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For use of tt:'is form. see AR 623-105 ; propo,,en• 

agency is US A rmy Military Per50nnel C~rtt•r 

I b. SSN 

Ir 
h. CODES r Siu · .\.fu/ 

C ~;?/17th Cav, 6th .Gav Ede (AC), Fort Hood, TX 76544 L'SA FORCES COMMAND ~~96 FC 

.. ~ o.,roue_R~o_tary-= __ W_i_ng __ I_n_s_tru __ c_t_o_r_P_i_l_o_t ________ _ b. Duty :lolOS 1QOBC 1D <. Au1hGra4o -

.t. S-W.• l ,,..,. Prosn~ Po.ition Dnil!IWioft--------~----------------- •. o-,;.,._ Responsible for 
e::plo:r.nent of TOW Cocra helicot:?ers against enemy ~er ar:.d ~evelop:ng new concepts 
a::~ tactics for a !lli~-intensity conflict; reconnoiterir..g a.r:.bush sites, kill zones and 
fi=:.ng ~ositions for TOW Cobras. Responsible for the pilot ?=oficiency of twelve 
scout :;:ilot:::; and ~ related tainir.g. 

l' •l'f H ·~iOf .. t.A01tMJ1'1S l /tn..J f>4UU ~ft1pit .1-J~ .... ~ -,:J- /IJ_i, 
i-,...___,...-~------------------~ 

3. Did this office( siate. ~ appropriale. his h<>n~I <> pinion> anJ cun•i<:IJ<>ns? { ~O( a ··y~' man""1 

-'· Oid .rim officer seek responsibility? 

S. [)!<' this officer willin~ly acc~pt full accountJhilit y for hi' ac tions an~ rhe a.:1ion, uf hi..: <uhurdi,,..1e,? 

6. Is· this officer emotionally stable under sire-. ·.' 

il. Did th~ offteer m;,intain effective''*°"'"""> ..:ommunic~1ion w11 h j uniu~ . sc:niQ~ . anJ pee" ? 

9. Did this officer demons1ra1e concern for the best interei.ts of his subordina1es.' 

10. Did this officer contribule 10 ttle pe"'°nal and professional Jenlopment u( his 'ubordinale>? 

11. Oid 1his officer •ubordi""t~ hi• pe.-.onal intere:.u and welfare 10 1hose of his orpn<za1ion •nJ s ubordinar~ ·.' 

t !. Oid this officers peoonal conduct ..:1 the proper example for hi• •ubordin .. 1es? 

I 3. Wu U!i• <>ificer inn0va1tve_ in his •P!'f""Ch ro lHs due in and responsibilities ! 

14. Did chis ~fficer demonsua1~ a breadth of per<pectoe and deplh of unJemandin~ beyond ttle hm11 of" his 'pectfo: resp.>nsibilit in ? 

t j . D!<' chis officer keep him..:lf physically fit ? 

0 ••f"fO & ...... .. ,. .... . 1.1~--~ '""' " L , '-J. "l.) As an OH- 58 ~::i s t,r11c tor .?ilot and 3cout ?ilo t., 
te~r~ca.l competence i s unequall ed by any ot her pilot in :he ylatoon. 
duti es as OH-58 Instructor Pilot and Troop Human Relations Officer. 
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3 

Li.) ae performed 

-· 

<. ~ Rn'IDrU O#ab<J~qmriotv. if41NPd: Qw11-J12, 13, 16 2) As an OH-..58 IP. constantly strived to insure 
that every pilot maintained his own high level of technical competence. 1Jf Volu..~tarily 
a.ssmed the weighty responsi bill ty of being the unit• s RH.EO Officer. While serving in 
this capacity, he implemented many innovative ideas and programs to enable his unit to 
enjoy an exemplary atmosphere of racial. harmony. 16) Responsible for developing and 
i!!!J>lementing a sou.~d, effective RREO program. 

ura....o 'NOctsft _In m~ juJgmen1. thi s olTicers performan.:e of duty was (p/uc• srnre in up1•linih /,. ho.t• 
OutsW'ldins Superior ExceUent E.tfcat"e 
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Err.ploy the assets of an attack helicopter platoon. 

o:-;-58 s . I. P • 
0 •·"'1• ""0 .... -o-Ol>S-.-£-• __ l_f_l_h_a_d_f_u_l_I -r-e-spo_n_s_i_b-il-it_}_' _a_n_d_a_u_t_h_o_n-'t_y_._l_w_o_u_l_d_(_p_/a_c_e_s_c_o_r_t·-i""'n'-a-p_p_/_ic_a_b_le-b"'"o-x-J.-. --------'------i 

SCOR! 

from<Kt tt.1s officer to the: 
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If,G.Le._ . _:r.: v.) e o .... t. .~ ~c:.PCr.t:- :O:CO ..... .., _p..._101-. 2rl ,,he }:•.Lc..,,QO!., ;,ecc;;.U-€ C- vhe hign St.a.na..arc.- o_ 
performance set by Cf:2 McPherson for our newly transitio!1~ pilots and his insisi.ance 
that tll pilots m.aiT-tain these standa:rds, our platoon has. ma;i.ntai.ned a high state cf 
:r..i:::s::.on rea.diness at c..11 times . Eis e:iq>ertise and inst.ruc-.:ing capa·oili ties ha.s ro~e :b.i!::. 
invaluable in traicing our €nlisted Scout Observers . In a.dd.iiion to hi~ regular duties, 
CW2 XcPhe:rson r;as the !:umar: R€lations Officer and because of his assistance in -ol~:.niq 
c:.wareness sessions and inspec.ting each platoon's program , t he troop ' s Human Rela:tio!!s 
Program has been extremely effective . T recommend that c~;2 !·:cPhe:rson be promoted, 
ir.unedi·atelv and. that he be ser"t to the Instrument Ex2"'i ~~r ~ou;rse . ·. 
b. t~OOR!.ll' /\'arrolo~ "ufuaru,~ iJ '"~~doi~ 1i11t1#3! lf'h' rroqii"'u nf l'O' ~ ef'f;(\h' -i-Zh Ulfd <l-49, AR 61J-l (i.( f.o p/' .',\ . Ur. 2 !•.c?herson is one o_ tt:e 
finest· officers I have kr.a"T• and he has proven himself to be a professional in ever;t 
aspect . His performance -..c.s typified by conscienti .. ousness , agg:ressiveness and d.epe::C.a.­
bili ty . As the unit ' s OH-.58 I.P., he constantly strives t o insure that a s ensiole; 
effective stand.ardization p:-ogram was in effect . CW2 McPherscr:. C.oes it all ! He cc:. be 
re;.lied upo:!1 in any si tuatio~ t.:..."lder a:-~y circumstances to give r.2.s u~raost effort a:::: :.o 
;:~educe p::taise~o:rt::,y :results. I recomnend he be utilizeC.. in c.r.. assigru:ient where te cc:_ 
~tilize his t~ch.."'lical compete~ce an~ advanced leaders~..ip . r.e sto:.:ld be con~ide=--ec: :o:r 
i1mi;edi2.te :o~omotio~ a..-:.0. ..e.c·•?J1ced schoclin~ . 
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SEE PRIVACY ACT STATEMENT 
ON DA FORM 67--8-1 

For u ie at 1h 11 fo,,n, t•• AA 613-105 . oropon•nt 
ag41ncv •s US Arr:'ly Mili tary Personnel Center 

PART I - ADMINISTRATIVE DATA 

~ LAST NAME Fl AST NAVIE · Mt COLE INfTIA L l b SSN ii' ~~;E o. DATE OF RANK I e. BR r DESIGNATE,g. PMOS !WO, n . STACOOE 

MCPHERSON. MARVIN D. I'. 79 l"ro 112 Av SPECIALTIES looBo AE074 
i. uNn. oRGANIZAnoN . sTAT 10N . z 1P cooE oA A.Po . MA.10~ coMMANo Co C 3d Avn Bn 1. REASON FOR SUBMISSION k. COMO 

CODE 

( Cbt) ~d Inf Div. VII Corps, "APO NY CY:J702 USAREUR 03 I Change of Rater ux 
I. PERIOD COVERED m , NO. OF ., , M t LPO o. RAl EO OFFICER COPY IChnlt on, ond dOIWJ p . FOAWAADINGADOAE~ 

FROM THAU 
MONTHS CODE 

~ 1 GIVEN TO OFFICEA 2 0 MAY 1980 

;~· IM~n~• 1 ;~ 8; r;;;1;3 6 EU-20 
D 2 . FOAWAAOEO TO OFF ICE A 

Q . EXPLANATION OF NONRATEO PEF'IOOS 

PART ti - AUTHENTICATION I RottuJ tJ {fir~r •irrioh.11'1' 111trifi~1 PAUT I data and ttATINC Ol'· ,.·1c 1ALS O.\'l. YJ 

I . NAME OF AATER 1Lr111t . F inl , MIJ SSN 
I SIGNAT(;h ~'/. -

SHIVERS, JAMES F. I .n t:~::f -- c;---
. -.- ':,..:, 

GRADE. BAA.NCH , ORGAN IZ ATION, O UTV ASSIGNMENT 

.G)atoon 1°?4 AOe'iP CPI'. AR. c Companv, 3d Aviation Battalion (Combat) Commander 
b NAME OF INTERMfOIATE RATER (Last , F1rtt • . \tll ISSN f;NAT URE 

I 
GRADE. 9A/\NCH , OAGANIZ A T tON , OUTV ASSIGNMENT 

1:E ... 
. ·· 

t . NAME OF SENIOR AA.TEA ' '~I. flrst , .\f/ J 
- SSN 

rlNZe _#/ff{f4P MC CORD, JAMEf"fa. I:;;:,'.\~~-\· l 1,#//(,!L,..~ . c-:' 
GRADE , BRANCH. ORGAN I ZAT ION , OUTV ASSIG ,..,Mr '- T 

( Comba,zjl Comp~ r;; A1'1V JSiO MAJ, IN• c Company, 3d Aviation Battalion Commander 
O. SIGNATURE 0: RATED OFFICER c.fJ / -- CATE 

- -
t~• DATE E'<TERED O~ ... ~TED OFF ICER r SR MPD IN ITIAL:!° 

O~ F~RM 2 1 M l~tALS ~ .. ~¢ 
#~ -~ £) M' · J-· - ' -;J..3 ,4,1/' 9 MAY 198 - ,, 

PART Ill - DUTY DESCRIPTION fRatrrJ 

1. ,AtNCIPAL OUTV T ITLE Aero-Scout Pilot/OH-58 Test Pilot ,b. SSllMOS lOOBO 
c. AEFER To •ART 111•. DA FORM 6' · • - • CW3 McPherson is an aero-scout pilot in an attack helicopter com-
pany. He trains to accomplish a wide variety of aero-scouting missions among which are: 
directing the employment of attack helicopters, functioning as forward air controller, 
and directing the ground attack of U.S. Air Force fighters. He is req_uired to perform 
area, zone and route reconnaissance oper9.tions. CW3 McPherson is the scout platoon 
maintenance officer. He is responsible for the maintenance and servicing of 12 OH-58A 
aircraft and the supervision of 12 enlisted mechanics. He serves as an instructor in 
the unit's aero-scout observer training program. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM I Rot .. 1 

- ·-· - - -- ------- ---
"" Uern11 I ll'1,.nu1h 14 below, 1ridicat• thr dtfrH c; 1 afrHmertl wit,, t~ut fo!lou.·it11 ltalernenl1 HIGH DEGREE LOW DEGREE 

1. ~ROFESSIONAL COMPETENCE 
tU l)e inf dtH:,,'ptiu of llu rated of!/u,, Any co mrnr,,.,11 wilt be re{1ec:ted Ira b btlow.1 , 2 3 4 5 

1. Possesses capacity to acquire knowledge/grasp concepts 1 8 . Displ11.ys sound jud~ment l. _ 
2. ~monstrates appropriate knowledge and expertise in assiw:ned tasks 1 9 . ~ells sel(·improvement 1 
3. Maintains 1ppropriate level o! physical fitness 1 10. ls adaptable to changin& situations 1 
4. Motivatrs, cha!Jrnges and develops subordinC6lH 1 11. Sets. and enforces hi&h standards l 
5. Performs under physical and mental stress 1 12. Possesses military bearing and appearance 1 
6. Encourages candor and tranknes..s in subordinates 1 13. Supports EO/EEO 1 
7. Clear and coru:iM! in written commtrnic.ation 1 I~ . Cl<'ar and concise in o ra1 communication 1· 
b. PROFESSI ONAL ETHICS fCommt'nf 01' an)' a"a whf'~ thr ralf<d u /ficrr ilf po rt1c ulorh t1 uldandin1 o r nrtd• improurmt>llt> 

CW3 McPherson is a vecy dedicated officer. He is selfless in his approach 
1, OEOICA.TION to his duties. He routinely works far beyond duty hours to complete a main-
~ · AESPONSIS ILITV tenance task, finish a test flight or to troubleshoot a problem. His loyal-
3~ LOYALTY 

.t. DISC IPLINE ty is complete and sincere. He is highly disciplined in his professional 
5, IMTEGAITY conduct and sets the highes~ standards of maintenance practice. He leads 
6 . MOAAL COURAGE 

7. SELFLESSNESS his subordinates by example to meet his standards. As a maintenance officer 
8 . MOPl'AL STANO -

ARDS he has earned the respect n.n,~ trust of his fellow aviators. He has fully 
supported the unit's human re i.ations program . 

------DA FOftM 
, SEP 19 67- 8 . kf l'l/\ C l· ~, II/• • •l l4M t,/ 1 . 1 I; US ARMY OFFICER EVALUATION REPORT 
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J

I PERIOD COVER£C llOl thru 80 PAR~~ - PERFORMANCE ANO POTENTIAL EVALUATION ' " "''" 

« • · RATEOOFFICER'S NAME ___MQE_m;JIB_Q_N__:~yr~P.~~--~ --. ~~--- -·- -- - - -- --- ---
• AATEO OFFICER IS ASSI GNE D IN ONE OF H~~~~ Sl"tC•Al i_•:_s M··~----- _ rn:~·~~------_ o_N.'~) --.-:-:--::-:::-::------------~ 
J b , PERFORMANCE Ol>A ING THIS RA.T I NG P(RlOO RlFER ro PARl \II UA f.- L! I-(\' bl H l\NO PAH l HI,, II A,f~l) ... . UA r o~M C7-8 - l 

' x ALWAYS EXCfEOEO USUALL'Y' t::.<Cl l O l (J D - D OF-T E.N FAILED USUALLY F.AILEO 
; REQU IREMENTS REOU ! Rt.l\H:.NTS Ml 1 

R1:.0UIRL:v\LNl S qfQUIREMENTS R EQUIREMENTS 

P. c. COM~ENT ON SPECIFIC ASPECTS OF TH E P(Rf:OAMANCt:: REFER TO ;;RT' " oMOHM 57:-a-;N-DPAATl11 •. b, A.i';c}-~ . OA FORM 67 -8 - 1 00 NOT US£ F"OR COMMENTS 
0

" •anNTIAll CW3 McPherson has performed in a singularly outste1.nding manner. He is a stal-
wart in the unit's aircraft maintenance team, and is the cornerstone of which the OH-
58A maintenance program is built. He has developed the crewchiefs of the scout platoon 
into a cohesive and knowledgeable group. He has devoted much time and energy to teach­
ing them correct maintenance practices and techniques. He has instilled a sense of 
pride in each man. CW3 McPherson has instilled a sense of confidence in the pilots of 
the scout platoon concerning the maintenance of the aircraft they fly. He is completel 
mission oriented and has worked to develop and refine his skills as an aero-scout. He 
is a sound tactician and has an in-depth knowledge of combat aviation doctrine. He''1~-a 
strong advocate of the attack helicopter and has been instrumental in improving the 
platoon's ability to function smoothly with the attack platoons. As an instructor in 
the unit aerial observer training program, he excels. His detailed knowledge, vast ex­
perience in av~_ation and unique ability to deal with junior enlisted men has establish­
ed him as an e~ective and respected trainer . CW3 McPherson takes pride in performing 
well, everythi~~ he does. CW3 McPherson established ambitious yet realistic goals for 
himself in thj ~ rating period. He has enjoyed noteworthy success in achieving those 
oals. CW3 McPherson's performance and conduct has been nothing but superb. 

d . THIS OFFICER'S POTENTIAL FOR PROMOTI O'N 1 0 T- HE NtXT~~oE ,~ - -- - - - . -- ·-- ------- -------------------f 
PROMOTE At-4EAO OF D PROP...• •)T l Wll" rl 

•. co .. M•Nrc::;;~;~;::,.~3 McPherso~~~'ff{~~~~Iize--fiis""Pot:-~-f'I~f~::~awarran of icer avia or 
only when he is promoted to Chief Warrant Officer 4. He i s an exceptionally fine 
warrant officer and should be promoted to the grade commensurate with his abilities and 
knowledge. CW3 McPherson should be given the opportunity to attend the aviation main-
tenance officer course and then be assigned at depot level to take advantage of his 

su erior skill and knowled e. 
PART VI - INTERMEDIATE RATER 

e. COMMENTS 

PART VII - SENIOR RATER 
t----------------~------

b co,,,,,c•nscw3- .McPherson does all things we e een • · POTENTIAL EVALUATI ON rSu Chapt~r 4, ,\H 6:.t:J IU5J 

OA 
SR USE ONLY 
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A COMPLETED OA. FORM 67'-8- l WAS RECt.IVEO W ITM 
THIS REfORT ANO CONSIOEA EO IN MY EVAL U ATI ON 
ANO REVIEW 

[XJves 

the primary manager of all maintenance related activity 
of twelve OH-58 aircraft because he proved he could do it 
better than anyone else. Maintaining a consistently 
higher than Department of Army operational ready rate is 
only an example of his outstanding total performance. He 
is mature in judgement and positive in all actions. He 
exhibits a true concern for his subordinates and spends 
many long hours ensuring that they are trained to perfonn 
their mission both in the air and in ground maintenance. 
He is an outstanding scout pilot and is equally at home 
on tactical missions as on a test flight. His actions 
both in the air and on the ground depict confidence in 
himself. He should be promoted now and schooled . well 

' ahead of h i 3 peers . 
--='--~~~~~~~~~~~~~~~~~...J 
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PAllT Y-f'IRfOllMllNCE ANO POTllllTIAL EVALUATIOH IH•/,., ; 

. ,·_ :~_:;.,, .. ~;-~?20~-~!!'lt.~LT~~~=:~---Q:;=-· D;~ss;.-~=-- ~-----
-oWl•NOT~· .. ~T4NG"~~ll!UOO 1Hf'£Pl TOPA:A~o;~~o-1:--SA-;&oPt\RT 1tr •»Nor.o;:-,7;;,.;..-e;:e.7 -- - ---- -----·· 

\.,. ·~AV .. ;l~~.o . U$U .. LL'r l..KC~li:DEO o · ~•e• nt:OUUH~MENT',.O D ~~~~7AFE~~~~s ~:~~~;::E~fs-·0 
·-.~- * . . ·~. . . REOUtRl~E~TS - ---1--------- - vst:F""o,_cOMJilE.Nn 

. . 1G rP~ Mf'lC'TS,()~ ·TM.f ~'-FO .. MANCE. ftEf-EA T~ P4 AT 11 • . OA FORM 6 '1 e A.NO ....... T 111 8 b, """'D ... . 0,\ l"'OA'-f 61 8 ·- J. 00 N 

-.. ,J:•J) ·,~Phe+son has been lerr'.e.ly: respons:'..ble f or t.11e :-rnperj or .!filintenance- of 12 
.. ,,.11.L~·tlj.Jl Ch&:rli~ Company. The un it has r.a:int.;i.incd a ·:: 1nsfate11Uy high !lltinte-

. ,_, • . _' tue '. o..er .. the past year and thr ouehout Iil'ijor f i r.:ld exerc i s e s ::mch as AP;ITP , 
~; - ~IJRGER, 1md Level I und Tl GU~TNEHY . Th1s i.ra:: done, also , duri ng a 

. ·~ ~ter mohths where the unit m'JJnt.0-:1B.nco 11n: 8 re1.ocv. t f.,d 01/~~r 40 mi le i> away 
:, . : ·; :~ imlc'tis mm hange!'. ':leing remodeled. c·,JJ McI'her non 's d.edfr:i ~ion '.tnd supervi-

l-l~o.le ha.s em.bled· the unit to exceed ~i s ;; .. i0u requ .i r emon :.. c e.nd s t:i.11 rr-~:i. nta i n E.ir-
.. <tilly ·mi.-ss.ion ~pabJ.e above the J,',_ stan<fo.r<.J. H l ~-; su :>er·b tf)c ~m jcc~J ass:iat:. .... nce has 
~ .~Vided iti Dliny areas such a f! sD.fety, .S'QT t..l.•;1i n l ng oi· enlfrt,od per::>~mnel, procur­

; ~ireraft. pert.s, reduc ti on of phase nn"intenan'c0 t ime , tra.:\ n~ ng of new test pilots 
; ~ the commander on ai.rcraft r:n:l nt.emnc0 !Jroblern:;;. 'l'h1=; s '..w ce ss Charl:.e 

.-.-attained. in these 11\3.ny arens wa :.; o. d:'. rr~ c t reflec t 1 ot. of C'..J) Mc:Pherson 's own 
' ·u~ and -professicinalism in h ·'.s dut .'. e s . 

·--- ··--· ·· - ---- ··· -- -··-- -------·-- ·-· .. -------------f'OrQtl"lA\. ,.Ofll "'ROMOt 10M TO-,.-HEN5x~lot;'E7\"GfCAOf_- .s 

;==~~~~.OF _:;~~~~~~o!;;;~- ··-______ Q_o::~~R~-~~ ~~--- ·· ·--- --Cl~:·.~~~~-=-~,~-
•1.'.~l:.it'6 : -:.-.·11CnH:''Ai·cf13 MQPherson :i.s an e:x-trt-::mly compe tent a nc proft; ~~s:! . onel s oldier a s 

:-,.- ~ . • i. ·~ by -hia. perfo.rman~e ~ Eis w :.nc:.ger :Lal und techni cal skills a re ~tched by 
· .... _.he. ;Gl;iouid-be.· selected for e.dV3.n·>~d ~ch.ooHng in ma: ntenr~ ~1ce . CW.3 ?-'.cPhC:rson 

·· ) ;e pra.,oted -~d of hi s c o~t.~n:iporarie s . 
I.,, 

PART VI - IHT1i:AM£01ATE llA1'£R 

, . ;~son is a knawledger:i.t.1;.-;;a-:~;mpetentp~:~i~-~~s ~;i;~;~1~~;~se tachn::cal 
, .... -~<>girl.zed by all who kn :Jw.h ir:; . Be ha <~ served by unaelfL hl y workiug !1¥1ny 
· e _ ~~ performing test fligh t:s ·3 n.r.: ~<'.ching crewel! ~ efs & nd p~ l:?ts, airc.1:·1·.ft 

-:~ · procedllres. He :ig:;;re s s :! vely lea rned i':! nd bec-~me well-grounded i n m ;ntenHnc 
!s~at a.m:l meticul.:::ius efforts k ve r;re~ tly enhanr::ed th:i::: uuj t s fighting cr:1.:pabil­
.· i:\ugJ.i "'·b.is ~· lee:dership the sc c.ut p1n.toon has :~ onsistently ma l n t,.·.d.n e:d over 85% . 

_.#t<)n capabl,e -aircraft. His po ~enUc. l is unlil!i :'. ted 1.;.nd J r i ·Jtl y recor..n:.end he 
.. ·ttll-e -·aerv.ibe aa · a ~ommi s s.i o:ied c::f'.ficer . 
~J~~,~i·_..--.....:...;.;:....._~~~~~~~~~~~~~~~~~~:-:-~-:--~~~~~~~~----~~~~~~~~~--t 

PART VII - RNIOll RA TEii 

*:tiltlii::t·f;, ~!i~'AAiLUATION I~ a. ... ,,,. 4, AR 'J/;10.SI ----P'™...-.. T~ CWJ !'lcPh~rs ;;·-j-s ;i~~-;~k ~~~di-~g orii~r, t-~c hni-
·.. . · l.IUONLY 1·:'.ally c~m~:etent _:-md a der.ion.st~ated ~erform~r . J 1~ his 100-

H.1 JOr add ] ti onal :1Htyas the un.1 t•s Oh- 5{? !tia.1ntenance Te:;1t 

1

Pilct1 he was pr.iml:lrily r c:sponsilile f 0r the unit's nni.n-'" 
t<l ini ng a readh !cs:3 rate far exceed::.ng Dr. ;; tn.Iidnrds, de-

~
··spi te a rrruJ. t;.i tude of 1'~rd~fr1ips • He provided inr,t:i:-uc tton 
in nia int.€lll9.nce and test !'l ight procedures , perf0rr.i.ed dutie 
.•s t.~e u.11:!.t. C13.libration Of .fi.cer and a -:; t .ed as preductlon 

~
' on trol off ', ·::er f or the un1t 1 s main ten£. nee pJA toon. He. ha 
. xceeded all pers onal req_u:lre:nents a~ a FA.):: l/ARLl aviator. 

e has demonstrnted ·t....J.i.cse qui1lities de ~ ·ired i n a commis-

~
loned off :!.cer an,d hs.s been encouraged t<1 seek a coiillllis­
ion. CW.3 McPhcrsan should be fo.vorn hly considered for · 
dvanced c1 vil <..nd mi ll t.ary sci1:)ol i nr; 1nd p.tomoteu we.ll 

·· :.i .. 

·-. 
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For 1.r• o i t:"l;t fo,.m, _.A A :; 'j23-1 OS; proponent SEE PR:VACY ACT STATEMENT 
0 .V .J.4 FORM 67-S-I aqa.-icv i9 t..S Artn"' Mitl~'.:.' -'-••_..,_n_•_••_C_•_n_••_•. _____________________ _. __ 

• - l.AST ~ .. :.•.rE. - ;r 1RST NAME · M IOOL.£ INITIAL t . OESlGNATI:O ."-1ai(WOJ h . STACOOE 
SPECIAL TIES 

1 no:oc o~o')c:; 
i . U~IT . o ~:;AN l ~4.TION. STATION, ZIP COOE OR APO, MAJOR COMMA,..,.O 

;. ;·001:1 E (AIR), 1st 
t. PERIOD COVERE:O 

~"="' THRU 

Y<.:.r ;,r,,-.,,. Doy Y•u Month 

C<1valrv, 
rn. NO. O~ 
MONTHS 

Doy 

Ft. W"iinwri;:i.t, At: oc:: 
n. MILPO 
CODE 

o. "AT!:O OFFICEf- COPY (Clt•dt OM ond "4t•) 

0 1 GIVEN T'.l G~FICER 

Annual 
p. FORWARDING ADDllESS 

k . COMO 
CODE 

FC 

[¥J Z. FORW,.llDEO_T_O_O_F_F_l_C_E_ll ____ _ 

~...-_.........,...,_-...._....---...__~--F-S_-_02__,~~--'=~=1~/~i~:::±::==-~~-1-~~~~~~~---1 
~- E.XPL.:.•.ATIO~ OF NONRATEO PEIUOOS 

F"' I "!0 00 82 1 OP 11 

'='i1C:"'-'.l F::>1115, -:;P davs, Casu~l.• 821001-82100f~ , 8 days, TDY. 

2 C•?. i~-I. • .n;·~py L. 
G~~~~N.:H. CRGA~JZATION, DUTY ASSIGNMENT 

1!..'!'__:_ :'.~ ,_Trl'.lop E (AIR), 1st C::iV<.11.rv 
fA,,.. ~ c~ 1f\. TERMEOIATE AATeR (Lost. Flnt. MIJ 1 ss- .. -------~io-

·yf<'F.,.; , KENN'S'!'~; 1-i . 
~.\NC . t, ORGANIZATl~N. OUTY ASSIGNMENT 

~A, Tr,..,op E (AIP.), 1st C;;iv,,lrv 
) "= lot.!..'." :' :.F '5£NIOR RAT"R (Ltut, Yirtt, MIJ 1 ~ss--"--------

~~-~_..: -~ r:fl_hD~-L~•~-:-~----~---,.~-~-----4.:.....,...,..,..,,.. •• ..,_:1i_...i.~--:,,£....C..C::~:..L.--.!~_:::,/---~ ..... -·..,...,~--~ 
.. c= . .:. o k: ::i; -.,a.r-1 1. : ..... ORt;iAflHZATION, CUTY ASSIGNMENT 

!- · ~ J ). '. ~~. Troou E ( 1\~I~R~-1~s~t_, _C_::l_V~;l~J~r_,._. ~----T-=-r:i-:'.J ti 
p~,.,. ..... i..i HE: o;: nA-rec OFFICER 

rMT Ill - DUTY DE! CFllPTIOS IRouri 

~;-:::-~~~-:• :.!..~UTVT ITL' ·fi.l.~ AH--10 ' . lb.SSllMOS 1_('~(''-'. :m"--'------
noFc' <.JPMiTllla , OAFCR~Cs-1 R "hl f . t . . t'h i·,.,_ d,_·v1"dual ~-. d tea"' ~· • esp..,ns1 .. e or -.aui ~1'"' 1 ?:!7: .e ~· · pro .1r:1encv 

l · .- ~ ·; •.: : :te""•.:Dtl'! e::it31"1ished l-,v the Aircre..., 'I'r'3i~in~ r~3r11al and acconi1)lis"lil'l'e!"t of mj~sion 
j ::-;+: ,,- -'~. ,d;; ir. 3ccorrh.nce wit" ART"SF 1"-~C'5 w'hile ::tssisrned to a Separate A'ir Cavqlrv 
l ~?·00 ~ 0r~ratin~ in the ~emanding arctic e~v~ron~ect. P~rfor~s ~a~or adrlition~l dutv of 
l': -::- c"_!'.:' S'.l}'nly Officer. 

I -
~-=:= . PART IV - PERFORIAA:0.C£ EVALUA" ION - PROFESSIOtlALISM IR•t6rl 

t:::ONA'- COMPCTENCE ::: .:.~:~.!':;:~:: ~,',';.'';,,";~;·::;~·,_ u.;.:,";; .. :::.:::::;;; .~ •::/::;.'~~~~.i;-:;-;:;';'"•••I• HIGH D~GREE 
3 

LOW ~EGRE~ . 

L.:_ ~: p.,,,.,s.es <• o•city to acc:..,ire knowledae/grup concept& 1 _s_._Oia_._Pl_•_Y_• _'°_u_n_d_i_u_d_gm_e_nt--------·-----------IJ.--1--: r:: Th;;-::r,;,s trr.tes ap:>r:>;>r.ote k?>owled&• and ~xpertise in as&i(ille'i tasu _9._See_k_._ ... _.1_r_-i_rn_p_rn_v_•_m_•_n_1 _________________ --11--...:1-"" 

I 3. Main"'>:is appropriate level of physical fitness ~-u_a_d•_pt~~le to chantnr situation& 1 p __ !_u_ti_aus, ci:lall•nge• and develops subordtnateo 11. Sets ind onforcea h;:ih standards 1 
i.....::._2'•rfor.n. undtr physical and mental •trHA 12. Possesses mi!itary b>aring and appearance 1 
j__'.' t:n.,..,.,....., .. candor and frankness in su._b_o_r_d_ina_t•_•----------+-'--J--13_._s_"_P:><>_rta __ E_O_i_E_E_O_· --------------------&-...:1:.......,i 
! 7. Cl'"!'"':"...: a.cd concise in written cotnmuniClltion 1 14. Oe-ar .ind cone~ in oraJ communk;ation 1 
c.-----·---i ~- · ~ ~ ' ~ss·o~A~ ETH'~1<~o~:·;• o• ;~:~:A~ .. :·~?C;:;:·::~~~;;:> o:::::~ ~;;: •m::•m;:•rsor.~] a~r<!'lr~"ce :lrd COP~ud 
j :· o.:.r.;.nrc >< a"',..,J"IP: l-iis ~eers '31'1d S'.l~".:l!"~i '."~ .... s. 
: ;: ~.~~~~~-:,~•• rnv (1,}>) D~dic"1ted to t":~ ~;-;ccess -f'u1 3<:~o,,,~lis\, mer: .. of the urit mis5icr>. 
~ 4. C•o:" :. · .. ~ (~,b) ResrOT's:ihle of!':!cer ·.:'h,., c 0· :. \-e relied urn~ to ;:,l'.'":l''S "0"1tll<!t~ .q~ --

j : ~:';;~~· ~';.,R,.GE 1· "?""s-!i:.,eC: tasl< in :;in ex..,..,-;-1'lr"' ""8 !:!ler. 
'.'. ~ ~~ _F L.ESSNE.~S 

·~ . ).! • .>1: ..l.~ S T A:O.tt­

AP. '.:'5 

L. _______ L._._. -----------·----------,---------~----~-------J 
D~ ,'.~~~;~ 67 _ 8 .. E.!.ACES DA FO R., 6 7- 7. , J ... ... ' 3. ,,., c .. •!. 0 950t.n·"·, ,.CV,._ us ARMY OFFICER EVALUATION REPORT 



r;; .. OOC:lVEREO r11('r·03:?1l"rP - l 
PART V -PERFCRM.C.NCE AN[; !OTE'<TIAL CV.O.Lt!ATIO>I t Ro l••1 ---

< •ATH.::.•F•CE"~"eVC-fH~;30N, v(P.'JIN D. --- s~-------j .. 
... Ho CHICE R 1$ ASSIGNEO IN ONE OF HIStHER DES1Gr • .<.TH> SPEC• .. l Tl['~- ry. "'- --ONO ------=-~-~---
c . PEfiF:) F\ ~ANCE OUA•NG THIS RATING PER IOD. A£FeR TC PART !II. OA C.OR VI 67 - 6 , . ... ':)PACT .· • ': .c,,=., :. . a.-.. J:')RM 67 - 8-l 

XY. , :~~~IVRSE~E~;.£$0£0 US'.JALLV EXCL.EOEO VE "- R~C. , A.EVP-.TS ,.---, OFTEN FAILED r--. U'SU/...LLY JC&. • •. f:. 
j------"'=~-=-~----.,._R.;..:E:..::0:..:;U.:.;.1":..::E...;.M..::.E""-· T;..:;Sc._.. _ _.,_.__ - ..., .L-J AEOUIFiEMENTS_J F':~O · ..: . R~: ,-;- ;, __ 

' c::v•/ENT ON SrfCIFIC A SPECTS OF TME PEF\FOA\1ANCE . AtFER TO "ART tt; , OAF"; HA ~1-6 .i.·~ -:. ~&.:liT . . • . b, ANO c . OA FOAM 67-8-1 . Dt:' !\!OT use i:o;:o c~·. ··.·:·.~i 

CN PO";"Ef;TI AL ! cw~ Mc:F"lier~on has rer,..nr- ... d excert i-i!"::i llv ·o1ell ~s "'" AH-1G pilot ,:ird u-it S·:r-
'r'l" 0f"foer durirg t"'js ~eri-id. ThrouP-"' "i~ de-~-str=ited exper-tise of ::i"i"lti..,n s'..: 51: s. 
ar•d \i:i_ 5 dedic,,.ted 3ttiturie tOw<?TdS 511CC"!SSfn: dssi•)!) :;.c-OMJ'.11.ish,...er.t in ev~rtliir.P; "-e 
does, C'•I ~ ~-~cPierson gained P ·e res-·ect of e~"!,."'""one t'!-.3t lie works witli. F.~s -ca.st e:•C:"'?'"­

jerce ii'i c ,;ld 1.1e::;.thP.r O'r'er'l+inns· \i".!s air.led ~ :.! 3 ~'c~"erso!'l in adart. in~ to t'l;e div1?r2e P.:c­
t;c environt'lent and it's u~ique rrrirJei-s in 3 C"ir•..:-·:~ a:...ount of til!'e. He col"str:i,.,tl ·,· 
d~sn1avs a hig;'h depree of tech!':iC~l CO'"'C"!ter.ce fr i;.5rcr::ift systerrs al'1d tactic;;il or·e ,.~­
tjo~s. He ~ctivelv acro'"~Jis~ed all trainir~ r"!l"l'Jire~e~ts necessarv tri ~eet o• exc~~d 
ti-, e st"lndarrls of AT!" TC 1-1 )t:. Due to C1-"3 FcF}iers11r.' s dedfo~t inn to dubr a~d ".!t + er '":~_, ;~ 

to det3il, lie W".!G selected rv t'l;e co~~ander as tlie Troop Supplv Officer and ~as ar~~ie~ 
i-ii~self to un~l! -' e all as'[)ects of" t...,is jmro'!'"t"l!"!t: ft:!';ctional area. His ef'"orts ";;-.·?. r-e­
su1t.ed iT1 a strear.'!lined sutrrlv s·.•stem, tl;ere'l-v eli-i!'3ting a lar11:;e i. ,ac-'klo~ ol' lo!~i. si::c~~: 
T'r"~le~s within t'l;e Troor. ~e ~as wor~ed ~it'"' Priv'lde S-h to deve]o~ a ~ore co-~}iq~t 
a ;;d orer.'ltional surplv svste'.'!' th::it l->3s e:--ha.r:~ed u!"it tr"lil'1:ine' as weJl ~s c 1:-~1-µ,t r<:'~~:- 1· 

r.ess of Troop E. CW3 YcFherson's in:it'iativ.;, res-:•:J rce~ul1rie::;s and rer:ord of acr'ie1:"'-~~t 

in t~is Troop reflect credit upon hi~self ard t~e -ili~3rv sArvjce. 

c:. '!'H . ~ OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER G~AOE IS ---1 
PAO MOTE A HE AO OF P'FIOMOTE WITH ,_., -- -- ....... ~ Pqo••oTE CJ o• (£ I . ' ' 

YYY CO~TEMflOAAAIES · CO"JTEMPORAA1 ES _1-,_J __ ~_· __ ~------a-.-'"--'-"'_"_"_~_- P_"_'"_'_" ·'_,w_' ----' 

•. ccvMrnTc.N•onNT•A~ This officer is Ca!"ahle of '!'.'~'f'='rr-~~.-:: a"r.v job that lie is t"lsked '···'t'·· l! 
He shculd as~ume instructor t'ilot duties at t'"'e ea!""~"5est pnssi'ble o-prorbir>H•,· a;.-:i '-e 
seJected for attenda~ce at the Se~inr Cnurs~. 1 

I 

..._~~~~~~~~~~~~~~~~~~~~-~~~~~~~~--~~~~~~~~~~--~--' 
PART VI - INTEfi"i:O,ATE JU.TEI; 1 

t--=::c=:=-:--:---~~----:-----------::-----------------~-~---···--- ··---< 
a. CC"1MENTS cw3 McP'lierson' s p~rforTance of d•Jt ........ 35 'r-eer. cutstRnrl1!'g. He 1-as ~rt'.'""!!: '1-,j •••• i 
self' to ~e a valua':-le ""e~b~r o~ P·,e Aero•·!"'3!"·C'!"S :Fl"!toon during numr,rnus fj eld t·,· .-, i '."'' !:'! 1 
ard firir~ exerci~es. As u~it Surn,v Of!ic t r i~ a 5e-ar3te Air C3valrv Troop, C~3 ! 
VcF'herson 'lias pe.rfor"'ed t'lie duties t'--t a '!-~ tt a"; ir>~ S~I. would nor"'all•; rerf,-,n!' :r .1~ ' 

nu•st'ind i rv !T'a!1nP.r. He \ias st r~a.,.1 : !'ed a!'!d ,..,rc-:i !" ~ 7.:>d surl' l" r'rocedurP.s a1"1 "1;:is 'l::ee~ 1

1

. 
recoe:T':i ?ed hv IG an!i Br'i?.:<ide Assist3,.,~e T~3~· s f"r realizi!'g a rn~r"-ed i"'':'r•We"'l!:'l"'t :in ~11 
sul'rl~ areas. C':l3 McPherson s'hould '-e slot•~c f".'r att~nd'lnce at tlie Sel"'ior c,.,1u· ~ e :s~d. 
rro~otiori to CW4 a~e3d of ~is conte~ror~riPF. 

• - PC~ENTIAL EVALUATIO~ /Sc~ Chapt.:r I. AR 623· 1C51 
DA 

SR USE ONLY 

x t HI 

tt ·- tttt 
ttttttt tttttt 

ttttttttttttttttt mm tt t 1 tt t 
ttttlttttttttttttlttlrtlttttlt 

ltlttlltttttt '-

tttt 
~ 

tt ---t LO ----A C:>,..PLETEO OA FORM 67-8-1 WAS AECE IVE O WITH 
T ... ! S q'EPORT AND CONSIOE .. ED IN MY EVALUATIO frtil 
P.NO REVIEW oves ~NO IUpl.'1.in in bJ 

PART VII - S~ NIOR RATER 

o . co.,..,.rnTs 8',;'3 !-'.c!'J..erSO!: 1 $ rerfor111ance Of dutv J..'3S l'.!XCeed~d 

t"iat of arv n :~ liis co~te!T'.r,,raries in tlii~ urit. rot r::0r.­
tent to "'ere1•' !"'ail'!t~i~ "-lis status as an .'aviator \ii! .,_as 
soi1~'ht out anrlitio,..;11 resp'"'rsihilitv. Duril"g t'"iis l'"r ~,.,d 

"'e 'has held a ~~~er dut7 as Suppl~ Officer. Re so0r 
found .... e ~ad ~ c"'~rited an ap3t'hetic !"less. Frorert~ Ac­
court~hi1 itv and t~e tise of unit •u~ds wer~ virt~3~1~ '"'Ut 
of contr~l. ~e reco~~ized t1ie rr"hle~s, to~~ i~~ediate 
stens to l,aJt 3~v l'urtier de~ra~ "'l t)on, ~!"~ te~'3n ~St3"'1iio. 
ing a fir'" h"'! : , ~ to ,...,_est<irl:ish t'he SUT'"']" s,.stc'l". He 3r.:­

con;'!'."1 is-...ed a~. : •_ of t:.:ese tasl<s while .,..aint3il'1ini:r ART.1, 
I F~C1 st~tus. He is trulv a ~rof~ssional officer w~o 
j s..,.,,1ld l-e se~ · : to t'"·e Ser.:ior Course "'t t'he e::ir1iest •.'.'rrc '!"'-

1 

tunity. S~~ de·:::?rted ?DY Trfor to suhl!':itting DA For~ t"-;.;,,8-1 
,.,..ri rtin '""+- ,. .• +,,r .. ~ ... ,._- 'I'DY in ti"'e to s:il:!'n D~ F<:'r~ c...,_o. 

Info removed by VNCA 



< • . . 
SEE PRl\'Arl' ACT STATEME.llT 

Of\' nA FORM 67-~ -I 

. 
e LAST fltAM( f IRST NAME MIOO&.£ INITIAL 

MCPHERSON, MARVIN D. 

fo• u• oi th•• torm . ... AA l"JJ 1~. p•ooo""9f\t 
~ncy it US Arn'ly M llit •rY ,.•• t0n,,..I c.,,,.., 

P .. RT I - AOMINISTR .. TIVE O .. TA 

~l~~;•o• 
• OAT£ 0 • RANK T. 811 r OE5'GNATE1 l'M06 IWOI 

7§ , .. 'rl) jd4' AV S•ECIALTllS lOOEC 
I VNll . ORGANl2'ATION. STATtO~ . 2 1.- cool O" .,o_ MA.JOA CO ... MANO FORS COM 1 REAS.ON FOR SUSMISSION 

E TROOP 1st (AIR) CAV, FT WAINWRIGHT AK 99703 03 1 Change of Rater 
I . fl'ERIOO COVERED ""· NO. OF n MILPO o . RATED OFFICIEfll COP'Y fChll'rlrr on, ond dol• I o . FORWAADINGAOO"EU 

MONTHS CODE 
F-"OM THAU D 1 GIVENTOOFFICEA 

Yr•r Mo,.lh v., 

:~ r:; DrJ D 2 . FOAWARDEO 'TO OFFICER 

82 10 09 15 10 FS-02 
q,. f)t,.LANATION OF NONA.AT ED PERIODS 

PA.AT tf - AUTHENTICATION /Rol.-d off1rrr•i,nol111l'T' wrlfi.- PAHT I dol~ATl!jl; OFFJ/IA L~) A 
• · NAME OF RATE A (£,ul, F 11TI , Ml) SSN 

1~ZXA:~ff CORNELL, JERRY L. 

h . STA COOl 

b2955 
k COMO 
COOl 

FC 

GRAD£. llR.4'NCH, ORGANIZATION, DUTY ASSIGNMENT 

CD~/ 
..__ \. 

~/ok1 .. fB !LT IN, E TROOP !st (AIR) CAV. PLATOON 
b . NAM£ OF INTEAMEOIATE AATEA (~I. Ffr•I. MJJ SSN 

'~-~·I MNAT~~°'~ 
-.· 

HUBBARD, NEAL A. 11¥.r,,~ 

GRADE. llAANCM. ORGANIZATfON, OUTY .ASSIGNMENT 

n~ CPT. IN, E TROOP 1st (AIR) CAV, TROOP ox - ftv ~ ~) 
c. NAM£ OF SENIOR .. ATER (I.Mt , riNt, MIJ ISSN 

fiNAT7/1 / c:2' 
ROY, RONALD L. I 

GRAOl.. BRANCH, ORGANIZATION, DUTY ASSIGNMENT / 7 r~~ ~~ ;.J MAJ IN. E TROOP 1st (AIR) CAV. TROOP COMMANDER 
o4lATU~O~TEO;;;~ ,/ 

DATE 1··0 .. TE ENTERED ON r RATED OFFICER I'" SR MPO INITIALS . N~Of 

lt'#11r. 
DA FORM 2-1 M,.O INITIALS 'NCL 

6 • • /.,, -,,!/ ,, ~.A J_, £>.5 , ··- ~ , , r PART Ill - ovJY DESCRJPTION (Rotu) - ·· 

• · PRINCIPAL DUTY TITLE AH-lG Pilot Jb. SSl/MOS lOOBC 
c. REFE .. TO PART Ill• . OA FOAM t57-9 'C-.''1 ~":::~~c ..... son 's r.i.:= j r; ch;~~.· , r 

o . 0 S .tH-1S pj l 0 t in B /,i r Cat·r.lr:v 
Troop orieratini: in t:ie ha rs)·, ar:::tic e ~ ·: i !'O~:r1 er: t . H:: 5 r-rir.:c: rv responsibility is provi cJi:;p 

nrctPc tion fcir the udt scout aircraft !-v cel:··i::r-"'."'.r: direct :znd indirect fire on de-
s:i b'."·eted t2rgets. Cv!3 YcPhersc~'s :-ejor ~dditio:1a1 d :: ty is ;'i;p:-l :v Cfficer, respo:-:sH le 
for ~~st:.riri e t':e unit S'.lpply neerls are rr.et . 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM IRol.rl 

(In lrema J lhrow1h 14 tH-fow, i"dinl• n., d.-1n• of Gfrtrl!ml!nt with tM followln11h1tem.-nta HIGH DEGREE LOW DEGREE 
• · PROFESSIONAL COMPETENCE o.t br inf dl•triptfo~ oft>" rtd1d offiur. An)' C'Omme"h will ~ ~~ded in b bf'low.J , 2 3 4 5 

l. PoliM'Ste$ capacity to acquire knowledge /rrasp concepts 1 8. Display' sound judernent ~ 

2. Drmonstntes appropriatt- know1edee and expertist in usi1ned tasks 1 9. ~ek' .eJf·improvement 1 
3. MainWns appropriate le:tel of physical fitneu. Q...VQ3 ~F. ~e. 1 10. Is adaptable to cbanrinr aituations 1 
4. Motivates. challengH and develops subordinates 1 11. Set& and en forces hi eh tt.andards 1 
~- Performs under physical and mental strea 1 12. Poues..~s military bearinr and appearanre 72/ 1 f'8 yes 1 
6. Encoura1H candor and frankneas in 5ubordinates 1 13. Supports EO/ EEO 1 
1 . Cl•a.r and conci5e in written communication ., I~. CJcar and concise in oral communication ., 
b . PROF ESSfONAl. ETHICS tCom m #nf o" any OrTO wh~"' fht- rwt•d o{fi<:•r ii porticuforly outltondi'16 or n~c-di imp1"0t>#m~nt) 

(b, 1) Dedicated tc the S ".lCC"PS°'fU:!. '3CC O!:".Vl j sl·. :::ent o:~ the ... 
U!':J • '.ri ssi or.. 

1. DEDICATION 
c:-, 2) P.espons)ble officer who can "be rr>lied :.:pon to alw;::ys c0rnp1ete ;rny 

2 . RESPO"'IS\81UTY assigr.ed task in ar:. exerr'.rla ry !"!'""?..r:r:er . 
3 . l.O'YAl.TV' (t,4) Ta;.,. es resr·onsibili tv fer "is nctio~s ?. ;. d re'.l11 ires I'.i s surordfoates 
• - DISCtPLINE 
5. 1NTEGRITY to do the sa!!'e. 
6 . MORAl. COUAAGE 

7, SELFLESSNESS 

8 . MORAl. ST AND-

ARDS 

DA 67- 8 FORM 
1 SE,. 79 
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l"E.R tOO COV E RED 821009-830715 
PART V - PERFORMANCE ANO POTENTIAL EVALUATION 1/bre,., 

• ~ATEO O ff tCER"S N AM E MCPHERSON, MARVIN D. SSN 

AA TEO OFF IC ER I S ASSI GNED IN a .... e OF H IS ,"H ER OES l GNATEO S P EC : AL TIE S "405 ~ves 0"0 
b . PERFORMANCE C U R I NG TH IS AA TI NCi PEFll OO. REFER T O ~ART ' . OA FOR'-4 6 1 - 8 ANO PAR T I l l a . b . ANO c , O A FORM 61 - 8 - 1 rn ALWA Y S E>cCE EO E O 

AEQU I RE"'E N TS 
n USUA L LY E >c CEEDEO 

REOU I REMENTS 
n ~ET AEOUIREMEN T S 

n OFTEN fA.ILEO 
AEOU I REMENTS 

n US\JA\,.. \.. V FA \ ~EO 
REO UI AE~E~TS 

c . COMMENT ON SPECIF IC ASP CTS OF TME PERFORMANCE RE F ER TO PAR T 111 . DA FOAM 67 - 8 ANO PART I l l• . Cl . AND c OA !="ORM 67 - 8-f 00 NOT USE FDA COMMEN TS 

ON POTEN TI A L' ("' • .' 3 ~'~ ~. Pr:on' 5 perf ':"' r!'ian-:t? er all duties, totr assie::-.~d and ir.plied , is ccn-
siste~tly "'X::'"!ll'?~t • .t..s pi kt in C",..~-?nd o: e. !: at ta c~~ rP.licc;.t 0 r ir. tt:e d e~a:iding a r--
tic ~"."". viro .... ~~~t, he disp1ays a wealth of t;:ictical e.ncl tecrn ic ::;1 ex ;i,.. rtise tr .; t: is of 4:!--~ 

. i?":~ est cro 1 fre :". F·..:rther.':lo!"e, d. 1.le +:0 \. . .. ls P<'St P.Xperie'1CE>, r.e is .==i t<~~e to ir.:!=::::-t ).. . .. . 1s 
-:::owle~ge +o •1.'! i .::-. t c rs lees ex~erie'.'1.c~d tbrn hi....,self in a c!..ea r, ::cncis1>, and •.mderstanc-
"'?tle !!'!arne!". I:: t:his ~re3 r.e :-,as pro•:e:'l l.ii:".lself inva}uc.bll:? to both the inst r •i<'.' tor t1i-
t1 :) +s .qnd t!:e !le.toon as a whole. :u ri!1~ this pe!"iod c .. ,;: .. ./ ~ · cPit E>rso:: has c.ai:;tnir:.e<l a pro-
ficie:--.::y l ~v?.l abov<> the pro"ra~med require ments as . . ~ 

~rescr1~P. ·~ in f..Tr'. '!'C 1-1:;r:. I!: 'h • .. :s 
ra_: or additional r.u:y as Troop SU~?lY Cff~~er , C'·'3 ~ 'cPhe-:-scn 1'as l'!'ainta i ::ed a well 
) !"c; 'rni zed, onerat:ional su9ply s:·ste~ w:itr.in t !'le ~r0c~ . b order to r.-.3i r.t a:i:. ac e · = ~~ te 

FCcountabi'.i':.y of all un i t 
~ 

that the '!'rOO!'S supply neecis rr.et in prorert:r and e:is~re are 8 

': :'..:r.ely :r.anner, he has established a filing systeri for al;t. pertinent · do~urr.ents pertaining 
to s ;..1p?lies ar:.d property throug!'lcut the unit. Cue :o CW3 McFherson's ac!:ieve:rents and 
lct_'!ective me. ne. ge rr. e!1 t in CU!" suppl~r syste~, t ra ini r. [!' wit~in the u::it as well as the Cr'!r!'!-
:: :; t readiness of Troop E has bee!'l r;rea tly e.1hanced . c1·i3 EcPher.son's s~ill and +· exp~r.1se 

is unqu~stionatle a!'ld is ~.eld in hi~h e!:?teer.i b:· his S!itordi;.a tes, peers , and .:;:ir,eri 0rs 
sl H:e . 

Cl . Tl't t S OFF •CER ·s POTENT I AL FOR PROMOflON TO THE NEXT HICa•<tER CRAOE IS rn PROMOTE AHEAO OF 
CONTEMPORARIES 

n PROMOTE W JTM 
CONTEMPORAAtES n 00 NOT PROMOTE n OTHER 1£zp/out ~-loun 

• COMMENT ON POTENTIAL Tr.is officer ha s U!:}i:rited potenti~l for adv c- !'lce~P ,1 t . To fully utilize 
.is r.oten t i:i i., r.e sr.culd 3SSUme i!'.str1lc tor pi lot d 11b.es at U:e e., :-l i~st p01':;Sihle 

"':;portunity 2nd te selected for at te:-:ri c. !'1 Ce <t tr.e Sen i or Cours<> 2. t the e3r:iest o~ror-
~ ·1n i ty. -

'ART VI - INTERMEDIATE RATER 

• · CO .. ME,.TS cw3 ~'cP~erso::' s d uty pP.rfc!"'.'!:ar.ce has c0 en outst::lnding. H".! has proven himself to 
~e a ': i ta:.. M ~~ P t t.o t \.. ~ s U!'.i t . s s~p,1.y 0!fic:er ·.,e hci3 il'l'rr0ved ci~l are:os of si;;plv 
r.-cikir~g :.. t a ve:ry fu:: c ticnc:: l and c;<>~.; tine ele!!!e::t cf t:he unit. He has '::~en a valueble 
~emte!! or t!':e /.eroweapcr.s ?latoori ':- "CCl 'lSe of hs ki:cw:edg~ a::c expertise <1 !".d •.i: Eing-
~ .. :..<fo 

help the inexperienced piJ.ots in h" platoon • . ' ~H3 ~cPherson should be ness to new . . 1s 

~llowed to attend tr.e Seni er -Cnurf:e ar.d b"! prcmot 0 r! +.o cv4 ar.e.e.d of his conter.:pora riP.s. 

PART VII - SENIOR RATER 

a . "0TENT I AL EVALUATI ON rs., C'1topt,~ ' · AA 42J. JfJ$J b, COM M EN rs t.;l.:,; ~cFrersc!". cor.tir.ues to ~er for::; all of his ~s-
DA 

sir::.ed duties i!1 ex~~plar:r T' • this r2tir.g SR USE ONLY "! r. ~~. n;.e~. _ur1~!Z' - period r,e has exceeded all p.~v requirer.:ents ·11hile hnlci i ng )( t HI ,___ 
!!".c j or duty !'JCSiticn supply officer. Hl functions tt a .::is - -~ ':~= of sur-::-ly ~ g·1e srcw~ ~nnstant i :::prcive!"1e::t 1.ak tttt ... .. !l ~'=a - inP.' this for r.:erly rl iGf:mc ti onal vi a l-le pPrt of th i t ttttttttttttt area i? .....___ 

ttttttttl tt 11 t ttt ttt tttl tttttt or~nization. Su:·~l :1 '1CW O!'e r;i tes SC srr.oothly i:h;:: t D'.:!ve 
ttttt It tttttttttt I ttltt tttttt t ~cF=-:ersor. now i':a s t!':e oriportunitv t:o ent"!r . + 

planr.i.,~ 1:: .0 

tttt tt ttttttt 
...--

~n~ !'!=is tecol""<> i:r.portPr.t ~ " ~et to '.dth !-is t:ei_p .?.!l !'"~ . .!. ..__ 
tttt am :".O\ol :ible t o divert :--ore <-: ttention to other pressir.t; ...___ 
tt matt:~~~. ':'heir i~ ro l ~:dt to th!s of:i.-::e!'s ::<lpi:i '!. i ty. 
t 

,___ 
If • + wi tr.in I '#C"IUld '1'ive h'i!!: r!irect LO . ·. we;e 7':'~ rc. ..... er .:i r.om-,____ 
~ : ~ ·_, : "):1 CF rt:~in i.-~.c 1 i ~t~!.y. Se l e c t th s cffir<>r for A COM,LETEO DA JOAlriill 81 - 9 - 1 WAS AECE I VED W I TH to 

TH I S AE,.OA'f ANO CONS 1ouu:o . ..... .,,.., E V ALVAT I ON prr-".".0t i or. :::ihi:'::id of \., i.." ANO llt(V I E!N ror.ti>r.-poraries o:i nrl 1'sdr l':i r.: to a 
Ii] •[S D "'-'O 1£.,,,. ... "' ,,, !'.l r.~itio~ w\..:i<.:h wi "! l ,., . .. .. 3~!.c: i"i !" c ::-. na ~ i-_ 1 ti ~ $ • . -.. 

• 
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SEE PRIVACY ACT STATEMENT 
ON DA FORM 67- 8- 1 

For u1• o1 th is form , we AA 623.105; 1:ifoponent 
agencv It US Army Millt• tY P.,:aonn•I Center . 

PART I - ADMINISTRA'TIVE DATA 

1. LAST NAME · FIRSl NAME · UIODLE INITIAL h . SSN c . ORADE d . OAT!. OF RANK e. BA f . DESIONATED 1. PMOS/ll'OJ h. ST.0.COOE 
SPECIAL TIES 

MCPHERSON, MARVIN D. I CW4 ;·; r~:· 1 :·1 AV 152F 01767 
I. UNIT, ORGANfZATfON. STATION. Zif' CODE OR APO, MAJOR COMMAND I. REASON FOR SUB .. ISSION • . CO"'D 

Co A, 2-229th Avn Regt, lOlst Ahn Div (AASLT) 
CODE 

Ft. Rucker, AL 36362-5071 FORS COM 05 I Annual FC 
I, PERIOD COVERED m. NO. Of n. MILPO o . RATED OF FICER COPY (Chit~,, onit ond d•IPI p . FORWARDING ADDRESS 

FRO"' THRU 
MONTHS CODE 

Yaer Month Do Y•or """'" °"' 
D 1. G IVEN TO OFF ICE A 

88 05 01 89 04 30 10 TD17 
0 2 . FORWARDED TO OFFICER 

Q . EXPLANATION OF NONRATEO PERIODS 

&80501-880714, Chg of Rater 
' PART II - AUTHENTfCATfON t Rol~d <J{/iur Mifrr111t11.,. 1 •rrifl~• rART I dolo ond RA TING OFFICIALS ONLY> 

e. NAME OF RATE.fl! tt..t. FiNI. 11111 SSN 

PiATUR~~tl ~ I _A a A JONES, KENNETH S. "Ur ._._ 

GAAOE. BRANCH. ORGANIZATION, DUTY ASStGNMf:NT D.O.TE 

CPT, AV, Co A, 2-229th Avn Regt, Commander 6 1Bm/"~ 
b. NAME OF INTE'AMEOIATE RATER ti....I. l"irll . Mii SSN 

I hAT:~ v 
HATCH, WTLLIAM J. I \..rl -- ·-GRADE. BRANCH. ORGANIZATION. DUTY ASSIGN"'ENT \,..) 

1;~N MAJ, AV, 2-229th Avn Regt, S-3 ___, 
c. NA"'E OF SENIOFI RATER fW.1, f'iHI. Ml) SSN 

hNATuYA/~A ¥(1 

PASCOE, MICHAEL c. l .. !(.It _,., ., ,,, .,1~~.J ~ 
OltAOE, 9RANCH, ORGANIZATION, DUTY ASS IG NM ENT ,, . DATE 

LTC, AV, 2-229th Avn. Regt, CoDU11ander /f!WH Ii 
?/!ATJ'Re,nATErJ,OF!IC~~ / 

j J'Jlf'J J - ./ A ~ 
DATE 1 • DATE ENTERED ON ~OFFICER / f A L)l,A,/N oA FOR"' 2-1 MPO rn•~ 

1. SR ... 0 INITIALS [h. NO. OF 
INCL~ 

, , v r . 
PART 111 - DUTY DE~IPTION IR•lul 8 

• . PR1Nc1PA1. DUTY Tnt.E Battalion Standardization Instructor Pilot I b , SSllMOS 152FC 
c. AEFER TO PART Ille. DA FORM 17 - 8 - 1 

,. 

Battalion AH-64 standardization instructor pilot 
I 

in an AH-64 (Apache) attack helicopter 
battalion, responsible for monitoring unit training programs to help ensure standardization 
within the battalion. Also responsible for the technical and tactical training and evalua-
tion of AH-64 aviators, unit trainers, instructor pilots and other standardization instructor 
pilots within the battalion. Provides safe and standardized instruction and evaluations 
for aircraft operation, which include pilot night vision sensor (PNVS), combat skills, and 
gunnery during both day and night operations. Also responsible for assisting the commander 
in administering the aircrew training programs and ensuring unit standard operating 
1>rocedures are in accordance with current doctrine. 

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM tRa l-.1 

(In lh• rn.1 I throut1h l <t 1,..100•, 1rtdic·ol1• llu- 1k11n•1• 11/ 011rr1•11u•11f u ·1llt lht· (oll11tdn1111tofrmt•t1b HIGH DEGREE LOW OEGP.EE 
a. 'ROFESSIONAL COMPtTENCE .. brtn• dr•rrtpfit 'C' u( Uu· f'•lf'd of(l1·1•r ,, "'' r umtrtt· ttb 1r11l ht· n · (l1•rfrd 111 h bt· /uu.•. I 1 2 3 4 5 

1. P~ capacity to acquil'e' knowled1e/1rasp concept.s 1 ~ - Display• sound judgment 1 
2. ~monalrai.t appropri~le ltnowled1• and expertise in uaitn•d tasks 1 9 . S.eks self·improvem•nl 1 
3. Maintains appropriale lttel of phy1ical filne11 PASS 8811 1 10. Is adaptable to changing situalions 1 
4. Moli .. t.es, challong .. and d••elopo subordinates l I J . ~la and enforces high 1t.ndard1 l 
5. Performs under phy1ical and mental alr ... 1 12. Posce~s mifilary ~arinR and appearance YES 72/170 1 
ti. Enco•u·arn candor and frankness in 1ubordinalts 1 13. Supports EO/EEO 1 
7. Clear and conciae in wriUen f'Ommunication 1 1·1. C1ear and concise in o ral communication 1 
b. P~OFESSIONAL ETHICS tC01J11nrnl on on:it an"• wll1·n · I fir rolrd n f/ln•r 111 1•art i1•u lorh· u11t, fa11d11111 or n1' t' d-' 1mfJr'•ll 'i' 'n1·ntl 

a.2 Extremely knowledgeable as both a standardization instructor pilot and 
1. DEDICATtON officer. a.5 Produces outstanding results even under critical circumstances. 
2. RESPONSIBll.tTY 
3. LOYAi.TV 
4 , DISCIPLINE 

5. INTEGRITY 

S. "'Ol'IAI. COURAGE 
1. S ELFLESSNESS 
8 , MORAt.. STAND-

AAOS 

DA FOllM 
1 ser n 67-8 

a.10 Exceptionally flexible to fluid training requirements. b.2 Seeks 
responsibility as a matter of course. b.3 Displays intense loyalty to his 
unit and his profession. b.7 Very persistent in the execution of his duties. 
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PER,00 COVERED 880501-890430 
PART V - PERFORMANCE AND POTENTIAL EVALUATION lffol••I 

a . RATED OFFICER'S NAME MCPHERSON. MARVIN D. SSN I l 
AA TEO OFF ICER IS ASSIGNEO IN ONE OF HIS/H ER DES IGNATED SPECIALTIES/ MOS IX] VES U"'o 

b, PERFOAMANCE OU RING Tti lS RATING PERIOD REFER TO PART 111 , DA FORM 67 -8 ANO PART II! a, b , ANO c. DA FOAM 67 - 8 - 1 m ALWAYS EXCEEDED 
REQUIREMENTS 

D USUALLY EXCEEDED 
REQU IREMENTS D MET AEQ~IAEMENTS c::J OFTEN FAI LED 

REQUIREMENTS 
c::J USUALLY FAILED 

REOUIREMENTS 

c. COMMENT ON SPEClflC ASPECTS OF THE PERFORMANCE . REFER TO PART Ill , DA FORM 67 - 8 ANO PART 111 e. b, AND c , DA FORM 67- 8 -1. 00 NOT USE FOR COMMENTS 
ON POTENTIAL! 

CW4 McPherson has proven himself to be an outstanding officer and standardization instructor 
pilot driven toward improving his unit. ·. He develo.ped a unit training program to be used 
for aircrew readiness level progression and pilot-in-command appointments while at Ft. Hood, 
TX, for the AH-64 Single Station Unit Fielding Training (SSUFT). He also helped develop 
individual, crew and team training scenarios, the AH-64 commander's task list, and unit and 
range SOPs. CW4 McPherson also administered portions of the gunnery competition during the 
SSUFT. All of -this has helped produce AH-64 aircrews who have been highly technically and 
tactically trained in both day and night combat operations as proven by the successful 
completion of the battalion level ARTEP during the SSUFT. Due to his exceptional skill as 
an AH-64 instructor pilot, CW4 McPherson was actively sought by the battalion staff and 
commanders for technical assistance during the planning phases of all missions. He has also 
monitored unit training programs and assisted unlt instructor pilots by providing instruction 
and evaluations to unit and staff AH-64 aviators. CW4 McPherson's perfect flying record 
during this rating period coupled with his dynamic performance as a standardization instructor 
pilot have been major contributors to the battalion's accident-free flying record. CW4 
McPherson is a strong supporter of the chain of command's objectives and has worked to instill 
a sense of mission, purpose, and cohesiveness within this unit. 

d . THIS OFF ICER'S POTENTIAi.. FOR PROMOT ION l O THE NEX'T HlGHER GRADE IS m PROMOTE AHEAD OF 
CONTEMPORARIES 

D PROMOTE ~ITH 
CONTEMPORARIES 

D DO NOT PROMOTE D OTHER (Ezploin b•lawJ 

e. COMMENT ON POTENTIAL 

CW4 McPherson's intelligence, preciseness, and dedication mark him as an officer who should 
be promoted to master warrant officer as soon as possible, and sent to a senior·military 
school, followed by civilian education to complete his masters degree. Furthermore, his 
attention to detail and personable nature would enable him to excel as a standardization 
instructor pilot at higher levels of command. 

PART Vt - INTERMEDIATE RATER 

o. COMMENTS 

CW4 McPherson's performance as the battalion stan~ardization instructor pilot (SIP) during 
the unit's conversion to an AH-64 battalion has been demonstrably outstanding. Dave's innate 
ability to combine technical and tactical proficiency is a rare quality among his peers and 
has contributed immeasurably to the operational effectiveness of this unit. As a SIP, he has 
established high goals for all the AH-64 aviators within this organization - a fact that was 
reflected in 3,000 accident-free AH-64 flying hours flown during the battalion's training 
program at Ft. Hood. Dave is truly the caliber officer that Army Aviation needs to retain 
in the 1990s. 

PART VII - SENIOR RATER 

a. POTENTIAL EVALUATION (Stu Chopl~r 4 , l\R lil :l - 10.SI b COMMENTS 
DA Fully concur with rater and intermediate rater assessment.a. CW4 

SR USE ONLY -- - McPherson's performance has been predictably superb. Even 
~ t HI though assigned to one of the line companies, he has under-

tt 
,______ 

tttt 
,___ taken the major additional responsibility as my battalion 

ttttttttttttt 
,___ standardization instructor pilot and gunnery subject matter 

,___ 
tttttttttttttttttttttttttttttt expert. Dave McPherson played a key role in the transition 

tttttttttttttttttttttttttttttt and train-up under the Apache unit training program at Ft. Hood. 
i-----

ttttttttttttt 
,___ A doer not a talker, this officer is tactically and technically - ,___ proficient and his efforts led to the qualification of 22 

I---- tttt - combat ready crews during annual gunnery in February. CW4 
' I----

tt - McPherson is a tremendous asset to this battalion and I can 
t LO 

depend on him for trusted, honest, and accurate advice. is a - - He 
A COMPLETED DA FORM 67 - 8-1 WAS RECEIVED WITH self-starter who requires minimal guidance and no superv1s1on. THIS AEPORT ANO CONSIDERED IN MV EVALUATION 
AND REVIEW Select for master warrant and promote to CWS when approved. l5l! VES n NO <t;xpfa in in hj 

f< USG P.O.: 1987 - 181-032/50702 
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