl°)• . c~,..2 McPherson has perfomed in 
:1, singularly outstanding manner . He is cne of the most accomplished scout pilots in 
I this u..'1i t capable of any flight related ci.uty and respected ~Y Cobra pilots ·.vith whom he 
1works tactically. He has been instrumen~al in a unit aerial observer training pr05ram 

lin which he contributed immeasurably wi V; his flight and rr.::i.intenance knowledge. As a 
!Ilainte-..1ance officer and test pilot he has assured an extremely high aircraft ava:i L:, bil-

l
ity ra.te, often working weekends to complete work. He continually trairt"s s:J.bordinates 
in the aircraft and systems. His efforts always produce o~tstanding result;s. C\\-:-

,:-1cPherson warrants pronotion ahead of co.;!_~empo5!1-E~-e_s_. ___ _ 

PAIT ~!! - Hi"ORT s co us 

SHIVERS , J Aff,ES F. 
PAAT .,c. -·t ··~-t -:i ::isea 

G~4 .Jf . a ; .~NC l"f O ::lGANtl/J. ' ·. · •: DllT 'f A :.SIG ,,\ , ,.:.,. 

c.r.;:, AR, c co, 3d Avr: i'3n (Cbt) APO r-;y 09702 Plc.tc;on c,..,,_.,.,..,,..m-n,,...,.. 
v 70 70 TYPED NAME (Lu.rt , Fir·r .. 4.:1 ) 

MC CORD , JA.,1ES H. 
VI 30 30 

Sum 100 100 

~ ADE, B5iANCH , O~ANIZA"rlON , DUTY AS.SICNVf':~ 

--+---~ .'MAJ, IN C Co, 3d Avn Br. ( Cbt) A?O NY 09702 Co:mrr..ander 
MY RE\t:f\.\' 0 INO ICAT::S NO fURH-' [~ M_TIO~ c. REVIEW~~ 

lll'OIT SCOll 200 
I lYPEO NAME ( l.uJI, First. A.fl J 

j KEATING, JAVID W. 
~---~~~-~-~~ 

t--.1-~--.,,.~~~ ..... -~~~~-~-~-----,> 
SIGNA:~P.E ~EVIEWEP. l 

U;t/. t,I '/(, {/ 
l . With l!<DQRSER lo+bi 
2. Without INOORSER f2 >'a) LTC, TC, 

GRADE. 8i'A.NCH , ORGAN!Z.AT t:JN. DUTY ASS IG,._•~[•.' T 

APO NY 09031 Commander 
~~~-~- --~-~~~~-~--~~~---

-~--------?~A"!,~.:!!.:~~~'.~:.!~ 'ndp11r_uR-'•11~-"-1_-_:k_. A_R~~~11_-~~~~5~,-~-~T~--~--------~--; 
·. N IT SL: &.HQUENT 

EU2 0 
! d. t'· >l ~ ;.•:CEIVED r . .? ~ -.-Er:c;;f-IC-ER_C_O_PY ___ _ 

'! ~ . I Gi"tn tr> •.: ~ic~r 
.. . F orwar ;cG to offi~cr 

l Returnee! ~ ' ' MPO 
. - · -~..: .. __ , ... ____ .. .. _ __ _._ ...... ,., ..... ·.-----
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Ne PHERSON, MARVIN D., , Ck2 , 790127-791031 

Superb perfo~mance. Well above his peers in every endeavor. Tenacious, 
dedicated, bright, and intelligent; CW2 McPherson is tops in aviation 
maintenance procedures as well as expert in attack/scout helicopter 
operations. Promote now; insure future assignments capitalize on his 
unlimited potential. 

-

... 

.. 

,., 

Info removed by VNCA 


